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Ohio Public Employees Retirement System

March 1, 2013

Governor John Kasich
77 South High Street, 30th floor
Columbus, Ohio 43215-6108

Re: 2012 Disability Report

Dear Governor Kasich:

The Ohio Public Employees Retirement System (Ohio PERS) respectfully submits the 2012 Ohio PERS Disability
Report to you, as required pursuant to Section 145.351 of the Ohio Revised Code. Ohio PERS provides a
comprehensive retirement package for Ohio public employees. Our membership includes more than 348,000 active
workers, over 465,000 inactive members and 199,863 benefit recipients representing over 1 million members. The
retirement program offered by Ohio PERS assists public employers in attracting and retaining quality workers who

perform essential public services.

Ohio PERS is the retirement system for public employees, including all state and local government employees —
ranging from corrections officers to bridge designers, to mechanics, to judges, just to name a few. It was established
in law by the Ohio Legislature and pre-dates Social Security. As such, it serves as our members primary means of

retirement, disability and survivor benefits.

The disability program is an important part of the comprehensive Ohio PERS benefit package. For eligible members
who become disabled to the extent that they are unable to perform the duties of their job, Ohio PERS administers
two disability plans. Based on medical information provided by the member and an Ohio PERS-appointed medical
examiner, an eligible member may qualify for disability benefits. In 2011, Ohio PERS paid out more than

$578 million in disability benefits and an additional $406 million in health care benefits for disabled workers and their
dependents. Final 2012 numbers are not yet available.

Since February 2011, OPERS has partnered with Managed Medical Review Organization in strengthening and
aligning its standards with industry best practices. The initial efforts with this partnership resulted in variances in total

disability report activity compared to previous years’ reports.

As you will see represented in the data on the next page, the approval and denial numbers have increased for 2012
and we expect those numbers to leve! off in 2013.

(continued on next page)

277 East Town Street e Columbus, Ohio 43215-4642 e 1-800-222-7377 e www.opers.org
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INTRODUCTION

Ohio PERS members who participate in the Traditional Pension and Combined Plans* may be eligible for disability benefits
under the original plan or the revised plan. Employees who had contributions on deposit with Ohio PERS prior to

July 29, 1992, had a one-time opportunity to select coverage under one of these programs. Those employees hired on or
after July 29, 1992, are covered only under the revised plan.

Ohio PERS members who participate in the Member-Directed Plan* are not eligible for disability benefits through Ohio PERS.
Under the Member-Directed Plan, the vested portion of their individual account would be available through a refund after
Ohio PERS-covered employment is terminated.

Common Features of the Original and Revised Disability Plans
All disability cases are subject to approval by the Ohio PERS Board of Trustees. Once approved, the disability benefit is

effective on the first of the month following termination of public service or attainment of eligibility, whichever is later.

The disability benefit is payable for life or a specified period, but will terminate if a member:

Is no longer disabled

Returns to public service

Elects to begin receiving an age and service retirement benefit
Upon death

Requests termination of benefits

It is important to note that the recent legislation has impacted a member's leave of absence periods in both original and
revised plans. Ohio PERS will continue to certify to empioyers that the member is no longer incapable of returning to work,
however it will be at varying times based on the member’s application date. Any and all applications received on or after
Jan. 7, 2013, will be considered on a leave of absence from their employers between three to five years, dependent on their
engagement in rehabilitative services. Applications received on Jan. 4, 2013 or prior will be considered on leave of absence
for five years.

When OPERS certifies that the member is no longer disabled, an employer should restore the member to the previous,
or similar, position and salary unless he/she was dismissed or resigned in lieu of dismissal for dishonesty, misfeasance,

malfeasance or conviction of a felony.

Members who return to public service and contribute to the Traditional Pension Plan for two years will receive service credit
for the period of time a disability benefit was received, up to a maximum of five years.

A return to employment with a private employer may result in a re-examination to determine continued eligibility to receive
disability benefits.

Health care coverage is effective the first of the month following the Ohio PERS Board's approval of the application, provided
public service has terminated.

An annual cost-of-living adjustment is paid to members receiving disability benefits.

* OPERS offers eligible members a choice of three retirement plans—the Traditional Pension Plan (a defined
benefit plan), the Member-Directed Plan (a defined contribution plan), and the Combined Plan (a hybrid
defined benefit/defined contribution plan).

2012 Disability Activity Report
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STRATEGIC PLAN FOR DISABILITY PROGRAM, AND SUMMARY OF LEGISLATIVE CHANGES

Strategic Plan for Disability Program
On Aug. 19, 2009, the OPERS Board of Trustees finalized its strategy to develop a disability program that features a well-
balanced triad of three elements inclusive of: program design, administration and case management.

in February 2011, OPERS partnered with Managed Medical Review Organization to address program design and administration
elements. The thrust of the work principally centered on aligning and strengthening programmatic standards with industry best
practices. Early results indicate that this standardization has had positive impact. Initial data show marked differences with
approval, denial, and appeal overturn rates compared to the 2010 program experience.

Data suggests that approval rates have declined by 6%, while denial rates have increased by 6%; furthermore, we have seen a
20% decline in Board appeal decisions being overtumned. It is important to note this data only represents one year of experience
and it is premature to draw final conclusions to all aforementioned data rates.

Continuing on OPERS’ quest for a well-balanced program, in 2012 efforts have focused on the development of case
management and preparing for implementation of all requisite provisions of Senate Bill 343.

Summary of Legislative Changes
Senate Bill 343 included changes to the OPERS disability program designed to modernize the program and refocus on a
member’s capability to return to work. Below is a summary of those changes.

Disability Program Changes
e Limits disability coverage to ilinesses and injuries that occur before a member terminates employment, or ilinesses and
injuries resulting from the member’'s employment that become evident up to two years following termination of employment.

e Provides that disability coverage does not extend to ilinesses or injuries resulting from elective cosmetic surgery other than
reconstructive surgery.

e Rescinds a disability benefit that has been granted but has not yet commenced if the recipient returns to work for the same
employer in the same position (or a position with similar duties) as the one held at the time the disability benefit was granted.

e Maintains the current “own occupation” disability standard for granting or reevaluating a disability benefit under specified
conditions and, for individuals who submit a disability application on or after Jan. 7, 2013, establishes a new “any
occupation” standard for reevaluating whether a member continues to be disabled after a specified period of years.

e Provides that, for joint disability benefits with the State Teachers Retirement System (STRS) and School Employees
Retirement System (SERS), the retirement system calculating and paying the benefit will conduct the disability examination.

e For individuals who submit a disability application on or after Jan. 7, 2013, reduces the period during which a disability
recipient retains his or her membership status and is considered to be on a leave of absence from five years to three years
unless the recipient is receiving rehabilitative services acceptable to the OPERS Board.

e Specifies that if a disability recipient retums to contributing service for two years under OPERS, STRS, or SERS, the
recipient will be entitled to receive a maximum of five years of service credit for the period the recipient was receiving a
disability benefit.

e Requires individuals who submit a disability application on or after Jan. 7, 2013, and who are eligible to receive Social
Security Disability Insurance (SSDI,) to apply for SSDI and, if granted, requires a reduction of the individual’s disability
benefit if the total of the benefit and the SSDI payment exceeds the individual's inflation-adjusted final average salary.

e Causes forfeiture of the right to receive a disability benefit if a court determines that a disability was caused by the
commission of a felony.

2012 Disability Activity Report
page 3



¥ obed
Hoday Ananoy Aupqesiq zLoz

T T T T T -
' I

pojsi siakojdwg

%Zr'0 : %Lv0

%P0 ¢ %EE0 %LF0 ! %S0 %0v0 000z ®.0j2q 3|qejieAe jou ejeq Ile 10} sjuaidinay
: ) ' : i 30 9, abeloay
i 5 : E E : E E E pajsif szakojdwa
9g8 | 899 | 696 © V96 1 ¥00'L ¢ 990'L ! Lzl i LOg'L i 2oLl i ¥8T'L e oy sjuaidioay
i g i ] i ' i ] ] jyauag Lipqesig
§96'90C : 2S8'E0Z | GLY'GET | 2G9'6ZZ! 899'9¥Z | LL9'8ET | 99v'Z8Z | 900Z ©10)8q Sjdeliene jou eleq NS RIRINEREre

cloz 1102 0102 6002 800¢ 200¢ 900¢ 500¢ ¥002 £002

(1102-900Z) SIIAOTANT 4O WIGWNN TVLOL OL INIIdIOFY LI4INIE ALNISVSIA 40 IDVINIONI

%0 Q3111 SYIAOTdIWT 11V HOd SINIIdIOTAY 40 % IOVHIAY
[ o9g8 ) Q3.1SI1 SYIAOTJINI 1TV HO4 SIN3IdIDOTH/SITAOTdNT TVLOL
$96'902 Q31S11 SYIAOTdINT 11V ¥O4 SIIAOTJNT TV1OL
Lpe Z10Z ¥Od4 SYIA0TdIT VIOl

( 1102-2002 ) AHVININNS TYOILSILYLS ¥VIA IAIL

vee'l paAladal suojedliddy jo Jaquinp jsojjews 8002
0i6'4 poaAjasaa suonesijddy jo Jaquinp }sajeals) L0z
g¥1 Jo abeisaae Jeak yosea pajusp suonesjddy jo JequnN

€6 jo abelane Jeaf yoes paaosdde suopesijddy jo Jaquinn

%62Z 30 abeiaae ssao0ud uj |j3g suonesijddy jejol  L12ZZ
%01 jo abesane paiuaq suonesyddy [ejol InJ]
%19 jo abesone paaoisddy suopesijddy |ejol  Li9%
obesaae seah sad 6zZ5‘) poAlasay suonesiiddy |ejo)l €£z9.Z
9G1'L €6€ 6€€ ¥ee 68 $S900.d Ul ||13s suonesiddy [ejol
98 L opl 0l i 96 L gle psiuaq suonesyiddy |ejol
899 ; 696 ¥96 : #00'L : 990'L panoidde suonesijddy [ejo)
o'l | 206t | V1 4 A N T paAjooas suopeoiddy [e3o)

600¢ 800¢ 2002

(1102-200Z) SHVIA 3AI4 LSV IHL ¥O4 ALIAILOV ALITIGVSIA 40 AMVINANS

96¥ $S92014 U} j|13s suofjeol|ddy jejoy
} ss9004d malas. ypm jueljdwoo-uou suonedlddy jejo
€ umespyyim suopesi|ddy jejo
6 9]q161j3 Jou suopeayddy [ejo)
16 paluag suopesijddy jejo)
968 peaoidde suopesiddy |ejo)
2Tl paAlaoad suoneslddy jejol

<102 HOd ALIAILOV ALITISVSIA 40 AYVIWINNS

ALIALLDVY ALITIGVSIA 10 AYYINNNS



SUMMARY OF DISABILITY ACTIVITY

YEAR TO YEAR COMPARISON - OVERALL

Recipients

2006 2007 2008 2009 2010 2011 2012
LRI (G 738,353 | 758,499 | 774,906 | 778,479 : 800,584 : 801907 i 812,315
and Inactive) : : : i : ;
peicentagaincrease 324% | 2.74% i 221% | 165% :  1.71% @  0.18% :  1.30%
in Membership ; : ! : : :

g 21,563 | 22108 ! 22515 ! 22651 ' 23041 | 22476 ' 23711
RCCIpICntS : : : : : !
e easelDECEass 748 | 487 | 361 ! % ! 336 | 601 | 1235
in Disability Recipients ! : . : : '
Percentage [— s i : E i E
Decrease in Disability 384% | 241% | 174% | 046% | 159% | -2.79% |  5.49%
Recipients | ! : | E ;

YEAR TO YEAR COMPARISON - LAW/PUBLIC SAFETY DIVISION

Year 2006 2007 2008 2009 2010 2011 2012
RIS 8995 | 9180 ! 9171 ! 9032 : 880 '@ 8687 | 10,028
and Inactive) ' : ' : : :
e S 1.32% | 206% | -010% | -152% & -235% : -151% : 15.44%
in Membership : : ' : ‘ :
iy 2l ity 1335 | 1393 | 1439 | 1479 | 1533 | 1560 | 1637
Recipients ' : ' ‘ ' :
MESITEEERL) Bl R 83 | 58 ! 46 40 | 54 | 36 | 68
in Disability Recipients ' ' ' : : '
Percentage Increase/ E : ' : : E
Decrease in Disability 663% : 434% | 3.30% 2.78% : 365% ! 235% : 4.33%

2012 Disability Activity Report
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2012 DISABILITY ACTIVITY REPORT - PROCESS AND EMPLOYER DATA

1003-08 Non-Law ATTORNEY GENERAL 1621 3 0%
1008-08 Non-Law ENVIRONMENTAL PROTECTION AGENCY 1136 2 0%
1010-08 Non-Law OHIO TUITION TRUST AUTHORITY 35 1 3%
1015-08 Non-Law HEALTH DEPT 1171 5 0%
1042-08 Non-Law OHIO PUBLIC DEFENDER COMMISSION 136 1 1%
1061-08 Non-Law INSURANCE DEPARTMENT 249 2 1%
1067-08 Non-Law OHIO SCHOOLS FACILITY COMMISSION 86 1 1%
1101-08 Non-Law ADJUTANT GENERAL 273 1 0%
1104-08 Non-Law NATURAL RESOURCES ADMINISTRATION 1642 3 0%
1115-08 Non-Law AGRICULTURE DEPT 413 1 0%
1125-08 Non-Law AUDITOR OF STATE 759 1 0%
1141-08 Non-Law DEPT OF ADMINISTRATIVE SERVICES 781 1 0%
1146-08 Non-Law DEPT OF TAXATION 1120 5 0%
1169-08 Non-Law OHIO LOTTERY COMMISSION 317 1 0%
1200-08 Non-Law MONTGOMERY DEVELOPMENTAL CENTER 184 1 1%
1201-08 Non-Law JOB AND FAMILY SERVICES 3464 7 0%
1208-08 Non-Law REHABILITATION AND CORRECTION 416 5 1%
1209-38 Non-Law YOUTH SERVICES-CENTRAL OFFICE-DYS-CLEVELAND 17 1 6%
1223-08 Non-Law PAROLE AND COMMUNITY SERVICES 704 6 1%
1227-08 Non-Law SOUTHWEST OHIO DEVELOPMENTAL CENTER 218 1 0%
1232-08 Non-Law MENTAL HEALTH SUPPORT SERVICES 342 3 1%
1254-08 Non-Law CORRECTIONS MEDICAL CENTER 541 4 1%
1306-08 Non-Law HEARTLAND BEHAVIORAL HEALTH CARE 220 1 0%
1308-08 Non-Law TWIN VALLEY PSYCHIATRIC SYSTEM 477 4 1%
1313-08 Non-Law APPALACHIAN BEHAVIORAL HEALT HCARE ‘ 216 1 0%
1325-08 Non-Law GALLIPOLIS DEVELOPMENTAL CENTER 386 1 0%
1327-08 Non-Law MOUNT VERNON DEVELOPMENTAL CENTER 257 2 1%
1342-08 Non-Law SOUTHEASTERN CORRECTIONAL INSTITUTION 327 2 1%
1343-08 Non-Law SCIOTO JUVENILE CORRECTIONAL FACILITY-DYS 300 7 2%
1344-08 Non-Law LEBANON CORRECTIONAL INSTITUTE 515 2 0%
1345-08 Non-Law LONDON CORRECTIONAL INSTITUTE 369 3 1%
1346-08 Non-Law OHIO WOMEN'S REFORMATORY 457 2 0%
1347-08 Non-Law MANSFIELD CORRECTIONAL INSTITUTE 529 6 1%
1348-08 Non-Law MARION CORRECTIONAL INSTITUTE 423 7 2%
1352-08 Non-Law INDIAN RIVER BOYS SCHOOL-DYS 248 1 0%
1354-08 Non-Law TRUMBULL CORRECTIONAL INSTITUTION 326 2 1%
1355-08 Non-Law CHILLICOTHE CORRECTIONAL INSTITUTE 530 6 1%
1358-08 Non-Law WARRENSVILLE DEVELOPMENTAL CENTER 275 3 1%
1393-08 Non-Law CHIO RIVER VALLEY YOUTH CENTER-DYS 1 2 200%
1401-08 Non-Law DEPARTMENT OF TRANSPORTATION 5414 26 0%
1418-08 Non-Law SOUTHERN OHIO CORRECTIONAL FACILITY 633 6 1%
1450-08 Non-Law PUBLIC SAFETY ADMINISTRATION 1504 5 0%
1451-08 Non-Law PUBLIC SAFETY ADMINISTRATION-HIGHWAY PATROL 588 2 0%
1603-08 Non-Law DEPARTMENTT OF EDUCATION 384 1 0%
1606-08 Non-Law REHABILITATION SERVICES COMMISSION 1000 5 1%
1621-08 Non-Law OHIO DEAF SCHOOL 72 1 1%
1622-08 Non-Law OHIO BLIND SCHOOL 76 2 3%
1630-08 Non-Law UNIVERSITY OF CINCINNATI 3722 3 0%
1631-08 Non-Law BOWLING GREEN STATE UNIVERSITY 1453 1 0%
1632-08 Non-Law KENT STATE UNIVERSITY 3088 5 0%
1633-08 Non-Law MIAMI UNIVERSITY 2123 5 0%
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2012 DISABILITY ACTIVITY REPORT - PROCESS AND EMPLOYER DATA

o O Approved Pe
ole D O PIO ployee R ple O ota
211308 Non-Law HARDIN COUNTY 347 1 0%
2116-08 Non-Law HARRISON COUNTY 204 2 1%
211908 Non-Law HENRY COUNTY 280 1 0%
2129-08 Non-Law HURON COUNTY 399 2 1%
2133-08 Non-Law JACKSON COUNTY 51 1 2%
2135-08 Non-Law JEFFERSON COUNTY 571 3 1%
2139-08 Non-Law LAKE COUNTY 1701 7 0%
2147-08 Non-Law LICKING COUNTY 769 3 0%
216108 Non-Law LORAIN COUNTY 1867 9 0%
2163-08 Non-Law LORAIN COUNTY COMMUNITY COLLEGE 630 3 0%
2155-08 Non-Law LUCAS COUNTY 3018 3 0%
2167-08 Non-Law MAHONING COUNTY 1448 4 0%
2177-08 Non-Law MARION COUNTY 492 2 0%
2179-08 Non-Law MEDINA COUNTY 1101 3 0%
2181-00 Non-Law MEIGS COUNTY 99 1 1%
2183-08 Non-Law MERCER COUNTY 268 1 0%
2185-08 Non-Law MIAMI COUNTY 703 4 1%
220108 Non-Law MONTGOMERY COUNTY 3568 12 0%
2215-08 Non-Law MUSKINGUM COUNTY 672 1 0%
2221-08 Non-Law OTTAWA COUNTY 508 1 0%
2227-10 Non-Law BROOKS-YATES CENTER DIVERSIFIED OPPT-CARRYOVERS 2 1 50%
2228-08 Non-Law BERGER HOSPITAL 539 1 0%
2231-08 Non-Law PORTAGE COUNTY 927 4 0%
223208 Non-Law ROBINSON MEMORIAL HOSPITAL 1261 7 1%
2245-08 Non-Law RICHLAND COUNTY : 727 2 0%
2249-00 Non-Law ROSS COUNTY 495 3 1%
2255-08 Non-Law SCIOTO COUNTY 501 1 0%
2261-08 Non-Law SENECA COUNTY 455 1 0%
2265-08 Non-Law SHELBY COUNTY 548 1 0%
2271-00 Non-Law STARK COUNTY 928 2 0%
2271-08 Non-Law STARK COUNTY 2096 5 0%
2275-00 Non-Law SUMMIT COUNTY 20 1 5%
2275-08 Non-Law SUMMIT COUNTY 3089 8 0%
2281-08 Non-Law TRUMBULL COUNTY 1445 4 0%
2285-00 Non-Law TUSCARAWAS COUNTY 83 2 2%
2285-08 Non-Law TUSCARAWAS COUNTY 665 3 0%
2293-08 Non-Law VAN WERT COUNTY 205 1 0%
2301-08 Non-Law WARREN COUNTY 969 2 0%
2311-00 Non-Law WASHINGTON COUNTY 12 1 8%
2311-08 Non-Law WASHINGTON COUNTY 521 1 0%
2315-08 Non-Law WAYNE COUNTY 708 3 0%
2321-08 Non-Law WILLIAMS COUNTY 427 1 0%
2325-08 Non-Law WOOD COUNTY 974 5 1%
2402-00 Non-Law CUYAHOGA COUNTY 264 1 0%
2402-08 Non-Law CUYAHOGA COUNTY 7657 26 0%
2437-08 Non-Law METROHEALTH MEDICAL CENTER 5914 18 0%
2471-08 Non-Law CUYAHOGA COUNTY COMMUNITY COLLEGE 1528 5 0%
2500-08 Non-Law HAMILTON COUNTY 3885 4 0%
3001-08 Non-Law CITY OF AKRON-SUMMIT COUNTY 1264 <] 1%
3003-08 Non-Law CITY OF ALLIANCE-STARK 192 1 1%
3005-08 Non-Law CITY OF ASHLAND-ASHLAND COUNTY 184 1 1%
3007-00 Non-Law CITY OF ASHTABULA-ASHTABULA COUNTY 16 1 6%
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2012 DISABILITY ACTIVITY REPORT - PROCESS AND EMPLOYER DATA

Number of Approved Percent

Code Division  Employer Employees Recipients of Total

3343-00 Non-Law CITY OF WILMINGTON-CLINTON COUNTY 154 1 1%
3344-00 Non-Law CITY OF WILLOUGHBY 80 1 1%
3346-08 Non-Law CITY OF WESTLAKE-CUYAHOGA COUNTY 397 1 0%
3361-08 Non-Law CITY OF YOUNGSTOWN-MAHONING COUNTY 439 4 0%
3371-00 Non-Law CITY OF ZANESVILLE-MUSKINGUM COUNTY 216 1 0%
3371-08 Non-Law CITY OF ZANESVILLE-MUSKINGUM COUNTY 89 1 1%
3400-08 Non-Law CITY OF CLEVELAND-CUYAHOGA COUNTY 5465 37 1%
3500-08 Non-Law GREATER CLEVELAND REGIONAL TRANSIT 2013 8 0%
3600-08 Non-Law CITY OF TOLEDO-LUCAS COUNTY 1542 5 0%
3701-08 Non-Law AKRON METROPOLITAN HOUSING AUTHORITY 250 2 1%
3702-08 Non-Law ADAMS METROPOLITAN HOUSING AUTHORITY 8 1 13%
3707-08 Non-Law CINCINNATI METROPOLITAN HOUSING AUTHORITY 266 2 1%
3709-08 Non-Law CUYAHOGA METROPOLITAN HOUSING AUTHORITY 1043 4 0%
3711-08 Non-Law COLUMBUS METROPOLITAN HOUSING AUTHORITY 176 2 1%
3713-08 Non-Law DAYTON METROPOLITAN HOUSING AUTHORITY 140 2 1%
3718-08 Non-Law IRONTON METROPOLITAN HOUSING AUTHORITY 5 1 20%
374208 Non-Law ALLEN METROPOLITAN HOUSING AUTHORITY 23 1 4%
3770-08 Non-Law DELAWARE METROPOLITAN HOUSING AUTHORITY 3 1 33%
3774-08 Non-Law MORROW METROPOLITAN HOUSING AUTHORITY 1 100%
4172-08 Non-Law CITY OF CLAYTON-MONTGOMERY COUNTY 35 1 3%
421908 Non-Law VILLAGE OF CUYAHOGA HEIGHTS-CUYAHOGA COUNTY 57 1 2%
4223-00 Non-Law VILLAGE OF DALTON-WAYNE COUNTY 21 1 5%
4246-08 Non-Law CITY OF DUBLIN-FRANKLIN COUNTY 641 1 0%
4409-08 Non-Law CITY OF HUDSON-SUMMIT COUNTY 171 1 1%
4441-00 Non-Law VILLAGE OF JOHNSTOWN-LICKING COUNTY 28 1 4%
4565-00 Non-Law VILLAGE OF MIDVALE-TUSCARAWAS COUNTY 20 1 5%
4568-00 Non-Law VILLAGE OF MILAN-ERIE COUNTY 22 1 5%
4667-00 Non-Law VILLAGE OF NEWCOMERSTOWN-TUSCARAWAS COUNTY 40 1 3%
4721-08 Non-Law CITY OF PATASKALA 62 1 2%
4749-00 Non-Law VILLAGE OF POMEROY-MEIGS COUNTY 31 1 3%
4913-08 Non-Law CITY OF WATERVILLE-LUCAS COUNTY 26 1 4%
4933-00 Non-taw VILLAGE OF WEST JEFFERSON-MADISON COUNTY 35 1 3%
5099-08 Non-Law STARK COUNTY DISTRICT LIBRARY 190 2 1%
5115-08 Non-Law GEAUGA COUNTY PUBLIC LIBRARY 188 1 1%
5123-08 Non-Law HAMILTON COUNTY PUBLIC LIBRARY 733 1 0%
5126-08 Non-Law CUYAHOGA COUNTY PUBLIC LIBRARY 929 1 0%
5127-08 Non-Law CLEVELAND PUBLIC LIBRARY 6877 2 0%
5129-08 Non-Law HEIGHTS LIBRARIES 150 1 1%
5137-08 Non-Law COLUMBUS METROPOLITAN LIBRARY 755 1 0%
5180-08 Non-Law EUCLID PUBLIC LIBRARY 67 2 3%
5293-08 Non-Law FAIRFIELD COUNTY DISTRICT LiBRARY 53 1 2%
5341-08 Non-Law MANSFIELD/RICHLAND COUNTY PUBLIC LIBRARY 138 1 1%
5453-00 Non-Law PAULDING COUNTY LIBRARY 21 1 5%
5459-00 Non-Law PERRY PUBLIC LIBRARY 11 1 9%
5545-08 Non-Law TOLEDO LUCAS COUNTY PUBLIC LIBRARY 334 2 1%
5625-08 Non-Law WAYNE COUNTY PUBLIC LIBRARY 95 1 1%
6155-08 Non-Law LUCAS COUNTY-HEALTH 124 1 1%
6201-08 Non-Law MONTGOMERY COUNTY-HEALTH 304 2 1%
6243-08 Non-Law PUTNAM COUNTY-HEALTH 49 2 4%
6245-08 Non-Law RICHLAND COUNTY-HEALTH 99 1 1%
6249-08 Non-Law ROSS COUNTY-HEALTH 102 1 1%
6275-08 Non-Law SUMMIT COUNTY-HEALTH 223 4 2%
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2012 DISABILITY ACTIVITY REPORT - PROCESS AND EMPLOYER DATA

Number of Approved Percent

Division Employer Employees Recipients of Total

9531-08 HAMILTON COUNTY-SHERIFF 294 2 1%
9540-00 Law JACKSON COUNTY-SHERIFF 11 1 9%
9545-08 Law LICKING COUNTY-SHERIFF 102 2 2%
9550-08 Law MAHONING COUNTY-SHERIFF 201 2 1%
9554-08 Law MERCER COUNTY-SHERIFF 24 1 4%
9555-08 Law MIAMI COUNTY-SHERIFF 45 1 2%
9559-08 Law MORROW COUNTY-SHERIFF 21 1 5%
9560-08 Law MUSKINGUM COUNTY-SHERIFF 66 1 2%
9566-08 Law PIKE COUNTY-SHERIFF 15 1 7%
9567-00 Law PORTAGE COUNTY-SHERIFF 50 2 4%
9570-08 Law RICHLAND COUNTY-SHERIFF 34 1 3%
9574-08 Law SENECA COUNTY-SHERIFF 27 1 4%
9577-08 Law SUMMIT COUNTY-SHERIFF 333 3 1%
9584-08 Law WASHINGTON COUNTY-SHERIFF 38 1 3%
9585-08 Law WAYNE COUNTY-SHERIFF 58 2 3%
9589-48 Law YOUNGSTOWN STATE UNIVERSITY-LAW ENFORCEMENT 23 1 4%
9589-68 Law UNIVERSITY OF CINCINNATI-LAW ENFORCEMENT 47 1 2%
9801-08 Law SPRINGFIELD TWP-HAMILTON COUNTY 42 1 2%
oras_| Lov | AR RIS iAW z
rias | low | AR RESOURGES AOUNSTRATONAY I
9803-78 Law gli_:'E:\léEé_é\ng METRO PARKS SYSTEMS-LAW ENFORCEMENT 64 2 3%
9840-00 Law LAKE TOWNSHIP-LAKE TWP POLICE 13 1 8%
984308 Law é%%ﬁT%N TOWNSHIP-JACKSON TWP POLICE - STARK 23 1 3%
9881-00 MARLBORO TOWNSHIP-STARK COUNTY

206,965
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