
Sec. 145.297. (A) A S  U S E D  I N  T H I S  SECTION,  
"EMPLOYING UNIT"  MEANS:  I 

' (1) A M U N I C I P A L  CORPORATION,  AGENCY O F  A , 
MUNICIPAL CORPORATION D E S I G N A T E D  BY T H E  LEGIS- 

: LATIVE AUTHORITY,  P A R K  DISTRICT,  CONSERVANCY 
DISTRICT, S A N I T A R Y  DISTRICT,  H E A L T H  DISTRICT, 
TOWNSHIP,  METROPOLITAN HOUSING AUTHORITY, PUB-  
LIC  LIBRARY,  C O U N T Y  L A W  LIBRARY,  UNION CEME- 
T E R Y ,  J O I N T  HOSPITAL,  OR O T H E R  POLITICAL SUBDIVI-  
SION OR U N I T  . A O F  LOCAL GOVERNMENT.  

- - .  

(2)  U'ITH R E S P E C T  TO S T A T E  EMPLOYEES.  A N Y  
E N T I T Y  O F  T H E  S T A T E  I N C L U D I N G  ANY DEPARTMENT,  
AGENCY,  INSTITUTION O F  H I G H E R  EDUCATION,  BOARD, 
B U R E A U .  COMhIISSION. C O U N C I L ,  O F F I C E .  OR ADMINIS- 1 

T R A T I V E  BODY OR A S Y  P A R T  O F  S U C H  E N T I T Y  THAT I S  ' 
DESIGNATED BY T H E  E N T I T Y  A S  A N  E3IPLOYING UNIT .  

(3)(a) W I T H  R E S P E C T  TO E M P L O Y E E S  O F  A COMMU- 
NITY M E N T A L  H E A L T H  BOARD, T H E  COhIIZCNITY MEX-  
T A L  H E A L T H  BOARD. 

(b) W I T H  R E S P E C T  TO ESIPLOE-EES O F  A COUNTY 
BOARD O F  M E N T A L  RET.4RDATIOX .AND DEVELOP-  
MENTAL D I S A B I L I T I E S .  T H E  C O U S T Y  BOARD O F  X E S -  
T A L  RETARDATION A N D  D E Y E L O P 3 I E N T X L  DISARILI-  
T IES .  

(c)  W I T H  R E S P E C T  TO O T H E R  COUNTY E M P L O Y E E S ,  
T H E  COUNTY OR A N Y  COUNTY AGENCY D E S I G N A T E D  
BY T H E  BOXRD O F  COUNTY COhIMISSIONERS.  I 

(4) I N  T H E  C A S E  O F  AN E M P L O Y E E  WHOSE 
EMPLOYING U N I T  I S  I N  Q U E S T I O N ,  T H E  EMPLOYING , 
U N I T  I S  T H E  U N I T  T H R O U G H  W H O S E  PAYROLL T H E  
EMPLOYEE IS PAID. 

(B) A N  E M P L O Y I N G  U N I T  MAY ESTABLISH A 
R E T I R E M E N T  I N C E N T I V E  P L X N  FOR I T S  E L I G I B L E  
EMPLOYEES.  I N  T H E  C A S E  O F  A COUNTY OR COUNTY 
AGENCY,  D E C I S I O N S  O N  W H E T H E R  TO ESTABLISH A 
R E T I R E M E N T  I N C E N T I V E  P L A N  FOR ANY E M P L O Y E E S ,  
OTHER T H A N  E M P L O Y E E S  O F  A COMMUNITY M E N T A L  1 

H E A L T H  BOARD OR COCXTY BOARD O F  J I E S T A L '  
RETARDATION A N D  D E V E L O P M E N T A L  D I S A B I L I T I E S  I 
A N D  ON T H E  T E R M S  O F  T H E  P L A N  SH.4LL B E  MADE BY I 

T H E  BOARD O F  C O U X T Y  CO?rIhlISSIONERS. I N  T H E  
I 

CASE O F  A M U S I C I P A L  CORPORATION OR A N  AGENCY 
O F  A M U N I C I P A L  CORPORATION,  D E C I S I O N S  ON 
W H E T H E R  TO E S T A B L I S H  A R E T I R E M E N T  I N C E N T I V E  
P L A N  A N D  ON T H E  T E R M S  O F  T H E  P L A N  S H A L L  B E  
MADE BY T H E  L E G I S L A T I V E  AUTHORITY.  

A L L  T E R M S  O F  A R E T I R E M E N T  I N C E N T I V E  P L A N  
S H A L L  B E  I N  WRITING.  

I 

EMPLOYING UNIT SHALL GIVE EMPLOYEES AT LEASTI lub 
T H I R T Y  DAYS' NOTICE B E F O R E  T E R M I N A T I X G  T H E  I 

A R E T I R E M E N T  I N C E N T I V E  P L A N  S H A L L  PROVIDE 

P L X N .  
E V E R Y  R E T I R E M E N T  I N C E N T I V E  P L A N  S H A L L  

I N C L U D E  P R O V I S I O N S  FOR T H E  T I M E L Y  A N D  IMPAR- 
T I A L  R E S O L U T I O N  O F  G R I E V A N C E S  A N D  D I S P U T E S  

FOR P U R C H A S E  BY T H E  EMPLOYING U N I T  O F  S E R V I C E  
C R E D I T  F O R  E L I G I B L E  ESIPLOYEES WHO E L E C T  TO 
P A R T I C I P A T E  I N  T H E  P L A N  A N D  FOR PAY3IENT BY T H E  
Eh lPLOYING U N I T  O F  T H E  E S T I R E  COST O F  T H E  S E R -  
V I C E  C R E D I T  P U R C H A S E D .  

E V E R Y  R E T I R E m x T  I s c E S T I v E  P L A N  SHALL' 

ARISING U N D E R  T H E  P L A N .  I 
I 

NO E M P L O Y I S G  U N I T  SH.4LL H A V E  MORE T H A N  O S E  
R E T I R E M E N T  I S C E S T I V E  P L A N  I N  E F F E C T  AT A S Y  1 

3, b, 

TIME.  
!C) A N Y  C L A S S I F I E D  OR I U N C L A S S I F I E D  , 

E M P L O Y E E  O F  T H E  E M P L O Y I S G  C'NIT W H O  I S  A MEM- ' 
B E R  O F  T H E  P U B L I C  ESIPLOYEES R E T I R E M E N T  SYS- 
TEM S H A L L  B E  E L I G I B L E  TO P A R T I C I P A T E  I S  T H E  1 
R E T I R E M E N T  I N C E N T I V E  P L A S  E S T A B L I S H E D  BY H I S  1 
EMPLOYING U N I T  I F  H E  M E E T S  T H E  FOLLOWING C R I -  , 

R E M A I N  I N  E F F E C T  F O R  A T  L E A S T  O N E  YEAR.  T H E  nn/ 

T E R I A :  I 

(1) T H E  E M P L O Y E E  I S  NOT A N Y  O F  T H E  FOLLOW- 1 
ING: 

(a) A N  E L E C T E D  O F F I C I A L :  
(b) A M E M B E R  O F  A BOARD OR COMMISSION; 
(c) A P E R S O N  E L E C T E D  TO S E R V E  A T E R M  O F  , 

- . - - - - . - - - - 
I N  MAKING S U C H  D E T E R M I N A T I O N .  I 

F I X E D  L E N G T H ;  
(d)  A P E R S O N  A P P O I N T E D  TO S E R V E  A T E R M  O F  

F I X E D  L E X G T H ,  O T H E R  T H A N  X P E R S O N  A P P O I N T E D  
A N D  E M P L O Y E D  BY H I S  EMPLOYING UNIT .  

(2) T H E  E M P L O Y E E  I S  OR W I L L  B E  E L I G I B L E  TO 
R E T I R E  U N D E R  S E C T I O N  145.32, 145.34, 143.37, OR DIVI-  
S ION (A) O F  S E C T I O N  145.33 O F  T H E  R E V I S E D  CODE ON 

I 

OR BEF-ORE T H E  D A T E  O F  T E R M I N A T I O N  O F  T H E  
R E T I R E M E N T  I N C E N T I V E  P L A S .  S E R V I C E  C R E D I T  TO 1 
B E  P U R C H A S E D  F O R  T H E  E M P L O Y E E  U N D E R  T H E  
R E T I R E M E N T  I N C E N T I V E  P L A N  S H A L L  B E  I N C L V D E D  , 



(3) T H E  EMPLOYEE AGREES TO R E T I R E  U N D E R ,  
SECTION 145.32, 145.34, 145.37, OR DIVISION (.A) O F  SEC- 
TION 115.33 O F  T H E  REVISED CODE WITHIN NINETY 
DAYS AFTER RECEIVING NOTICE FROM T H E  PUBLIC 

4 EMPLOYEES R E T I R E M E N T  SYSTEM THAT SERVICE 
CREDIT HAS B E E N  PURCHASED FOR HIM U N D E R   THIS^ 
SECTION. I 

PARTICIPATION IN T H E  PLAN SHALL BE AVXIL-I 
ABLE TO ALL ELIGIBLE EMPLOYEES EXCEPT THAT 
THE EJIPLOYING UNIT MAY LIMIT T H E  NCMBER O F  
PARTICIPANTS I N  T H E  P L A S  TO X S P E C I F I E D  PERCENT-  
AGE O F  ITS EMPLOYEES IVHO ARE MEhlBERS OF T H E  

PUBLIC EMPLOYEES RETIREMENT SYSTER.~ O N  THE 
DATE T H E  P L A N  GOES INTO E F F E C T .  T H E  PERCENT-  
AGE SHALL NOT B E  L E S S  THAN F I V E  P E R  C E N T  O F  
SUCH EMPLOYEES.  I F  PARTICIPATION I S  LIMITED. 
EMPLOYEES WITH MORE TOTAL S E R V I C E  CRED.IT HAVE , 
THE RIGHT TO E L E C T  TO PARTICIPATE BEFORE 1 
EMPLOYEES W I T H  LESS TOTAL S E R V I C E  CREDIT.  I N  
THE CASE O F  EMPLOYEES WITH T H E  SAME TOTAL S E R -  
VICE CREDIT,  EMPLOYEES WITH A GREATER LENGTH 
OF S E R V I C E  WITH T H E  EMPLOYING UNIT HAVE T H E  
RIGHT TO E L E C T  TO PARTICIPATE B E F O R E  ESIPLOYEES I 
WITH L E S S  S E R V I C E  IVITH T H E  EMPLOYING U N I T .  1 
EMPLOYEES WITH L E S S  T H A S  E I G H T E E N  MONTHS O F  
SERVICE WITH T H E  EMPLOYING C N I T  HAVE T H E  RIGHT 1 
TO E L E C T  TO PARTICIPATE O S L Y  AFTER A L L  OTHER , 
ELIGIBLE E M P L O Y E E S  H.AVE B E E N  GIVEN T H E  OPPOR- 
TUNITY TO E L E C T  TO PARTICIPATE.  FOR T H E  PUR-  
POSE O F  DETERMINING WHICH EMPLOYEES MAY PAR- 
TICIPATE I N  A P L A N ,  TOTAL S E R V I C E  C R E D I T  
INCLUDES S E R V I C E  CREDIT PURCHASED BY T H E  
EMPLOYEE U N D E R  T H I S  CHAPTER A F T E R  T H E  DATE 
ON WHICH T H E  P L A N  I S  ESTABLISHED. 

A R E T I R E M E N T  INCENTIVE PLAN THAT LIMITS 
PARTICIPATION MAY PROVIDE THAT AN EMPLOYEE , 
WHO DOES NOT XOTIFY T H E  EMPLOYING UNIT O F  H I S  
DECISION TO PARTICIPATE I N  T H E  PLAN WITHIN A 
S P E C I F I E D  P E R I O D  O F  TIME W I L L  LOSE PRIORITY TO 
PARTICIPATE I S  T H E  PLAN AHEAD O F  OTHER EMPLOY- 
E E S  WITH L E S S  SENIORITY.  T H E  TIME GIVEN TO AN / 
EMPLOYEE TO E L E C T  TO PARTICIPATE AHEAD O F  I 
OTHER EMPLOYEES SHALL NOT BE LESS THAN THIRTY' 
DAYS A F T E R  HE R E C E I V E S  WRITTEN NOTICE THAT HE 
MAY PARTICIPATE I N  T H E  PLAN. I 

(D) A RETIREMENT I~NCENTIVE PLAN SHALL PRO- 
VIDE FOR PURCHASE OF T H E  SAME AMOUNT O F  S E R -  
VICE C R E D I T  FOR EACH PARTICIPATING EMPLOYEE,  
EXCEPT THAT T H E  EMPLOYER MAY NOT PURCHASE 
MORE SERVICE CREDIT FOR A N Y  EMPLOYEE THAN THE 
LESSER O F  T H E  FOLLOWING: 

(1) F I V E  Y E A R S  O F  SERVICE CREDIT;  
(2) AN AMOUNT O F  SERVICE CREDIT EQUAL TO ( 

ONE-FIFTH O F  T H E  TOTAL SERVICE CREDITED TO T H E  
PARTICIPANT U N D E R  SECTlONS 145.01 TO 145.58 O F  T H E  1 
REVISED CODE, EXCLUSIVE O F  S E R V I C E  CREDIT PUR- 
CHASED U N D E R  T H I S  SECTION. 

FOR EACH YEAR O F  S E R V I C E  CREDIT PURCHASED 
UNDER T H I S  SECTION,  T H E  EMPLOYING UNIT SHALL 
PAY AN -4MOUNT EQUAL TO T H E  ADDITIONAL LIABIL- 
ITY RESULTING FROM T H E  PTJRCHASE O F  THAT YEAR 
OF S E R V I C E  C R E D I T ,  AS DETERMINED BY AN ACTUARY 
EMPLOYED BY T H E  PUBLIC ERIPLOYEES RETIREMENT ' 
BOARD. 

I 

rE) UPON T H E  E L E C T I ~ N  BY AN ELIGIBLE 
EMPLOYEE TO PARTICIPATE I N  T H E  RETIREMENT f 
INCENTIVE P L A N ,  T H E  EMPLOYEE AKD T H E  EMPLOY- i 
ING U N I T  S H A L L  A G R E E  CPON A DATE FOR PAYMEKT I 
OR CONTRACTING FOR PAYMENT I N  INSTALLVENTS TO 
THE P U B L I C  E M P L O Y E E S  R E T I R E M E N T  SYSTEM O F  
THE COST O F  T H E  S E R V I C E  C R E D I T  TO B E  PURCHASED. 1 
T H E  EMPLOYING U S I T  SHALL SUBMIT TO T H E  PUBLIC 
EMPLOYEES R E T I R E M E N T  SYSTEM A WRITTEN 
REQUEST FOR A DETERMINATION O F  T H E  COST O F  T H E  
SERVICE CREDIT.  A N D  WITHIN FORTY-FIVE DAYS 1 
AFTER R E C E I V I N G  T H E  REQUEST,  T H E  BOARD SHALL 
GIVE T H E  EMPLOYING U N I T  W R I T T E N  NOTICE O F  T H E  
COST. 



. - .  
THE EMPLOYIXG UNIT SHALL PAY OR CONTRACT TO 

PAY IN INSTALLMENTS T H E  COST O F  T H E  SERVICE 
CREDIT TO BE PURCHASED TO T H E  PC'BLIC EMPLOY- 
E E S  R E T I R E M E K T  SYSTEM ON T H E  DATE AGREED TO I 
BY T H E  EMPLOYEE A N D  T H E  EMPLOYING UXIT. T H E  
PAYMENT S H A L L  B E  MADE I N  ACCORDANCE WITH 

: R U L E S  ADOPTED BY T H E  PUBLIC EMPLOYEES RETfRE-  
MENT BOARD. T H E  RC'LES MAY PROVIDE FOR PAY- 
MENT IN INSTALLMENTS AND FOR C R E D I T I S F  T H E  
PURCHASED C R E D I T  TO T H E  EMPLOYEE'S ACCOUNT 
UPON T H E  EMPLOYER'S CONTRACTING TO PAY T H E  
COST I N  INSTALLMENTS.  T H E  BOARD SHALL NOTIFY 
THE MEMBER W H E N  HE I S  CREDITED WITH SERVICE 
PURCHASED U N D E R  T H I S  SECTION. I F  T H E  EMPLOYEE 
DOES NOT R E T I R E  W I T H I N  NINETY DAYS A F T E R  
RECEIVING NOTICE THAT H E  HAS B E E N  C R E D I T E D '  
WITH T H E  PURCHASED S E R V I C E  CREDIT,  T H E  SYSTEM 
SHALL R E F U N D  TO T H E  EMPLOYING U N I T  T H E ,  
AMOUNT P A I D  FOR T H E  S E R V I C E  CREDIT.  

NO PAYMENT MADE TO T H E  PC'BLIC EMPLOYEES 1 

RETIREMENT SYSTEM U N D E R  T H I S  SECTION SHALL 
A F F E C T  A N Y  PAYMENT R E Q U I R E D  BY SECTION 145.48 
O F  T H E  R E V I S E D  CODE. 

T I  6. This  act is hereh). clt~c.l:iretl t o  be ;in iAlnt.l.gtJnc-;\. 
me;lsul.e necessary for t he  imrnt.tli;ttc p r r s r~ -va t ion  o f  t h e  put~l ic  , 
peace. heal th,  anti sa fe ty .  The  reason for  srich nt~c.essity is thtc' 1 

urgent  need t o  continue, \vit hoot interrillit ion. t h e  aiirhority of  
t he  s t a t e  re t i rement  systems, financial institutions, and compa- ; 
nies t o  invest in \ .entiire capitti1 f i rms.  Ther t~fore .  this  :ict shall  I 
go i n t o  immediate effect. . . 


