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Sec. 145.298. (A) Asused in this section:

(1) “State employing unit” means an employing unit descnbed in
division (A)(2) of section 145.297 of the Revised Code.

(2) “State institution” means a state correctional facility, a state
institution for the mentally ill, or a state institution for the care, treat-
ment, and training of the mentally retarded. :

(B) In the event of a proposal to close a state institution or lay off,
within a six-month period, a number of persons employed at an institution
that equals or exceeds the lesser of fifty or ten per cent of the persons
employed at the institution, the employing unit responsible for the institu-
tion’s operation shall establish a retirement incentive plan for persons
employed at the institution.

(C) In the event of a proposal, other than a proposal described in
division (B) of this section, to lay off, ‘within a six-month period, a number
of employees of a state employing unit that equals or exceeds the lesser of
fifty or ten per cent of the employing unit’s employees, the employing unit
shall establish a retirement incentive plan for employees of the employing
unit.

(D)(1) A retirement incentive plan established under this section shall
be consistent with the requirements of section 145.297 of the Revised
Code, except ASPROVIDED IN DIVISION (D)(2) OF THIS SECTION
AND EXCEPT that the plan shall go into effect at the time the layoffs or
proposed closings are announced and shall remain in effect until the date of
the layoffs or closings.

(2) ARETIREMENT INCENTIVE PLAN ESTABLISHED UN-
DER THIS SECTION DUE TO THE PROPOSED CLOSING OF A
STATE INSTITUTION BY THE DEPARTMENT OF MENTAL
HEALTH PRIOR TO JULY 1, 1997, SHALL BE CONSISTENT WITH
THE REQUIREMENTS OF SECTION 145.297 OF THE REVISED
CODE , EXCEPT ASFOLLOWS:

(a) THE EMPLOYING UNIT SHALL PURCHASE AT LEAST
THREE YEARS OF SERVICE CREDIT FOR EACH PARTICIPAT-
ING EMPLOYEE, EXCEPT THAT IT SHALL NOT PURCHASE
MORE SERVICE CREDIT THAN THE AMOUNT ALLOWED BY
DIVISION (D) OF SECTION 145.297 OF THE REVISED CODE ;

(b) THE PLAN SHALL GO INTO EFFECT AT THE TIME THE
PROPOSED CLOSING IS ANNOUNCED AND SHALL REMAIN IN
EFFECT AT LEAST UNTIL THE DATE OF THE CLOSING.

(3) If the employing unit already has a retirement incentive plan in
effect, the plan shall remain in effect at least until the date of the layoffs or
closings. The employing unit may revise the existing plan to provide
greater benefits, but if it revises the plan, it shall give written notice of the
changes to all employees who have elected to participate in the original
plan, and it shall provide the greater benefits to all employees who partici-
patein the plan, whether their elections to participate were made before or
after the date of the revision.
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