
(C) In (1) Prior to the effective date of this amendment, in the event of a
proposal, other than a proposal the proposals described in division (B) of
this section, to lay off, within a six-month period, a number of employees of
a state employing unit that equals or exceeds the lesser of fifty or ten per
cent of the employing unit's employees, the employing unit shall establish a
retirement incentive plan for employees of the employing unit.

(2) On and after the effective date of this amendment, in the event of a
proposal, other than the proposals described in division (B) of this section,
to lay off, within a six-month period, a number of employees of a state
employing unit that equals or exceeds the lesser of three hundred fifty or
forty per cent of the employing unit's employees, the employing unit shall
establish a retirement incentive plan for employees of the employing unit.

(D)(1) A retirement incentive plan established under this section shall
be consistent with the requirements of section 145.297 of the Revised Code,
except as provided in division (D)(2) of this section and except that the plan
shall go into effect at the time the layoffs or proposed closings are
announced and shall remain in effect until the date of the layoffs or closings.

(2) A retirement incentive plan established under this section due to the
proposed closing of a state institution by the department of mental health
prior to July 1, 1997, shall be consistent with the requirements of section
145.297 of the Revised Code, except as follows:

(a) The employing unit shall purchase at least three years of service
credit for each participating employee, except that it shall not purchase more
service credit than the amount allowed by division (D) of section 145.297 of
the Revised Code;

(b) The plan shall go into effect at the time the proposed closing is
announced and shall remain in effect at least until the date of the closing.

(3) If the employing unit already has a retirement incentive plan in
effect, the plan shall remain in effect at least until the date of the layoffs or
closings. The employing unit may revise the existing plan to provide greater
benefits, but if it revises the plan, it shall give written notice of the changes
to all employees who have elected to participate in the original plan, and it
shall provide the greater benefits to all employees who participate in the
plan, whether their elections to participate were made before or after the
date of the revision.

Sec. 148.02. The Ohio public employees deferred compensation board
shall be comprised of a member of the house of representatives and a
member of the senate, who shall not be of the same political party, each to
be appointed to serve at the pleasure of the member's respective leadership,
and the members of the public employees retirement board as constituted by
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section 145.04 of the Revised Code, who are hereby created as a separate
legal entity for the purpose of administering a deferred compensation system
for all eligible employees. The public employees retirement board may
utilize its employees and property in the administration of the system on
behalf of the Ohio public employees deferred compensation board, in
consideration of a reasonable service charge to be applied in a
nondiscriminatory manner to all amounts of compensation deferred under
this system.

The Ohio public employees deferred compensation board may exercise
the same powers granted by section 145.09 of the Revised Code necessary
to its functions. The attorney general shall be the legal adviser of the board.
The Ohio public employees deferred compensation receiving account shall
be in the custody of the treasurer of state, but shall not be part of the state
treasury.

Sec. 148.04. (A) The Ohio public employees deferred compensation
board shall initiate, plan, expedite, and, subject to an appropriate assurance
of the approval of the internal revenue service, promulgate and offer to all
eligible employees, and thereafter administer on behalf of all participating
employees and continuing members, and alter as required, a program for
deferral of compensation, including a reasonable number of options to the
employee for the investment of deferred funds, including life insurance,
annuities, variable annuities, pooled investment funds managed by the
board, or other forms of investment approved by the board, always in such
form as will assure the desired tax treatment of such funds. The members of
the board are the trustees of any deferred funds and shall discharge their
duties with respect to the funds solely in the interest of and for the exclusive
benefit of participating employees, continuing members, and their
beneficiaries. With respect to such deferred funds, section 148.09 of the
Revised Code shall apply to claims against participating employees or
continuing members and their employers.

(B) The Ohio public employees deferred compensation program shall
provide informational materials and acknowledgment forms to employers
required to comply with division (C) of this section.

(C)(1) Whenever an individual becomes employed in a position paid by
warrant of the director of budget and management, the individual's employer
shall do both of the following at the time the employee completes the
employee's initial employment paperwork:

(a) Provide to the employee materials provided by the Ohio public
employees deferred compensation program under division (B) of this section
regarding the benefits of long-term savings through deferred compensation;
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