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Seec. 3307.37. An employer may, EXCEPT AS OTHERWISE PRO-
VIDED IN THE “AGE DISCRIMINATION IN EMPLOYMENT ACT
OF 1967,” ASAMENDED, 81 STAT. 602, 29 U.S.C. 621,621 TOQ 634,” as
of the thirtieth day of June of any year terminate the contract or the

employment of any member who has attained the age of seventy or who °

will attain the age of seventy by the following thirty-first day of August.
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SECTION 2. That existing sections 9.41. 9.44. 124.11, 124.13, 124. 14,
12415, 124.17, 124 18, 124.181, 124.30. 124.381, 124.382, 124.384, 124.385, g
124.386, 124.81, 145.012, 145.32, 3307.37, 3309.34, 4111.03, and 5503.08 of
the.Revxsed Code are hereby repealed. ) / 7 8

SECTION 6. This act is hereby declared to be an emergency measure
necessary for the immediate preservation of the public peace, health, and
safety The reason for such necessity lies in the fact that immediate action

.is needed to comply with federal regulations and to ensure that benefits for
state employees exempt from collective bargaining agreements are con-

sistent with benefits contaimed in current collective bargaining agree-
ments. Therefore, this act shall go into immediate effect.
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