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3.25% 

r 

ended rate ba
contributed a

9 

o the 
ributed in 
Medicare 

Fund.     

ased on 
nd the 



I

E

A
e
h
s
t
s

C
e

T

F
p
c

In Netw

Deduct

Coinsu

Out-of-
(exclud

Office V
(PCP/S

Admiss

ER Cop

Out-of-
Covera

Deduct

Coinsu

Out-of-
(exclud

Office V

Admiss

 
 

III – Ret

Eligibility for

All pension be
eligible to rece
hired after Jul
service.  In ad
he survivor of
sponsored de

Coverage beg
effective date

Types of Plan

For 2016, Ohi
prescription d
changes.   

work Covera

tible 

rance 

Pocket Maxim
ding deductibl

Visit Copay 
Spec) 

sion Copay 

pay 

-Network 
age 

tible 

rance 

Pocket Maxim
ding deductibl

Visit Copay 

sion Copay 

tiree He

r Coverage 

enefit recipien
eive a pensio
y 1, 2013 are

ddition, a mem
f a member.  
pendents.  O

gins at the tim
.   

ns 

io Police & Fi
rug plan as s

Medical C

ge 201

$50

mum 
e) 

$1,5

$

 

$1,0

mum 
e) 

$5,0

ealth Ca

nts are eligible
n at age 48 w

e eligible to re
mber is eligibl
A member m
nly benefit re

me of OP&F re

re offers one 
ummarized b

overage 

16 Design 

00/$1,000 

80% 

500/$3,000 

$30/$30 

$250 

$100 

000/$2,000 

50% 

00/$10,000 

50% 

$250 

 

are Ben

e to enroll in t
with 25 years 
eceive a pens
e to enroll in 

may enroll a sp
cipients are e

etirement or th

medical plan
elow.  The 20

2017 Des

$750/$1,5

80%

$2,000/$4,

$30/$45

$400

$200

 

$2,250/$4,

50%

$10,000/$20

50%

$400

 

nefit Pr

the plan. Mem
of service or 
ion at age 52
the plan if the
pouse, depen
eligible for reim

he first of the 

 for members
017 plans are

 

ign  Re

500  Da
pre

 Tie

000  Tie

5  Tie

 Tie

  

 Ma

500  Da
pre

 Tie

0,000  Tie

 Tie

  
Tie

rovision

mbers who we
62 with 15 ye

2 with 25 year
ey are receivi
ndent children
mbursement 

 following mo

s not eligible f
e also shown 

Pres

etail Option

ays Supply (a
escribed) 

er 1 

er 2 

er 3 

er 4 

ail Service O

ays Supply (a
escribed) 

er 1 

er 2 

er 3 

er 4 

ns  

ere hired prio
ears of service
rs of service o
ng a disability

n, generally un
of Medicare P

onth, if the me

for AARP cov
below to illus

scription Dru

as 

Option  

as 

r to July 1, 20
e.  Members 
or 62 with 15 y
y pension or t
ntil age 28, a
Part B reimbu

ember reques

verage and on
trate the plan

ug Coverage

2016 
Design 

30 

$7 

$25 

$35 

N/A 

 

90 

$14 

$50 

$70 

 
N/A 

10 

013 are 
who were 
years of 
they are 
nd 
ursement. 

sts this 

ne 
n 

2017 
Design 

30 

$15 

$50 

$70 

50% to 
$300 
Max 

 

 

90 

$30 

$100 

$140 

 
50% to 
$600 
Max 



T

 

 

 

 

M
h
P
r
a
o

E
6
o
p
m
fo

F
d
e

M
r
t

T
a

 

P

B
S
C

P

B
S
C

The prescripti

Tier 1

Tier 2

Tier 3

Tier 4

Members who
health care co
Police & Fire p
retirement and
applicable per
or before July

Effective Jan. 
65 or older an
offered by AA
percentage of
members, 50 
for spouses a

For members 
discount to the
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Table 6 
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articipants  
2016 

o 1,349 partic

ve Members

ctive Membe
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Table 7 
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Age

Under 25
$

25-29
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17

,074

517 12

,789 $89,69

587 7

,600 $89,37

157 42

,186 $88,60

14
,118 78,99$   

,292 13
,551 $88,72

40+

2

6

8 3

9 $73,360
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Table 9 
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(0.354)      
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