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742-2-01 Board of trustee election rules.

(A) Conduct of trastee elections. Ohio police &and fire pension fund ("OP&F") shall
conduct elections in accordance with Chapter 742. of the Revised Code and this rule.

(B) Notice of election. For an election of the OP&F firefighter or police officer member
of the board of trustees, a "notice of election” will be sent to each police or fire
department in the state of Ohio having members in OP&F, as the case may be, not
later than the first Monday in February of the year of the election. For any election
of the OP&F retirant member of the board of trustees, a "notice of election” will be
sent to each eligible retirant member through appropriate means not later than the
first Monday in February of the year of the election.

(C) Nominating petitions.

(1) Nominating petitions must be in a form approved by the board of trustees. Other
petitions substantially conforming to board requirements may, in the board's
discretion, be accepted.

(2) Nomination petitions may be obtained at the offices of OP&F during normal
business hours beginning on the first Monday in February of the year of the
election. As an added courtesy, the nominating petitions will also be available
on www.op-f.org.

(3) Petitions secured from OP&I or nominating petitions drawn up by individuals
or entities other than OP&F must be signed on or after the first Monday in
February of the year of the election.

(a) For an "employee member," the petition must be signed by at least one
hundred active members of the class that is the subject of the election,
with at least twenty signers from each of at least five counties of the state
(i.c. county of residence).

(b) For a "retirant member," the petition must be signed by at least fifty retired
members of the class that is the subject of the election, with at least fen
signers from each of at least five counties of the state (i.c. county of
residence).

(4) Nominating petitions must be filed in the office of OP&F not later than four p.m.
on the first Monday in April of the year of the election.

(5) Persons filing nominating petitions who wish to submit a black and white
photograph of himself or herself for reproduction in the ballot must deliver
such photograph to the offices of OP&F not later than the deadline referenced
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in paragraph (C)(4) of this rule. OP&F and the independent elections
administrator chosen by OP&F (-theie%eeﬁeﬁs—adiﬁiﬁﬂ&ﬂfml%' reserve the right
to crop the photograph in their sole and absolute discretion.

(6) Petition signatures and candidate eligibility shall be verified based on OP&K's
records. Signatures that cannot be conclusively verified shall not be counted.

(7) All petitions shall be certified by the independent elections administrator under
contract with OP&F or by the office of the Ohio sccretary of state and
shall be subject to an audit by the secretary of state. In the event that there
is a discrepancy between the certification by the officer—of—the—retitement
systemindependent elections administrator and the results of the review and
audit by the secretary of state, the determination of the secretary of state shall
control and final.

(8) In case of a contested election, the names of the qualified candidates shall be
placed on the ballot for election.

(D) Certification on eligibility. In addition to filing the required nominating petitions, all
candidates must file a certification of eligibility in the form approved by the board of
trustees that confirms that the person is not ineligible to run for election to the board
of trustees for any of the reasons outlined in section 742.046 of the Revised Code.
This certificate of eligibility must be filed in the office of OP&F not later than four
p.nw. on the first Monday of April of the year of the election.

(E) Ballots.

(1) The jindependent clections administrator will prepare and mail out the
ballots containing the names and photographs of candidates who filed the
required nominating petitions and certificate of eligibility, as certified by the
independentelections administrator or the officer of the secretary of state, as
the case may be.

(2) Ballots will contain the names of the candidates and the position of the names
on such ballots will be rotated so that each candidate's name appears in the top
position an equal number of times to the extent possible. The reverse side of
each ballot will contain specific instructions on how a vote should be cast. If
the instructions are not explicitly followed, the ballot will be void.

(3) Ballots for the election shall be sent to each member of OP&F who is eligible to
vote in this election to the address of such eligible member. For an election of
the "employee member," the deadline is as of the close of business on the first
Monday in March of the year of the election provided the personisnota retirant
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on the first Monday in April of the year of the election, as shown in OP&F's
records. For an election of the nyetirant member," the deadline is as of the close
of business on the first Monday in April of the year of the election, as shown
in OP&F's records. In furtherance thereof, OP&F will determine the person's
eligibility status as a "member” of OP&F, based upon the payroll that is posted
to OP&F's books and records, after having been filed in accordance with the
terms of section 742.32 of the Revised Code &epm-«[—e%emp}eye&dedﬁeﬁeﬁs?
eansrrissionofwarrants-et-eheeks-and rule 742-5-03 of the Administrative
Code and approved by OP&F.

(4) Ballots are to be returned directly to the independent elections administrator and
must be received not later than four p.m. on the third Tuesday in May of the
year of the election. Ballots received later than that date will not be counted,
but if OP&F receives a ballot prior to this deadline, the ballot will be sent 1o
the elections administrator.

(5) Prior to the ballots being mailed to each eligible OP&F member, OP&F may,
as a courtesy, send a notice to the member on the need to send in any
change of address in order to vote in the election, which OP&F cannot assure
will be delivered to that person if the person has failed to maintain his/her
current address with OP&F. The elections administrator will not forward any
undeliverable ballot to a new address.

(6) The independent clections administrator will make the final determination of the
validity of all ballots, count the ballots and announce and certify the results of
the election to the elostions-eommittce-andtorthe-board of trustees not later
than feurpra—emthe last FaesdayWednesday in May foliowing the date that
the ballots were mailed to eligible members.

(F) Voting.

(1) The election may be conducted by paper ballots, through electronic or other
alternate methods, such as telephone voting, or a combination thereof, as
determined by the board of trustees from time to time.

(2) The first vote cast will be the controlling vote.

(3} The counting of the ballots shall be conducted by an independent elections
administrator or the secretary of state, as the case may be, and may be subject to
additional rules that are established by the independent elections administrator.

(G) Uncontested election. fa-As authorized by section 742.041 of the Revised Code, in the
event of an uncontested election for a particular position for either the "employee
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member" or the "retirant member," no ballots will be mailed and the board will declare
the sole candidate of that position as the winner of OP&F's board of trustecs for a
term of four years commencing on the first Monday in June of the year of the election
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(H) Vacancies.
(1) If a vacancy occurs in the term of an employee member or retirant member of

the board, the board of trustees shall declare the seat vacant and establish a
schedule to nominate, interview and select a successor.

(2) Candidates shail qualify under the same eligibility requirements as the predecessor
in office.

(3) The names of qualified candidates shall be certified by the retirement system and
shall be subject to review and audit by the secretary of state.

(4) The independent elections administrator or the secretary of state shall certily
the results of any election conducted under the terms of section 742.05 of the
Revised Code and this paragraph.

(5) All documents regarding the filling of the vacancy, including the resumes and
forms required by the retirement system shall be made available to any person
upon request.
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742-3-02 Definition and usage of terminal pay and salary in benefit and
pension calculations.

(A) For benefit calculation purposes, all payments made by an employer to an employee
shall be reported to and considered by the Ohio police and fire pension fund ("OP&E™)
according to the definitions contained in section 742.01 of the Revised Code and this
rule.

(B) "Terminal pay" includes, but is not limited to, the specific payments defined in this
rule, subject to the other provisions of this rule.

(1) "Vacation or furlough pay" refers to sums paid to employees for periods during
which they do not work, pursuant to notrmal employment arrangement. It also
includes additional compensation paid to eraployees for foregoing vacation.

(2) "Sick leave" represents amounts paid directly by employers to employees for
periods during which they do not work due to personal injury ot sickness.

(3) "Personal leave" is paid leave other than vacation or sick leave. If its usage results
in debiting another paid leave account for the employee, then it is not considered
to be personal days, but is defined by the form of payment from the debited
account.

(4) "Compensatory time" results from employees being credited for hours worked in
excess of the employers' standard workday.

(5) "Holiday compensation” is payment received by an employee for a day that is
customarily observed in the community in celebration of a historical or religious
occasion, regardiess of whether or not the employee works that holiday.

(6) "Longevity" is a regular, recurring payment received by an employee based on
a years-of-service schedule.

(7) "Overtime" is payment received by an employee for duty-related work performed
in excess of a standard workweek. For purposes of divisions (K)(3) and (L)(1)
of section 742.01 of the Revised Code, the payroll period shall be determined
by the employer's practice for reporting overtime, as documented by OP&F's
books and records, but in no event shall the employer report overtime to OP&F
more than sixty days after the date on which the overtime is worked.

(8) "Paid leave" is compensated leave veceived by an employee which s a
combination of vacation and sick leave.

(9) "Combined leave" is paid leave received by an employee which is a combination
of any leave described in paragraph (B) of this rule.

print <late; 05/3 (/2018 9:00 PM
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(10) "Hazard pay" is a regular payment received by an employee for employment in
a high-risk occupation.

(11) "Stress pay" is a regular payment received by an employee to compensate for
employment in a stressful occupation.

(12) "Premium pay" is payment received by an employee that is between his regular
rate of pay and his overtime rate of pay.

(13) A "Kelly Day" is compensation paidto a member of OP&F which is not vacation,
sick leave, or personal leave for a continuous period of off duty time for the
purpose of reducing the hours worked in a week as specified by contract.

(C) Use of terminal pay in pension/benefit calculation

(1) Cost-of-living allowance (COLA) method: For each person whose effective date
" of retirement falls after July 24, 1986 who has not made an election under
division (B) of section 742.3716 of the Revised Code to forego possible cost-
of-living allowances in exchange for receiving a pension or benefit in which
“terminal pay" has been used shall have his/her pension calculated under the
terms ontlined in this paragraph.

(a) An employee's receipt of cash for sick leave, personal leave, compensatory
time, paid leave, vacation, and similar payments sbhall not be used in
the calculation of pension and benefits, regardless of the COLA or non-
COLA election.

(b) Holidays and longevity may be used in the calculation provided that
payment occurs within one year of when it is earned, subject to the
following limitation: in no event shall floating holidays and personal
days/leave be included in the calculation, even if these items are included
as part of the holiday and longevity pay provided for under an employee's
contract.

(c) Subject to the provisions of paragraph (B)X7) of this rule, overtime must
be used in the calculation if it is paid during the pay period in which it
is carned or the pay period not later than sixty days after the overtime
is earned.

(d) Hazard pay, stress pay, and similar special payments may be used in the
calculation if paid within one year of the date it is earned.
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(¢) Combined leave shall be divided into its individual components, and
each component will be treated as a separate leave item for calculation

purposes.

(f) To be used in the calculation, a "Kelly Day" must be worked and the
compensation for such worked "Kelly Day" must be paid in the pay period
earned or the pay period immediately following.

(2) Non-cost-of-living (N on-COLA) method: If a member has elected to forego
possible cost-of-living allowances under division (A) of section 742.3716 of
the Revised Code by making an election under division (B) of section 742.3716
of the Revised Code, then terminal pay shall be incorporated in the calculation
of a pension or benefit as herein described.

(2) Terminal pay actually earned during the period over which a pension or
benefit is based shall be incorporated in the calculation base, and such
terminal pay shall be subject to employee and employer contributions.

(b) Vacation, paid leave, sick leave, personal leave, and compensatory time
alone are governed by the "first-in, first-out" principle.

(D) For purposes of calculating pensions and benefits, "salary," as defined in division (L)
of section 742.01 of the Revised Code, is limited to compensation carned during the
period over which a pension or benefit is based.

(E) For purposes of calculating pensions and benefits consistent with OP&T's past practices,
"compensation for services outside the scope of the employee's regular employment”
includes any compensation paid to members based on their length of service with
the employer, including terminal pay (as defined in section 742.01 of the Revised
Code and this rule) that is converied to additional compensation paid to the member
upon the achievement of a certain length of service with the employer, but no longer
characterized as terminal pay, and not included as part of the member's base pay from
and after the entry into and exit from such salary program; provided, however, that
if this compensation is rejected by OP&F for the calculation of a pension or benefit,
OP&F will allow the member to unwind the conversion of any terminal pay to such
additional compensation in order to include the terminal pay in the calculation of
pensions and benefits, as permitted by the terms of sections 742.01 and 742.3716 of

the Revised Code and this rule.

(F) Pursuant to the authority granted to the board in section 742.013 of the Revised Code,
the definition of "salary” shall include amounts that exceed the salary benchmark
determined in division (() of section 742.01 of the Revised Code if such amounts are
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the result of a promotion in rank. Any other amounts that exceed the salary benchmark

shall not be included in "salary.”
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742-3-16 Survivor benefits.

(A) "Tnterim Survivor Bencfit Payment" is defined as the interim monthly survivor benefit
initially paid by Ohio police and fire pension fund ("OP&F") to a surviving spouse
of 2 member in the amount described in division (D) of section 742.37 of the Revised
Code until OP&F receives the properly completed survivor pension application and
the required documents referenced therein, subject to the terms and conditions set
forth in this rule. The survivor pension application, last modified May 11, 2012, can
be found on OP&F's website, www.op-forg.

(B) Upon receipt of OP&F's notice of the death of a member, the following will occur:

(1) OP&F will process the interim survivor benefit payment due the surviving spouse,
which shail be paid to the member's surviving spouse for a period not to exceed
ninety days (the "Interim Period");

(2) OP&F will send the surviving spouse an application to the most recent address
referenced in the member's record or the address provided to OP&F; and

(3) OP&F's third party administrator for healthcare will notify the surviving spouse
of any documents needed to epsure the transition of medical expense benefits
to the surviving spouse.

(C) In the event the propetly completed application is not received by OP&F by the
expiration of the interim period, OP&F will send a notice to the surviving spouse
that the interim survivor benefit payments will be suspended, effective sixty days
after receipt of the notice of suspension (the "Notice Period"), unless the propetly
completed application is filed with OP&F on or before the expiration of the notice

period.

(D) In the event the properly completed application is received by OP&F on or before
the cxpiration of the notice period, OP&F will no longer be considered to be paying
interim survivor benefit payments, but rather shall be paying the survivor benefit
provided for in division (D) of section 742.37 of the Revised Code.

(E) In the event the interim survivor benefit payments arc suspended due to a surviving
spouse failing to file a propetly completed application on or before the expiration
of the notice period, OP&F will begin to pay the survivor benefits provided for in
division (D) of section 742.37 of the Revised Code beginning the month following
OP&F's receipt of the properly completed application for survivor benefits and OP&F
will then pay any retroactive survivor benefits due the surviving spousc, subject to

the provisions of paragtaph (F) of this rule.
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(F) In the event OP&F pays a benefit to a member prior to OP&F's receipt of notice of the
member's death (the "Member Benefit"), the member benefit payment is not returned
to OP&F, and the surviving spouse is the beneficiary of the member's estate, then in
such event, OP&F will offset any member benefit paid against the survivor benefits
due the surviving spouse under division (D) of section 742.37 of the Revised Code
or section 742.58 of the Revised Code. :

(G) For purposes of the notices provided for in this rule, the notices will be deemed to have
been given as of the earlier of:

(1) The date of the actual receipt;
(2) The next business day when sent via express mail or personal delivery; or

(3) Three days after mailing in the case of first class or certified U.S. mail, which will
be based upon the date of the postmark of such mailing.

(H) For purposes of filings provided for in this rule, all filings will be the date of OP&F's
actual receipt of the filings.

(1) OP&F may conclusively rely upon its books and records for purposes of determining
the notices and filings provided for in this rule.

(J) OP&F will pay all other sutvivor benefits provided for in section 742 .37 of the Revised
Code upon OP&F's receipt of the properly completed application by eligible parties.

(K) OP&F will reimburse the medicare part "B" premium to the surviving spouse according
to the terms of division (B) of section 742.45 of the Revised Code and rule 742-7-09
of the Administrative Code.
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742-3-23 Spousal consent/designation of multiple beneficiaries.

(A) As provided in division (D)(1) of section 742.3711 of the Revised Code, spousal
consent to a member's plan of payment shall not be required if the member is required
to elect a plan of payment pursuant to a court order issued under section 3105.171
or 3105.65 of the Revised Code or the laws of another state regarding the division
of marital property.

(B) A member's current spouse must consent to the election of a plan of payment described
in division (A)(4) of section 742.3711 of the Revised Code if either of the following
applies:

(1) The member selects a plan of payment described in division (A)(4) of section
742.3711 of the Revised Code, but Ohio police and fire pension fund's records
reflect that the member is not subject to a court order issued under section
3105.171 or 3105.65 of the Revised Code or the laws of another state regarding
the division of marital property that requires the member to make such an
election;

(2) The member is ordered to designate the former spouse as a beneficiary
of a specified portion of the benefit, but also designates a beneficiary or
veneficiaries other than the current spouse under that plan of payment.
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742-3-30 Agents standard of conduct.

(A) All attorneys, agents and representatives of an OP&F member shall abide by the
following standards of conduct while representing the member in any dealings with
OP&F:

(1) Provide competent representation to a member, which requires the knowledge,
skill, thoroughness and preparation reasonably necessary for the representation.
This also includes being, or becoming, familiar with OP&F's governing
statutes, administrative rules and procedures;

(2) Abide by OP&Es governing provisions and procedures at all times;

(3) Conduct his or her dealings in an ethical manner that furthers the efficient, fair and
orderly conduct of the administrative decision-making process. This includes
acting with reasonable diligence and promptness in representing a member
and providing prompt and responsive answers to requests from OP&Y for any
relevant information or documentation;

(4) Be forthright in his or her dealings with OP&F and with the member; and

(5) Otherwise act in a manner that is consistent with OP&I's core values, which
includes acting with prudence, integrity and empathy.

(B) All attorneys, agents and representatives of an OP&F member shall not do any of the
following while representing the member in any dealings with OP&F:

(1) In any manner or by any means threaten, coerce, intimidate, deceive or knowlingly
mislead any member or beneficiary regarding benefits or other rights,

(2) Knowingly make or present any misleading oral or written statements, assertions

or representations about a material fact or provision of law concerning any
matter;

(3) Through his or her own actions or omissions, unteasonably delay or cause to be
delayed any benefit process;

(4) Divulge, without the member's written consent, any information from the
membet's personal history record;

(5) Attempt to influence, directly or indirectly, the outcome of a decision,
determination or other administrative action by offering a loan, gift or anything
of value to a board member or employee of OP&F; and
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(6) Engage in actions or behavior prejudicial to the fair and orderly conduct
of administrative proceedings, including, but not limited to, threatening or
intimidating language, gestures or actions.

(C) All attorneys, agents and representatives of an OP&T member shall be required to sign
a letter of engagement on a form provided by OP&F in which they acknowledge the
provisions of this rule and agree to abide by such standards when representing an
OP&T member in any dealings with OP&F. Any attorney, agent or representative of
an OP&F member who fails to sign the letter of engagement or violates any provision
of this rule shall not be permitted to practice or represent parties before OP&K's board
of trustees.
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742-4-02 Implementation date of deferred retirement option plan.

As provided for in section 742.43 of the Revised Code, the date of the initial implementation
of the deferred retirement option plan (DROP) shall be January 2,2003.
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742-4-04 Rescission of DROP election.

(A) Capitalized terms used in this rule shall have the meaning assigned to them in rule
742-4-01 of the Administrative Code-<definttions).

(B) A DROP participantParticipant may rescind his/her eleetienElection to participate in
DROP only upon the occurrence of either of the following events:

(1) OP&F receives a written  authorization/notice  from  the DROP
partietpantParticipant that directs OP&F to rescind such election and this
written authorization/notice is received by OP&F within thirty (30) days
after OP&F received the DROP partietpantseleettonl articipant's Election, as
determined by OP&F based upon its books and records.

(2) In the event there is at feast a ten percent difference between the last OP&F
nagtimate” of the DROP besefitBenefit amount prior to the person filing
his/her election and the actual DROP benefit determined by OP&F (ie.
the pension benefit determined in accordance with section 742.442 of the
Revised Code), OP&F receives a written authorization/notice from the DROP

reipantParticipant that directs OP&F to rescind such eteetierElection and
this written authorization/notice is received by OP&F within thirty days
of OP&F's certified mailing that notifies the member of the difference
between the OP&F "estimate” and actual DROP benefitBenefit and the DROP
partieipantsParticipant's right to rescind his/her electienPlection to participate
in DROP. Notwithstanding the foregoing, the right to rescind provided for
in this subsection shall not apply to estimates done through the calculator on
OP&F's website, whether done by OP&F staff or the member.

(3) Unless the notice of rescission is not valid in accordance with the terms of this rule
{in which case it will not be effective), all notice of rescissions are irrevocable
once received by OP&F so the DROP partietpantParticipant shall have no
opportunity to change his/her decision to rescind his/her participation in DROP.

(4) In no event shall OP&F process afy rescission under paragraph (B)(2) of this rule
ifit is subject to any terms and conditions.

(C) In the event OP&F receives a notice to rescind a DROP partieipant'sParticipant’s
eleetionElection to participate in DROP and it does not meet the conditions of
paragraph (B)(2) of this rule, OP&F shall not process the rescission for such DROP
participant and the DROP partietpantParticipant shall have no right to rescind his/her
eleetionElection to participate in DROP.

(D) In the event a DROP participant properly rescinds his/her eleetionBlection to participate
i1 DROP in accordance with the provisions of paragraph (B)(2) of this rule, the

Tetrlostieet: rate.xsi 21, autharieg; fool: 147 2.0 ras3 Apr 27, T8 09ed3. feber 0, 7 1R85, pa: 21255, ra: SHI67L, o 710194}
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member shall not be foreclosed from making another eteetionElection to participate
in DROP.
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742-4-05 Purchase of service credit.

(A) Except for the purchase of service credit done through an irrevocable payroll deduction
agreement, which shall be governed by the provisions of rule F42-4-16742-4-14 of
the Administrative Code, OP&F shall offer the member the right to purchase the
service credit prior to his/her entry into DROP. In the event the member is given the
right to purchase the service credit by OP&F and fails to purchase the service credit
prior to his/her effeetiveEffective dateDate, OP&F shall calculate the monthly benefit
under section 742.442 of the Revised Code based on the member's service credit and
"salary™ as of the effeetiveEffective dateDate.

(B) In the event the member is given the right to purchase the service credit by OP&F and
fails to purchase the service credit prior to his/her DROP effective dateEffective Date,
the member shall be deemed to waive his/her right to purchase service credit.

(C) For purposes of section 74221 of the Revised Code, the requirement that a
member "is not receiving a pension or benefit paymen " shall not include DROY

participentsParticipants, unless the DROP partieipantParticipant:

(1) Rescinds his/her eloetionElection in accordance with the terms of rule
742-4-02742-4-04 of the Administrative Code;

(2) Ceases patticipation in DROP in accordance with section 742.445 of the Revised
Code, or

(3) Fails to terminate active service in the police or fire department at the end of
the eight-year period that begins on the effeetiveEfToctive dateDate, as such
period is calculated in accordance with the terms of rule 742-4-10 of the

Administrative Code.

(D) Capitalized terms used in this rule shall have the meaning assigned to them in rule
742-4-01 of the Administrative Code-{definitiofs).

print dater DS/31/2018 %00 PM
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742-4-06 Calculation of DROP benefit.

(A) For purposes of calculating the DROP benefitBenefit, OP&F shall determine
the monthly pension amount that would have been payable to the DROP
partietpantParticipant had the member elected to receive normal service retirement
benefits under division (C)(1) of section 742.37 of the Revised Code, according to the
requirements set forth in divisions (G), (K) and (L) of section 742.01 of the Revised
Code, rule 742-3-02 of the Administrative Code and this rule.

(B) For purposes of paragraphs (C)(1)(b), (C)(1)(c), and (C)(1)d) of rule 742-3-02 of
the Administrative Code, OP&F shall determine the holidays, longevity, stress
pay and similar special payments {0 be used in the calculation of averageAverage
anmatAnnual saterySalary, based on the following: (1) holidays, longevity, bazard,
stress pay and similar special payments paid to the DROP partieipantParticipant
during the calculation period; or (2) if a portion of the holidays, longevity, hazard,
stress pay and similar special payments are disallowed due to such "salary" being
outside of the beginning calculation period, but the holidays, longevity, stress pay, ot
similar special payments are earned at the end of the calculation period, but not paid,
OP&F shall include such amounts with the calculation based on the amount paid to
the DROP partieipantParticipant and reported by the DROP partietpant'sParticipant's
employer to OP&EF for the immediate preceding period for the same type of holidays,
longevity, stress pay, or similar special payments, as the case may be.

(C) Capitalized terms used in this rule shall have the meaning assigned to them in rule
742-4-01 of the Administrative Code-{definitions}.
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742-4-10 Maximum period for DROP participation.

(A) For purposes of determining the maximum eight-year period for DROP participation,
this date will be based on three hundred sixty-five calendar days from the effective
date, regardless of the periods during which contributions were paid on behalf of the
member. For example, if the member's effective date is Jaruary 18, 2003, the last day
of the eight-year period shall end on January 17,2011,

(B) Capitalized terms used in this rule shall have the meaning assigned to them in rule
742-4-01 of the Administrative Code-tdefinittons).

" print date: 05/3 172018 9:00 PM
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742-4-11 Termination of 2 member's active service in an police or fire
department,

(A) For purposes of section 747 444 of the Revised Code, "termination of a membet's active
service in a police ot fire department" is presumed to occur if OP&F does not receive
consecutive reports or payments of contributions from an employer on behalf of the
DROP participant, regardless of which employer reports or pays such contributions to
OP&F, as more fully illustrated in the following examples. For example, if the DROP
participant works for city A through January 25, 2003 and then begins employment
with city B, who is a employer within the meaning assigned to it in division (D)
of section 742.01 of the Revised Code, on February 1, 2003, then no termination
would exist, On the other hand, if the DROP participant terminated employment with
city A on Japuary 25, 2003 and did not resume employment in an OP&F covered
position until March 1, 2003, a termination would result under section 742.444 of
the Revised Code. This presumption may be rebutted by the member or employer
by timely submitting documentation to OP&F that shows the continuation of the
employment relationship within the time period requested by OP&F.

(B) "Employet" shall have the meaning assigned to it in division (D) of section 742.01 of
the Revised Code.

(C) Capitalized terms used n this rule shall have the meaning assigned to them in rule
749.4-01 of the Administrative Code-defiittons).
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742-4-12 Impact of family medical leave.

(A) "Family Medical Leave Act" shall mean the statutory provisions outlined in 29 U.S.C.
2601, as amended-et—seg.

(B) For-tremberswho-are-DROP-participants—but-eteetlf a DROP partjcipant elects to
exercise his/her rights under the Family Medical Leave Act-FMEAY, ansuch election

to-exeretsetristher-rightsamder FWHA-shall not extend the time during which the
DROP participant can participate in DROP.

(C) If the DROP participant uses vacation or sick leave so that he/she can stay on his/her
employer's payroll, contributions shall be acerued for his/her benefit according to
section 742.443 of the Revised Code and rule 742-4-06 of the Administrative Code.
In cases where no "salary” is paid to the DROP participant as a result of this election,
no acerual of contributions shall be made for his/her benefit.

(D) This rule shall be subject to the provisions of division (C) of section 742.444 and section
742.445 of the Revised Code.

(E) Capitalized terms used in this rule shall have the meaning assigned to them in rule
742-4-01 of the Administrative Code-fdefinitionsy.
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742-4-14 Impact of irrevocable payroll deduction on DROP.

(A) For the purchase of service ¢credit done through an irrevocable pre-tax payroll deduction
agreement that provides for the purchase of service credit beyond the member's
offective date and which was entered into before the DROP participant's effective
date, the member shall not be permitted to terminate such payroll deduction, but the
terms of this rule shall apply.

(B) For those DROP participants who meet the criteria of paragraph (A} of this rule, OP&F
shall calculate the monthly DROP benefit under section 742.442 of the Revised Code
based on the service credit actually purchased under such payroll deduction plan as
of the member's effective date, subject to the limited recalculation done pursuant 10
paragraph (C) of this rule. '

(C) For those DROP participants who meet the criteria of paragraph (A) of this rule
and who complete the irrevocable pre-tax payroll deduction agreement, OP&F shall
recalculate the monthly DROP benefit under section 742.442 of the Revised Code
based on the service credit actually purchased under such payroil deduction plan
and OP&F shall credit that increased benefit for the DROP participant’s benefit,
beginning the month following the month in which such purchase of service credit
was completed; provided, however, that this shall not result in the recalculation of
DROP bencfits already calculated under section 742.442 of the Revised Code.

(D) Capitalized terms used in this rule shall have the meaning assigned to them in rule
742-4-01 of the Administrative Code (definitions).

pritt date: O7712/2018 9:0 PM
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DATE: 07/12/2018 1:06 PM

742-4-17 Retirement allowance.

For purposes of determining

Revised Code, this shall be the amount cal

of the Revised Code.

the "retirement allowance" under section 7423714 of the
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742-4-18 Default plan of DROP benefit.

Unless OP&F receives a writien notice of distribution from a surviving spouse or duly
aameddesipnated beneficiary, as the case may be, for any monies propetly due such person
under division (C) of section 742446 of the Revised Code within thirty days of OP&F's
notice to such person of the final DROP benefit to be distributed to that person under
the foregoing statutory provision, OP&F will process all payments to the appropriate
beneficiary based on a lump sum distribution. This default plan of payment, however, will
not apply in the event that OP&F has no records o determine the surviving spouse of
designated beneficiary of such payments or the address of such surviving spouse or daly

nameddesignated beneficiary.

T et dte: 0771372018 9400 PM

[ slestheet: rde.xst 2,14, authoring foul: 1770 et et 14, 3018 1033, Glvs e 183 725, pan 372057, rac $13330,d: 713 a0



742-4-18

Effective:

Five Year Review (FYR) Dates:

Certification

Date

Promulgated Under:
Statutory Autbority:
Rule Amplifies:

Prior Effective Dates:

7/12/2018
111.15
742.10, 74243
742.446

12/31/2002 (Emer.), 04/06/2003



ACTION: No Change DATE: 09/07/2018 2:22 PM

742-5-03 Contributing service credit.

(A) As used in this rule:

(1) "Contributing service credit" means service credit earned by a member of the
police and fire pension fund ("OP&F") as a result of OP&F receiving employee
contributions on salary of that member, as required under section 742.31 of the
Revised Code, for full-time contributing service rendered by an OP&F membet
to a covered employer.

(2) "Full-time contributing service credit" means the following:

(a) For police officers or firefighter assigned to work a standard forty hour work
week, the police officer or firefighter must be compensated by his/her
employer for at least thirty-seven and one half hours of service for each
week included in any normal monthly payroll reporting period; or

(b) For members assigned to work a twenty-four hour platoon system (ie.
twenty-four hours then followed by forty-eight hours off), the fire fighter
must be compensated by histher employer for at least the number of hours
of service specified in the following table for each week included in any
normal monthly payroll reporting period:

Weekly Hours Base Weekly Compensated Hours Needed For Full-
Time Contributing Service Credit
35 32.81
36 33.75
37 34.69
38 35.63
39 36.56
40 37.50
41 38.44
42 39.38
43 40.31
44 41.25
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45 42.19
46 43.13
47 44.06
48 45.00
49 45.94
50 46.88
51 47.81
52 48.75
53 49.69
54 50.63
55 51.56
56 52.50
57 53.43
58 54.38
59 55.31
60 56.25

(3) "Partial contributing service credit" means prorated service credit allowed for
hours of service for each week included in any normal monthly payroll
reporting period, which fails to qualify as "full-time contributing service
credit," as defined in paragraph (A)(2) of this rule.

For partial contributing service credit, OP&F shall prorate the service credit by
dividing the hours compensated during the normal monthly payroll reporting
period by the hours base for the monthly reporting period.

(4) "Hours compensated” means hours for which salary is carned by working
regularly scheduled hours or by using accumulated leave hours in order to meet
the full-time contributing service credit threshold defined in paragraph (A)(2)
of this rule.
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(5) For purposes of this paragraph, "hours base" shall mean the standard number of
hours the member is scheduled per work week.

(B) On and after the first pay period ending in 1999, OP&F shall accrue contributing service
credit to a member's account based on the definitions contained in this rule only for
contributing service rendered to an employer as a member of OP&F for the first pay
period ending in 1999 and thereafter and in all cases, subject to the provisions of
section 742.01 of the Revised Code and rule 742-3-02 of the Administrative Code.

(C) If the actual number of hours compensated is not available from payroll records and
the member of OP&F is compensated on an annual salary basis, then a full month
of contributing service credit shall accrue for any month in which one twelfth of the
annual contract salary is paid.

A partial month of contributing service credit shall accrue for any month in which

less than one twelfth of the annual contract salary is paid. The partial month of

contributing service credit shall be prorated based on the salary paid divided by one
© twelfth of the annual contract salary.

(D) Not more than twelve months of contributing service credit can be allowed in a calendar
year.

(E) Notwithstanding this rule, no person shall be allowed contributing service credit before
the date the person becomes a member of OP&F or after the member's effective date
of termination or retirement,
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742-5-08 Service credit purchases by payroil deduction.

(A) A member of Ohio police and fire pension fund ("OP&F") may purchase any type of
service credit through payroll deduction that a member is eligible to purchase under
any provisions of Chapter 742. of the Revised Code, including but not limited to,
Revised Code sections 742.21 (service credit carned for full-time service as member

of state or municipal retirement system-of united-states-armed-foreeseomputation

r

i), 742.221 (conditions to receive _credit for

time spent on pregnancy or medical disability leave;—pﬂfehﬂﬂe—ef—seﬁ'tee—e%éﬁ),

742.23 (credit to police officers for service time as
firefighters for service time as police officers), 742.27 (

firefighters), 742.24 (credit to

credit for sme-taid-offlay off

period), 742.371 (redeposit of withdrawn contributions), 742.375 (potiec-officersand
: we—credit for service inas a member of the state highway patrol

cetirement systen), 742.376 (provistons-for-credit for service as_a full-time member

of a police or fire department priot to January 1. 19

67), 742.52 (purchase of credit for

military servicerefund), and 742521 (granting of credit for military service-eredit).

(B) Upon a member's request to OP&F to purchase service credit by payroll deduction for
service credit the member is eligible to purchase pursuant to section 742.56 of the
Revised Code and this rule, OP&F will prepare an authorization form which states

the following:

(1) The service to be purchased, including the total months of service and the type

of service;

(2) The total cost of the service credit to be purchased through payroll deduction;

(3) An authorization from the member to malke the total number of payroll deductions
in the siated amount, starting with the proposed start date and ending on the
proposed completion date; provided, however, that the payroll deduction cannot
exceed the member's net compensation after all deductions and withholdings

required by law.

(C) If the member wishes fo complete the payroll plan referenced in paragraph (B)
of this rule, the member must sign, and cause his or her employer to sign.

the eempletedauthorization form in—the—format—preseribedprepared by OP&I ot
_eause—the—employer—to—sign—the
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—with-areopy-being givenrby the member-te-the-The member'smember shall provide

his or her employer with a copy of the authorization formes-a-timely-basteto-order
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for in a timely manner so that the employer tocan propetly implement the payroll
deduction plan elected by the OR&F-member.

(D) The procedure io be followed by OP&F 1n determining the total cost of the eligible
service credit to be purchased by an OP&F member through a payroll deduction will
be based upon the assumption that the purchase is to be made in a single lump-sum
payment on the proposed date of the completion of the purchase, with the total cost
then being divided by the number of payroll periods between the proposed start and
the proposed completion date of the payroll deduction in order to yield a level amount

of the deduction, which is all based upon the member's original request.

(E) As required by section 742.56 of the Revised Code, OP&F will certify the amount
to the employer through a monthly billing the amount of each deduction and the
payrolls from which deductions are to be made. The employer shall forward that
payroll deduction to OP&F so that the applicable payroll deduction and the payroll
deduction statement are received by OP&F by the close of business on the last
business day of the following month, excluding any legal holidays, consistent with
the reporting requirements in section 742.32 of the Revised Code. The employet's
payroll deduction statement shall be accompanied by a completed QP&F recap form,

as referenced in rule 742-9-17 of the Administrative Code.

(F) For purposes of assessing the penalties prescribed by section 742.352 of the Revised
Code and rule 742-8-07 of the Administrative Code for all filings due OP&F under
section 742.56 of the Revised Code, OP&F shall take the following course of action:

(1) No payroll deduction report/no payroil deduction. If the required payroll
deduction prescribed by section 742.56 of the Revised Code is not made in
accordance with the deadline outlined in such section and no payroll deduction
report is filed with OP&F in accordance with the deadline outlined in such
section, OP&F shall assess the penalties prescribed by section 742.352 of the
Revised Code and rule 742-8-07 of the Administrative Code.

(2) Payroll deduction report/no payroll deduction. Tf the required payroll deduction
report prescribed by section 742.56 of the Revised Code is filed with OP&F in
accordance with the deadline outlined in such section, but the proper payroll
deduction is not paid to OP&F in accordance with the deadline outlined in such
section, OP&F shall assess the penalties prescribed by section 742.352 of the
Revised Code_and rule 742-8-07 of the Administrative Code.

(3) No payroll deduction report/payroll deduction. If the required payroll deduction
report prescribed by section 742.56 of the Revised Code is not filed with OP&F
in accordance with the deadline outlined in such section, buta payroll deduction
is made with OP&F in accordance with the deadline outlined m such section,
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OP&F shall assess the penalties prescribed by section 742.352 of the Revised
Code.

(4) All other cases, the following shall apply:

(a) Non-conforming payroll deduction report. OP&F shall initially give verbal
notice to the employer of the non-conforming nature of the report and
allow the employer to have an opportunity to take corrective actions
to cure such deficiencies within thirty days of OP&JF's verbal notice of
deficiency. If the employer has not submitted a writing to OP&F that
properly addresses the noted deficiencies by Friday of the week in which
OP&F gave the verbal notice, OP&F shall then send a written notice
to the employer of the non-conforming nature of the report and allow
the employer to still have an opportunity to take the corrective actions
identified in the written notice from OP&F within thirty days of OP&F's
initial verbal notice (referred to herein as the "cure period"), and the
following shall apply:

(i) If the employer files a corrected payroll deduction report and such
report is received by OP&F on or before the expiration of the
cure period, no penalties will be assessed by OP&F against the
employer.

(i) If OP&F does not receive from the employer a corrected payroll
deduction report, as noted in OP&F's written notice to the
employer, on or before the expiration of such cure period, then
OP&F will assess the penalties prescribed by section 742.352 of
the Revised Code_and 1ule 742-8-07 of the Administrative Code,
beginning the day after the expiration of the cure period.

(b) In all other situations, OP&F will notify the employer in writing of the
employer's failure to comply with the provisions of section 742.56 of

the Rev1sed Code and sha—H—thefrseﬂd—a—Wﬂ&eﬂ—ﬂefw&te—ﬂ&e—emﬁe?er

sha-l-l—allow the employer fe—st-ﬂl—h&ve—z-m—eppaﬁtmﬁy—to take the corrective
actions identified in the written notice from OP&F within thirty days of

OP&F's initial verbal notice (referred to herein as the "cure period"), and
the following shall apply:

(i) If the employer files a correct payroll deduction report and such report
is received by OP&F on or before the expiration of the cure period,
no penalties will be assessed by OP&F against the employer.
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(ii) If OP&FL does not receive from the employer the propet payroll
deduction report, as noted in OP&F's written notice to the
employer, on or before the expiration of such cure period, then
OP&F will assess the penalties prescribed by section 742.352 of
the Revised Code_and rule 742-8-07 of the Administrative Code,
beginning the day atier the expiration of the cure period.

(5) Even with the cure period, the employer will still be assessed any statatory
fines for late filings and/or payments, as the case may be under the applicable
statutory provision.

(6) This rule shall apply once the payment and/or report has been filed with OP&F
and shall not limit any other remedies available to OP&F by law.

(G) Upon receipt of the applicable monthly payroll deduction, as certified by OP&F, OP&F
will grant the service credit to the member based on the percentage of the service
credit for which the member is eligible to receive multiplied by the ratio of the amount
actually received by OP&F divided by the total amount due OP&F pursuant to section
749.56 of the Revised Code and this rule.

(H) All payroli deduction plans may last no longer than sixty months, or if less, the period
of service to be purchased.

(I) No member may participate in more than one payroll deduction plan to purchase service
credit provided for in section 742.56 of the Revised Code and this rule, even though
the payroll deduction plan may include various types of service credit.

(J) Tax deferred payroll deduction plans (i.e. pick-up plans) shall be irrevocable and may
only be terminated upon the member's termination of employment with the employer
who is implementing the member's payroll deduction plan.

(K) Except for tax deferred payroll deduction plans (ie. pick-up plans), a member can
increase or decrease the member's payroll deduction by written notice to the member's
employer and OP&F, except that in no event shall a deduction be decreased to less
than an amount specified by OP&F in a board policy or the current month's interest,
whichever 1s greater.

(L) Beginmmgfrotm and-afier-Septentber16; 1098—OP&F will not treat a member who
is purchasing credit pursuant to this rule with amounts designated by the employer
as picked-up contributions under sectiont 414(h)(2) of the Internal Revenue Code of
1986, 26 US.C.A. A14(h)(2) unless the employer certifies in writing the tax deferred
status of the payroll deduction plan as part of the employee's enrolliment in the payroll
deduction plan-et-withirrainety days-of-OP&d s request, and-OP&F will rely upon
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certification in determining the taxability of benefits due the member, as outlined
in rule 742-9-14 of the Administrative Code. In the-event that the employer fails to
provide such certification, then OP&F will treat the payroll deduction plan as a regular
non-tax deferred payroll deduction plan. In all events, it shall be the responsibility
of the employer to establish the tax deferred payroll deduction plan, as required by
the applicable terms of the Internal Revenue Code. Employers that wish to pay all or
part of the voluntary contributions for the purchase of service credit through payroll
deductions shall submit the standard resolution in the form adopted by OP&F's board
of trustees. as required by rule 742-7-14 of the Administrative Code.

(M) For members who are purchasing credit pursuant to this rule with amounts designated
by the employer as picked-up contributions under section 414(h)(2) of the Internal
Revenue Code of 1986, 26 U.S.C.A. 414(h)(2), such members cannot do any of the
following:

(1) Decrease or increase the payroll deduction;

(2) Terminate the payroll deduction, unless the member has terminated employment
with such employer or all of the service credit bas been purchased through the
applicable payroll deduction plan; or

(3) Make a partial payment for the purchase of service credit outlined in this rule.

(N) For members who are purchasing credit pursuant to this rule with amounts designated
by the employer as picked-up contributions under section 414(h)(2) of the Internal
Revenue Code of 1986, 26 U.S.C.A. 414(h)(2), the employer cannot decrease,
increase, or terminate such payroll deduction unless the member has terminated
employment or all of the service credit has been purchased through the applicable
payroll deduction plan.

(O) Except for tax deferred payroll deduction plans (i.e. a pick-up plan), a payroll deduction
b p
plan may be terminated upon any of the following events:

(1) The failure of the employer to forward to OP&F the monthly payroll deduction for
three consecutive months, with the termination being effective the first month
in which the employer failed to forward the deduction to OP&F without any
further action on the part of the employee, the employer or OP&F;

(2) Upon the member's termination of employment with the employer who is
implementing the member's payroll deduction plan,

(3) In cases where a payroll deduction exeeedexceeds the membet's net pay after all
deductions and withholdings required by law; or
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(4) When the payroli deductions received by OP&F equal the total cost of the eligible
service credit, as originally outlined in OP&F's authorization form daty-signed
by the member.

(P) On early termination of the payroll deduction plan, the member will be credited with a
proportion of the service to be purchased equal to the propottion of time the payroil
deduction plan was-in-effeetbecame effoctive to the time the payroll deduction plan
was scheduled to complete the purchase. In addition, OP&F will provide written
notice of such termination to the member. it - —for e
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Effective:

Five Year Review (FYR) Dates:

9/7/2018

Certification

Date
Promulgated Under:

Statutory Authority:
Rule Amplifies:

Prior Effective Dates:

111.15
742.10

742.10, 742,21, 742.221, 742.23, 742.24, 742.27,
742.32, 742,371, 742.375, 742.376, 742.52, 742.521,
742.56

12/29/1986, 06/24/2001, 10/26/2006, 05/22/2008,
08/19/2013



ACTION: No Change DATE: 07/12/2018 1:06 PM

742-9-11 Penalties for employer's failure to file the report of employee
deductions in a format approved by OP&F.

For purposes of determining whether the employer has timely transmitted the reports and/
‘or payments required by section 742.32 or 742.35 of the Revised Code, as the case may
be under the applicable statutory provision, OP&F will rely on its books and records as
of the close of business on the due date, except that in the case of electronic reports filed
with OP&FT, the "close of business" shall mean midnight on the statutory due date. (For
example, for contributions withheld in April, the report and payments are due to OP&F by
the close of business on May thirty-first, which is the due date. If OP&F receives a report
in the proper format and the requested payment by the close of business on May thirty-
first, then no penalties and interest would apply.) Thus, paper reports must be received by
OP&T's close of business on the statutory due date and elecironically filed reports must be
received before midnight on the statutory due date.

Tn no event would this rule impact the penalties that would apply in cases where the report
was filed by the statutory due date, but was not in proper format, as outlined in rule 742-9-10
of the Administrative Code.

print date: G7/1212018 9:08 PM
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Five Year Review (FYR) Dates: 7/12/2018 and 06/05/2023

CERTIFIED ELECTRONICALLY

Certification

07/12/2018

Date

Promulgated Under: 111.15

Statatory Authority: 742.10

Rule Amplifies: 742.32,742.352

Prior Effective Dates: 11/18/1999 (Emer.), 03/16/2000, 08/08/2000 (Emer.),

10/23/2000, 02/11/2002 (Emer.), 04/29/2002,
06/18/2007, 07/24/2008



ACTION: Original DATE: 07/12/2018 1:.08 PM

742-9-17 Summary of payment remittance information form (recap
form).

(A) Payments and reports due OP&F under the following provisions shall be accompanied
by a completed summary of payment remittance information form (i.e., the recap
fmm)_ifﬁhe-fmﬁ—&emehe&ﬁ%ﬂ&is-fﬂe-aﬁ‘dﬁpeﬂdﬁﬂz section 742.32 of the Revised
Code and rule 742-9-10 of the Administrative Code (member contributions), and
section 742.56 of the Revised Code and rule 742-5-08 of the Administrative Code
(payroll deduction purchases). The summary of payment remittance information form
(i.e.. the recap form). last modified July 5, 2016 can be found on OP&F's website,

www.op-f.org.

(B) For purposes of prompt and efficient processing, employers are requested to submit a
completed summary of payment remittance information form (i.e., the recap form) to
OP &F-in-the-formattached-to-this-raleasappendis# with any payments due OP&F
under the following provisions: sections 742.30 (accrued liability), 742.301 (penalties
for accrued liability), 742.35 (employer contributions), 742.352 (penalties for failing
to transmit certain payments or reports), and 742.521 (military leave granting) of the
Revised Code.

T print date: U/12/2018 9:00 DM
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Effective:

Five Year Review (FYR) Dates:

7/12/2018

Certification

Date

Promulgated Under:
Statutory Authority:
Rule Amplifies:

Prior Effective Dates:

111.15

742.10

742.30, 742.32, 742.521, 742.352, 742.56
05/22/2008



ACTION: Original DATE: 05/17/2018 3:04 PM

3307:1-2-01 Service credit.

(A) As used in section 3307.53 of the Revised Code and this rule:
(1) "Full-time service" means employment as a teacher under a contract that:
(a) Requires teaching service that begins and ends on either:

(i) The first and last day of a year consisting of three hundred sixty-five
days; or

(ii) The first and last day of a school year of at least the minimum hours
required by sections 3313.48 and 3314.03 of the Revised Code or

two semesters; and

(b) Provides compensation in an amount equal to the rate paid under an
employer's overall salary schedule for teachers of the same experience
teaching the entire day for every day of the school year. College and
university teachers must be employed under a contract that provides
compensation equal to the rate paid to other teachers of the same
experience teaching the designated full-time equivalent workload.

(2) "Pari-time service" means employment on any basis other than those identified
in paragraph (A)(1) of this rule.

(B) Full-time service:

(1) One hundred twenty or more days or two semesters of contributing service as a
teacher for a single employer constitutes one year of service credit to be used
in determining total credit for retirement purposes.

(2) If less than one hundred twenty days of teaching, the annual service credit will be
determined in accordance with paragraph (C) of this rule.

(C) Part-time service:

(1) If a teacher has taught in a given year for one employer for at least ninety days
or five hundred hours, where hours are used only when the actual number of
days of service is not available from the employer’s records, service credit shall
be calculated as follows, provided that the employment relationship has been
in effect for a period of time at least equal to one hundred twenty days of that
school year:

{_.rn-lcshcc':: ade.xsl 2,14, authoring tool; i41 2.0 rus3 Apr 30, 2018 1037, (de: 1, p: 182865, pu: 320035, ra: 541207, d: 710334)] print date: O5/17/2018 3:05 PM
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(a) If total compensation for the year is in an amount at least equal to the base
amount as defined in section 3317.13 of the Revised Code, annual service
credit shall be one year.

(b) If total compensation for the year is in an amount less than the base amount
as defined in section 3317.13 of the Revised Code, annual service credit
shall be the greaterlesser of:

(i) Actual days of service divided by one hundred eighty; or

(ii) Hours of service divided by one thousand, but only if the actual
number of days of service is not available from the employer's
records; or

(iii) Actual compensatmn for the year cl1v1ded by fhe—ameﬁﬂ{—speetﬁed

Gﬁ&etwelve thousand dollars

(2) If a teacher has taught for one employer for less than ninety days or five hundred

hours in a year_or the employment relationship has been in effect for a period
of time less than one hundred twenty days of that school year:

(a) Service cred1t w1ll be dctermmed by the lesser of dmehﬂg—t-he—mtmbei-of

(i) dividing the number of days or partial days for which compensation
was paid for actual teaching service rendered by one hundred
eighty: or

(i) actual compensation for the vear divided by twelve thousand dollars,

(b) If actual number of days or partial days taught is not available from payroll
records and the teacher is compensated for hourly service, service credit

w1ll be determmed by the IBSSGI of: dﬂﬁdﬁg—the—nmaﬁbei—ef—hettfs—fer

(1) dividing the number of hours for which compensation was paid by one
thousand; or

(ii) actual compensation for the year divided by twelve thousand dollars.
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(3) If actual number of days or partial days taught is not available from payroll
records and the teacher is compensated for per cent based salaried service,
service credit granted on a contract which is issued on per cent of full-time
employment as a teacher will be determined in accordance with the actual
coniract percentage averaged over three quarters or two semesters during the
year, except that one full year of service credit will be granted when such
employment exceeds sixty-six per cent averaged over three quarters or two
semesters during the year.

(D) Supplemental salaried service: Compensation received as a result of reimbursement
from a contracted third party or agency for supplemental services rendered in
addition to the full-time contracted work period or workload shall not be subject to
contributions to the state teachers retirement system as provided in division (B) of
section 3307.01 of the Revised Code and section 3307.26 of the Revised Code.

(E) Non-teaching periods: Service credit granted for contribution paid during non-teaching
periods authorized in sections 3307.77 and 3345.28 of the Revised Code shall be
determined by the amount of contribution actually paid divided by the amount of
contribution the member would have paid for full-time employment if the non-
teaching period had not occurred.

(F) Credit for teaching service in and after September 1971 previously reported for all active
members on the date of this amendment of this rule may be recalculated in accordance
with this rule. Credit for part-time salaried service earned prior to September 1971
may be evaluated and recalculated in accordance with the versions of this rule in
effect between December 23, 1976 and the effective date of this amendment.
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Effective:

Five Year Review (FYR) Dates: 5/1/2020

Certification

Date

Promulgated Under: 111.15

Statutory Authority: 3307.04

Rule Amplifies: 3307.53

Prior Effective Dates: 12/23/1976, 12/26/1981, 01/19/1996, 07/01/2001

(Emer.), 09/17/2001, 06/11/2010, 05/07/2015



ACTION: Original DATE: 06/21/2018 3:27 PM

3307:1-11-05 Tlealth care services - medicare part B reimbursement.

(A) Pursuant to section 3307.39 of the Revised Code, certain benefit recipients who request
reimbursement and verify enrollment in the medicare part B insurance program
with the retirement system may be eligible for reimbursement for a portion of the
cost of the basic medicare part B premium for months where eligible individuals
are enrolled in both a medical plan offered by the retirement system and medicare
part B. For approved requests received on or before the fifteenth day of a month,
reimbursement begins the first of the month after the date the request is received;
otherwise, reimbursement begins the first of the second month after the date the
request is received. Reimbursement will be based on setrvice credit in an amount as
periodically determined by the retirement board that meets the provisions in division
(B) of section 3307.39 of the Revised Code. t 5 5 i

i i ' t . The retirement_board may suspend or
discontinue medicare part B reimbursement at any time in its sole discretion.

(B) The following benefit recipients who continually meet the provisions in paragraph (A)
of this rule are eligible for reimbursement as specified in this rule:

(1) A primary recipient.

(2) A survivor benefit recipient with an effective benefit date that is on or
before December 1, 2014 excluding survivor benefit recipients who became a
beneficiary prior to January 1, 2008 and were age sixty-five prior to January
1, 2008.

(3) A survivor annuitant for whom reimbursement is calculated to be the amount of
reimbursement the service retiree would have received divided by the number
of survivor annuitants of the deceased service retiree, and whose monthly
survivor annuitant benefit began between January 1, 2008 and December 1,
2014, is eligible to receive reimbursement for a maximum of five years from
the date he or she became a sutvivor annuitant, excluding survivor annuitants
who were named as a beneficiary prior to January 1, 2008 and were age sixty-
five prior to January 1, 2008.

(C) Upon request, a benefit recipient receiving medicare part B premium reimbursement
under this rule shall certify the amount paid for medicare part B coverage. The
reimbursement amount provided under this rule shall not exceed the amount paid by
the benefit recipient.

(D) For purposes of section 3307.39 of the Revised Code and this rule, basic medicare
part B premium means the amount of the standard monthty medicare part B premium
determined by the United States secretary of health and human services priot to

it date: 06/21/2018 3:29 PM

T opiashoest: cuieast 2,44, cutharing toal: 14 2@ ras3 Jun 6, 2018 T 15, (o 1 p: 183290, par 321825, raz $42679, o 71175 0)}




3307:1-11-05

any premium increascs, such as late enrollment penalties or income related monthly

adjustment amount being made.
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Effective:

Five Year Review (FYR) Dates:

6/10/2021

Certification

Date

Promulgated Under:
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3307.04

3307.39

12/23/1976, 11/28/1977, 03/17/1989 (Emer.),
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09/17/2001, 01/01/2004 (Emer.), 03/22/2004,
09/30/2004, 11/09/2006, 01/01/2007 (Emer.),
04/01/2007, 03/27/2014, 09/04/2014, 06/10/2016,
01/01/2017



ACTION: Original DATE: 05/17/2018 2:54 PM

3307:2-7-02 Allocation of funds.

(A) All funds credited to the account of a participant in the defined contribution program
shall be allocated to the "STRS Target Choice Option" that falig immediately before
the participant's sixtieth birthday with-the—earhesttarget—date until an allocation
directing otherwise is received from the participant.

(B) After the expiration of the one hundred-eighty-day election period provided by section
3307.25 of the Revised Code, the allocation of any contributions made retroactively
to a defined contribution program account shall be credited as outlined in paragraphs
(B)(1) and (B)(2) of this rule!

(1) Contributions received in the first one hundred-eighty days of membership shall
be credited as of the last day of the one hundred-eighty-day election petiod and
all other contributions for past service shall be credited as of the first business
day following the day the contributions were received by the state teachers
retirement system.

(2) The sum accumulated on the retroactive contributions shall be calculated by the
greater of the following two alternatives:

(a) All contributions allocated to the "STRS Money Market" choice at the net
asset value of the money market choice at the close of business on the
day outlined in paragraph (B)(1) of this rule; or

(b) All contributions allocated to the "STRS Target Choice Option"_that falls
immediately before the participant's sixtieth birthday with-the—eattiest
tavget-date, at the net asset value of the "STRS Target Choice Option" at
the close of business on the day outlined in paragraph (B)(1) of this rule.
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111.15

3307.80

3307.81

09/17/2002, 05/11/2007, 07/01/2013 (Emer.),
09/09/2013, 06/12/2014



ACTION: Original DATE: 05/17/2018 2:54 PM

3307:2-7-03 Rollovers received.

Direct rollover distributions of pretax amounts may be received by the retirement system
as specified by the plan document, provided:

(A) Application shall be on a form provided by the retirement system; and

(B) Application shall be subject to determination by the retirement system that the
transferring plan or account is eligible to rollover funds to the plan in which the
member patticipates.

(C) Rollover distributions are initially invested in the "STRS Target Choice Option” with
the-cattiesttarget-datethat falls immediately before the participant’s sixtieth birthday

at the time of deposit. Participants may reallocate the funds any time after the deposit
is made.

T print dote: 05/17/2018 2:35 BA
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Prior Effective Dates:

11115

3307.80

3307.81, 3307.812

06/18/2009, 07/01/2013 (Emer.), 09/09/2013,
06/12/2014



ACTION: Original DATE: 07/25/2018 4:43 PM

3309-1-08 Payment of benefits and allowances.

(A) Effective July 1, 1953 all annuities, retitement allowances, and benefits provided by
law and payable in monthly installments shall be due and payable in full on the first
day of the month.

(B) All annuities, retirement allowances, and benefits shall be paid on the first day of the
month due.

(C) The retirement system may suspend any annuity, retirement allowance or benefit under
the following circumstances:if

(1) If the system has good cause to belicve either of the following:

H(a) That a retirant or benefit recipient may be incapacitated, and no other
person has authority to act or receive payment on the retirant or benefit
recipient’s behalf; or

)(b) That a retirant or benefit recipient is deceased or missing.

(2) If correspondence sent to the most recent mailing address provided by a retirant
or benefit recipient is returned to the system ag undeliverable and the system
does not receive an updated mailing address within thirty days of receipt of the
undeliverable correspondence.
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Effective:
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3309.341, 3309.35, 3309.36, 3309.381, 3309.40,
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12/24/1976, 01/07/2013, 03/30/2015



ACTION: Original 4‘ DATE: 07/25/2018 4:43 PM

3309-1-54 Purchase of service credit Wmﬁﬁkﬁigﬂﬁfe&‘ﬁmkﬁb
up-eontributions by pa roll deduction.

(A) A member of the school employees retirement system may purchase service credit
by payroll deduction with-amno TS duoig‘ﬁa‘iud b_y the J.quﬂbCf‘S uxuy].u_)"vi' as Picked—
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Jrterant-Revenune-Ceode-pursuant 1o agency-level 3309 of the Administrative Code
and section 3309.021, 3309.022, 3309.26, 3309.261, 3309.301, 3309.31, 3309.41,

3309.473, 3309.474, 3309.73, 3309.731, or 3309.75 of the Revised Code.

Peior

(1) Payroll deduction purchase plans received before January 1, 2019, and whose
starting date is before January 1. 2019, shall be paid with amounts designated by
the member's employer as picked-up contributions under a plan in compliance
- with section 414(h)(2) of the Tnternal Revenue Code of 1986, 26 U.S.C. 414(h}
(2). Prior to the purchase of service credit with amounts designated as picked-
up contributions, the member's employer shall have adopted and filed with the
retirement system a resolution authorizing the purchase of service credit for
its employees by payroll deduction with amounts designated as picked-up and

paid to the retirement system by the employer.

(2) Payroll deduction purchase plans with a otarting date on or after January 1,2019

may not be paid with amounts Jesignated by the member’s emplover as picked-

up contributions under 2 plan_in compliance with section 414(h)2) of the
Internal Revenue Code.

ANLCIAl v Vil o

(B)

(1) Upon a member's request to putchase service credit with-amounts-destgnated-as

' ibutiens, the retirement system shall preparc and forward to

the member payroll deduction purchase plan documents. which shall include &

cost estimate and a payroll deduction authorization form, The payroll deduction
authorization form shall whieh-sets-set forth:

(a) The type and amount of service to be purchased;

(b) The employer’s payroll cycle:

@)(c) The number of menthe-over payments in which the service is to be

COPP, I B IV 5 PSP A L nn g oo 1 aad+ e atioaae o
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e)(d) The amount of each menthly payment; and =

(¢) The starting date of the payments.
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(2) Fhe

{a) The member shall complete and sign the employee portion of the payroll
deduction authorization form and forward it to the member's employers

3(b) The payroll officer of the member's employer shall complete the
employer’s portion of the payroll deduction authorization form; and return

(c) The retirement system must receive the completed authorization form and
first payment before the expiration of the cost estimate.
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(1) A separate payroll deduction authorization form shall be completed for each
separate type of service credit to be purchased;

(2) Only one setvice credit purchase plan at a time may be in place for each separatc
type of service credit;

(3) The maximum nymber of months over which service may be purchased under a
payroli deduction purchase plan shall be one hundred and twenty:

{4) The allocation of each payment toward interest and purchase of service credit
shall be yniform for the period of the pavroll deduction purchase plan;

(5) If a_payroll deduction purchase plan is terminated early. the member shall be
oranted service credit based on the total amount allocated toward the purchase
of service that was remitted to the retircment system under the payroll deduction

purchase plan.
@YD) Fhe

(1) The employer shall begin payroll deduction tron the month starting date set forth
on the payroll deduction authorization form.

(2) The employer shall remit the amounts withheld and-destpnated-as-pieked—up
eontributions—directly to the retirement system on amenthiythe employer’s
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(3) Notwithstanding paragraph (F)(2) or (F)(2) of this rule. if a completed payroll
deduction authorization form is returned _to_the retirement system., but at any
point thereafter the employer fails to remit the amounts to be withheld to the
retirement system for three consccutive_months, the retirement system shall
terminate the payroll deduction purchase plan.

b,
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(E)

When a member is purchasing service credit under a payroll deduction purchase plan
as provided for in paragraph (A)( 1) of this rule:

(1) A-The member who-is prrehasing-serviee eredit-patsuant-to-thisrale-cannot:
(a) Decrease or increase the amount of the payroll deduction;

(b) Terminate the payrol! deduction anless the member has terminated
employment or purchased all of the service credit set forth on the payroll
deduction authorization form; or

(c) Make a direct payment 10 the retirement system to purchase the service
credit.

(2) The member's employer shall not decrease, increase, or terminate the payrolt
deduction unless the member has terminated employment or purchased all of
the service credit set forth on the payroll deduction authorization form.
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(F) When a member is purchasing service credit under a payroll deduction purchase plan
as provided for in paragraph (A)(2) of this rule:

(1) The member can:

(2) Terminate a payroll deduction plan at any time by providing written notice
to the member’s employer and by notifving the retirement system.

(b) Make a direct payment to the retirement systen 0 purchase the retnaining
service credit, To purchase the remainder of service credit, the member
must first terminate the payroll deduction purchase plan and then submit
a request to the retirement system for a statement of the balance due.

(2) The member’s emplover shall not decrease, increase, Or terminate the payroll
deduction_purchase plan unless the member has terminated the payroll
deduction_purchase plan, terminated_employment, or purchased all of the
service credit set forth in the payroll deduction authorization form,

(G) A member who has had one or more prior payroll deduction purchase plans for a type of
service credit may establish a new payroll deduction purchase plan for the same type
of service credit. The new slan’s commencement date must be six or more months
after the first deduction under the most recent payroll deduction purchase plan for
the same type of credit.

(H) Upon receipt of payments transferred pursuant t0 section 145.311 or 3307.711 of
the Revised Code, the school employees retirement system shall restore the former
member's service credit for which payment is yransferred.
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3309-1-58 Retirement of member pursuant to section 3309.343 of the
Revised Code.

(A) For purposes of section 3309.343 of the Revised Code and this rule:

(1) "Active position" means a position a_member worked in the month before
retirement and for which contributions were being received by a state retirement
system at the time of retirement pursuant to section 3309.343 of the Revised
Code.

(2) "SERS annual compensation” means a member's compensation for an active
position reported by an employer to the school employees retirement system
for the most recent twelve-month period. If the comp ensation has been reported
for less than a twelve-month period, the system shall convert the compensation
to an annual basis.

(3) "Other retirement system annual compensation” means a member's annual
earnable salary or compensation for an active position as certified to this system
by the public employecs retirement system or the state teachers retirement
systen.

(4) "Highest annual compensation” means the highest of the SERS annual

compensation or the other retirement system annual compensation for an active
position.

(5) "Position" means employment for which a member is covered and contributes to
a state retirement system.

(6) "State retirement system" means the school employees retirement system, the
public employees retirement system or the state teachers retirement sysicm.

(7) "Other retirement system" means the public employees retirement system or the
state teachers retirement system.

(B)

(1) When a member holds more than one active position in this system, no active
positions in an other retirement systei, and is electing to take a retirement
benefit pursuant to section 3309.343 of the Revised Code, the member shall:

(a) Apply for a benefit pursuant to section 3309.35, 3309.36, or 3309.46 of the
Revised Code, for the active position which has the highest SERS annual
compensation; and
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(b) Select which other active position or positions upon which the member shall
continue to contribute to this system.

(2) In computing the benefit described in paragraph (B)(1) of this rule all service
credit in this system shall be used.

©

(1) When a member holds one or more active positions in this system and one or more
active positions in an other retirement system, and the active position which
has the highest annual compensation is in this system, the member shall:

(a) Apply for a benefit pursuant to section 3309.35, 3309.36, or 3309.46 of
the Revised Code, for the active position which has the highest annual
compensation; and

(b) Select which other active position or positions ﬁpon which the member shall
continue to contribute to this system or to an other retirement system.

(2) In computing the benefit described in paragraph (C)(1) of this rule, all service
credit in any state retirement system shall be used.

(D) Employment in any position covered by this system that begins subsequent to the
offective retirement benefit date under section 3309.343 of the Revised Code shall
be subject to section 3309.341 of the Revised Code, and rule 3309-1-50 of the
Administrative Code.
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5505-3-02 Disability retirement application and hearing process.

(A) For the purpose of sections 5505.18 and 5505.181 of the Revised Code and agency
5505 of the Administrative Code:

(1) “Member” shall have the meaning described in division (7) of section 5505.01
of the Revised Code except “member” does not include state highway patrol
cadets attending training schools pursuant to section 5503.05 of the Revised
Code.

(2) A terminated employee, whether the termination from the state highway patrol
is voluntary or involuntary, ccases to be a member of the state highway
patrol retirement system (HPRS). Except as provided in rule 5505-3-07 of
the Administrative Code, a member shall not be considered terminated while
receiving benefits pursuant to section 124.385 of the Revised Code.

(3) “Totally and permanently incapacitated” means a disabling condition that
physically or mentally totally incapacitates a member from the performance of
regular duty for a period of at least twelve months from the date of HPRS’s
receipt of the completed application packet.

(4) “In the line of duty” means an illness or injury that occurred during or resulted
from the performance of official duties under the direct supervision of the state
highway patrol.

(5) “Not in the line of duty” means an illness or injury that did not occur during or
result from the performance of official duties under the direct supervision of the
state highway patrol. Unless the illness or injury meets the presumption critetia
outlined in division (A) of section of section 5505.18 of the Revised Code or
competent and credible evidence is submitted to FIPRS, a disability condition

is presumed to be not in the line of duty.

To be eligible for retirement on account of a disabilty incurred not in the line of
duty, the member must have accrued five years of service credit gince becoming
a "member” as defined by this rule and section §505.18 of the Revised Code.

(6) “Disability committee,” as referred to in this rule, shall mean the “health, wellness,
and disability” standing committee established pursuant to paragraph (A1) of
5505-9-08 of the Administrative Code.

(7) “Medical advisor,” as referred to in this rule, shall mean the expert physician
appointed by HPRS’ board who advises the disability committee and board
during its deliberations relating to disability applications.
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(8) “Examining physician” means a physician recommended by the medical advisor
and approved by the HPRS board.

(9) Unless otherwise stated in this rule, all notifications or correspondence shall be
sent by regular U.S. mail to the member’s address included in disability benefits
application unless HPRS receives notice in writing of an alternative address.

(B) A disability benefits application packet, hereafter referred to as application packet,
provided by HPRS may be filed by a member, a person acting on behalf ofa member,
or the superintendent of the state highway patrol. In order for the application packet
subrmission to be considered complete, the applicant will submit the following:

(1) A completed application for disability bengfits, on a form approved by the board,
listing the disabling condition(s),

(2) Attending physician medical evaluation form and statement, on a form approved
by the board, supporting the disabling condition(s) listed in the application,

(3) Employer determination and completed form of applicant’s inability to perform
his/her job duties and responsibilities, and

(4) All medical reports and documentation that relate to the disabling conditions listed
in the application. All medical reports must be received within one week of
initial submission of application.

(5) An incomplete application packet will not be accepted and will not be considered
filed.

(6) Once an application packet has been accepted by HPRS and submitted to the
medical advisor, additional medical reporis of documentation will not be
accepted unless requested by the board, disability committee or the medical
advisor. Any documentation that is received by HPRS after submission of the
application packet to the medical advisor shall be held and included as part
of any reconsideration hearing as described within this rule. Should the right
to reconsideration not be exercised, the additional medical evidence will be
returned to the applicant.

(7) An application packet that does not include an attending physician medical
evaluation statement that indicates the applicant is totally and permanently
incapacitated will not be accepted.

(C) Upon receipt of a completed application packet, HPRS shall schedule the applicant for
an examination by at least one examining physician with expettise in the disabling
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condition(s) listed in the application as recommended by the medical advisor, unless
the medical advisor recommends it is inadvisable to do so.

(1) Payment of any fees connected to the acquisition of records or the preparation of
reports of the attending physicians shall be the responsibility of the member.

(2) Payment of any fees connected with the preparation of report of the examining
physician(s) shall be the responsibility of HPRS.

(D) After examining the applicant and reviewing the application packet, any medical
reports submitted by the applicant, and the results of any additional medical testing,
the examining physician will file a written report with HPRS with the following
information:

(1) Whether the member is totally incapacitated for duty in the employ of the patrol,
(2) Whether the incapacity is expected to be permanent, and
(3) The cause of the member’s incapacity.

(E) After the examining physician(s)’ report(s) is submitted, the medical advisor shall
review the entire record and file a written report with HPRS with the following
information:

(H A recommendation of whether the applicant should be granted disability
retirement benefits based on the medical advisor’s independent review or the
record, ‘

(2) Whether the injury of illness was in the line of duty or not in the line of duty,
(3) Recommended medical treatment and medical reports.

The medical advisor’s report shall be considered an independent medical
opinion.

(F) When all necessary medical reports and records have been received by HPRS,
including the completed application packet, examining physician’s report described
in paragraph (D) of this rule, and the medical advisor’s report / recommendation
described in paragraph (E) of this rule, HPRS shall schedule a hearing to be held at the
next disability committee meeting. IFHIPRS does not receive the required information
described in this paragraph of this rule at least fourteen days before the next disability
committee meeting, the application will be heard at the following scheduled meeting
of the disability committee.
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(G) No less than fourteen days prior to the hearing, the applicant will be sent notification of:
(1) The hearing date and time, and
(2) The right to appear at the hearing, with or without counsel, to present testimony.

(3) If circumstances warrant it, the notice requirement may be waived upon mutual
consent of the applicant and HPRS.

(H) The disability committec hearing will be held in executive session, An audio recording
of testimony on behall of the applicant will be made to provide the disability
committee and board with a record fot further review, notwithstanding rule 5505-9-07

of the Administrative Code. The disability committee will consider the application

packet, the examining physician’s report, the recommendation of the medical advisor,
and other relevant information.

(1) Consideration of a membet’s application by the disability committee and board
shall be limited to the disabling condition(s) listed in the application and listed
in the attending physician’s report as desctibed in paragraph (B)(2) of this rule

fhat are supported by medical documentation provided to HPRS.

(2) Acts occurring after the application packet is completed and accepted that create
new disabling condition(s) or progress the disabling condition(s) described in
paragraph (H)(1) of this rule will not be considered by the disability committee
or the board. Nothing in this division shall preclude a member from filing a

new application for disability benefits.

(I) The disability committee may recommend one or OIS of the following to the board:
(1) Approval ot denial of the application,
(2) A finding on whether or not the disability occurred in the line of duty,

(3) A finding that disability retirement be contingent on compliance with a treatment
plan,

(4) Postpone determination, pending an additional examination, or the submission of
additional fact, ot

(5) No decision, if the disability committee cannot agree on a recommendation or
acquire a majority vote.

(J) No more than five days after the hearing, the applicant will be sent notification of:
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(1) The disability committee’s recommendations,
(2) The right to request reconsideration of the disability committee’s decision.

(K) No more than twenty days after the initial hearing, the applicant may file a written
request for reconsideration. The written request shall be accompanied by a statement
from the applicant, his ot her counsel and/or attending physician that the request for
reconsideration will be based on evidence contrary to the findings of the examining
physician or the committec.

(1) The request for reconsideration will be considered at the next regularly scheduled
meeting of the disability committee unless rescheduled for the reasons outlined
in paragraph (K)(2) of this rule.

(2) No more than ten days after requesting reconsideration, the member must file
new medical evidence relative to the disabling condition(s) considered by the
disability committce. The member may request one extension of twenty daysto
submit new medical information. One additional extension, of no greater than
twenty days, will be granted if the member can show, and the medical advisor
coneurs, that additional time is needed to obtain relevant new medical evidence
that is already in progress. If additional extensions are granted, the request for
reconsideration will be rescheduled to the next available disability committee
meeting. HPRS shall void the request for reconsideration if new medical
evidence is not received by HPRS in the time described in this paragraph,

(3) Copies of the reports of the examining physician will be sent to the member
and the membet’s agent upon written authorization of the member, unless the
release of such reports is otherwise prohibited by law. The medical advisor’s
recommendation will not, however, be released until the committee has made
a recommendation regarding the member’s disability application.

(4) The disability commitice will consider only new medical evidence and new
relevant information submitted in support of the request for reconsideration.

(5) The applicant has the right to appear at the hearing, with or without counsel, to
present new relevant evidence and testimony, and

(6) Evidence, information, or other documentation not already submitted in
accordance with this rule will not be permitted.

(L) At the conclusion of the reconsideration hearing, the disability committee may
recommend one or more of the following to the board:

(1) Approval or denial of the application,
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(2) A finding on whether or not the disability occurred in the line of duty,

(3) A finding that disability retirement be contingent on compliance with a treatment
plan,

(4) Postpone determination, pending an additional examination, ot the submission of
additional fact, or

(5) No decision, if the disability committee cannot agree on a recommendation or
acquire a majority vote.

(M)

(1) Except as provided in paragraph (M)(2) of this tule, the committec’s
recommendation will be considered at the next regularty scheduled meeting
of the board. The board may adopt or reject the recommendation, in whole or
in part, or remand the recommendation to the disability committee for further
consideration. Unless requested by the board, an applicant may not appear
before the board. The decision of the board is final.

(2) If the disability committee postpones determination pursuant to paragraph (L)(4)
of this rule, no more than five days after the hearing, the applicant will be sent
notification of the reason for the postponement and the date the committee will
make a final recommendation to the board.

(N) The member will be notified of the board’s action no more than ten days after the board
meets. If benefits are granted, the member shall be advised of the member’s right to:

(1) Accept the benefit granted; or
(2) Waive the benefit and continue working

(a) No later than thirty days after the board’s final action, the member shall elect,
on a form provided by the board, cither to accept or waive the board’s
arant of disability benefits.

(b) If no such election is made within the thirty day period provided in paragraph
(N)(2)(a) of this rule, the award shall be rescinded. If benefits are accepted
but the member fails to terminate employment with the state highway
patrol within the thirty day period provided in paragraph (N)(2)(a) of this
rule, the award shall be rescinded.

(0) As a condition to granting an application for disability benefits, the member shalil

agree in writing, on a form provided by the board, to obtain any medical treatment
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recommended by the examining physician or medical advisor and submit the required
medical reports as required by the board.

(1) Such additional medical treatment shall be of common medical acceptance and
readily available, and may include, but is not limited to, medicine, alcoho! and/
or drug rehabilitation, or mechanical devices.

(2) Such additional medical treatment must be an allowable medical expense under
HPRS’ medical expense benefits program.

(3) The member shall also agree in writing to provide, upon HPRS’ request, any
existing medical report relevant to the member’s disability.

(4) If the member fails to submit a required medical report or does not continue
treatment, the member’s disability benefit shall be suspended until such report
is received by HPRS, the member resumes treatment or the physician providing
treatment certifies, and the medical advisor concurs, that treatment is no longer
helpful or advisable. If such failure continues for one year, the disability benefit
shall be terminated.

(P) Any subsequent application for a disability benefit filed after a denial of a disability
application or termination of previously granted disability benefits shall be submitted
with medical evidence, to the satisfaction of the medical advisor, supporting
progression of the disabling condition or evidence of a new disabling condition.

{Q) A member may withdraw an application packet prior to the disability committee’s initial
recommendation described in paragraph (H) of this rule.
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5505-7-05 Cost of living benefit.

(A) For the purpose of section 5505.174 of the Revised Code and this rule, “pension
effective date™ means:

(1) For age and service retirement benefits, the date following the last working date
as a member, with no duplication of salary and pension.

(2) For reduced service retirement benefits and deferred service retirement benefits,
the date following the last working date as a member and the date the member 18
eligible and elects to receive a retirement benefit, with no duplication of salary
and pension.

(3) For disability benefits, the date disability benefits commence, with no duplication
of salary and pension.

(4) For members participating in DROP, pursuant to section 5505.54 of the Revised
Code, the effective date of a member’s election to participate in DROP.

(5) For a beneficiary receiving benefits in accordance with section 5505.162 or
division €3% (A)(3)(a). (AX3)b). (A)BXd), (A)(4), (AX5), (A)(6), or (A)
(7) of section 5505.17 of the Revised Code, the date the benefit commences.

(B) For a member or beneficiary with a pension effective date prior to January 7, 2013:

(1) Prior to January 7, 2013, an annual three per cent cost of living benefit shall be
added to the pension allowance of a benefit recipient.

(2) On or after January 7, 2013, an annual three per cent cost of living benefit shall
be added to the pension allowance of a benefit recipient until the cost of living
benefit is changed as described in paragraph (B)(3) of this rule.

(3) The annual cost of living benefit, not to exceed three per cent, shall be determined
by the board at its October meeting and shall be based on the actuarial valuation
required by section 5505.12 of the Revised Code and the determination shall
become effective January first of the following year. Notwithstanding this
paragraph, an initial cost of living benefit may be determined by the board at its
February, 2013 mecting and shall be based on the actuarial valuation required
by section 5505.12 of the Revised Code and the determination shall become
effective as determined by the board.

(4) Notwithstanding paragraph (B)(3) of this rule, an annual three per cent cost of
living benefit shall be added to the pension allowance of a benefit recipient
sixty-five years of age or older who is receiving a pension not greater than one
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hundred eighty-five per cent of the federal poverty level for a family of two
persons, as defined by section 5505.174 of the Revised Code.

(5) A service retirant and DROP participant shall become eligible for a cost of living
benefit the later of the first month following the retirant’s or DROP participant’s
fifty-third birthday or the thirteenth month after the benefit commences.

(6) A disability retirant shall become eligible for a cost of living benefit the earlier
of the first month following the retirant’s fifty-third birthday or the sixty-first
month following the effective date of retirement.

(7) A beneficiary receiving benefits in accordance with section 5505.162 or division
(A)3), (A)@), (A)(5), (AX6), or (AX(T) of section 5505.17 of the Revised Code
shall become eligible for a cost of living benefit the thirteenth month after the
benefit commences.

(C) For a member or beneficiary with a pension effective date on or after January 7, 2013:

(1) An annual cost of living benefit determined by the board shall be added to the
pension allowance of a benefit recipient.

(2) The annual cost of living benefit, not to exceed three per cent, shall be determined
by the board at its October meeting and shall be based on the actuarial valuation
required by section 5505.12 of the Revised Code and the determination shall
become effective January first of the following year.

(3) Notwithstanding paragraph (C)(2) of this rule, an annual three per cent cost of
living benefit shall be added to the pension allowance of a benefit recipient
sixty-five years or age or older who is receiving a pension not greater than one
hundred eighty-five per cent of the federal poverty fevel for a family of two
persons, as defined by section 5505.174 of the Revised Code.

(4) A service retirant and DROP participant shall become eligible for a cost of living
benefit the later of the first month following the retirant’s or DROP participant’s
sixtieth birthday or the thirteenth month after the benefit commences.

(5) A disability retirant shall become eligible for a cost of living benefit the later of the
first month following the disability retirant’s sixtieth birthday or the thirteenth
month after the benefit commences.

(6) A beneficiary receiving benefits in accordance with section 5505.162 or division
AERH(AN3)(a). (AX3)b). (AX3(E). (A)4), (AX(5), (AX©), or (A)7) of
section 5505.17 of the Revised Code shall become eligible for a cost of living
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benefit the later of the first month following the beneficiary’s sixtieth birthday
or the thirteenth month after the benefif commences.

(D) The pension aflowance that a benefit recipient is receiving upon cost of living benefit
cligibility shall become the base pension upon which all future cost of living increases
are calculated, unless a new base amount is established.

(E) The date of the first cost of living increase shall be the anniversary date for any future
cost of living increases.
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ACTION: No Change

5505-7-10 Employee contributions.

DATE: 07/23/2018 2:25 PM

(A) For the purpose of this rule, “employee contribution rate” shall mean the percentage
of the member's annual salary required to be submitted to the state highway patrol
retirement system (HRPS) pursuant to division (A) of section 5505.15 of the Revised

Code.

(B) An annual employee contribution rate, not to be less than ten per cent or exceed
fourteen per cent, shall be determined by the board as it considers necessary to meet
the amortization period requirement of section 5505.121 of the Revised Code at its
October meeting and shall be based on the actuarial valuation required by section

5505.12 of the Revised Code.

(C) The employee contribution rate determined at the board’s October meeting shall be
effective the first day of the first full two week pay period of the following year.
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