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Executive Summary 

Introduction 

Funston Advisory Services LLC (FAS) was selected to conduct simultaneous 2022 Fiduciary Performance 

Audits of the State Teachers Retirement System (STRS) and Police and Fire Pension Fund (OP&F) on behalf 

of the Ohio Retirement Study Council (ORSC).  These reviews have the same terms of reference and scope.  

We are using the same teams and methodology for both STRS and OP&F.  For ease of comparison, with 

the concurrence of the ORSC, we have used the same set of expectations and standards for both systems.  

For each of the six areas in scope, the Main Body of this report (comprised of almost 250 pages) details 

our expectations, the standards of comparison, and our specific findings, conclusions and 

recommendations for the State Teachers Retirement System.  

This executive summary addresses the fiduciary performance review from three main perspectives: 

1. Fiduciary duties to current and future members and beneficiaries 

2. Powers reserved exclusively for the STRS Board 

3. Fiduciary Performance Audit Scope 

Over the course of our work, although not a forensic review, no indicators of fraud or misdoing came to 

our attention.  ά! ŦƻǊŜƴǎƛŎ ŀǳŘƛǘ examines and evaluates a firm's or individual's financial records to 

derive evidence used in a court of law or legal proceeding.έ1 

***  

The first two decades of the 21st century have heightened awareness of some of the uncertainties that 

fiduciaries must take into account when making decisions affecting the long-term sustainability of public 

retirement systems.  

Overall, the purpose of a public retirement system is to sustainably create, deliver and protect value for 

current and future members and beneficiaries despite uncertainties.  The financial sustainability of public 

retirement systems is essential and the State Teachers Retirement System of Ohio (STRS) is no exception.   

For public employees, who dedicate themselves to a career of public service, public employment offers 

financial security, compensation, and retirement benefits, which sometimes include health care.  

Typically, public employees place high value on the security of those benefits.  For public employers, public 

retirement systems offer a way to attract and retain a qualified workforce and benefits are an efficient 

way to compensate them.  Questions about the long-term value and security of benefits increase 

difficulties in public employee recruitment and retention.2   

For the public, communities benefit when public employers are able to attract and retain skilled public 

employees.3 As many of those public workers tend to retire in-state and since pension benefits are 

economically counter-cyclical, those benefit payments are an added economic benefit for the local 

economy. 
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The Ohio Retirement Study Council (ORSC) 

The general purpose of the Ohio Retirement Study Council is to provide legislative oversight as well as 

advise and inform the state legislature on all matters relating to the benefits, funding, investment, and 

administration of the five state retirement systems in Ohio.  As of January 1, 2022, the five state 

retirement systems have combined assets of approximately $266 billion with approximately 655,000 

active contributing members, 1.1 million inactive members, and 486,000 beneficiaries and recipients.4 

The ORSC has multiple mechanisms for oversight, including review of financial, actuarial and investment 

reports among others.  The ORSC also commissions actuarial, investment and fiduciary reviews (see 

Exhibit A for more detail). 

The Ohio Legislature codified the fiduciary audit pursuant to R.C. 171.04(F)Σ άǘƘŜ hw{/ ǎƘŀƭƭ Ƙave a 

fiduciary performance audit conducted by an independent auditor at least once every ten years of each 

of the state retirement systems.έ  ²Ŝ ŎƻƴǎƛŘŜǊ ǘƘŜ hw{/ ŎƻŘŜ ǘƻ ōŜ ŀ ƭŜŀŘƛƴƎ ǇǊŀŎǘƛŎŜ ŀǎ ŀ ƳŜŎƘŀƴƛǎƳ ŦƻǊ 

state oversight of public retirement systems due to its ongoing requirement, as opposed to episodic 

involvement in many states, as a continuing source of independent reassurance regarding actuarial, 

investment, and fiduciary performance for the five state systems. 

A fiduciary audit was conducted in 2006 and an actuarial audit in 2009.  The 2022 fiduciary audit was 

commissioned by the ORSC through a competitive process that selected Funston Advisory Services LLC 

(FAS) to perform the audit.  The actuarial review is currently underway.  Future fiduciary audits and 

actuarial reviews should be more timely.  

 

 

Summary Roles and Responsibilities 

Legislative Oversight 

Ohio 
Retirement 
Study Council 
(ORSC) 

ORSC selects independent reviewers: fiduciary, actuarial and investment and also reviews 
{¢w{Ω ǊŜǇƻǊǘǎ ŀƴŘ ōǳŘƎŜǘǎΦ  hǾŜǊǎŜŜǎ {¢w{ ǇŜǊŦƻǊƳŀƴŎŜ ƻƴ ōŜƘŀƭŦ ƻŦ ǘƘŜ hƘƛƻ [ŜƎƛǎƭŀǘǳǊŜΦ  Iŀǎ 
engaged RVK to provide semi-annual investment performance analysis of STRS (and the other 
four systems). 

Direction, Oversight and Control  

STRS Board 
(Board) 

.ƻŀǊŘ ƳŜƳōŜǊǎ ŀǊŜ ŦƛŘǳŎƛŀǊƛŜǎ ǘƻ ǘƘŜ ǎȅǎǘŜƳΩǎ current and future participants and 
beneficiaries.  The Board acting as a whole is responsible for the overall direction, oversight 
and control of the system.  Its role is to prudently exercise the powers reserved exclusively for 
the Board by Ohio code. 

Independent Advice 

Actuary Cheiron is the actuary for the STRS Board.  The main tasks of actuaries are ensuring that their 
clients are in compliance with the law, calculating the ŜƳǇƭƻȅŜǊΩǎ ƭƛŀōƛƭƛǘȅ ŦƻǊ ǘƘŜ ŘŜŦƛƴŜŘ 
benefit pension plan and healthcare plan, and determining required and voluntary 
contributions to be made to each plan.  They provide calculations of monthly amounts to be 
paid to its retirees.  Pension actuaries perforƳ ŀƴƴǳŀƭ Ǿŀƭǳŀǘƛƻƴǎ ǘƻ ŘŜǘŜǊƳƛƴŜ ǘƘŜ ŜƳǇƭƻȅŜǊΩǎ 
liability for each plan.  The valuation includes two main areas: funding and expenses.5 
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Summary Roles and Responsibilities 

Investment 
Consultants 

The BƻŀǊŘΩǎ ǊŜǘŀƛƴŜŘ ƛƴǾŜǎǘƳŜƴǘ ŎƻƴǎǳƭǘŀƴǘΣ ŎǳǊǊŜƴǘƭȅ /ŀƭƭŀƴ !ǎǎƻŎƛŀǘŜǎ LƴŎΦΣ ǊŜǾƛŜǿǎ 
investment performance results and provides investment advice at least quarterly.  
Additionally, an investment consultant specializing in alternative investments, currently 
Cliffwater LLP, reviews investment performance results semi-annually.  Both Callan and 
Cliffwater provide a host of investment consulting services to the Board, and both act as 
fiduciaries under state and federal law. 

Reasonable Assurance 

Executive 
Director & 
Staff 

Responsible for the execution of direction within policy.  Engages with stakeholders.  Reports 
vital signs for vital functions.  Provides ǊŜŀǎƻƴŀōƭŜ ŀǎǎǳǊŀƴŎŜǎ ǊŜΥ άƴƻǊƳŀƭέ ƻǊ ŜȄǇŜŎǘŜŘ 
performance.  Escalates exceptions together with direction/policy insights.  Advises the Board 
on direction and policy. 

Internal 
Performance 
Team 

Investment performance is calculated outside of the Investment Department, by Finance 
Department staff who report to the Chief Financial Officer. 

Independent Verification  

Internal Audit {¢w{Ω ƛƴǘŜǊƴŀƭ ŀǳŘƛǘ ǘŜŀƳ ƛǎ ƛƴŘŜǇŜƴŘŜƴǘ ƻŦ ƳŀƴŀƎŜƳŜƴǘ ŀƴŘ ǇŜǊŦƻǊƳǎ ƻǇŜǊŀǘƛƻƴŀƭΣ ŦƛƴŀƴŎƛŀƭ, 
information technology and compliance audits of all STRS departments.  Internal audit staff 
has unrestricted access to all STRS activities and records and reports directly to the BƻŀǊŘΩǎ 
Audit Committee. 

Ohio Auditor 
of State 

STRS undergoes an annual external financial audit selected and engaged by the Ohio Auditor of 
State or its designee, currently Crowe LLP.  The audit covers the financial statements and 
related notes to the financial statements.  STRS has consistently received a clean opinion that 
indicates the financial statements were presented fairly and in accordance with generally 
accepted accounting principles. 

ACA 
Compliance 
Group 

ACA Compliance Group6 ǘŜǎǘǎ ŀƴŘ ǾŀƭƛŘŀǘŜǎ ǘƘŜ ŎŀƭŎǳƭŀǘƛƻƴ ƻŦ {¢w{Ω ǘƻǘŀƭ ŦǳƴŘ ǇŜǊŦƻǊƳŀƴŎŜ 
and the accuracy of the reporting of that performance.  !/! ŀƭǎƻ ǾŜǊƛŦƛŜǎ {¢w{Ω ŎƻƳǇƭƛŀƴŎŜ 
with the Global Investment Performance Standards (GIPS), ǘƘŜ ƛƴǾŜǎǘƳŜƴǘ ƛƴŘǳǎǘǊȅΩǎ Ƴƻǎǘ 
stringent standards, developed by the CFA Institute7. 

Independent Benchmarking 

CEM 
Investment 
Benchmarking 

CEM annually presents a report to the BƻŀǊŘ ŎƻƳǇŀǊƛƴƎ {¢w{Ω ƛƴǾŜǎǘƳŜƴǘ Ŏƻǎǘǎ ŀƴŘ 
performance to those of peers.  ¢ƘŜ ǊŜǇƻǊǘ ŎƻƴǎƛǎǘŜƴǘƭȅ ǎƘƻǿǎ {¢w{Ω ƛƴǾŜǎǘƳŜƴǘ ǇŜǊŦƻǊƳŀƴŎŜ 
ranks in the top 25% of its peer group and STRSΩ investment costs are low compared to peers.  
CEM Benchmarking also conducts an annual pension administration survey to measure service 
levels and costs.  ¢ƘŜ ǎǳǊǾŜȅ ǎƘƻǿǎ {¢w{Ω ǎŜǊǾƛŎŜ ƭŜǾŜƭǎ ǊŜƎǳƭŀǊƭȅ Ǌŀƴƪ ŀǘ ǘƘŜ ǘƻǇ ƻŦ ƛǘǎ ǇŜŜǊ 
group and costs are below the average of the systems in the study. 
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The Purpose of a Fiduciary Audit  

LƴŘŜǇŜƴŘŜƴǘƭȅ ŀǎǎŜǎǎ ǿƘŜǘƘŜǊ {¢w{Ω ŎǳǊǊŜƴǘ ƎƻǾŜǊƴƛƴƎ ǎǘŀǘǳǘŜǎΣ ǇƻƭƛŎƛŜǎΣ ǇǊƻŎŜǎǎŜǎ ŀƴŘ ǇǊŀŎǘƛŎŜǎ ŜƴŀōƭŜ 

fiduciaries to fulfill their duties to prudently direct, oversee and ensure effective control of the system.  

Such an assessment provides reasonable, but not absolute, assurance.  

Ohio Revised Code Section 3307.15 

"The members of the state teachers retirement board shall be the trustees of the 

[retirement system funds].  The board shall have full power to invest the funds.  The 

board and other fiduciaries shall discharge their duties with respect to the funds solely 

in the interest of the participants and beneficiaries; for the exclusive purpose of 

providing benefits to participants and their beneficiaries and defraying reasonable 

expenses of administering the system; a prudent person acting in a like capacity and 

familiar with these matters would use in the conduct of an enterprise of a like character 

and with like aims; and by diversifying the investments of the system so as to minimize 

the risk of large losses, unless under the circumstances it is clearly prudent not to do so.έ 

 

Fiduciary Audit Scope  

FAS was asked to review six main topics: 

1. Board Governance and Administration 

2. Organizational Structure and Staffing 

3. Investment Policy and Oversight 

4. Legal Compliance 

5. Risk Management and Control 

6. IT Operations 

FAS asserts it is independent.  Our firm has never received compensation from any investment consultant, 

manager or benchmark service.  We have experienced no attempts at undue influence.  Our 

recommendations solely aim to improve fiduciary performance to benefit current and future STRS 

members and beneficiaries. 

The scope did not include a forensic review, a compliance review, a financial statement audit, or a review 

of the asset allocation or investment decisions.  These are all separate reviews commissioned 

independently of a fiduciary performance audit. 

 

Fiduciary Audit Process 

Given inevitable uncertainties, the duty of prudence is assessed by the diligence of the process for 

decision-making when compared to peers and not by the outcomes alone.  Decision-makers, especially 

for decisions with long-term consequences and high uncertainty, do not have the benefit of hindsight.  

Given the information available, was the decision prudent at the time?  
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tǊǳŘŜƴŎŜ ƛǎ ŀǎǎŜǎǎŜŘ ōȅ ŎƻƳǇŀǊƛǎƻƴ ǿƛǘƘ ǇǊŜǾŀƛƭƛƴƎ ŀƴŘ ƭŜŀŘƛƴƎ ǇŜŜǊ ǇǊŀŎǘƛŎŜǎΣ ƛΦŜΦΣ άwith care, skill, 

prudence, and diligence under the circumstances then prevailing that a prudent person acting in a like 

capacity and familiar with these matters would use in the conduct of an enterprise of a like character and 

with like aimsΦέ  

We assessed each area within the scope and formed an independent opinion as to whether it was a 

lagging, prevailing or leading practice.  A lagging practice has fallen behind peers.  A prevailing practice is 

common among peers.  A leading practice is a practical improvement over prevailing practice.   We also 

considered whether a practice was adequate for the purpose.  While a practice may be prevalent, it may 

ōŜ ƛƴŀŘŜǉǳŀǘŜ ƻǊ ǳƴǎǳƛǘŀōƭŜ ŦƻǊ {¢w{Ω ǇǳǊǇƻǎŜǎ ǳƴŘŜǊ ǇǊŜǎŜƴǘ ŀƴŘ ŦǳǘǳǊŜ ŎƛǊŎǳƳǎǘŀƴŎŜǎΦ  

We reviewed documents, conducted a survey of trustees and executives, collected benchmark 

information, interviewed the STRS Board, the executives, and key stakeholder groups.  We reasonably 

relied on information provided by qualified, independent third parties.  As a result, we have identified 

what we believe is working well and what can be improved.  As a result, we make over 170 

recommendations for improvement.  We have identified and prioritized these recommendations for 

improvement.  

 

Overview of the State Teachers Retirement System of Ohio (STRS) 

STRS has approximately $98 billion invested on behalf of 500,000 Ohioans.  Public employees in Ohio do 

not participate in Social Security so the retirement systems are their main pension resource. 

STRS' funds are held in trust for the sole benefit of the retirement system's members and their 

beneficiaries.  Benefits paid by STRS are funded by contributions from Ohio's public educators and their 

employers and the investment returns generated by the assets in which those contributions are invested.  

STRS receives no general revenue funds.  None of the State of Ohio's budget is expended to support STRS' 

benefits or operations. 

STRS' operating expenses are paid solely out of investment returns.  No member contributions or tax 

dollars are expended.  STRS' operating budget is approved by the retirement system's board of trustees, 

who under Ohio law act as fiduciaries to the retirement system's members and beneficiaries.  

Additionally, prior to approval by the STRS Board, the operating budget is, by law, reviewed by the Ohio 

Retirement Study Council, which is comprised of members of the Ohio House and Senate, three members 

appointed by the Governor, as well as the executive directors of Ohio's five public retirement systems. 

STRS provides several vital retirement functions: 

¶ Investment 

¶ Benefits  

¶ Optional retiree health care program 

¶ Administration 

Fiduciaries have a duty to ensure the fund is sustainable for the benefit of current and future members 

and beneficiaries.  Following the Great Recession (2007-2009) and until 2017, the sustainability of the 

fund was at serious risk and inconsistent with Ohio law. 
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History of Funded Status  

An actuarial experience review and an asset-liability study are conducted every five years.  The purpose is 

to establish plan assumptions, measurŜ ǘƘŜ ǎȅǎǘŜƳΩǎ ŀŎǘǳŀǊƛŀƭ ŀŎŎǊǳŜŘ ƭƛŀōƛƭƛǘƛŜǎ όōŜƴŜŦƛǘǎ ŜŀǊƴŜŘ ōȅ ŀŎǘƛǾŜ 

and retired members) and help determine how to invest system assets and how fast these assets are 

expected to grow. 

In 2001, STRS was 91% funded and the unfunded liability was $5.2 billion.  The 2007-2009 Great Recession 

severely impacted the portfolio and funded ratio.  By 2012, STRS was only 56% funded while the unfunded 

liability had grown to $46.8 billion.   

The 2017 actuarial study projected new assumptions would add about $6.2 billion to STRSΩ ŀŎŎǊǳŜŘ 

liabilities and push its funding period τ the time it would take to reach 100% funded status τ to almost 

60 years.  Ohio statute requires STRS to have a funding period of no more than 30 years or to submit a 

plan to reduce its funding period to reach this target. 

To ensure the sustainability of the system, STRS fiduciaries needed to reduce benefits by about $10 billion 

to meet the legislatively mandated 30-year funding target.  The cost-of-living adjustment (COLA) has a 

large financial impact on the pension fund because it affects both active and retired members of the 

system and is a discretionary expense.  

In 2013, the legislature reduced the COLA to 2% annually (from a prior 3%) and granted the Board 

authority to adjust the amount in accordance with rules adopted by the Board.  The new legislation also 

ǎǘŀǘŜŘ ǘƘŀǘΣ άThe board may adjust the increase payable under this section if the board's actuary, in its 

annual actuarial valuation required by section 3307.51 of the Revised Code or in other evaluations 

conducted under that section, determines that an adjustment does not materially impair the fiscal 

integrity of the retirement system or is necessary to preserve the fiscal integrity of the system.έ όSection 

3307.67 (E)) 

To fulfill the fiduciary duty of impartiality (i.e., to provide sustainable benefits for younger fund 

participants while balancing those with the delivery of benefits to current annuitants) corrective action 

was required.  The system has to be able to pay the benefits once earned, so the STRS Board could not 

άƪƛŎƪ ǘƘŜ Ŏŀƴ Řƻǿƴ ǘƘŜ ǊƻŀŘέΦ 

In 2017, the actuary estimated there was a 48% chance the system would be less than 50% funded at 

some point in the next 10 years.  In April 2017, the STRS Board made the difficult but necessary decision 

to reduce cost-of-living increases granted on or after July 1, 2017, to 0%.  This action had the effect of 

preserving the fiscal integrity of the retirement system, keeping STRS ǿƛǘƘƛƴ ǘƘŜ ǎǘŀǘŜ ƻŦ hƘƛƻΩǎ ол-year 

funding target and the retiǊŜƳŜƴǘ ōƻŀǊŘΩǎ ƻǿƴ ŦǳƴŘƛƴƎ ǇƻƭƛŎȅ ǘŀǊƎŜǘΦ    

STRS was not alone.  NASRA reports nearly every state has modified public pension benefits or financing 

arrangements, or both, since 2009; lowered benefits; increased employee contributions; generally shifted 

risk from employers to employees; increased use of hybrid retirement plans; and allowed a limited 

increase in use of defined contribution plans.8 

Dissatisfied Ohio retirees subsequently commissioned a report.  There has been some negative media 

coverage.  There is also dissension on the Board.  The State Auditor Special Audit Task Force also initiated 

a special audit coincident with this fiduciary audit but we have not communicated with the State Auditor 
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to ensure independence of our work and conclusions.  It is our understanding that the scope of the special 

audit will be different from that of this fiduciary audit. 

¢ƘŜ ǊŜŘǳŎǘƛƻƴ ƛƴ ŀƴƴǳƛǘŀƴǘǎΩ /h[! ƘŀŘ ƭŜŘ ǘƻ ǎǘŀƪŜƘƻƭŘŜǊ ŎǊƛǘƛŎƛǎƳǎ ƻŦ STRS.  These criticisms include: 

¶ Some annuitants feel it is unfair that STRS staff are not sharing the pain.  

¶ Investments have seriously underperformed. 

¶ Investment expenses (especially private equity (PE)) are exorbitant. 

¶ There is a lack of STRS transparency.  

¶ There is potential for instances of fraud / defalcation. 

¶ Legislative oversight is lacking. 

¶ Stakeholder communications are ineffective. 

¶ The State Auditor commissioned a Special Audit so something must be amiss.  

¶ Independent third parties may not be independent. 

We address each of these criticisms at the end of this executive summary. 

At the time the COLA was reduced to 0%, the STRS Board also agreed to evaluate τ not later than the 

next five-year actuarial experience review (2022) τ whether an upward adjustment of the cost-of-living 

increase would be payable without materially impairing the fiscal integrity of the retirement system.  Ohio 

statutes require the opinion of an actuary on the effect of such an adjustment, as noted earlier. 

STRSΩ /ƘƛŜŦ Actuary estimates if the benefit plan design changes enacted by pension reform in 2012 and 

нлмт ƘŀŘ ƴƻǘ ōŜŜƴ ƳŀŘŜΣ ǘƘŜ ǎȅǎǘŜƳΩǎ ŦǳƴŘŜŘ Ǌŀǘƛƻ ƻƴ WǳƴŜ олΣ нлнм ǿƻǳƭŘ ƘŀǾŜ ōŜŜƴ ƻƴƭȅ рт҈Φ  

However, by the end of fiscal year 2021, the chance of being less than 50% funded in the next ten years 

had declined to less than 15%.    

By the end of fiscal year 2021, STRSΩ ǳƴŦǳƴŘŜŘ ƭƛŀōƛƭƛǘȅ ǿŀǎ ǊŜŘǳŎŜŘ ǘƻ ŀǇǇǊƻȄƛƳŀǘŜƭȅ Ϸнл.8 billion and its 

funded ratio had improved to 80.1%.  With the COLA at 0%, Cheiron projected the {ȅǎǘŜƳΩǎ ŦǳƴŘŜŘ Ǌŀǘƛƻ 

on an Actuarial Value of Assets basis will improve from the current level of 80% to 141% by the 2041 

valuation and is projected to reach 100% funded in 2029.9 The discount rate was also reduced from 7.45% 

to 7.0%, reflecting lower expected future investment returns. 

In 2021, the Board began discussions with Cheiron with regard to possible benefit plan design changes 

and the need to evaluate (per statute) whether or not those changes would materially impair the fiscal 

integrity of the system.  In March 2022, the STRS Board met to assess, among other possible changes, 

whether a cost-of-living increase was feasible.  The COLA was raised to 3% for a one-time increase and 

the previously approved, but not yet implemented, age 60 retirement requirement was removed.  There 

was no reduction in employee contributions.  The Board intends to review benefits again, no later than 

spring 2023, to evaluate whether additional enhancements are possible in accordance with the laws in 

effect at that time. 

We recognize certain stakeholders will not be satisfied until annual COLA increases are restored.  We also 

recognize the hardships retirees are experiencing, but the fiduciary duty of the Board is to ensure the 

sustainability of the fund for current and future members and beneficiaries.  The Board is legally obligated 

to consider and balance the needs of both participant constituencies. 
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1.  Fiduciary duties to current and future members and beneficiaries. 

Section 3307.15 of the Ohio Revised Code sets forth the fundamental fiduciary duties that apply to 

STRS.  These duties are interpreted and implemented within the context of related court decisions, 

opinions of the Attorney General, Federal tax qualification standards and rules or policies adopted by 

STRS.  

In addition, guidance for application of fiduciary duties may be found in the common law of trusts and in 

fiduciary duty regulations that govern other institutional investors, such as private pension fund standards 

under the Employee Retirement Income Security Act (ERISA).  This complex legal framework is generally 

summarized as containing the following fiduciary principles: 

¶ Loyalty  

¶ Prudence / Care 

¶ Stay informed 

¶ Diversify assets 

¶ Impartiality 

¶ Control costs 

¶ Comply with law 

¶ No blind eye to co-fiduciary behavior 10 

There is high potential for conflicts of interest inherent in the governance of public retirement systems.  

Trustees are elected, appointed and ex officio.  Pursuant to Ohio statute, five are elected by contributing 

members, two by retired members, three appointed investment experts and one ex officio.  They are 

expected to ensure their constituent interests and issues are expressed and considered.   However, 

fiduciaries must make decisions in the best long-term interests of both current and future members and 

beneficiaries. 

Because of the high potential for conflicts of interest, fiduciaries are held to the highest legal standard of 

loyalty and impartiality (higher than that of corporate director).  Beneficiaries need additional protection 

because they have concentrated lifetime financial exposure, the complexity of financial concepts, 

difficulty in determining compliance in a timely manner, and a lack of authority to take effective action to 

prevent harm or remove bad actors.  

The chart below summaries our conclusions regarding each of these fiduciary duties. 
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Duties Conclusions re: Fiduciary Duties 

Loyalty / 
Impartiality 

The STRS Board appears to have acted with loyalty and impartiality solely in the interests of current 
ŀƴŘ ŦǳǘǳǊŜ ƳŜƳōŜǊǎ ŀƴŘ ōŜƴŜŦƛŎƛŀǊƛŜǎΦ  ¢ƘŜ .ƻŀǊŘΩǎ ŎƻƳƳƛǘƳŜƴǘ ǘƻ ǘƘŜ ƭƻƴƎ-term sustainability of 
the fund required some difficult and unpopular decisions. 

Prudence / 
Care 

The STRS Board appears to act with appropriate prudence and care.  STRS exhibits many leading 
operational practices and a high level of operational excellence.  Otherwise, STRS operational 
policies, procedures and practices are consistent with prevailing practices compared to peers.  
Board oversight of DC Policies can be improved.  The Board should be able to reasonably rely on 
information provided by qualified, independent third parties.  Independent reassurance / 
verification is provided by Internal Audit, external audit, the actuary and other independent, 
qualified parties. 

Stay 
informed 

The STRS Board appears to stay informed.  Exception based reporting can improve oversight 
effectiveness and efficiency.  Continuing education can be improved. 

Diversify 
assets 

The asset allocation appears to be appropriately diversified. 

Control 
costs 

STRS appears to effectively control costs while maintaining high performance standards. 

Comply 
with law / 
reporting 

STRS appears to have appropriate people, policies and processes to comply with the law and 
reporting requirements. 

Co-
fiduciary 

duty 

Fiduciaries have a duty not to turn a blind eye to wrong-doings by other fiduciaries.  There was 
nothing that came to our attention during the course of our review that established fraud, 
defalcation or misconduct on the part of any fiduciary.   

 

Fiduciaries fulfill their duties through the prudent exercise of the powers reserved for them.  The powers 

reserved are primarily defined in the governing statutes, bylaws and policies.  The following section of  

this report describes the powers reserved exclusively for STRS Board.    

Extraordinary circumstances required an extraordinary response to ensure the sustainability of the fund.  

We believe the STRS Board has and continues to fulfill that duty.  
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2. Exercise of powers reserved exclusively for STRS Board.  

The STRS Board is comprised of eleven members: five elected by contributing members, two elected by 

retired members, three appointed investment experts and one ex officio.   The Ohio code prescribes the 

powers granted to the STRS Board.  We have developed a proprietary Powers Reserved Framework which  

we used to assess how  the STRS Board exercised powers to fulfill its duties, which are to:11, 

 

 

¶ Conduct the business of the board and its committees. 

¶ Approve key decisions above a threshold. 

¶ Set direction and policy and then prudently delegate. 

¶ Oversee the execution of direction within policy. 

¶ Verify then trust and obtain independent advice as needed. 

 

A power reserved is a decision or an authority that can only be exercised by a specific decision-maker.  This 

could include the State of Ohio, the STRS Board, and/or management and staff.  The Board can only decide 

and act as a whole.  Committees can only recommend and oversee, not decide.  No individual trustee can 

direct the executive or staff.  The Powers Reserved Framework clarifies the roles and lines of 

accountability in the governance structure used at STRS. 

We assume fiduciaries are well-intentioned and genuinely interested in improving the prudent exercise 

of their powers to better fulfill their fiduciary duties to all members and beneficiaries, unless facts and 

circumstances uncovered during the review suggest otherwise.   

Overall 

Based on our analysis of the powers reserved exclusively for the STRS Board of Trustees, we found the 

Board has the powers or authorities needed to fulfill its fiduciary duties with a couple of exceptions.  The 

{ǘŀǘŜΩǎ ŘŜƭŜƎŀǘƛƻƴ ǘƻ ǘƘŜ .ƻŀǊŘ ƻŦ ǇƻǿŜǊǎ ŦƻǊ budgets, staffing and setting compensation, and for 

procurement are leading practices.  However, there are several lagging practices including the lack of 

authority to select the outside legal counsel and the custodian.  Typically, these powers are delegated by 

the jurisdiction to the board of trustees or its designees at the majority of peer systems.   

Overall, STRS governance policies and procedures that set directions for delegation of responsibilities are 

most in need of improvement. 
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Conduct the business of the board and its committees 

One of the fundamental powers reserved for the board is to effectively and efficiently conduct its business 

and that of its committees.  The power to Conduct includes a wide range of topics from, for example, 

setting and calendaring agendas, the use of consent agendas, the role of chairs and vice-chairs, the use of 

committees, board member dynamics and engagement, self-evaluation, continuing education, the 

selection, evaluation and compensation of the CEO and the Chief Audit Executive.  

The power to Conduct is also about how the board uses its time and that of its executives.  It includes how 

board members conduct themselves, the way they communicate with one another, management and 

advisors and comply with ethical standards of conduct such as the treatment of confidential information. 

Approve key decisions above a threshold 

Generally speaking, there are a range of ways the board may choose to engage in approving a decision or 

setting direction and policy.  The difference between the powers of Approve and Set is in the level of 

board involvement from the outset of the decision-making process.   

In Approve, the board is more likely to delegate the due diligence process and be involved at the end of 

the decision-process to officially approve the recommendation.  Whereas, Set (setting direction and 

policy) reflects those areas where the board wants to be more actively engaged in the development 

process from the outset such as in strategy and overall policy setting.   

Set direction and then prudently delegate 

The power to Set direction and then prudently delegate authority and resources is an extension of the 

ōƻŀǊŘΩǎ ǇƻǿŜǊ ǘƻ ŀǇǇǊƻǾŜΣ ōǳǘ ǘƘŜ ƭŜǾŜƭ ƻŦ ōƻŀǊŘ ŀƴŘ ŎƻƳƳƛǘǘŜŜ ŜƴƎŀƎŜƳŜƴǘ ƛǎ ƘƛƎƘŜǊΦ  With the power 

to AǇǇǊƻǾŜΣ ǘƘŜ ōƻŀǊŘΩǎ ƛƴǾƻƭǾŜƳŜƴǘ ƛǎ ŀǘ ǘƘŜ ŜƴŘ ƻŦ ŀ ǇǊƻŎŜǎǎ ƻŦ Ǌƻōǳǎǘ ŘǳŜ ŘƛƭƛƎŜƴŎŜ ōȅ ƳŀƴŀƎŜƳŜƴǘ 

ŀƴŘ ǘƘŜ ōƻŀǊŘΩǎ ŀŘǾƛǎƻǊǎΦ   

By contrast, in exercising the power to Set, the board and/or its committees are actively engaged 

throughout the process.  This includes the process of identification, the evaluation of strategic issues and 

options and the choice of direction and resource allocation.  Strategy development work is still done by 

the executive, staff and advisors.   

Oversee the execution of direction within policy 

To Oversee means to watch over and direct, but that does not generally mean to closely manage 

performance or risk on a daily basis.  Unfortunately, oversight can also mean to miss something.  

Understandably, some trustees assume they must closely manage or exeǊŎƛǎŜ άŘŀȅ ǘƻ Řŀȅ ǎǳǇŜǊǾƛǎƛƻƴέ 

in order to exercise effective oversight and to avoid potential failure.  But too much focus on the details 

can risk losing sight of the big picture. 

²ƘƛƭŜ ƛǘ ƛǎ ŎŜǊǘŀƛƴƭȅ ǘƘŜ ōƻŀǊŘΩǎ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ǘƻ ǿŀǘŎƘ ƻǾŜǊ ŀƴŘ ŘƛǊŜŎǘΣ it is not the role or responsibility 

of a board to closely manage performance and related risk.  Trustees are part-time and even if they are 

experts, fiduciary standards require that they prudently delegate execution ς even if they cannot delegate 

oversight or verification.  For purposes of verification, a board may reasonably rely on internal and 

external audit and other third parties retained for this purpose.  This is why the board is responsible for 

hiring a capable executive director and holding that pŜǊǎƻƴ ŀŎŎƻǳƴǘŀōƭŜ ŦƻǊ ǘƘŜ ƻǊƎŀƴƛȊŀǘƛƻƴΩǎ 

performance.   
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Verify then trust and obtain independent advice as needed.   

To Verify means to make sure processes are in place which demonstrate whether (something) is true, 

accurate, or justified.  Verification is how the board ensures that reports and assurances from others are 

reliable.  ±ŜǊƛŦƛŎŀǘƛƻƴ ƛǎ ŜƳōŜŘŘŜŘ ƛƴ ǘƘŜ ōƻŀǊŘΩǎ Ǉƻǿers to conduct, approve, set and oversee and is key 

to a ōƻŀǊŘΩǎ ŎƻƴŦƛŘŜƴŎŜ ƛƴ ƳŀƴŀƎŜƳŜƴǘΦ  

Key Conclusions / Recommendations re: Powers Reserved for STRS Board 

Ohio Code and Legislative oversight 

¶ Ohio statutes governing the public retirement systems are leading practice in many respects with 
the exception of STRSΩ ƛƴŀōƛƭƛǘȅ ǘƻ ǎŜƭŜŎǘ ŜȄǘŜǊƴŀƭ ƭŜƎŀƭ ŎƻǳƴǎŜƭ ŀƴŘ ǘƘŜ ŎǳǎǘƻŘƛŀƴΦ 

¶ hw{/Ωǎ ƻǾŜǊǎƛƎƘǘ ƛǎ ƭŜŀŘƛƴƎ ǇǊŀŎǘƛŎŜ ōǳǘ ŦǳǘǳǊŜ ŦƛŘǳŎƛŀǊȅ performance audits need to be more 
timely. 

Conduct the business of the board and its committees 

¶ STRSΩ Governance policies and practices are in need of improvement.   

¶ The Board should make good faith efforts to resolve dissensions among trustees while encouraging 
diversity of opinion and constructive vs. destructive challenge (see below). 

¶ STRSΩ ǳǎŜ ƻŦ ŎƻƳƳƛǘǘŜŜǎ ƛǎ ƛƴŜŦŦŜŎǘƛǾŜ ŀƴŘ ōƻŀǊŘ ƳŜŜǘƛƴƎǎ ŀǊŜ ǘƘŜ ƭƻƴƎŜǎǘ ŎƻƳǇŀǊŜŘ ǿƛǘƘ ǇŜŜǊǎΦ  
See Oversight below. 

¶ The Investment and Audit committees need to be revitalized.  Disability and Final Average Salary 
Committee responsibilities should be delegated to the staff.  A Board Governance Committee is 
needed (among other things) to oversee progress on implementation of recommendations from 
this report that are accepted by the STRS Board, conduct the Board self-evaluation, and oversee 
trustee onboarding and continuing education. 

¶ A comprehensive and integrated multi-year decision / event calendar for the board and each of its 
committees would help anticipate required decisions and approvals. 

¶ The Board should link continuing education and use of advisors to the comprehensive calendar and 
efforts to continue to continually acquire / develop fiduciary expertise. 

¶ Transparency can be improved, e.g., continue to stream and record board meetings and maintain 
an on-line archive of recorded public meetings and board books. 

¶ The evaluation of the Executive Director needs to be updated and made more meaningful.  This 
responsibility should be assigned to the Finance and Compensation Committee (revised from the 
Staff Compensation and Benefits Committee). 

¶ Trustees have a right to access information but the workload of requests should be understood and 
prioritized by the Board Chair and the response coordinated by the Executive Director. 

Approve key decisions above a threshold 

¶ Due diligence standards / procedures need to be clarified for each key decision requiring Board 
approval. 
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Key Conclusions / Recommendations re: Powers Reserved for STRS Board 

Set direction then prudently delegate 

¶ Staff compensation is consistent with prevailing peer practices. 

¶ Investment performance is in the top quartile and costs are consistent with peers. 

¶ Member services are top decile and costs are below peers. 

¶ The Board needs to abide by its unified direction in investment strategy vs. competing investment 
proposals from trustees.  The recent move to develop investment beliefs is a step in the right 
direction. 

¶ Delegations can be improved using powers reserved framework to improve clarity and resolve 
gaps. 

¶ Continued Board dissension may demoralize staff and lead to failure to retain/ attract needed 
talent. 

Oversee the execution of direction within policy 

¶ Almost 70% of Board and committee time is spent on Oversight.  A more efficient and effective 
approach to Committee Oversight could reduce the length and number of full Board meetings and 
free up time to focus on direction setting and verification oversight.  Fewer meetings would also 
reduce the burden of preparation, participation and follow-up on executives and free up more time 
to focus on operations. 

¶ Oversight of strategy, operations, reporting and compliance can be improved through adoption of 
exception-based reporting. 

¶ STRS needs to establish, refine and approve performance metrics, risk tolerances and escalation 
processes. 

¶ Risk is not clearly defined.  STRS should clarify and harmonize the definition of risk consistent with 
actuarial and investment definitions as an unacceptable difference between actual and expected 
performance. 

¶ The use of subjective evaluations of impact, probability and velocity is unreliable. 

¶ Enterprise compliance needs improved oversight and a Compliance Officer position. 

Verify then trust / obtain independent audit and advice 

¶ Internal Audit is under-resourced and is lagging in certain respects. 
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Constructive vs. destructive challenge  

Constructive challenge may be one of the hardest things to do for some boards.  High functioning boards 

are characterized by it.  It begins with knowing what questions to ask and how best to ask them.  

Destructive challenge is evidenced by passive /  aggressive behavior, such as refusal to discuss issues, 

άƎƻǘŎƘŀέ ǉǳŜǎǘƛƻƴǎΣ repeated abstentions or no votes in place of reaching a board decision on underlying 

concerns, antagonism toward fellow trustees, executives and advisors, and an unwillingness to hear 

alternative views.   

Constructive challenge should be embedded in all the powers of the board.  Constructive challenge is 

important to ensure robust due diligence processes support requests for board approval.  Constructive 

challenge is also important in direction and policy setting, oversight and verification.  Constructive 

challenge should not depend on the personalities of trustees or their individual willingness and ability to 

challenge convention.  Individuals who repeatedly challenge can be seen as disruptors and dissidents and 

may be ostracized and ignored.  For contentious issues and decisions, policy options with related pros and 

cons should be described.  Dissenting opinions should be explicit to ensure they are heard. 

 

3. Overall Conclusions and Recommendations 

Throughout this report, we make recommendations to improve the way the STRS Board and its 

committees conduct themselves, approve key decisions, set direction and policy, delegate its execution 

to the executive director and then oversee the execution of that direction within policy.  We also make 

recommendations to improve the verification of the reliability of reports and obtain independent audit 

and advice.  Overall, the STRS Board needs to agree on a framework for Enterprise Governance of STRS 

that begins with the Ohio Code.  The Powers Reserved provides such a framework which we recommend 

for consideration.  

The following pages summarize our conclusions and recommendations aligned with the scope of the 

fiduciary performance audit. 

 

1.  Board Governance and Administration 

¶ ¢ƘŜ hw{/Ωǎ ƻǾŜǊǎƛƎƘǘ ƻŦ STRS is a leading practice but it needs to commission future fiduciary 

performance audits in a more timely manner.  

¶ The statutes governing STRS are leading practice in most respects with two notable exceptions: 

the selection of external counsel and the custodian. 

¶ With the exceptions noted, the STRS Board has the powers it needs to fulfill its fiduciary duties. 

¶ STRS should regularly report progress on the implementation of the recommendations of this 

report to the ORSC. 

¶ The STRS Board has acted in accordance with its fiduciary duties to ensure the sustainability of 

the fund for the exclusive benefit of current and future members and beneficiaries.  

¶ STRS governance policies are in need of improvement using a more effective organizing 

framework.  Governance policy gaps need to be addressed.  ¢ƘŜ .ƻŀǊŘΩǎ ǳǎŜ ƻŦ ŎƻƳƳƛǘǘŜŜǎ ƛǎ 

lagging practice.  The effectiveness and efficiency of oversight can be improved.  Governance of 
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Defined Contribution plans needs to be improved. 

¶ The STRS Board can place reasonable reliance on the independent opinions of third parties if 

satisfied with their competence and diligence, with reasonable (but not absolute) assurances from 

the executive.  

¶ Stakeholder engagement and communications need to be improved. 

¶ The Board should continue to stream and record its meetings and begin to archive and make them 

publicly available.  

¶ Delegations of authority need clarification. 

 

2.  Organizational Structure and Staffing  

Overall, STRS is operationally excellent with effective operational policies and processes.  The STRS system 

is a generally well-run, high performing operation.  NASRA reports STRS outperformed its U.S. peers 

aggregate in terms of changes in actuarial funding level FY2001 to FY2020.12 Certainly, operational 

improvements can always be made and STRS is no exception.  These are detailed throughout our report.  

¶ Member Services are consistently a top performer while costs are currently lower than the peer 

average.  

¶ Cost controls appear effective.  Over a twenty-year period, head count has been reduced from a 

high of 735 to 498.  In 2021, administrative expenses were approximately $1.5 million less than 

budgeted.  IT Operations appear to be a very effective enabler of Member Services and internal 

Investment Management.  Security is regularly tested. 

¶ Human resources practices are excellent.  Succession planning and performance management are 

leading practice.  Staffing levels and compensation are consistent with peers.  

¶ Finance is well-run.  Processes and controls are effective but need automation as planned. 

¶ Stakeholder engagement can be improved. 

 

3.  Investment Policy and Oversight 

Overall Investment Program 

STRSΩ ƛƴǾŜǎǘƳŜƴǘ ǇŜǊŦƻǊƳŀƴŎŜ ƛs in the top quartile of systems in the country according to CEM 

Benchmarking.  Investment operations demonstrate excellence.  The majority of STRS assets are managed 

internally.  The effective use of lower cost in-house management by STRS is at an advanced level, as 

demonstrated by the CEM report.  There is a collegial and respectful work culture.  

¶ {¢w{Ω {ǘŀǘŜƳŜƴǘ ƻŦ LƴǾŜǎǘƳŜƴǘ hōƧŜŎǘƛǾŜǎ ŀƴŘ tƻƭƛŎȅ ό{Lhtύ ƛǎ ŎƻƴǎƛǎǘŜƴǘ ǿƛǘƘ ǇǊŜǾŀƛƭƛƴƎ ǇǊŀŎǘƛŎŜΦ  

¶ A Statement of Investment Beliefs (SIB) should be written and adopted by the Board to provide 

an explicit basis to guide the various implementation policies utilized by the staff and outlined in 

the SIOP.  

¶ A separate SIOP and system of monitoring results consistent with policy should be developed for 

both the STRS Defined Contribution (DC) plan and the STRS Post Employment Healthcare plan 

(PEHC).   
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¶ Investment due diligence of external managers is generally sound.  The internal documentation 

of investment decisions needs improvement.  

¶ STRS appears to be consistent with leading industry practices in all areas of performance 

measurement and monitoring.   

¶ The use of ACA to validate GIPS standards for asset owner performance reviews at the plan and 

individual asset level is a leading practice.  

¶ STRS should implement a talent management program for investment personnel at the junior and 

mid-levels to assure generational staffing continuity for the in-house led investment program. 

¶ Consider retaining a third-party to provide a periodic due diligence review of each in-house 

investment strategy.   

¶ Transaction cost management and broker practices are highly controlled at STRS and considered 

leading practices compared to peers.   

¶ The benchmark development process for the asset portfolio, the calculation of performance 

results, and the presentation of performance results to the STRS Board are leading practice. 

¶ All aspects of external manager compensation are either leading or consistent with prevailing 

practice.   

¶ STRS investment sourcing, due diligence and decision-making processes are consistent with 

prevailing practices in the industry.  

¶ The annual investment plan that outlines the assumptions incorporated into the investment 

outlook for the total plan and each of the asset class areas is a leading practice.  

¶ The sourcing of external managers is consistent with prevailing industry practices. 

External manager fees 

The execution and validation practices for external manager fees processes at STRS are among the most 

thorough and well controlled in the public pension plan sector.  The measurement of after-fee 

performance benchmarking through CEM is a prevailing practice for large public funds.   

¶ Private / alternative asset procedures and practices for external manager fee validations are 

robust.  

¶ The CEM investment benchmarking report indicates that, for the asset allocation approved by the 

Board, the internal and external costs of managing the fund are 14 basis points below the peer 

median.  

¶ STRS fee levels ranked near or better than the peer group benchmark levels for the majority of 

public funds (by sub-asset class) and alternative funds (by asset class), with the latter being 

measured against both costs as a percentage of commitment and as a percentage of AUM.   

¶ STRS should request that CEM, in its next investment benchmarking report, reflect ǇŜŜǊǎΩ ŀƴŘ 

{¢w{Ω ŀŎǘǳŀƭ cost data for private equity instead of utilizing the peer median for both.  

¶ STRS private equity (PE) fee disclosures are consistent with prevalent industry practice which are 

widely recognized as inadequate. 

¶ Proactively, STRS is supporting SEC proposals and is an active member of Institutional Limited 

Partners Association (ILPA) that is advocating for improved fee transparency. 

Investment and fiduciary risk  

The Board appears risk-aware with respect to investments and receives appropriate aggregation reports 
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that identify investment positions.  The governance of the risk process associated with the 

implementation of the investment portfolios and the asset classes (and the total Plan) is consistent with 

prevailing practice.  The quantitative and qualitative performance reports received by the Board from 

Callan and staff on the investment portfolio (as well as the checks and balances to assure the accuracy of 

these reports) are consistent with prevailing practices.  Counter-party compliance should be 

strengthened.  Staffing and budgets appear reasonable and consistent with prevailing practice.  

Custodian policy 

The Ohio custodian policy, with the Treasurer of State selecting custodial banks, and the requirement for 

an international sub-custodian, has (over time) resulted in STRS following an in-house strategy and 

minimizing services from the custody banks.   

¶ Today, the full suite of front-, middle-, and back-office investment services functions and 

technology are supported in-house at STRS; this model has been replaced over time by the 

external custodial bank at most funds. 

¶ Existing (limited) services offered by Fifth Third Bank and Northern Trust to STRS are operationally 

sound, form the basis of a highly collaborative relationship, and are supported by an effective 

reporting and oversight program.  

¶ The cash management services provided to STRS by Fifth Third and Northern Trust are robust and 

well controlled.  

¶ Ohio has a unique custodial services model that does not lend itself to comparison to peers with 

respect to cost.  

The current Treasurer of State (TOS) staff are to be commended for taking a constructive and collaborative 

approach to working with STRS to select and contract with the appropriate custodial banks and proactively 

monitoring and managing performance.  However, the lack of authority for the STRS Board of Trustees to 

select the custodial banks is a lagging practice, as is the lack of authority for STRS staff to directly manage 

the custodial bank relationship on a day-to-day basis.  

The law in Ohio Revised Code 135.03 Institutions eligible as public depositories, and its interpretation, 

severely restricts the selection of potential custodial banks which can serve STRS.  The legislature should 

eliminate the requirement for the STRS custodial bank to have a presence in Ohio to allow for a single 

global custodial bank to serve STRS to reduce costs and complexity.  

 

4.   Legal Compliance  

The STRS legal team appears to be competent and knowledgeable from a legal operations perspective.  

STRS has hired two new attorneys since December 2020.  The other four attorneys each have 

approximately 20-30 ȅŜŀǊǎΩ ŜȄǇŜǊƛŜƴŎŜ between STRS and other employers.  The department is made up 

of attorneys with a diverse mix of backgrounds, including large firm, government and corporate 

experience.   

The attorneys have a wealth of institutional knowledge and appear to have effective and integrated 

working relationships with the other functional units of the organization.  The key areas of opportunities 

for improvement for the STRS legal team are: 
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¶ STRS needs to obtain periodic assurance with respect to IRS compliance.  

¶ STRS should create a Compliance Officer position to develop and manage an enterprise 

compliance plan and program.   

¶ STRS should hire an additional internal investment attorney to reduce key person risk and ensure 

adequate ongoing coverage and succession planning for real estate and alternative investments.  

¶ Either the legislature should allow the STRS Board to hire external legal counsel, or the Attorney 

General should allow STRS to have input into external counsel selection and acceptable billing 

rates.  

¶ Compliance reporting could be streamlined. 

 

5. Risk Management and Controls  

The basics of STRSΩ ŜƴǘŜǊǇǊƛǎŜ Ǌƛǎƪ ƳŀƴŀƎŜƳŜƴǘ ό9waύ ŀǇǇǊƻŀŎƘ ŀǊŜ ǇǊŜǾŀƭŜƴǘ ƛƴ ǘƘŜ ƛƴŘǳǎǘǊȅ ŀƴŘ ǇǳōƭƛŎ 

companies; however, they are insufficient for on-going effective holistic risk management.  STRS appears 

committed to the highest ethical values and to effective risk management and control.  There appears to 

be a strong control environment.  STRS could benefit from a more systematic, comprehensive, coherent 

and simpler exception-based approach to performance and risk management.  

¶ The Board should set the risk appetite and approve risk tolerances.   

¶ Broad adoption of exception-based reporting should improve oversight.   

¶ Financial accounting and reporting policies and procedures are consistent with prevailing 

practices.   

¶ Separation of duties is appropriately maintained for completeness, accuracy and reliability.  As 

noted, STRS is evaluating a new accounting application that would significantly reduce manual 

processes and use of spreadsheets and also reduce the need for reconciliations.  

¶ Internal controls appear to be strong.  Internal and external audit report no material weaknesses.   

¶ According to a review by ACA Compliance Group, STRS has been verified compliant with the Global 

Investment Performance Standards (GIPS).  

¶ Segregation of duties seem appropriate.  We make recommendations to strengthen Compliance 

and Internal Audit.   

¶ The Internal Audit Department (IAD) has fallen behind in its compliance with the Institute of 

Internal Auditors International Professional Practices Framework (the Standards).   

¶ L!5 ƛǎ ƛƴŀŘŜǉǳŀǘŜƭȅ ǊŜǎƻǳǊŎŜŘ ŀƴŘ ǘƘŜ !ǳŘƛǘ /ƻƳƳƛǘǘŜŜΩǎ ƻǾŜǊǎƛƎƘǘ ƻŦ ǘƘŜ L!5 ǎƘƻǳƭŘ ōŜ 

improved.   

¶ The Audit Committee should meet more frequently each year, e.g., quarterly, and be more 

engaged with Internal Audit and the external auditor throughout the year. 

¶ STRS generally follows prevailing practices with regards to the external audit; however, the Audit 

Committee should meet more frequently with the external auditor without staff present. 

¶ STRS has one of the most comprehensive, systematic, and detailed record filing systems we have 

seen. 
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6.  IT Operations  

For the most part, the controls over the Information Technology function meet and, in some cases, exceed 

our expectations.  The size of the IT organization is in line with other systems with assets under 

management of a magnitude comparable with STRS and extensive internal management.  

There are approximately 125 employees in Information Technology Services (ITS), constituting nearly 25% 

ƻŦ {¢w{Ω ƻǾŜǊŀƭƭ ƘŜŀŘŎƻǳƴǘΦ   ¢ƘŜ ŘŜǇǘƘ ƻŦ L¢{Ωǎ ǊŜǎƻǳǊŎŜǎ ŀƴŘ ǘƘŜ ŎƻƘŜǎƛƻƴ ƻŦ ƛǘǎ ƳŀƴŀƎŜƳŜƴǘ ǎǘǊǳŎǘǳǊŜ 

are enabling STRS to undertake two transformative projects simultaneously.  

ITS has documented the software development life cycle and project risk management processes to 

address the issues raised by these two endeavors.  There are documented control-related procedures for 

project management, information security, application testing, privileged account management, 

configuration management, system change management, IT disaster recovery and business continuity 

management.  Business Enabling Services, which includes Information Security, oversees compliance with 

these procedures.  

The Information Security Officer and his staff have at their disposal a significant number of software tools 

for access control and to prevent misuse of systems and data.  These include tools for identifying system 

vulnerabilities that might be exploited in a cyberattack.  In addition, STRS retains the services of a third-

party firm to monitor the systems for misuse.  

 

Stakeholder Criticisms 

As noted earlier, there have been a number of stakeholder criticisms following the reduction in COLA.  

While this was not directly part of our review, we have described our conclusions related to the primary  

criticisms we observed below: 

Criticisms Conclusions 

Some annuitants feel it is 
unfair that {¢w{ ǎǘŀŦŦ ŀǊŜƴΩǘ 
sharing the pain. 

It is the fiduciary duty of the STRS Board to make decisions in the best 
interests of current annuitants and younger participants who rely on 
the fund for future retirement benefits.  Difficult decisions were made.  
The attraction and retention of talented staff is essential to the success 
of STRSΩ ƛƴǘŜǊƴŀƭ ƛƴǾŜǎǘƳŜƴǘ ƳŀƴŀƎŜƳŜƴǘ ǎǘǊŀǘŜƎȅΦ  /ƻƳǇŜƴǎŀǘƛƻƴ ƛǎ 
consistent with peers. 

Investments have seriously 
underperformed. 

STRS investment performance is in the top 25% compared to peers.  
STRS is the top performing Ohio fund over the past 10 years.13 

Investment expenses -  
especially private equity (PE) 
-  are exorbitant  

All costs are closely monitored and controlled.  Investment costs ς 
including private equity costs - are lower than peers per the 2020 CEM 
report delivered on 12/16/21.  STRS saves over $100 million a year by 
managing investments in-house ($1 billion over ten years).14  The 
Private Equity Co-Investment program promises to save meaningfully 
on private equity expenses going forward.  We note that PE has earned 
19.8% over the 10-year period ending 12/31/21, additive to Total Plan 
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Criticisms Conclusions 

results that were 11.2% during the same period, increasing total plan 
results. 

Lack of transparency 
especially re: private equity 
fees. 

PE fee transparency is an industrywide challenge.  We make 
recommendations for improving fee disclosures and transparency, 
especially private equity (PE) fees, and by continuing to stream 
meetings, make meeting materials available and then archiving them  
on-line to improve accessibility.  STRS is participating in the 
development of leading standards as one of a 10-person working group 
by the CFA Institute commenting on proposed SEC regulatory standards 
for Private Equity advisors. 

Potential fraud / defalcation This is not a forensic audit but no evidence of fraud or defalcation came 
to our attention during this review. 

Lack of legislative oversight ORSC commissions semi-annual independent investment reports.  
hƘƛƻΩǎ ƭŜƎƛǎƭŀǘƛǾŜ ƻǾŜǊǎƛƎƘǘ ƛǎ ƭŜŀŘƛƴƎ ǇǊŀŎǘƛŎŜ ōǳǘ ŦǳǘǳǊŜ ŦƛŘǳŎƛŀǊȅ 
performance audits and actuarial reviews need to be more timely. 

Stakeholder communications 
are ineffective. 

Stakeholder engagement and communications need improvement. 

State Auditor commissioned 
Special Audit coincident with 
this fiduciary audit. 

Not within scope.  No communications have occurred with the OH AOS 
during this review to ensure independence of both audits. 

Independent third parties are 
not independent. 

STRS Board should be able to reasonably rely on information provided 
by qualified, independent third parties.  Independent reassurance is 
provided by Internal Audit, external audit, the actuary, investment 
consultants, ACA and others. 
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Detailed Recommendations 

1. Board Governance and Administration 

1.1 Trustee Education 

R1.1.1 Revise Board Member Education Policy to more specifically identify core knowledge and 

ŎƻƳǇŜǘŜƴŎƛŜǎ ƻŦ ǘǊǳǎǘŜŜǎΣ ŀǎ ƻǇǇƻǎŜŘ ōǊƻŀŘ ŎŀǘŜƎƻǊƛŜǎ ǎǳŎƘ ŀǎ άƭŜƎŀƭ ŦǊŀƳŜǿƻǊƪΦέ 

R1.1.2 Establish a formal process for self-assessment, including a skill inventory, and tie the annual 

education plan to identified development needs and the strategic plan. 

R1.1.3 Develop an overall onboarding and continuing education plan for the full board and for each 

individual trustee.  

¶ Identify individual needs and priorities that consider new trustees, leadership roles, and 

committee membership. 

¶ Include the curriculum and source of training (e.g., in-house, external conference, 

webinar, online training). 

¶ Overall timetable and progress reporting compared to plan. 

R1.1.4 Rotate the agenda for training topics for the annual retreat year over year to present new 

information and perspectives in addition to core subjects.  For example, the Board retreat 

should cover: 

¶ Training on fiduciary duties that is periodically refreshed and covers the practical 

application of fiduciary obligations, including relevant examples of situations that 

trustees could encounter. 

¶ Development of Board priorities and strategic plans. 

¶ Strategic issues education based on near-term priorities/issues. 

¶ Subcommittee and Board member self-evaluations. 

¶ Planning for continuing education for individual members and Board as a whole. 

1.2 Lines of Reporting and Responsibility 

R.1.2.1  Adopt a comprehensive powers reserve framework that defines the authority retained by 

the Board and the authority delegated to the Executive Director. 

R.1.2.2  Document the authority reserved and delegated in a single standalone policy to be included 

in the Governance Manual. 

R.1.2.3  In addition to pro forma annual compliance resolutions, establish a regular cycle for 

reviewing delegation and thresholds consistent with the appropriate review cycle for the 

type of delegation.  For example, delegated investment authority may be appropriate for 

annual review, while the general administrative powers delegated to the Executive Director 

may be reviewed less frequently (typically, every 3-5 years). 



2022 Fiduciary Performance Audit of STRS of Ohio 
Detailed Recommendations 

xxii 
Funston Advisory Services LLC 

R1.2.4 Develop a list of recurring decisions requiring Board approval to clarify what must come to 

the Board and what is delegated; develop a description of the decision due diligence 

expected for each decision by the Board before it is brought for approval. 

R.1.2.5  Establish Executive Director performance obligations that tie directly to strategic objectives 

by adopting a comprehensive performance review and assessment process (consider 

engaging a consultant to assist structuring a formal and accountable process). 

R.1.2.6 Develop a robust compliance program that is tailored to address different compliance 

functions, including legal/policy, regulatory, statutory, contractual, and investment 

compliance. 

R.1.2.7  Revise the Officer Policy to permit broader participation in Board leadership. 

R.1.2.8  Revise Officer Policy and practices to provide for participation and leadership of committees 

based on Board member skills and competencies to be identified and supported through a 

robust process for skills assessment and continuing education. 

1.3 Statutes and Administrative Rules 

R1.3.1  Ensure that the compliance program addresses gaps in review and documentation of 

statutory compliance as noted in the above matrix.  (Further compliance recommendations 

are discussed in Section 1.2 and Section 4.) 

1.4 Governance Provisions and Practices 

R1.4.1  The Ohio legislature should consider allowing the System to select its own external legal 

counsel. 

R1.4.2 The STRS Board should continue to livestream the public sessions of its meetings and 

consider adding speaker and participant video; recordings should be archived and links 

should be easily accessible on the STRS website. 

R1.4.3 STRS should consider providing Board public meeting materials on the website when they 

are available to trustees, with the understanding that they are preliminary, and maintain 

an archive of Board meeting agendas, materials, and minutes on their web site to improve 

transparency. 

R1.4.4 The STRS Board should formally delegate policy and decision due diligence and more 

oversight responsibilities to its committees to reduce full Board meeting time and improve 

decision-making and oversight. 

R1.4.5 Once a well-functioning committee structure is realized, the Board should consider reducing 

the frequency of its full Board meetings to bi-monthly. 

R1.4.6 Staff should provide trustees access to Board book materials at least five working days 

before the meetings; if Board meeting frequency is reduced to bi-monthly the Board book 

lead time could be increased more. 
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R1.4.7 The STRS Board should consider organizing its meeting agendas around the powers 

reserved. 

R1.4.8 Revise the policy and process for prioritizing and tracking trustee requests for information 

from staff or consultants/advisors to involve the Board Chair, in consultation with the 

Executive Director, in prioritization, approval, and follow-up on the requests. 

R1.4.9 ¢ƘŜ {¢w{ .ƻŀǊŘ ǎƘƻǳƭŘ ŜƭƛƳƛƴŀǘŜ ǘƘŜ .ƻŀǊŘΩǎ 5ƛǎŀōƛƭƛǘȅ wŜǾƛŜǿ tŀƴŜƭ ό5wtύ ŀƴŘ ŘŜƭŜƎŀǘŜ 

the disability appeals process to staff and the medical review board and focus the Board 

more on oversight of the policies and procedures, including approval of selection of the 

medical review board.  This will enable the Board to focus on process and oversight where 

it determines that delegation is prudent. 

R1.4.10 The STRS Board should eliminate the Final Average Salary Committee and delegate the 

approval responsibility to staff. 

R1.4.11 The STRS Board should commit to a functioning standing board committee approach, with 

a streamlined structure with five standing committees, as indicated below, and new 

charters should be developed that clearly articulate the responsibilities of each committee: 

¶ Audit Committee 

¶ Investment Committee 

¶ Finance and Compensation Committee 

¶ Member Services Committee 

¶ Board Governance Committee 

R1.4.12 Each committee, under the guidance of its chair, should develop its long-term calendar in 

ǎǳǇǇƻǊǘ ƻŦ ǘƘŜ .ƻŀǊŘΩǎ Ƴǳƭǘƛ-year calendar to ensure committee activities support key 

Board decisions effectively.  

R1.4.13 The Board Chair should meet with each trustee, especially when they are first elected or 

appointed, and discuss their interests and experience in consideration of their appointment 

to committees. 

R1.4.14 The Governance Manual should be revised consistent with the existing practice where the 

Board chair proposes committee membership each year and makes the recommendation 

to the full Board for approval. 

R1.4.15 Each committee should elect its chair annually; the Board Chair should not be the chair of 

any Board committees, with the exception of the Board Governance Committee if that new 

committee is implemented. 

R1.4.16 Appointed trustees should be considered as potential committee chairs, especially when 

they have the most relevant experience in the area of responsibility of the committee. 

R1.4.17 With assistance from staff, each committee should develop a list of standard questions to 

ask on each key topic. 

  



2022 Fiduciary Performance Audit of STRS of Ohio 
Detailed Recommendations 

xxiv 
Funston Advisory Services LLC 

1.5 Budget Process 

R1.5.1 Continue to move forward with the initiative to convert general ledger platform from 

Peoplesoft to Workday to eliminate dependency on spreadsheet-based budget 

development and expense reporting processes and to shorten the overall window of time 

to develop the annual capital and expense budgets.    

R1.5.2   As part of the Workday project, redesign current procedures in budget development, 

reporting, and expense management processes to optimize workflows from an overall 

efficiency and controls perspective. 

R1.5.3 Given forecasted retirements across the organization, assess the risk of loss of fluency 

ŀŎǊƻǎǎ ǘƘŜ ƻǊƎŀƴƛȊŀǘƛƻƴΩǎ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ōǳŘƎŜǘŀǊȅ ǇƻƭƛŎƛŜǎ ŀƴŘ ǇǊƻŎŜŘǳǊŜǎ ŀƴŘ ŀŎǘƛǾŜƭȅ 

commence knowledge transfer activities to avoid potential gaps in the performance of 

budget development and tracking processes. 

R1.5.4 Formalize development of a three-year Operating Plan from the strategic plan to produce a 

multi-year, forecasted capital and expense plan for the organization.   

R1.5.5   Augment monthly budget reports with quarterly updates of capital improvement initiatives 

using stop light style formatting for reporting costs, schedule and benefit realization. 

1.6 Conflicts of Interest 

R.1.6.1 Amend the Ethics Policy to identify a process, subject to required external approvals, for 

consulting with counsel, disclosing and/or curing any potential conflicts. 

R.1.6.2 Establish a process to monitor and cure any continuing conflicts of interest. 

R.1.6.3 Adopt a comprehensive confidentiality policy. 

R.1.6.4 Adopt manager/vendor referral policy, which addresses ex parte communications and 

avoiding potential for board member improper influence. 

R.1.6.5 Consider expanding Associate Guidelines to incorporate or reference provisions from the 

Ohio Whistleblower Act. 

R.1.6.6 Adopt an SEC pay-to-play policy. 

R.1.6.7 Require each trustee, senior staff member, and all investment staff to provide an annual 

certification of compliance with the Code of Conduct, Ethics and Conflicts of Interest 

policies. 

R.1.6.8 Require annual affirmations from all counterparties of the investment office, such as 

investment managers and broker/dealers, that they are in compliance with all contractual, 

legal and regulatory ethics and compliance requirements applicable to their provision of 

services to the System. 

R.1.6.9 Require annual ethics/compliance affirmations from consultants and key professional 

service providers, such as investment consultants, management companies, and legal 

counsel, including acknowledgement of receipt of STRS policies at the entity level and 

individual certifications from key persons. 
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R.1.6.10 Establish a robust compliance process, including  comparison of STRS transactions against 

Financial Disclosure Statements and other public filings and ensuring that all compliance 

exceptions are escalated for remedial action, as appropriate, and reported to the Board or 

Audit Committee. 

1.7 Succession planning 

R1.7.1   The Executive Director succession plan should be updated and reviewed and approved by 

the Board and be more specific in its requirements. 

R1.7.2   All Department plans should elaborate on training/education needs and coordinate with 

ǘƘŜ Iw ŘŜǇŀǊǘƳŜƴǘ ǘƻ ōǳŘƎŜǘ ŀƴŘ ƳŀƪŜ ǘǊŀƛƴƛƴƎ ŀǾŀƛƭŀōƭŜ ŀƴŘ ƭƛƴƪŜŘ ǘƻ ŀǎǎƻŎƛŀǘŜǎΩ ŀƴƴǳŀƭ 

goals and strategic plan.   

R1.7.3   The ED and senior staff, and then ED and Board, should candidly discuss the importance of 

hiring externally for certain positions which are difficult to recruit and retain, address 

temporary needs or require unique skills or resources.   

R1.7.4   STRS should develop a more robust and transparent process around strategic planning.  

R1.7.5   Strategic plan updates to the Board and strategic planning conversations should usually 

take place no more often than twice yearly to avoid confusion of tactical and strategic 

decisions processes. 

R1.7.6   Consistent with R1.4.9, the Finance and Compensation Committee (if implemented) should 

review ED goal setting and review performance, and reference an updated and inclusive 

strategic plan. 

1.8 Administrative Costs 

No recommendations at this time. 

1.9 Communication policies and procedures 

R1.9.1   STRS should immediately contract with a communication consultation for skill 

augmentation, or hire experienced staff with skills in crisis communication, social media, 

and proactive messaging, and develop internal goals that include these areas of need. 

R1.9.2   STRS should work internally with senior staff around messaging to meet the outcomes of 

its Strategic Goal #2.    

R1.9.3   Although already at a relatively high level, STRS should continue to expand its electronic 

reach beyond 75% of its population and continue to reduce the need for  print material. 

R1.9.4   STRS should consider using the Healthcare and Pension Advocates (HPA) group to test its 

messages and listen to feedback on communication needs.     

R1.9.5   STRS senior staff, including the ED, should offer to meet at least twice annually with as many  

stakeholder groups as possible. 



2022 Fiduciary Performance Audit of STRS of Ohio 
Detailed Recommendations 

xxvi 
Funston Advisory Services LLC 

R1.9.6   STRS should develop a Communications Plan that addresses stakeholder communication, 

crisis communication and social media, with assigned goals separate from STRS strategic 

plan.   

R1.9.7   STRS staff leadership should continue to meet most often and in person with those 

constituents or members of the public that are most critical of STRS, provided interaction is 

consistent with advice of legal counsel where ongoing litigation is involved. 

R1.9.8 The STRS Board should ensure all its members are exclusively utilizing their STRS email 

account for system-related messages. 

1.10 Oversight of the Defined Contribution Plan 

R1.10.1 Develop a Board continuing education program for DC plan fiduciary duties, plan design and 

oversight. 

R10.1.2 Hire an independent DC plan advisor and independent investment consultant. 

R10.1.3 More formally assign an individual in the STRS organization to lead the DC plan. 

R10.1.4 Engage in a review of the DC Plan design and all policies, practices, and processes for the DC 

plan. 

R10.1.5 Establish Board agenda items explicit to required DC and Combined Plan matters and assign 

oversight of these Plan features to a Board committee. 

 

2. Organizational Structure and Staffing 

2.1 Staffing and Compensation 

R2.1.1 Perform a workload and skills analysis of the STRS HR organization including all regular, 

tactical and strategic responsibilities.  Address key person risk in critical HR functions and 

address bandwidth challenges accordingly.    

R2.1.2 Assess key capabilities across the discipline of change management to support the planned 

PeopleSoft to Workday platform conversion.    As part of project planning for that effort, 

consider using third party resources to support key project functions including user 

acceptance testing, procedures development, and training.  

R2.1.3 Lƴ ƭƛƎƘǘ ƻŦ ǘƘŜ άDǊŜŀǘ wŜǘƛǊŜƳŜƴǘέ ŀƴŘ άDǊŜŀǘ wŜǎƛƎƴŀǘƛƻƴέΣ ǊŜŜȄŀƳƛƴŜ ǊŜŎǊǳƛǘƳŜƴǘ 

challenges and key person risks across the organization.   Update key recruitment statistics 

monthly.   Seek to expand the bandwidth of recruiting resources, augment with third party 

recruiters as needed, and consider introducing incentives for onboarding where 

appropriate.    

R2.1.4 Introduce an annual talent review process within STRS.  Identify high performers, high 

potentials, individualized training and development needs, and at-risk associates, 

incorporate output from talent review into a standardized succession planning report 

yearly, and keep current in accordance with managerial assignments changes. 
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R2.1.5 Introduce a comprehensive STRS employee culture survey no less frequently than 

biennially; consider contracting an experienced consultant that measures the 

characteristics that are the foundation for a high-performance workplace. 

2.2 Customer/Member Satisfaction 

R2.2.1 Consider streamlining the disability application process to reduce the time to resolution.  See 

also R1.4.7 

R2.2.2 Consider enhancements to the STaRS system and/or STRS website to provide additional member 

services improvements: 

¶ Adding a live chat function on the STRS website 

¶ Providing access to videos online through the website 

2.3 Compensation 

R2.3.1  Establish a Board communication to STRS participants, employers and retirees about the 

approved results of the performance-based incentive program annually. 

R2.3.2  Package key details of compensation targets, compensation processes, and compensation-

based programs into an overarching compensation policy document that cascades from the 

compensation philosophy. 

R2.3.3  Engage McLagan or another third party to refresh the independent compensation study as 

soon as possible.   Consider adopting a policy to conduct independent compensation studies 

on a defined periodic basis.  

R2.3.4  Conduct an analysis of a long-term deferred variable compensation program for investment 

professionals and senior management of STRS. 

R2.3.5  Consider modifying the application of absolute market return haircuts uniformly to all 

annual individual performance awards to a total pool-based structure to enable 

outperformers to be appropriately recognized for extraordinary relative performance in an 

otherwise down market year.  

R2.3.6 Execute the platform conversion from PeopleSoft to Workday to streamline compensation 

and performance management procedures.      

2.4 Staff Qualifications and Continuing Education 

R2.4.1 Cross reference training and development offers against the strategic goal and underlying 

objective and triage the relationship between them and their perceived influence in the 

attainment of the goal (e.g., direct, indirect, none).    Expand and augment offers to fill in 

main training and development gaps that are not currently addressed. 

R2.4.2   Ensure that the goals in the strategic plan identify skill and capability requirements to 

ensure that the organization has the essential skills necessary to achieve those objectives. 

R2.4.3   LƴǘǊƻŘǳŎŜ ŀ ƳƛƴƛƳǳƳ ƻŦ ƻƴŜ ǇǊƻŦŜǎǎƛƻƴŀƭ ŘŜǾŜƭƻǇƳŜƴǘ Ǝƻŀƭ ƛƴǘƻ ŜŀŎƘ ŜƳǇƭƻȅŜŜΩǎ ŀƴƴǳŀƭ 

performance plan.   
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R2.4.4   Regularly monitor tuition reimbursement maximums for full and part time employees, both 

on an annual and lifetime basis.    Adjust levels as prescribed by industry trends in order to 

provide retention incentives for staff. 

R2.4.5   Set bottom-up training and development attendance goals concurrent to the budget 

development cycle, maintain statistics on attendance, and introduce analytic capabilities to 

understand effectiveness of training offers vis-a-vis performance evaluation, career 

progression, and retention, and maintain the inventory of internal and external training 

options on the basis of correlated results. 

 

3. Investment Policy and Oversight 

3.1 Investment Policy and Procedures 

3.1.1 Investment Policy Development Process 

R3.1.1.1  The STRS Board should add to the guidance provided by the Board to staff by the 

development of a Statement of Investment Beliefs (SIB). 

3.1.2 The Investment Policy Statement 

R3.1.2.1  The SIOP should be customized to reflect the unique liability and risk assumptions relative 

to the circumstances of Ohio STRS DB Plan.  

3.1.3 IPS Completeness 

R3.1.3.1     Consider the inclusion of a policy in the SIOP for determining when investment portfolios 

will be managed in-house and when hiring external managers for a given portfolio is 

warranted.   

R3.1.3.2 Establish a Statement of Investment Objectives and Policy (SIOP) and monitoring process 

for the Defined Contribution Plan. 

R3.1.3.3 Establish a Statement of Investment Objectives and Policy (SIOP) and monitoring process 

for the Post Employment Health Plan. 

3.1.4 Linkage of Asset Allocation to the SIOP 

No recommendations at this time. 

3.1.5 IPS Compatibility with Asset/Liability Study and Experience Review 

No recommendations at this time. 

3.1.6 Asset Allocation Review and Rebalancing 

R3.1.6.1    Include a description of the Deputy Executive Director Investments ς Chief Investment 

Officer role as the ultimate decision maker and the process followed by the staff in the 

rebalancing process and cash management effort in the SIOP and the Investment Staff 

Guidelines and Procedures to clarify his/her authorities within the overall rebalancing 

policies established in the SIOP. 
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R3.1.6.2 The reasoning for rebalancing actions should be documented and retained for future 

reference. 

3.1.7 Due Diligence Documentation 

R3.1.7.1  Update the Investment Staff Guidelines and Procedures document to include the process 

that the Investment Staff uses to determine and monitor portfolio risk positions and discuss 

the process they use to determine target positioning versus Strategic Benchmarks by 

monitoring portfolio weights and strategy sizing decisions. 

3.1.8 Implementation Compliance 

No recommendations at this time. 

3.1.9 Policy Review 

R3.1.9.1  Adopt a more comprehensive set of bylaws or Board governance policies.  See Exhibit B for 

examples. 

R3.1.9.2 Formalize the process for policy setting, including identifying policy needs and reviewing 

peer practices. 

R3.1.9.3 Revise the Governance Manual to be more comprehensive and user-friendly, including 

ǊŜŦƛƴƛƴƎ ǘƘŜ ŎƻƴǘŜƴǘ ƻŦ {¢w{Ω ŜȄƛǎǘƛƴƎ ǇƻƭƛŎƛŜǎ ŀƴŘ ŘŜǾŜƭƻǇƛƴƎ ƴŜǿ ǇƻƭƛŎƛŜǎ ǿƘŜǊŜ ǘƘŜǊŜ ŀǊŜ 

gaps (See Exhibit C addressing opportunities for improvement of existing policies). 

R3.1.9.4 Revise the insider trading and Material Non-Public Information (MNPI) policies (and related 

practices) to ensure that an information barrier exists between the private and public 

investment teams, and add an explicit prohibition on the public side of STRS from investing 

in IPOs or secondary offerings or corporate debt offerings (including packaged bank loans 

for companies) that are held or that were held immediately preceding the IPO within any 

related fund without prior consultation with legal counsel. 

R3.1.9.5 9ƭƛƳƛƴŀǘŜ ǘƘŜ άŜƴŘǎέ ǾǎΦ άƳŜŀƴǎέ policy framework, and organize policies around powers 

reserved. 

R3.1.9.6 Develop Strategic Policy Calendars for the Board and each Committee that identify policy 

development priorities; these should be approved by the Board annually. 

3.2 Investment oversight and review 

3.2.1 Monitoring and Compliance 

R3.2.1.1  Retain a third-party to provide a periodic due diligence review of in-house investment 

strategies.  These reviews could include detailed attribution analyses and performance 

versus custom peer groups of external managers and will help articulate the value add that 

STRS has gained by moving the bulk of their investment activities in-house. 

R3.2.1.2  Formalize the role of third-party investment and operational due diligence advisors in the 

Monitoring and Evaluation Process in the Investment Staff Guidelines and Procedures 

document. 
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R3.2.1.3  Over time, establish a valuation process for Private Equity co-investments that is performed 

by an independent third-party to ensure transparency. 

R3.2.1.4  Establish an annual ethics confirmation for all investment professionals / organizations 

responsible for managing STRS assets that details ethics expectations and requests annual 

certification of compliance.  (See also recommendations in Section 1.6) 

3.2.2 Transaction Costs 

R3.2.2.1  Amend tables within the Semiannual Broker Evaluation and Associated Policies report to 

the Board to include identification of women and minority owned brokers, where 

applicable. 

R3.2.2.2  On an annual basis, place results of third party (Virtu) TCA trade cost analysis, with 

accompanying STRS commentary, into an appendix of Semiannual Broker Evaluation and 

Associated Policies report. 

3.2.3 Performance Measurement 

R3.2.3.1  Include a brief overview of the measures of the actuarial health of the Plan in the Callan 

quarterly report.  These could include estimates of funding status, time to close the funding 

gap and other relevant top-level measures of actuarial health.   

3.2.4 External Manager Compensation 

R3.2.4.1  Expand the Statement of Investment Objectives and Policy and Statement of Fund 

Governance document under the section on Board Oversight to include a Board 

responsibility to review external manager fees on an annual basis.   

R3.2.4.2  Continue to encourage external managers of alternative assets to utilize ILPA standards, 

while monitoring trends (recognizing that it may still be impractical to implement a 

mandate covering all managers given current adoption levels, though deal terms may shift 

over time). 

R3.2.4.3  Improve effectiveness of two-way communication on external manager fees with outside 

stakeholders.   Expand external manager fee reporting to include performance and 

incentive fees, carried interest and pass-through limited partnership expenses.   Consider 

posting results of semi-annual manager fee review process to STRS website, along with 

proactive STRS efforts to reduce fees.  (Some information is already included the ACFR, but 

it provides little qualitative value.) 

R3.2.4.4  Continue to provide public support for the SEC proposal to standardize and improve fee 

transparency for private equity and alternative investments.  Monitor progress and prepare 

infrastructure to adopt changes if and when they are codified into law. 

R3.2.4.5 STRS should request that CEM, in its next investment benchmarking report, reflect STw{Ω 

actual carried interest for private equity instead of utilizing the peer median as default 

carried interest. 

3.2.5 Conflicts of Interest Investment-related conflicts are addressed in Section 1.6 
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3.2.6 Investment Manager Selection 

R3.2.6.1 Formalize the role of an external advisor in the provision of Investment Due Diligence and 

Operational Due Diligence in their role in the search for new mandates and in the periodic 

review of external investment managers in the Investment Staff Guidelines and Procedures 

Manual.  

R3.2.6.2 The Investment Strategy Committee should consider including non-investment members, 

such as the chief legal officer, compliance officer, or the head of operational due diligence, 

when approving new manager selection. 

R3.2.6.3   Develop formal charters for staff committees that specify the members, and voting and 

approval processes and procedures. 

3.3 Investment and fiduciary risk 

3.3.1 Risk Appetite 

No recommendations at this time. 

3.3.2 Investment risk factors 

R3.3.2.1 Consistent with our analysis and recommendations in Section 2.1 for an organization-wide 

talent review, STRS should formalize and implement a talent management effort and 

recruitment effort focused on the investment area.   

3.4 Custodian policy 

3.4.1  Breadth and Quality of Services 

R3.4.1.1   Continue to seek opportunities to strengthen and expand oversight of custodial banks, 

including seeking custodial support in expanding oversight on both the quality and 

timeliness of third-party manager operational performance and developing and publishing 

an annual scorecard of custody performance, including securities lending and foreign 

exchange services, to the Board.    

R3.4.1.2   {ŜŜƪ ǘƻ ǎǘŀƴŘŀǊŘƛȊŜ ƳŜǘǊƛŎǎ ŀƴŘ ŎƻƳǇŀǊŜ ōŀƴƪǎΩ ǇŜǊŦƻǊƳŀƴŎŜ ǘƻ ŜŀŎƘ hƘƛƻ ǇŜƴsion plan 

and other agencies that utilize custodial services.  

R3.4.1.3   Amend Custody Operating Procedures documents to identify custodial performance 

scorecard processes, agreed upon key performance indicators and service levels, and 

thresholds.   Describe end-to-end steps to complete custodial evaluation and oversight 

processes. 

3.4.2 Structure and Fees 

R3.4.2.1 Conduct a periodic TCO (total cost of ownership) comparative analysis between the STRS 

in-sourced investment support operating model and one that bundles asset safekeeping 

and comparable functions at major custodial banks, including full breadth of operational, 

technological, and data services costs and considerations of both operational and 

investment risk. 
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3.4.3 Cash Management and Analysis 

R3.4.3.1 STRS should conduct a periodic review of the Northern Trust Government STIF product and 

Federated money market fund to review returns against benchmark and peers, to ensure 

that holdings within the products are in line with the investment policy statement, and to 

track the percent ownership of the vehicle (as a prevention of adverse selection risk). 

R3.4.3.2   On a periodic basis, STRS should examine STIF and money market daily cash balances for 

externally managed accounts against IMA guidelines on cash balance limits to ensure 

effective compliance oversight of cash drag. 

3.4.4 Custodial Oversight 

R3.4.4.1 The Treasurer of State and STRS should develop a Memorandum of Understanding that 

documents current policies and procedures with respect to selection and oversight of the 

custodial banks to ensure that the effective current policies and processes remain and are 

improved in the future, even as new Treasurers are in office.  

3.4.5 The Custody Model 

R3.4.5.1 The STRS Board of Trustees should be given authority to select the STRS custodial bank.  

This could be accomplished in one of two ways: 

a. The Treasurer of State could delegate authority to the STRS Board; or, 

b. The legislature could consider authorizing the STRS Board of Trustees to select its 

custodial bank and oversee the relationship. 

R3.4.5.2 The legislature should eliminate the requirement for the STRS custodial bank to have a 

presence in Ohio to allow for a single global custodial bank to serve STRS to reduce costs 

and complexity. 

 

4. Legal Compliance 

4.1 System Legal Compliance 

R4.1.1   Adopt a policy that provides for a formal IRS compliance program that includes a 

requirement to obtain periodic assurance from outside tax counsel with respect to IRS 

compliance practices. 

R4.1.2   Engage outside tax counsel to conduct a document compliance review with respect to each 

plan. 

R4.1.3   Adopt procedures for ensuring tax compliance and appropriate documentation with respect 

to limited liability vehicles. 

4.2 Legal Counsel 

R4.2.1   Create the position of Compliance Officer.  This position should report to the Chief Counsel 

and indirectly to the Audit Committee. 
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R4.2.2   Hire an additional attorney to enhance support of investments to avoid key person risk and 

facilitate succession planning and knowledge transfer. 

R4.2.3  Provide the Board with regular access to fiduciary and governance counsel to provide 

guidance on the practical application of the fiduciary duties and perspective regarding peer 

practices. 

R4.2.4  Seek legislation permitting the System to engage legal counsel, in its sole discretion; or if 

that is not achievable, enter into a memorandum of understanding with the Attorney 

DŜƴŜǊŀƭΩǎ hŦŦƛŎŜ ǘƘŀǘ ǇŜǊƳƛǘǎ {¢w{ ǘƻ ƘŀǾŜ ƛƴǇǳǘ ƛƴǘƻ ǘƘŜ ǎŜƭŜŎǘƛƻƴ ƻŦ ŎƻǳƴǎŜƭ providing 

services to the System and establish billing rates consistent with relevant market, locale, 

and expertise necessary for the type of legal services engaged. 

4.3 Ethics 

R4.3.1   Adopt an ethics compliance reporting policy to incorporate exception findings into an 

annual compliance report to the Board or Audit Committee. 

4.4 Board and staff compliance 

R4.4.1   Streamline compliance reporting to highlight exceptions from expected conduct or 

requirements. 

R4.4.2   Report policy and compliance information, such as the maintenance of required insurance, 

in a searchable matrix or checklist format with term and renewal information and 

confirmation dates. 

 

5. Risk Management and Controls 

5.1 Holistic View of Risk 

R5.1.1 Adopt a Basel-based definition of risk, i.e., risk is the potential for an unacceptable 

difference between actual and expected performance regardless of cause. 

R5.1.2 Develop an integrated performance risk framework for strategy, operations, reporting and 

compliance. 

R5.1.3 Ensure performance risk management (EPRM) is built into the way STRS runs its business. 

R5.1.4 Approve vital signs for vital functions and increase situational awareness throughout the 

ƻǊƎŀƴƛȊŀǘƛƻƴ ŀōƻǳǘ ǿƘŀǘΩǎ Ǿƛǘŀƭƭȅ ƛƳǇƻǊǘŀƴǘΦ 

R5.1.5 Require updates based on the volatility of the vital sign metrics. 

R5.1.6 Clearly establish and approve risk appetite for all strategic goals as currently done with 

asset allocation decisions. 

R5.1.7 Clearly establish tolerances for performance objectives, i.e., how much variability (positive 

and negative) the Board is willing to accept re: actual vs. expected performance. 
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R5.1.8 /ŜŀǎŜ ǘƻ ǊŜǉǳƛǊŜ ǎǳōƧŜŎǘƛǾŜ άƎǳŜǎǘƛƳŀǘŜǎέ ƻŦ ƛƳǇŀŎǘΣ ǇǊƻōŀōƛƭƛǘȅ ŀƴŘ ǾŜƭƻŎƛǘȅ όƛƴŜǾƛǘŀōƭȅ 

biased). 

R5.1.9 Perform an annual assessment of the internal control environment. 

R5.1.10 Conduct at least annual risk awareness training for all staff and the Board.  

5.2 Reporting to the Board 

R5.2.1 Adopt exception-based performance risk reporting and require timely escalation of 

exceptions. 

R5.2.2 Use exception-based dashboards to provide a comprehensive overview of performance and 

trends for key metrics and reduce the volume of information presented to the Board while 

improving its utility and insights. 

R5.2.3 Require visible, timely feedback on performance and risk at all levels of the organization 

which, in turn, will contribute to faster organizational learning. 

R5.2.4 LƴŎǊŜŀǎŜ ǘǊŀƴǎǇŀǊŜƴŎȅ ŀƴŘ ŀŎŎŜǎǎƛōƛƭƛǘȅ ōȅ ǊŜǉǳƛǊƛƴƎ άŘǊƛƭƭ Řƻǿƴέ ŎŀǇŀōƛƭƛǘƛŜǎ ŦǊƻƳ ƘƛƎƘ-level 

executive summaries and exception-based dashboards to supporting detail and prior 

reports, as appropriate. 

R5.2.5 Require quarterly reports on vital signs for vital function and thereby create a more dynamic 

and consistent reporting process.  Management should identify opportunities for 

automation of reporting. 

R5.2.6 Require that reports be consistently linked to the strategic plan and strategic objectives. 

R5.2.7 Require that exception reports (positive and negative) provide a variance analysis that 

describes why performance ƛǎ ƻǳǘǎƛŘŜ ǘƘŜ ŜȄǇŜŎǘŜŘ άƴƻǊƳŀƭ ǊŀƴƎŜέ ŀƴŘ ƳŀƴŀƎŜƳŜƴǘΩǎ 

response.  

R5.2.8 Require a Root Cause Analysis of all significant exceptions and identify significant direction 

and policy implications. 

R5.2.9 Periodically review all regular reports with staff and identify opportunities to improve or 

streamline reporting and eliminate unnecessary reports. 

R5.2.10 Require that all performance reports to the Board be periodically independently reviewed 

by the internal audit function (or other independent reassurance source) to determine their 

ǊŜƭƛŀōƛƭƛǘȅ ŜǎǇŜŎƛŀƭƭȅ ǊŜƎŀǊŘƛƴƎ ǊŜǇƻǊǘǎ ǘƘŀǘ ƛƴŘƛŎŀǘŜ άƴƻǊƳŀƭέ ƻǊ ŜȄǇŜŎǘŜŘ performance. 

R5.2.11 Require that Board members continuing education topics include pension system financial 

requirements, risk management, and the importance of consistent and reliable controls 

within the system and not include regular reports to the Board. 

R5.2.12 5ŜǾŜƭƻǇ ŀ ƭƛǎǘ ƻŦ άǎǘŀƴŘƛƴƎέ ǉǳŜǎǘƛƻƴǎ ǘƘŀǘ ǎƘƻǳƭŘ ōŜ ŀǎƪŜŘ ǊŜƎǳƭŀǊƭȅ ŀōƻǳǘ ŀƭƭ Ǿƛǘŀƭ ŦǳƴŎǘƛƻƴǎ 

and of advisors, e.g., ten questions that should always be asked of the external auditor. 
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5.3 Financial Controls, Financial Statements, and Purchasing Policy 

R5.3.1  Each Key Risk Indicator (KRI) should have one or more associated Key Performance 

Indicators (KPIs) and emphasize the status of performance rather than the risk.  

R5.3.2 The fraud/whistleblower reporting communication line/link should be displayed more 

ǇǊƻƳƛƴŜƴǘƭȅ ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ ƻǊƎŀƴƛȊŀǘƛƻƴ ŀƴŘ ƛƴ ƪŜȅ ƻƴƭƛƴŜ ƭƻŎŀǘƛƻƴǎ ƻƴ ǘƘŜ {ȅǎǘŜƳΩǎ 

intranet and website. 

R5.3.3 STRS should acquire a contract management system within the confines of a prudent 

cost/benefit analysis. 

5.4 Accounting Processes 

No recommendations at this time. 

5.5 Internal and External Audit 

R5.5.1 Internal Audit (or other independent reassurance source) should include regular testing and 

reassurance on the accuracy and reliability of the reported status of performance, i.e., red, 

green, yellow, the trend/direction, and the suitability or appropriateness of the KPI for the 

KRI.  (See also R5.2.10) 

R5.5.2  The Audit Committee should meet more often with the Internal Auditor, e.g., quarterly; 

meetings should not be time-limited simply because they are held before a scheduled full 

Board meeting. 

R5.5.3  The Audit Committee should develop a comprehensive monitoring and compliance 

calendar. 

R5.5.4  The Audit Committee should hire its own professional advisor to the Audit Committee and 

the Chief Audit Executive in order to: 

¶ Provide continuity to the ongoing work of the committee. 

¶ Minimize disruption caused by member turnover. 

¶ Provide ongoing and relevant education for the AC. 

¶ Provide coaching and guidance to the CAE. 

¶ Monitor the AC's adherence to its Charter. 

¶ aƻƴƛǘƻǊ ǘƘŜ L!5Ωϥǎ ŀŘƘŜǊŜƴŎŜ ǘƻ ƛǘǎ /ƘŀǊǘŜǊ. 

¶ Provide ongoing professional input and advice to the IAD, the Audit Committee and 

Board. 

R5.5.5   The Audit Committee should promptly fill the vacant staff position in the IAD and also hire 

such additional internal audit staff that are necessary to meet and maintain compliance 

with IIA Standards and to execute an aggressive internal audit plan with adequate effort 

assigned to the administrative support of the department; if hiring cannot be achieved in a 

timely manner, outsourcing to a third party or identifying additional agreed-upon 

procedures from the external audit firm could provide a solution.  
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R5.5.6   The Audit Committee should meet privately at least annually with the external auditor and 

internal auditor and without members of the management team present other than legal 

counsel.  

R5.5.7 Audit Committee member education should include a frank and candid discussion of the 

purpose, use and value of the annual external audit. 

5.6 Record-keeping system 

R5.6.1 The Record Keeping System should include an organizational-level tool to track/ authorize/ 

memorialize file destruction information. 

 

6. IT Operations 

6.1 IT Operations and Governance 

R6.1.1 The Board of Trustees should be more involved in oversight of IT-related matters, including 

known risks such as cyberattacks (especially ransomware) and the breaches of the privacy 

of member records.   

R6.1.2 The Board should encourage staff to consider additional opportunities for greater service 

to the members using information technology through more frequent reporting by and 

interaction with the Chief Information Officer and including information technology as an 

agenda item for the Audit Committee. 

6.2 IT Project and Portfolio Management 

R6.2.1 Given the importance of the two major projects currently under way, the Board of Trustees 

should be regularly informed of their progress. 

6.3 Data Management 

R6.3.1 STRS should consider a more granular schema for information classification, perhaps 

ŘƛǎǘƛƴƎǳƛǎƘƛƴƎ ŎŀǘŜƎƻǊƛŜǎ ǎǳŎƘ ŀǎ άLƴǘŜǊƴŀƭ ¦ǎŜ hƴƭȅέ ƻǊ άtǊƛǾŀǘŜέ ǘƻ ŘƛǎǘƛƴƎǳƛǎƘ ƳŜƳōŜǊǎΩ 

personal information from sensitive investment or other information. 

6.4 Application Development and Maintenance 

No recommendations at this time. 

6.5 Local Area Network (LAN) Infrastructure 

No recommendations at this time. 

6.6 Data Integrity 

No recommendations at this time. 
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6.7 Security 

R6.7.1 STRS should consider role-based access control (RBAC) software to make the processes of 

assigning access privileges more continuous, consistent and efficient; there are a number of 

commercially available tools for this purpose. 

6.8 IT Disaster Recovery and Business Continuity Planning 

R6.8.1 STRS should re-write its Business Continuity Plan in the anticipation that management and 

staff would work at home, enabling continuity of operations much more quickly than 

relocation to a recovery site; such a plan could be easily tested by having personnel 

periodically work remotely.   

6.9 Incident Management 

No recommendations at this time. 

6.10 Areas of High Risk and Mitigating Controls 

R6.10.1 STRS should develop a formal information security architecture that will limit the ability of 

an intruder to get into the information systems, limit what he can do and where he can go 

if he nonetheless manages to penetrate the systems and alert monitoring staff if it should 

occur. 

R6.10.2 STRS should investigate Zero Trust and other models as well as the products that support 

them, not so much for its current needs but rather as the basis for assuring information 

security over the next decade or longer. 
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1. Board Governance and Administration 

The Contractor will perform a review of the governance structure of STRS in terms of the make-

up of its board and level of monitoring and oversight provided in its policies, procedures, and 

practices.  The Contractor shall evaluate the adequacy of the policies concerning delineation of 

roles and responsibilities of the board, staff, investment managers, and others with 

administrative or oversight responsibilities.  

Specifically, this will include an analysis of: 

1.1  Board trustee education, training, and their associated costs; 

1.2   Whether STRS sufficiently delineates, communicates, and documents the lines of 

reporting and responsibility over staff responsibilities in general and in the 

investment program specifically and whether the role of the board and staff are 

clearly defined for both; 

1.3   The statutes and administrative rules under which STRS operates to determine if the 

board and staff comply with applicable statutes and rules as well as whether the 

statutes and administrative rules are sufficient to allow the board and staff to meet 

their responsibilities; 

1.4  Comparison of the governance provisions and practices to industry standards and 

best practices in comparable systems; 

1.5  Review of STRS budget process and its adherence to board approved budget; 

1.6   Written policies and procedures currently in place to monitor and guard against 

professional conflicts of interest; 

1.7   Succession planning for key positions; 

1.8  Administrative costs, including determining their appropriateness compared to 

comparable public systems; 

1.9  Communication policies and procedures of STRS between the board, its members, 

and its retirees; and 

1.10 Oversight of the Defined Contribution Plan. 

 

Board Governance and Administration Review Activities 

For the review, we utilized the following sources of information to complete our assessment and 

comparison to leading, prevailing and lagging practices at peer state retirement systems in the U.S.: 

¶ Ohio statutes and administrative rules governing STRS, including: Attorney General opinions; 

Chapter 102 of the Ohio Revised Code; and other statutes that address conflicts of interest, 

including Chapter 2921 and 3307 of the Ohio Revised Code and related Administrative Code 

sections within scope of the review were examined in conjunction with Board policies and 

practices.  



2022 Fiduciary Performance Audit of STRS of Ohio 

2 

Funston Advisory Services LLC 

¶ STRSΩǎ governance policies, including charters, delegations, position descriptions, ethics and 

standards of behavior policies and communications policy including the Investment and Business 

Opportunity Referrals policy.   

¶ Compliance with these statutory requirements was evaluated.  We also compared STRS Board 

education activities with similar peer programs. 

¶ STRSΩǎ Board education and training program and materials. 

¶ STRSΩǎ communications policies and plans. 

¶ {¢w{Ω Ǉƭŀƴ ŘƻŎǳƳŜƴǘǎ ŦƻǊ ǘƘŜ 5ŜŦƛƴŜŘ /ƻƴǘǊƛōǳǘƛƻƴ Plan and Combined Plan. 

¶ Interviews with Board members and STRS executive staff. 

¶ FAS governance leading policies and practices knowledge base. 

¶ Most recent three STRS annual operating budgets and financial and operating reports. 

¶ STRSΩǎ staff development and succession planning documentation. 

¶ Most recent CEM pension administration benchmarking report for STRS. 

¶ We also reviewed the STRS website, stakeholder communications policy and both the 

communications plan and crisis communications plan, as well as a sample of stakeholder 

communications.   

 

Overview of Governance and Administration 

Powers delegated to the Board by the State are leading practice with the exception of the powers to 

select the external legal counsel and custodial bank (addressed in Section 3).  The inability to select 

external counsel is a lagging practice. 

The STRS Board of Trustees generally has leading practice authorities, e.g., for budgets, staffing and setting 

compensation, and procurement; however, there are several lagging practices.  The exceptions include 

authority to select the custodian and set procedures for engagement of outside legal counsel, which is 

delegated to the Board of Trustees or its designees at the majority of peer systems. 

Powers delegated by the Board to the Executive Director are consistent with prevailing practices but 

need improvement and consolidation. 

The delegation to the Executive Director Policy provides that the Executive Director is responsible for the 

day-to-day administration of the System, which is a prevailing practice among peer systems.  However, 

the delegations dispersed throughout the Governance Manual are transactionally oriented and do not 

clearly define the lines of authority as between the Board and the Executive Director.  Delegations should 

be clarified and contained in a comprehensive framework that identifies the powers reserved for the 

Board and those that are explicitly delegated to the Executive Director.  The policy and process for 

prioritizing and tracking trustee requests for information from staff or consultants/advisors should be 

revised to involve the Board Chair, in consultation with the Executive Director, in prioritization, approval, 

and follow-up on the requests. 

Exclusion of appointed members as Chairs and Vice-Chairs and the Board Chair serving as chair of 

multiple committees are lagging practices. 

The Officers Policy provides that each year the Board will elect a vice chair who will rotate into the position 
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of chair the following year.  The policy provides the criteria for eligibility restricting who may serve in 

board leadership roles to elected members, i.e., eliminating appointed trustees from consideration as 

Board Chair or Vice Chair.  This restriction is a lagging practice that should be eliminated by the Board. 

The Board Chair serves as the chair of several committees and, while not a policy ǊŜǎǘǊƛŎǘƛƻƴΣ ǘƘŜ .ƻŀǊŘΩǎ 

practice is typically to restrict committee chairs to its elected members.  Both of these are lagging 

practices.  Most peer systems, either by policy or by practice, restrict the Board Chair from chairing any 

committees except for perhaps a Board Governance Committee.  In particular, it is generally considered 

a conflict for the Board Chair to also chair the Audit Committee.  Typically, any trustee not chairing the 

full Board is eligible to chair any committee, and prevailing practice is for committee members to elect 

their chair. 

Appointments to Committees should include discussions with trustees regarding their interests. 

It is prevailing practice for the Board Chair to meet with each trustee, particularly new trustees, and 

discuss their interests in serving on various committees.  The Chair then annually makes committee 

membership appointments, subject to approval of the full Board.  Each newly-constituted committee, in 

turn, elects its chair for the upcoming year.  While many appointments carry over from year to year for 

continuity, there is also a balance in changing committee appointments as a means of trustee 

development and leadership succession planning.  At STRS, several trustees mentioned that they had not 

been asked their areas of interest by the Board Chair, and that both committee appointments and 

ƭŜŀŘŜǊǎƘƛǇ Ǉƻǎƛǘƛƻƴǎ ǿŜǊŜ ǘȅǇƛŎŀƭƭȅ ŎŀǊǊƛŜŘ ƻǾŜǊ ŦǊƻƳ ǘƘŜ ǇǊƛƻǊ άǎŜŀǘέ ǿƘŜƴ ŀ ƴŜǿ ǘǊǳǎǘŜŜ ƧƻƛƴŜŘ ǘƘŜ 

Board.  This comment was also made as to how committee chairs were selected. 

Use of Committees is ineffective and a lagging practice. 

The STRS Board does not utilize its committees consistently, which results in longer, and potentially more 

frequent, full Board meetings than peer systems; two of its committees have not met at all over the past 

several years.  Typically, The Board formally delegates appropriate topics to each committee annually and 

sets target dates for bringing key policy items to the Board for approval.  More effective use of committees 

could improve oversight of the entire STRS organization.  Eighty percent of the time spent by the STRS 

Board in committee meetings is with the Disability Review Panel ς over three times the average for other 

boards that have a Disability Committee (committee time is distinct from full board meetings).  All other 

committees meet significantly less than is typical at peer funds.  Effective use of committees should allow 

the Board to consider reducing the frequency of full Board meetings to bi-monthly. 

STRS Committee structure needs to be improved.  Some committees should be eliminated.  Investment 

and Audit should be revitalized. 

Potential improvements for the STRS Board committee structure could include: 

1. Elimination of the Disability Review Panel (DRP) and Final Average Salary (FAS) committees. 

2. A more active Audit Committee that meets quarterly and has an expanded charter. 

3. A more active Investment Committee that oversees investment performance and brings items to 

the full Board as appropriate. 

4. A more active Staff Compensation and Benefits Committee, renamed the Finance and 

Compensation Committee. 

5. Expanding and renaming the Health Care Committee to become the Member Services Committee 
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with oversight responsibility for both pension administration and health care. 

6. Formalize the ad hoc Board Education and Planning Committee as a standing committee, renamed 

the Board Governance Committee. 

Communications and transparency need to be improved.  Make public materials available in advance 

of meetings.  Stream, record and archive public meetings. 

STRS currently livestreams the public sessions of its Board meetings through their website.  The video feed 

presents the meeting presentation materials and does not include any participant video.  Increasingly, 

peer funds have been livestreaming their Board meetings, including speakers and other participants in 

the video, and providing links to an archive of videos from past meetings on their website.  Most peer 

systems also maintain an archive of past meeting agendas and minutes on their web site; STRS provides 

them for a short period and then removes them.  Adopting peer practices with meeting videos, as well as 

board book materials, archived on the STRS website would help improve transparency. 

Board books are made available to trustees on the Friday the week before meetings, which typically start 

on Wednesday.  Prevailing practice is to make board materials available to trustees at least five working 

days before meetings start.  For transparency, leading practice is also to make the public meeting portion 

of the board books available on the website in advance of the meeting. 

Board education meets statutory requirements but needs individualization and planning. 

STRS has a Board education program that meets statutory requirements.  However, it is substantially self-

guided and there is not a formal process for identifying individual continuing education needs.  

Compliance with the statutory and policy requirements is tracked via an attendance spreadsheet.  The 

Board should develop an overall onboarding and continuing education plan for the full Board and for each 

individual trustee that identify individual needs and priorities, including the curriculum and source of 

training (e.g., inhouse, external conference, webinar, online training) and an overall timetable and 

progress reporting compared to plan. 

Succession planning is leading practice.  The Board and key stakeholder groups could be more engaged 

in strategic planning.  

In recent years, STRS has had a strong focus on succession planning throughout the organization, which is 

a leading practice.  The recent transition to a new Executive Director has gone smoothly and is a credit to 

the process.  However, a new Executive Director succession plan should now be updated and reviewed 

and approved by the Board.  STRS should also develop a more robust and transparent process around 

strategic planning, including engaging with the Board and key stakeholders during the process. 

Budget Development is effective although manual.  Automation plans are in process.  Budget reporting 

should be exception-based. 

On an overarching basis, the annual budget development process at STRS is considered effective from 

both a controls and execution perspective.  However, despite well-defined policies and procedures, the 

budget development process is inherently inefficient, almost exclusively due to its manual nature and 

dependency on Microsoft Excel spreadsheets.  There is an initiative in process to replace the current 

general ledger platform that would significantly improve and automate the financial budgeting and 

monitoring processes.  Monthly budget performance reports are developed and distributed by the 
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Finance Team and contain granular level information that the Board takes up as part of routine matters.  

In the recent past, STRS has an exemplary track record in not exceeding forecasted budgets. 

An escalation process for potential conflicts with the Ethics Policy is needed, and several new policies 

should be developed. 

The Ohio Revised Code requires the STRS Board, in consultation with the Ohio Ethics Commission, to 

develop an ethics policy governing the Board and STRS employees.  The Board has complied with the 

statutory requirement and adopted an ethics policy, and employee ethics is covered in the Associate 

Guidelines.  The Code also requires the Board to periodically provide ethics training to members and 

employees of the Board.  While the Ethics Policy describes certain types of conflicts of interest, it provides 

no guidance as to the actions that one should take upon the occurrence of a potential or actual conflict, 

such as consulting with legal counsel, disclosure and recusal.  In addition, where a conflict has been 

identified, circumstances may require that the conflicted party be excluded from certain discussions or 

screened to prevent the receipt of confidential information with respect to the conflict.  STRS should 

amend the Ethics Policy to identify a process for consulting with counsel, disclosing and/or curing any 

potential conflicts, and establish a process to monitor and cure any continuing conflicts of interest.  

Additionally, STRS lacks policies in several areas that are prevailing practice at peer systems, including: a 

comprehensive confidentiality policy; a manager/vendor referral policy; a whistleblower policy; and an 

SEC pay-to-play policy. 

Counter-party compliance should be strengthened. 

{¢w{Ω ǎǘŀƴŘŀǊŘ ƛƴǾŜǎǘƳŜƴǘ ƳŀƴŀƎŜƳŜƴǘ ŀƎǊŜŜƳŜƴǘ όάLa!έύ ǊŜǉǳƛǊŜǎ ƛƴǾŜǎǘƳŜƴǘ ƳŀƴŀƎŜǊǎ ǘƻ ŎƻƴŘǳŎǘ 

investment activities in a manner consistent with the Code of Ethics and the Standards of Professional 

Conduct adopted by the CFA Institute, as well as provide evidence of compliance upon request.  STRS 

could establish a compliance process, including tracking disclosures against public filings and ensuring that 

all compliance exceptions are escalated for remedial action, as appropriate, and reported to the Board.  It 

is also recommended that STRS require annual ethics/compliance affirmations from all counterparties of 

the investment office such as investment managers and broker/dealers, as well as consultants and key 

professional service providers, such as investment consultants, management companies, and legal 

counsel. 

Staffing and budgets appear reasonable. 

Based upon benchmarking information from CEM Benchmarking, as well as Funston Advisory Services 

InGov© peer benchmarking, STRS appears to have reasonable levels of staffing and budgets compared to 

their peer group.  Over the past twenty years, STRS has reduced staff head count from a high of 735 to 

498. 

DC plan oversight is lagging. 

{ƛƴŎŜ ǘƘŜ 5/ tƭŀƴΩǎ inception, STRS has adopted a DC plan design that utilizes the DB plan investment 

strategies on a co-mingled basis.  There is no separate investment fund, strategy, or policy statement for 

the DC plan.  Similarly, the Board does not have an independent investment advisor for the DC plan nor 

an advisor on plan design.  The current Board reviews and level of oversight are not up to prevailing 

practice levels.  STRS should develop a Board continuing education program for DC plan fiduciary duties, 

plan design and oversight.  It should also hire an independent DC plan advisor and independent 
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investment consultant, assign a single individual in the STRS organization to lead the DC plan, and engage 

in a review of the DC Plan design and all policies, practices, and processes for the DC plan.  Board oversight 

should be assigned to a specific committee. 

 

Powers Reserved 

Throughout this section, as well as elsewhere in this report, we will refer to άtƻǿŜǊǎ wŜǎŜǊǾŜŘέ ŦƻǊ ǘƘŜ 

Board.  As context, the Powers Reserved are described here. 

In the Ohio code, there are five powers reserved for the STRS Board to fulfill its duties: 

¶ Conduct the Business of the Board and its committees 

¶ Approve key decision above a threshold 

¶ Set direction and policy and then prudently delegate 

¶ Oversee the execution of direction within policy 

¶ Verify then trust and obtain independent audit and advice as needed. 

 

 

A power reserved is a decision or an authority that can only be exercised by a specific decision-maker.  This 

could include the State of Ohio, the STRS Board, and/or management.   

Examples of each power reserved include: 

¶ Conduct the business of the board and its committees: agenda setting; forming committees; 

developing/updating charters; selection, goal setting, and evaluation of the chief executive officer 

and chief auditor; selection and evaluation of independent advisors; trustee onboarding / 

continuing education; board self-evaluation / development.  

¶ Approve key decisions above a threshold: strategic plan; capital budgets; operating budgets; 

financial statements; actuarial assumptions; major projects. 

¶ Set direction and policy and then prudently delegate: investment beliefs; strategic asset allocation; 

key policies; risk tolerance; delegations to the executive director; delegations to third parties; 

escalation criteria for reporting to the board. 

¶ Oversee the execution of direction within policy: receive and review reports from staff and 

advisors; conduct periodic functional and program reviews; ensure performance is within 

acceptable ranges. 

¶ Verify then trust and obtain independent audit and advice as needed: obtain periodic assurances 

from the executive director and staff; obtain reassurance from internal audit; obtain independent 

reassurance from third-party advisors; charter independent investigations, as necessary. 
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1.1 Trustee Education 

Board trustee education, training, and their associated costs. 

Expectations 

An effective public retirement system board education program should be designed to address the variety 

of needs found in a group of trustees with diverse backgrounds and experiences.  A leading practice 

program typically includes both new trustee onboarding and trustee continuing education. 

 

Trustee On-boarding 

At most retirement systems, onboarding is typically a one-time event (2-с ƘƻǳǊǎύ ƻŦ άƳŜŜǘ ŀƴŘ ƎǊŜŜǘέ ŀƴŘ 

a review of a thick policy manual without much context.  However, new trustees have immediate, 

ƛƴŘƛǾƛŘǳŀƭ ƭŜŀǊƴƛƴƎ ƴŜŜŘǎ ǘƘŀǘ ŜƛǘƘŜǊ ŎŀƴΩǘ ǿŀƛǘ ƻǊ ǿƻƴΩǘ ƻǘƘŜǊǿƛǎŜ ōŜ ƳŜǘ ōȅ ǘǊŀŘƛǘƛƻƴŀƭ ƻƴōƻŀǊŘƛƴƎΣ ŜǾŜƴ 

if it is supplemented with external conferences. 

¢ƘŜ ƻƴōƻŀǊŘƛƴƎ ŜȄǇŜǊƛŜƴŎŜ ǎƘƻǳƭŘ ōŜ ŎƻƴǎƛŘŜǊŜŘ ŀǎ ǘƘŜ ŦƛǊǎǘ ȅŜŀǊ ƻŦ ŀ ǘǊǳǎǘŜŜΩǎ ŎƻƴǘƛƴǳƛƴƎ ŜŘǳŎŀǘƛƻƴ 

ǇǊƻƎǊŀƳΣ ŀ ƳƻǊŜ ƛƴǘŜƴǎƛǾŜΣ ǘŀǊƎŜǘŜŘ ŀƴŘ ŎǳǎǘƻƳƛȊŜŘ ǇǊƻŎŜǎǎ ƛƴǘŜƴŘŜŘ ǘƻ ōǊƛƴƎ ǘƘŜ ƴŜǿ ǘǊǳǎǘŜŜ άǳǇ ǘƻ 

ǎǇŜŜŘέ ŀǎ ǉǳƛŎƪƭȅ ŀǎ ǇƻǎǎƛōƭŜ ŀƴŘ ŀŘŘǊŜǎǎ ŜŀŎƘ ǘǊǳǎǘŜŜΩs unique needs.  The materials should orient the 

new trustee to the retirement system as a public entity (e.g., governing legislation and sunshine laws 

(open meetings and public records); fiduciary duties; powers reserved for the board and powers 

delegatedΤ ǘƘŜ ŜƳǇƭƻȅŜǊǎΩ ǊƻƭŜǎΤ ǘƘŜ ǇŜƴǎƛƻƴ Ǉƭŀƴ ŘŜǎƛƎƴ ŀƴŘ ǊǳƭŜǎΤ ǘƘŜ ǊŜǘƛǊŜƳŜƴǘ ǎȅǎǘŜƳ ƻǊƎŀƴƛȊŀǘƛƻƴ 

and staff; board and committee structure and operations; ethics and standards of conduct; board policies; 

key external service providers).   

The onboarding process should also utilize materials from the core continuing education program, as 

ŀǇǇǊƻǇǊƛŀǘŜΣ ǘƻ ŀŘŘǊŜǎǎ ŀƴ ƛƴŘƛǾƛŘǳŀƭ ƴŜǿ ǘǊǳǎǘŜŜΩǎ ǊŜǉǳƛǊŜƳŜƴǘǎ ƻǊ ƴŜŜŘǎΦ 

The retirement system board could consider a more significant number of required hours for training in 

the initial year, or alternatively the first two years. 

 

Continuing Education 

The core component of trustee continuing education, which is a standard offering for the full board, 

should address the fundamental responsibilities of each trustee, including key board decisions and 

oversight.  For example, a typical core curriculum would include basic understanding of fiduciary duties; 

pension fundamentals; investment governance and oversight; benefits governance; administrative 

oversight; independent reassurance; and board governance. 

The core continuing education program should be part of the initial trustee onboarding within the first 

ȅŜŀǊΣ ōǳǘ ŀƭǎƻ ƛƴŎƭǳŘŜŘ ŀǎ ǇŜǊƛƻŘƛŎ άǊŜŦǊŜǎƘŜǊέ ǘǊŀƛƴƛƴƎ ŜǾŜǊȅ ǎŜǾŜǊŀƭ ȅŜŀǊǎ ƛƴ Ŧǳƭƭ board training sessions 

since they are fuƴŘŀƳŜƴǘŀƭ ǘƻ ŜŀŎƘ ǘǊǳǎǘŜŜΩǎ ŘǳǘƛŜǎΦ   

The core training materials should also be readily accessible to all trustees as reference materials, ideally 

through an online digital board portal.  
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Core continuing education also typically includes on-site training by key service providers such as the 

actuary and investment consultants, as well as expert internal staff.  For example, sessions which review 

ǘƘŜ ǊƻƭŜ ŀƴŘ ŎƘŀǊŀŎǘŜǊƛǎǘƛŎǎ ƻŦ ŜŀŎƘ ŀǎǎŜǘ Ŏƭŀǎǎ ƛƴ ǘƘŜ ŦǳƴŘΩǎ ǇƻǊǘŦƻƭƛƻΣ ƻǊ ŀ ǇƻǘŜƴǘƛŀƭ ƴŜǿ ŀǎǎŜǘ ŎƭŀǎǎΣ ŎƻǳƭŘ 

be scheduled prior to deliberations on updating the asset allocation.  The timing of specific education 

could be scheduled on the bƻŀǊŘΩǎ ŀƴƴǳŀƭ ŎŀƭŜƴŘŀǊ ǘƻ ŎƻƛƴŎƛŘŜ ǿƛǘƘ ƛƳǇƻǊǘŀƴǘ board deliberations 

throughout the year. 

The elective component of continuing education should be ǇǊƻǾƛŘŜŘ ŀǎ ŀ άƳŜƴǳέ ƻŦ ǇƻǎǎƛōƭŜ ǘǊŀƛƴƛƴƎ 

sessions from which a trustee can choose to meet individual interests or skill gaps.  These are often 

externally-provided programs that can include conferences, webinars, online learning, or other venues 

and media. 

Elective training will often include an extensive selection of investment-related offerings to help trustees 

cope with the increasing complexities of modern institutional portfolios.  However, it should offer 

ƻǇǇƻǊǘǳƴƛǘƛŜǎ ǘƻ ŜƴƘŀƴŎŜ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ŀƭƭ ŀǎǇŜŎǘǎ ƻŦ ǘƘŜ ǊŜǘƛǊŜƳŜƴǘ ǎȅǎǘŜƳΩǎ ƎƻǾŜǊƴŀƴŎŜΣ ǇƻƭƛŎƛŜǎ 

and operations, including, for example, actuarial issues, pension operations, executive leadership and 

performance management, executive succession planning, risk management, stakeholder 

communications, and other key topics.  Some external programs are multi-faceted and will cover a variety 

of topics. 

An effective trustee education program develops individual trustee education plans and tracks trustee 

participation and completion rates.   Trustees also provide feedback to the system based on their 

perceptions of the effectiveness of the program.  This helps to inform other trustees and makes 

recommendations on which programs to select.  Trustee evaluations and reporting on education to the 

full board is an important part of an effective education program. 

 

Educational Options / Methods  

A leading practice trustee education program has a number of planning elements and other features, 

including: 

1. Individualized learning plans and calendars for each trustee. 

2. A mentoring program with each new trustee assigned to an experienced trustee as a mentor.  An 

executive staff member can also be assigned. 

3. Curriculum identified and organized by subject area and type of venue: 

a. Internally-delivered education sessions 

b. External, in-person conferences 

4. External virtual conferences. 

5. Online training. 
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Trustee Education Standards of Comparison and Findings 

Trustee Education Standards of Comparison Findings 

There is a formal education policy and program which specifies minimum 
requirements. 

Yes 

There is an onboarding process for new trustees that is effective in building 
core trustee competencies over the first one-to-two years. 

Partial 

There is a board continuing education budget. Yes 

Training is individualized and there is an individual training plan for each 
trustee. 

No 

Trustees meet their orientation and continuing education requirements. Partial 

The Trustee education program includes all or most key trustee topics: 
Fiduciary responsibilities; Investments; Ethics; Pensions; Governance; 
Actuarial principles. 

Yes 

Training is linked with board self-assessment results. No 

 

 

Conclusions 

Ohio Statutory Requirements 

Sections 3307.051 and 171.50 of the Ohio Revised Code set the standards for orientation and continuing 

education of STRS Trustees.  New trustee orientation and annual continuing education must cover board 

member duties and responsibilities, retirement system member benefits and health care management, 

ethics, governance processes and procedures, actuarial soundness, investments, and any other subject 

matter the Ohio retirement boards believe is reasonably related to the duties of a board member.   

Orientation must be provided within 90 days after commencing board service, and at least two 

components of continuing education must be attended annually.  The primary training program is jointly 

developed and paid for by all of the Ohio retirement funds, though STRS also provides supplemental 

Trustee education as a regular component of Board meetings.   

 

Onboarding 

The STw{ .ƻŀǊŘ /ƘŀƛǊ ŀǎǎƛƎƴǎ ŀ ǘǊǳǎǘŜŜ άƳŜƴǘƻǊέ ŦƻǊ ŜŀŎƘ ƴŜǿ ǘǊǳǎǘŜŜ ǿƘƻ Ƨƻƛƴǎ ǘƘŜ .ƻŀǊŘΦ  ¢ƘŜ ƳŜƴǘƻǊ 

is expected to assist the new trustee in identifying their education needs and answer any questions they 

may have in getting up to speed with Board activities.  Most Board members said the mentor program is 

effective, although less so during the past two years under COVID restrictions. 

Although the intent is to have individualized onboarding to meet the specific needs of each new trustee, 

the process appears to be informal and there are not documented training plans for each Board member. 
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STRS Education Program 

The joint educational program established by the five Ohio public pension funds presents high-level 

information and appears to be a valuable training event, particularly for less-experienced trustees, that 

implements the statutory orientation and continuing education requirements.  However, as it only occurs 

every three years, it represents a small component of overall training for STRS.  Topics such as fiduciary 

duties are typically reviewed annually with trustees, and other topics covered during the joint educational 

program area also provided more frequently by STRS.  However, the STRS Board training sessions are 

substantially redundant year over year, and lack content demonstrating the practical application of the 

concepts discussed.  In addition, Board training does not appear to be tied to an annual calendar or 

coincide with anticipated Board deliberations in a given year 

The Board education program is substantially self-guided and there is not a formal process for identifying 

individual continuing education needs.  Board member compliance with the statutory and policy 

requirements is tracked via an attendance spreadsheet that provides no insight as to the substance of the 

training or whether it is compliant with the Retirement Board Member Education Program (paragraph 

C(2) of the Board Member Education Policy requires a notation that the presentation is an educational 

component in furtherance of the statutory requirements).  It is unclear whether STRS tracks compliance 

with the new member training requirement, as it is not addressed in the attendance report.  In addition, 

it is unclear whether compliance or non-compliance with the initial and continuing education 

requirements is reported to the Board on a regular basis.   

 

Recommendations for Improvement 

R1.1.1 Revise Board Member Education Policy to more specifically identify core knowledge and 

ŎƻƳǇŜǘŜƴŎƛŜǎ ƻŦ ǘǊǳǎǘŜŜǎΣ ŀǎ ƻǇǇƻǎŜŘ ōǊƻŀŘ ŎŀǘŜƎƻǊƛŜǎ ǎǳŎƘ ŀǎ άƭŜƎŀƭ ŦǊŀƳŜǿƻǊƪΦέ 

R1.1.2 Establish a formal process for self-assessment, including a skill inventory, and tie the annual 

education plan to identified development needs and the strategic plan. 

R1.1.3 Develop an overall onboarding and continuing education plan for the full board and for each 

individual trustee.  

¶ Identify individual needs and priorities that consider new trustees, leadership roles, and 

committee membership. 

¶ Include the curriculum and source of training (e.g., in-house, external conference, 

webinar, online training). 

¶ Overall timetable and progress reporting compared to plan. 
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R1.1.4 Rotate the agenda for training topics for the annual retreat year over year to present new 

information and perspectives in addition to core subjects.  For example, the Board retreat 

should cover: 

¶ Training on fiduciary duties that is periodically refreshed and covers the practical 

application of fiduciary obligations, including relevant examples of situations that 

trustees could encounter. 

¶ Development of Board priorities and strategic plans. 

¶ Strategic issues education based on near-term priorities/issues. 

¶ Subcommittee and Board member self-evaluations. 

¶ Planning for continuing education for individual members and Board as a whole. 
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1.2 Lines of Reporting and Responsibility 

Whether STRS sufficiently delineates, communicates, and documents the lines of reporting and 

responsibility over staff responsibilities in general and in the investment program specifically and 

whether the role of the board and staff are clearly defined for both. 

 

Expectations  

Overall Governance Framework 

There are several forms of governance models for public retirement systems in use in the U.S. today.  The 

structure under which STRS operates is the most common structure, i.e., an integrated investment and 

pension administration organization with a single fiduciary board.  The Executive Director or CEO is 

responsible for the entire organization and reports to a board that has authority for investments and 

pension administration and delegates its authorities through the CEO.  Thirty-eight of the largest sixty-

five, or 58%, of state public pension funds in the U.S. utilize this structure.   In our comparisons to peer 

funds, we consider other state public retirement systems with a similar structure. 

Leading practice is for public pension boards to delegate external investment manager selection, as well 

as authority to manage selected internal investment portfolios, to an appropriately skilled and resourced 

investment staff.   

Based upon Funston Advisorȅ {ŜǊǾƛŎŜǎΩ ǊŜǎŜŀǊŎƘ ǘƘŀǘ ŜȄŀƳƛƴŜŘ ǘƘŜ 70 U.S. board-managed state 

retirement funds (excludes the three funds managed by a sole fiduciary (New York State CRF, North 

Carolina, and Connecticut)) with assets under management of at least $10 billion, the following profile of 

board delegation of investment manager selection was developed: 

 

{ȅǎǘŜƳǎ ōȅ !¦a 
5ŜƭŜƎŀǘŜŘ  
{ŜƭŜŎǘƛƻƴ 

IŀǾŜ LƴǘŜǊƴŀƭƭȅπ 
aŀƴŀƎŜŘ tƻǊǘŦƻƭƛƻǎ 

мс ƭŀǊƎŜǎǘ όϷпфт ς Ϸфр ōƛƭƭƛƻƴύ ум҈ 1/ уу҈ 

bŜȄǘ нл ƭŀǊƎŜǎǘ όϷтф ς Ϸос ōƛƭƭƛƻƴύ тл҈ ор҈ 

bŜȄǘ оп ƭŀǊƎŜǎǘ όϷол ς Ϸмл ōƛƭƭƛƻƴύ ор҈ мр҈ 

 

1/ Note: was 69% 10 years ago 

 

This policy both allows the board, which has limited time available for oversight of the retirement system, 

to spend sufficient time on the oversight of the overall investment strategy and other important matters.  

It also moves investment management decision-making responsibility into the hands of full-time 
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investment professionals who have both the skills and time to adequately assess investment 

opportunities. 

In order for a public pension board of trustees to continue to provide effective oversight of its investment 

program under this type of delegated investment authority, leading practice is to have strong capabilities 

in a number of areas which provide the appropriate assurance and independent reassurance that are 

necessary for the board to exercise its fiduciary responsibilities.  

The powers reserved for the board are clearly defined.  Each decision that must be approved by the board 

is explicitly identified and there are decision due diligence standards for each one (e.g., similar to due 

diligence checklists for investments).  Recurring decisions are maintained in the board calendar and linked 

to any needed trustee education. 

 

Governance Roles and Responsibilities 

Public retirement leadership responsibilities typically lie primarily with the board chair and vice chair, 

board committee chairs, and the executive director.  It is the responsibility of this leadership group to 

insist on maintaining good trustee and senior executive conduct, based on a written and board approved 

Code of Conduct contained in a Governance Policy Manual. 

The chair typically has seven major duties: 

1. Preside over meetings, approve the agenda for those meetings, and maintain order in conducting 

the business of the board. 

2. hǾŜǊǎŜŜ ǘƘŜ ǎŜǘǘƛƴƎ ƻŦ ǘƘŜ ǎȅǎǘŜƳΩǎ ǎǘǊŀǘŜƎƛŎ ŀƎŜƴŘŀ ŀƴŘ ǇǊƛƻǊƛǘƛŜǎΦ 

3. Oversee board communications and collaboration with the executive director. 

4. Ensure the board receives adequate and appropriate materials in a timely fashion. 

5. Monitor and assess board performance and counsel board members. 

6. Appoint and rotate terms of committee members. 

7. Act in coordination with the executive director as spokesperson for the board and as an 

ambassador to stakeholders. 

The vice-chair, whether for the full board or a committee, acts as chair in absence of the chair. 

1. The vice-chair may lead selected board initiatives, at the discretion of the chair. 

2. The vice-chair can provide balanced representation. 

Prevailing practice in the vast majority of states is for the board to elect its chair from among sitting 

members, although in a few states the chair is appointed by the governor or an ex officio member is the 

standing chair.  When the board elects its chair, all trustees are eligible to become the chair. 
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Lines of Reporting and Responsibility Standards of Comparison and Findings 

Overall Governance Framework 

Overall Governance Framework Standards of Comparison Findings 

The powers reserved for the board and authority delegated to staff are clearly 
defined. 

Partial 

Each decision that requires board approval is identified and recurring 
approvals are included in the board decision calendar. 

Yes 

Each board decision has defined decision due diligence standards that identify 
preparation and information requirements necessary to meet board approval. 

No 

 

 

Governance Roles and Responsibilities 

Governance Roles and Responsibilities Standards of Comparison Findings 

Regular rotation of board and committee leadership to facilitate trustee 
development and leadership succession planning. 

Partial 

The election of the vice chair takes succession planning into account; where 
practical, the vice-chair should succeed the chair. 

Yes 

All trustees are eligible to be elected and considered as candidates as Board 
chair. 

No 

The board and committee chairs ensure formal and respectful behavior from 
trustees to each other, to staff, and to advisors. 

Partial 

The Board Chair ensures that all interactions between staff and board 
members and between staff and external consultants/advisors are respectful 
and collegial. 

Partial 

The executive director and executive team (deputies) ensure that all 
interactions between staff and board members and between staff and 
external consultants/advisors are respectful and collegial. 

Yes 

The executive director is responsible for maintaining board minutes and 
documentation in a searchable and accessible manner.   

Yes 

There is a board policy that requires substantive requests for information 
from board members to go through the board chair and executive director to 
be prioritized and tracked for follow-up. 

Partial  

When the board approves a significant change program, oversight 
responsibilities are assigned to trustees and staff or consultants/advisors for 
implementation; the plan includes associated target completion dates and 
approved resources, as required. 

Yes 
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Conclusions 

Powers Reserved and Delegated 

The Delegation to the Executive Director Policy provides that the Executive Director is responsible for the 

day-to-day administration of the System.  This Policy permits the Executive Director to: 

¶ Sub-delegate in his or her discretion. 

¶ Establish all necessary procedures and administrative regulations. 

¶ Exercise discretion to the extent consistent with Board policies. 

In addition, each September, the Board approves certain resolutions authorizing the Executive Director, 

Deputy Executive Director, and other administrative officers to act on behalf of the Board with respect to 

the daily operation of the System.  The resolutions appear to be relatively pro forma.  Delegation and 

powers reserved with respect to investments are discussed in greater detail in the investment policy 

ǎǘŀǘŜƳŜƴǘΦ  Lƴ ŀŘŘƛǘƛƻƴΣ ŎŜǊǘŀƛƴ ƭƛƳƛǘŀǘƛƻƴǎ ƻƴ ǘƘŜ 9ȄŜŎǳǘƛǾŜ 5ƛǊŜŎǘƻǊΩǎ ŀǳǘƘƻǊƛǘȅ ŀǊŜ ǊŜŦŜǊŜƴŎŜŘ 

thǊƻǳƎƘƻǳǘ ǘƘŜ DƻǾŜǊƴŀƴŎŜ aŀƴǳŀƭ ƛƴ ǘƘŜ ŦƻǊƳ ƻŦ άŘƻ ƴƻǘ Řƻέ ƭƛǎǘǎ ŀƴŘ ǘƘŜǊŜ ŀǊŜ ƻǘƘŜǊ ŜƴǳƳŜǊŀǘŜŘ άōŀŘ 

ŀŎǘǎέ ǘƘŀǘ ǘƘŜ 9ȄŜŎǳǘƛǾŜ 5ƛǊŜŎǘƻǊ ƛǎ ƴƻǘ ǇŜǊƳƛǘǘŜŘ ǘƻ ŜƴƎŀƎŜ ƛƴΦ  Lǘ ŀǇǇŜŀǊǎ ǘƘŀǘ άŎƻƳǇƭƛŀƴŎŜέ ƛǎ 

substantially structured as confirmations of the absence oŦ ǘƘŜ ŜƴǳƳŜǊŀǘŜŘ άōŀŘ ŀŎǘǎΦέ 

The delegations dispersed throughout the Governance Manual appear to be transactionally oriented and 

do not clearly define the lines of authority as between the Board and the Executive Director.  In addition, 

each September, the Board approves certain resolutions authorizing the Executive Director, Deputy 

Executive Director, and other administrative officers to act on behalf of the Board with respect to the daily 

operation of the System.  Delegation is also addressed in the Investment Policy Statement, which sets for 

the powers reserved and delegated with respect to investments in greater detail.   

STRS maintains aƴ ά!ƴƴǳŀƭ LǎǎǳŜǎ ŀƴŘ LǘŜƳǎ ƻŦ LƴǘŜǊŜǎǘέ list that includes anticipated monthly Board 

activities by month for the upcoming two years.  While this list appears to contain most, if not all, of the 

items requiring Board approval, it is a mix of many items.  The decision due diligence standards are not 

specifically articulated for each of those decisions that come to the Board for approval.  

 

Board and Committee Leadership 

¢ƘŜ άhŦŦƛŎŜǊǎΣ ¢ŜǊƳ ƻŦ hŦŦƛŎŜΣ 5ǳǘƛŜǎέ ǇƻƭƛŎȅ όǘƘŜ άhŦŦƛŎŜǊǎ tƻƭƛŎȅέύ ǇǊƻǾƛŘŜǎ ǘƘŀǘ ŜŀŎƘ ȅŜŀǊ ǘƘŜ .ƻŀǊŘ ǿƛƭƭ 

elect a vice chair who will rotate into the position of chair the following year.  The policy provides the 

criteria for eligibility: (1) at least one year of Board service, (2) at least two years remaining in the 

ƳŜƳōŜǊΩǎ ǘŜǊƳΣ ŀƴŘ όоύ ǘƘŜ ƳŜƳōŜǊ Ƴǳǎǘ ōŜ ǎŜǊǾƛƴƎ ƛƴ ŀƴ ŜƭŜŎǘŜŘ Ǉƻǎƛǘƛƻƴ ƻƴ ǘƘŜ .ƻŀǊŘΦ  ¢ƘŜ ŜƭƛƎƛōƛƭƛǘȅ 

to serve as chair is a policy rather than a statutory requirement.  While it is a leading practice to have a 

built-in mechanism for rotation of leadership and succession, it is not typical (absent a statutory mandate) 

to have a policy restricting who may serve in board leadership roles. 

The Officers Policy permits the Board chair, in his or her discretion, to appoint Board members to 

committees and the Disability Review Panel, and appoint the chair of each committee/panel.  Provided, 

however, that the Officer Policy sets forth the composition of the standing committees, except with 

respect to the Audit Committee composition which is established by statute (R.C. § 3307.044). 
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¢ƘŜ .ƻŀǊŘ ŎƘŀƛǊ ǎŜǊǾŜǎ ŀǎ ǘƘŜ ŎƘŀƛǊ ƻŦ ǎŜǾŜǊŀƭ ŎƻƳƳƛǘǘŜŜǎ ŀƴŘΣ ǿƘƛƭŜ ƴƻǘ ŀ ǇƻƭƛŎȅ ǊŜǎǘǊƛŎǘƛƻƴΣ ǘƘŜ .ƻŀǊŘΩǎ 

practice is to restrict committee chairs to its elected members.   

 

Recommendations for Improvement 

R.1.2.1  Adopt a comprehensive powers reserve framework that defines the authority retained by 

the Board and the authority delegated to the Executive Director. 

R.1.2.2  Document the authority reserved and delegated in a single standalone policy to be included 

in the Governance Manual. 

R.1.2.3  In addition to pro forma annual compliance resolutions, establish a regular cycle for 

reviewing delegation and thresholds consistent with the appropriate review cycle for the 

type of delegation.  For example, delegated investment authority may be appropriate for 

annual review, while the general administrative powers delegated to the Executive Director 

may be reviewed less frequently (typically, every 3-5 years). 

R1.2.4 Develop a list of recurring decisions requiring Board approval to clarify what must come to 

the Board and what is delegated; develop a description of the decision due diligence 

expected for each decision by the Board before it is brought for approval. 

R.1.2.5  Establish Executive Director performance obligations that tie directly to strategic objectives 

by adopting a comprehensive performance review and assessment process (consider 

engaging a consultant to assist structuring a formal and accountable process). 

R.1.2.6 Develop a robust compliance program that is tailored to address different compliance 

functions, including legal/policy, regulatory, statutory, contractual, and investment 

compliance. 

R.1.2.7  Revise the Officer Policy to permit broader participation in Board leadership. 

R.1.2.8  Revise Officer Policy and practices to provide for participation and leadership of committees 

based on Board member skills and competencies to be identified and supported through a 

robust process for skills assessment and continuing education. 
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1.3 Statutes and Administrative Rules 

The statutes and administrative rules under which STRS operates to determine if the board and 

staff comply with applicable statutes and rules as well as whether the statutes and administrative 

rules are sufficient to allow the board and staff to meet their responsibilities. 

 

Expectations and Standards of Comparison 

The Ohio Statutes establish legal requirements that govern STRS and the Board.  In turn, the Board 

interprets and implements those laws through creation of Administrative Code provisions and policies.  

STRS practices were evaluated in the context of those legal obligations.   

 

Conclusions 

Topic Applicable Statutes and Rules Compliance Sufficiency 

General 
Governance 

The Board shall adopt policies for 
the operation of the system, and 
the investment of funds.  RC § 
3307.15 

The Board has adopted a 
governance manual 
addressing key 
governance topics and an 
investment policy 
statement. 

While there are 
certain policy 
gaps which are 
identified in 
Section 3.1.9, the 
Board policies are 
generally 
sufficient. 

Plan 
Qualification 

The board may take all appropriate 
action to avoid payment by STRS 
or its members of taxes on 
contributions and earnings and to 
comply with any plan qualification 
requirements, including those on 
distributions, under Title 26 of the 
US Code.  R.C. § 3307.04 

The Board and staff 
appear to have taken 
appropriate steps to 
ensure the qualification of 
the various plans, 
including procuring 
favorable determination 
letters from the IRS in 
2014.  However, the 
System should adopt a 
formal process for 
ensuring ongoing 
compliance in light of the 
changes to the IRS 
determination letter 
program. 

Partial.  (See 
Section 4.1) 

Certain Rules The Board shall adopt rules 
regarding: (1) revised or new policy 
for travel and travel expenses; and 
(2) if the Board intends to award 

The Board adopted Rule 
3307-2-03 with respect to 
Board member travel and 
education.  In addition, 

Sufficient. 
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Topic Applicable Statutes and Rules Compliance Sufficiency 

bonuses, policy regarding 
employee bonuses.  The Board 
must provide copies of these rules 
to the Ohio Retirement Study 
Council.  R.C. § 3307.041 
 

STRS has adopted a Travel 
and Expense Policy for 
Associates and a Board 
Member Travel and 
Expense Policy.  The Board 
adopted Rule 3307-1-05 
with respect to the 
Performance Based 
Incentive Program for 
eligible investment 
associates, and the Staff 
Compensation and 
Benefits Committee is 
responsible for reviewing 
the program, with 
approval by the Board on 
an annual basis. 

Budget 
Process 

The Board must submit to Ohio 
Retirement Study Council a 
proposed operating budget for the 
next immediate fiscal year R.C. § 
3307.041 

STRS has adopted the 
policies and procedures 
necessary to comply with 
this requirement. 

Sufficient. 

Dissemination 
of Public 
Information 

The Board must submit to Ohio 
Retirement Study Council a plan 
describing how the board will 
improve the dissemination of 
public information pertaining to 
the board.  R.C. § 3307.041 

STRS last filed the report 
to the ORSC in Spring 
2019.  It is not intended to 
be an annual report but 
there is no defined 
frequency. 

Sufficient. 

Ethics Policy The board must develop an ethics 
policy governing board members 
and employees and submit this 
policy to the Ohio ethics 
commission for review and 
approval.  The board must submit 
the policy to the Ohio Retirement 
Study Council for review before 
adopting it. 

The Board has adopted an 
ethics policy (Appendix B 
to the Governance 
Manual). 

Sufficient. 
 

Officers; 
Executive 
Director; 
Other 
Employees 

The Board must elect a 
chairperson and a vice-
chairperson.  And, the Board must 
employ an executive director to 
serve as secretary and other 
persons necessary to operate the 

The Board elects a chair 
and vice chair annually per 
the Officer Policy.  The 
Board has and continues 
to employ an executive 
director. 

Sufficient. 
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Topic Applicable Statutes and Rules Compliance Sufficiency 

system and to fulfill the Board's 
duties and responsibilities under 
Chapter 3307. 

Campaign 
Finance 
Statements, 
Statutory 
Prohibitions, 
and 
Compliant 
Procedure 

Candidates with contributions or 
expenditures must file itemized 
campaign finance statements with 
the secretary of state.  R.C. § 
3307.72 
 
 

In 2021, STRS obtained 
and reviewed campaign 
statements filed with the 
OH Secretary of State.  
STRS does not prepare a 
compliance report as a 
matter of course. 

Partial.  (STRS 
should consider 
formalizing a 
compliance 
review and 
reporting 
process) 

Board 
Training 

Not later than ninety days after 
commencing service as a board 
member, new members must 
complete the orientation program 
component of the retirement 
Board member education 
program.  R.C. § 3307.051 
 
Each Board member who has 
served a year or longer must, at 
least twice a year, attend 
program(s) that are part of the 
continuing education component 
of the retirement Board member 
education program.  R.C. § 171.50 

The Board receives 
training conducted by 
STRS staff and service 
providers, through the 
combined education 
program, and self-guided 
training, including via 
industry conference 
attendance. 
 

Partial.  (See 
compliance 
recommendation 
in Section 1.1 
above) 

Ethics 
Training 

The Board must periodically 
provide ethics training to members 
and employees.  R.C. § 3307.042 

The Board receives annual 
ethics training.  Annual 
staff ethics training 
compliance is reported, 
but no formal policy exists 
for such reporting. 

Partial.  (See 
compliance 
recommendation 
in Section 4.3) 

Audit 
Committee; 
Selection of 
Internal 
Auditor 

The board shall appoint a 
committee, comprised of one 
retirant, one contributing member, 
one ex officio member, and any 
additional board members 
appointed to the committee, to 
oversee the selection of an 
internal auditor; the board shall 
employ the person(s) the 
committee selects.  R.C. § 
3307.044 

This is substantially 
addressed in the 
Committee Principles 
Policy and the Audit 
Committee Charter. 

Sufficient. 

Investment Any state retirement investment Staff Procedures XVII(1) Sufficient, but 
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Topic Applicable Statutes and Rules Compliance Sufficiency 

Officer officer the board employs must 
hold a valid license issued by the 
Division of Securities in the 
Department of Commerce.  R.C. § 
3307.11 

Mandatory licensing 
required for DED-
Investments, Assistant 
Director-Investments, 
director of each asset 
class; (2) licensing 
required on a case-by-case 
basis for portfolio 
managers, director of 
each real estate region, 
head traders, associates 
who manage a portfolio, 
associates who serve on 
the Strategy Committee. 

basis for case-by-
case 
determinations 
should be 
documented and 
overall 
compliance 
periodically 
audited. 

MNPI The duty of reasonable supervision 
of the Chief Investment Officer 
(CIO) includes the adoption, 
implementation, and enforcement 
of written policies and procedures 
reasonably designed to prevent 
Fund employees from misusing 
material, nonpublic information in 
violation applicable laws, rules and 
regulations.  R.C. § 3307.043 

 Sufficient.  See 
policy 
recommendations 
in Section 4. 

Actuarial 
Reports 

The Board shall have prepared by 
or under the supervision of an 
actuary the following: 
1. Annually, an actuarial 

valuation of the pension 
assets, liabilities, and funding 
requirements of the STRS DB 
Plan.  

2. At such times as the board 
determines, and at least once 
in each five-year period, an 
actuarial investigation of the 
mortality, service, and other 
experience of the members of 
STRS and of other system 
retirants, to update the 
actuarial assumptions used in 
the actuarial valuation.  

3. An actuarial analysis of any 
introduced legislation 
expected to have a 

Annual valuation 
requirements and 
actuarial review, including 
experience study (at least 
every 5 years) referenced 
in Valuation Policy.  
Actuarial compliance 
memo contained in file. 

Sufficient. 
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Topic Applicable Statutes and Rules Compliance Sufficiency 

measurable impact on STRS 
and prepare a report of the 
same consistent with the 
statute. 

R.C. § 3307.51 

Actuarial 
Reportτ
Group Health 
Insurance 

The Board shall have prepared 
annually a report giving a full 
accounting of the revenues and 
costs relating to the provision of 
benefits under R.C. § 3307.39. 

The Health Care Plan 
Policy provides for an 
annual actuarial valuation.  
Annual report was last 
provided by Cheiron in 
October 2021. 

Sufficient. 

Prohibited 
Business 
Transactions/  
Restrictions 
on Fiduciaries 

Unless an exception applies, a 
fiduciary shall not cause the Fund 
to engage in a transaction, if the 
fiduciary knows or should know 
that such transaction constitutes a 
direct or indirect: (1) sale, 
exchange, or leasing of any 
property between the Fund and a 
party in interest; (2) lending of 
money or other extension of credit 
between the Fund and a party in 
interest; (3) furnishing of goods, 
services, or facilities between the 
Fund and a party in interest; (4) 
transfer to, or use by or for the 
benefit of a party in interest, of 
any Fund assets; or (5) acquisition, 
on behalf of the Fund, of any 
employer security or real property.  
R.C. § 3307.181 

Section 3307.181 is 
addressed in the standard 
IMA and fiduciary duties 
are addressed in the 
standard side letter 
consistent with peer 
practices. 

Sufficient 

Venue Any action against the fund or its 
board of trustees, officers, 
employees, or board members in 
their official capacities is to be 
brought in the appropriate court in 
Franklin County, Ohio.  R.C. § 
3307.013 

¢Ƙƛǎ ƛǎ ŀŘŘǊŜǎǎŜŘ ƛƴ {¢w{Ω 
standard side letter and 
IMA. 

Sufficient 

Disclosures to 
Ethics 
Commission 

STRS shall issue an annual report 
to the Ethics Commission 
disclosing: (1) anything of value 
received by the system from an 
agent and anything of value given 
on behalf of the system by an 
agent; (2) the name of any 

Disclosure requirements 
referenced in the Ethics 
Policy, the Board Member 
Position Description 
(Appendix A to the 
Governance Manual), the 
Associate Guidelines, and 

Partial.  See 
recommendation 
in Section 1.6) 



2022 Fiduciary Performance Audit of STRS of Ohio 

22 

Funston Advisory Services LLC 

Topic Applicable Statutes and Rules Compliance Sufficiency 

employee of the system with 
authority over the investment of 
retirement system funds or any 
Board member of the system who 
deals with an agent regarding 
amounts described in (1) above.  
R.C. § 3307.153 

Section XVII of the 
Investment Staff 
Guidelines.  Covered 
associates are also 
required to file personal 
investments reports 
biannually with the STRS 
Ethics Officer. 

Defined 
Contribution 
Plan 

R.C. § 3307.80-81 required the 
Board to establish one or more 
alternative defined contribution 
plans and adopt rules to 
implement the plan(s). 
Chapter 3307:2-2-01 provides that 
the Board will adopt a plan 
document with respect to the DC 
Plan and the Combined Plan. 

The Board has adopted 
administrative rules and a 
plan document. 

Sufficient. 

 

 

Recommendations for Improvement 

R1.3.1  Ensure that the compliance program addresses gaps in review and documentation of 

statutory compliance as noted in the above matrix.  (Further compliance recommendations 

are discussed in Section 1.2 and Section 4.) 
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1.4 Governance Provisions and Practices 

Comparison of the governance provisions and practices to industry standards and best practices 

in comparable systems. 

Expectations  

Board Authorities 

The fiduciary board has authorities that match its responsibilities and allow the board to prudently provide 

direction and oversight to the Executive Director and the System.  Consequently, the System is adequately 

resourced, with appropriate in-house staff and infrastructure, and seeks external expert assistance and 

services as appropriate.  The board has the authority to approve hiring and compensation levels as well 

as budgets and major capital expenditures. 

 

Board Meetings and Operations 

Increasingly, public sessions of board meetings are live streamed on the internet to provide access to 

stakeholders; video recordings of meetings are available on the system website for maximum 

transparency.  Public meeting documents are made available on the website when they are provided to 

trustees and are retained as archive files available to the public. 

Board meeting agenda content, development, and documentation are the responsibility of the board chair 

and the executive director (ED) primarily.  In the case of committees, the committee chair and appropriate 

ǎǘŀŦŦ ƭƛŀƛǎƻƴ ŎƻƭƭŀōƻǊŀǘŜ ǘƻ ǎŜǘ ǘƘŜ ŀƎŜƴŘŀΣ ƻŦǘŜƴ ǿƛǘƘ ƛƴǇǳǘ ŦǊƻƳ ǘƘŜ 95 ƛŦ ǘƘŜ 95 ƛǎ ƴƻǘ ǘƘŜ ŎƻƳƳƛǘǘŜŜΩs 

staff liaison. 

The board chair and ED collaborate on agenda setting and should be in regular contact between meetings.  

The ED has the primary responsibility to draft an agenda that is organized in a standard format around 

ǘƘŜ άtƻǿŜǊǎ wŜǎŜǊǾŜŘ ŦƻǊ ǘƘŜ .ƻŀǊŘέ ŀƴŘ ƛǎ ŎƻƻǊŘƛƴŀǘŜŘ ǿƛǘƘ ǘƘŜ bƻŀǊŘΩǎ ǎǘǊŀǘŜƎƛŎ ǇƭŀƴΦ   

Individual board members, through the chair, have the opportunity to suggest agenda items.  Leading 

practice is to organize and prioritize meeting agendas by powers reserved, i.e., set policy items first, 

recurring approvals second, conduct (e.g., ED evaluation, board self-assessment) third, and oversight (e.g., 

familiarity with due diligence processes, performance monitoring) items last.  The majority of the agenda 

items should be focused on decisiƻƴǎ όάǎŜǘέ ƻǊ άŀǇǇǊƻǾŜέύ ǾǎΦ ƻǾŜǊǎƛƎƘǘ ƻǊ ƛƴŦƻǊƳŀǘƛƻƴŀƭ ƛǘŜƳǎΦ  ¢ƘŜǊŜ ƛǎ 

typically a higher focus on oversight by committees rather than the full board, with each committee 

escalating important exceptions to the board, as appropriate.  

The board spends a significant amount of its time with robust discussion about strategic issues and policies 

and effective delegations and does not get bogged down in excessive monitoring of day-to-day investment 

performance and operations.  See section 5.3 Appropriateness of Reports for more details.  In addition, 

the board has effective source of independent reassurance that indicates they can rely on management 

reports and the system of controls.  See section 5.4 Sufficiency of Internal and External Audit Procedures 

for more details.  

As they arise, legislative updates are typically discussed with the board chair and presented by the ED.  
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The ED should be in regular contact with the chair on legislative matters so there should be no surprises.  

Generally, the ED should take no action or speak on legislative issues (other than providing factual 

information about the system) without being guided by defined responsibilities and the input of the board 

or board chair. 

A consent agenda is a board meeting practice that groups routine business and reports into one agenda 

item.  The consent agenda can be approved in one action, rather than filing motions on each item 

separately.  Using a consent agenda can save boards anywhere from a few minutes to a half hour.  A 

consent agenda moves routine items along quickly so that the board has time for discussing more 

important issues.  Consent agendas are a helpful efficiency tool for items which require board approval 

but do not typically require active board or committee discussion, such as approval of meeting minutes.  

Typically, items may be removed from the consent agenda and moved to the regular calendar at the 

request of any trustee. 

Peer system boards typically meet either approximately 10-12 times annually or 4-6 times.  There is no 

singularly consistent peer practice.  With increasing delegation to staff, however, there has been a  trend 

over the past decade for some boards that had been meeting monthly to meet less frequently.  For 

example, CalPERS has recently moved from regular monthly meetings to every other month, with special 

meetings as required.  Boards that have not delegated manager selection typically meet much more 

frequently, often as frequently as monthly (and sometimes more often on an hoc basis when needed to 

consider an investment into a time-limited opportunity).   

It is prevailing practice for the board to conduct periodic retreats for more in-depth discussion, typically 

at least once annually.  Topics addressed at retreats often include: asset/liability management and/or 

asset allocation; strategic planning and long-term agenda setting; investment program reviews; project 

reviews (e.g., IT, facilities, etc.) or other program reviews (e.g., health care, insurance, long-term care, 

etc.); legislative agenda; board governance topics, e.g., review charters, policies, etc.; board self-

assessment and performance discussion; board continuing education program planning; executive 

director / CEO or other board direct report evaluations; and outside speakers on various topics as part of 

continuing education. 

Most board members spend more time in committee meetings than in full board meetings, as the 

committees play an important role in due diligence on policy decisions and providing ongoing oversight 

of the system.  As a result, full board meetings typically last 2 to 5 hours at most systems. 

At most public retirement systems, committees do the bulk of the work of the board.  Trustees typically 

spend more time in committee meetings than in board meetings, so it is important to ensure committees 

are effective.  For example, based upon a FAS benchmarking study of large public retirement systems, a 

typical trustee, on average, spent 74 hours per year in committee meetings of which he or she was a 

member, versus 43 hours annually in full board meetings. 
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Committee Meetings 

Well-ŦǳƴŎǘƛƻƴƛƴƎ ōƻŀǊŘ ŎƻƳƳƛǘǘŜŜǎ Ŏŀƴ ǎƛƎƴƛŦƛŎŀƴǘƭȅ ŜƴƘŀƴŎŜ ŀ ōƻŀǊŘΩǎ ŜŦŦƛŎƛŜƴŎȅ ŀƴŘ ŜŦŦŜŎǘƛǾŜƴŜǎǎΦ  9ŀŎƘ 

committee should have a strategic focus, as defined by its charter, and must be able to exercise important 

oversight functions.  Insight is essential to both effective direction- setting and oversight.  

Committees are empowered to research issues and options, obtain the advice and recommendations of 

staff and consultants, and make recommendations to the full board.  Committees allow board members 

to exercise a greater level of decision due diligence than the board likely would as a whole. 

Committees help the board to exercise its fiduciary responsibilities by: 

¶ Improving trustee insight into complex issues, the range of options available, and the related pros 

and cons, to enable more effective direction and policy setting; committees can advise and make 

insightful recommendations to the full board on direction and policy. 

¶ More thoroughly ǊŜǾƛŜǿƛƴƎΣ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ŀƴŘ ŎƘŀƭƭŜƴƎƛƴƎ ǎǘŀŦŦ ŀƴŘ ŎƻƴǎǳƭǘŀƴǘǎΩ ŘǳŜ ŘƛƭƛƎŜƴŎŜ 

that underpins recommendations for decisions that require board approval. 

¶ Overseeing those aspects of system performance within their respective mandates, better 

understanding and interpreting the key metrics associated with their scope and identifying and 

escalating exceptions to the full board. 

¶ Completing much of the work of the board for those activities that the board must conduct itself, 

for example, the goal-setting and performance evaluation of the executive director, providing 

feedback to board consultants, conducting the board self-assessment, etc.  All these, of course, 

are reported out to the full board.  

¶ Finally, ensuring information reported to the board is reliable by commissioning and receiving 

reports from those who are independent of management, for example, internal audit, external 

audit, and third parties such as fiduciary auditors and general investment consultants. 

Prevailing practice is for committee chairs to work with staff to identify policy development / review 

priorities for the next cycle.  Leading practice is for the committee policy agenda and activities to be linked 

to an overall board policy agenda.  The committee reviews and approves the agenda for recommendation 

to and approval by the board. 

Consistent with the committee strategic agenda, certain committee responsibilities repeat annually at the 

same time of the year; however, other responsibilities may occur over a longer cycle or may tie to a 3-5-

year strategic plan.   

Leading practice is for the committee chair to provide a report to the board at the next regularly scheduled 

board meeting to update the board as to its activities, findings, recommendations, and any other relevant 

issues, and for committee meeting minutes to be distributed to the board.  Any recommendations brought 

to the board for approval would be documented and included in the board book package. 

The committee chair should also share the agenda for the next upcoming committee meeting with the 

entire board at the board meeting taking place immediately prior to the committee meeting.  This can 

also be accomplished by including the upcoming committee agenda in the board book package. 

It is not unusual for some trustees who are not committee members to regularly sit in meetings and 

participate in discussions, although typically they are not allowed to vote.  While this can be helpful for 
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individual trustees to educate themselves on issues, which is beneficial, it can sometimes be a sign that 

some trustees do not trust the due diligence and recommendations of the committees, which can be a 

cause for concern.   

Lay boards often encounter the situation of not knowing what questions to ask of their 

consultants/advisors and staff.  The use of cƘŜŎƪƭƛǎǘǎ ŀƴŘ άǉǳŜǎǘƛƻƴǎ ǘƻ ŀǎƪέ ŦƻǊ ŜŀŎƘ ŎƻƳƳƛǘǘŜŜ Ŏŀƴ ōŜ 

helpful as thought starters.  For example, the American Institute of Certified Public Accountants (AICPA), 

ƛƴ ǘƘŜƛǊ ōǊƛŜŦ άмл YŜȅ LƴǘŜǊƴŀƭ !ǳŘƛǘ ¢ƻǇƛŎǎ ŦƻǊ !ǳŘƛǘ /ƻƳƳƛǘǘŜŜ /ƻƴǎƛŘŜǊŀǘƛƻƴΣέ ǇǊƻǾƛŘŜǎ a list of Ten Key 

Questions for Audit Committees.  The AICPA also offers additional toolkits to aid audit committee 

effectiveness.   

 

Committee Structure 

Every committee should have a well-defined purpose and clearly-articulated responsibilities for advising 

the board on strategy and decision-making; providing ongoing oversight and obtaining independent 

ǊŜŀǎǎǳǊŀƴŎŜ ƻƴ ǘƘŜ ŜŦŦŜŎǘƛǾŜƴŜǎǎ ƻŦ ŎƻƴǘǊƻƭǎ ŀƴŘ ǘƘŜ ǊŜƭƛŀōƛƭƛǘȅ ƻŦ ƳŀƴŀƎŜƳŜƴǘΩǎ ǊŜǇƻǊǘǎΦ 

It is typical for the board chair, in consultation with each member, to select and appoint trustees to each 

committee, with the approval of the entire board.  It is also prevailing practice for each newly-appointed 

committee to elect its own chair and vice chair at their first meeting. 

The committee structure should be aligned with the system functions and organization structure to 

facilitate: 

ω 9ŦŦŜŎǘƛǾŜ ŎƻƳǇǊŜƘŜƴǎƛǾŜ ƻǾŜǊǎƛƎƘǘ ƻŦ ǘƘŜ ǎȅǎǘŜƳΩǎ Ǿƛǘŀƭ ŦǳƴŎǘƛƻƴǎ όŜΦƎΦΣ ŀǎǎŜǘ ƳŀƴŀƎŜƳŜƴǘΣ 

pension administration, health care, financial management, etc.), and 

ω Consistent and constructive committee-board, committee-staff and committee-consultant 

interaction. 

Boards of state retirement systems typically have no more than 6-7 standing committees.  The most 

common standing committees are Audit (often including Risk) and Investment.  Nearly all large integrated 

public funds have these two committees.  The next most prevalent are: Personnel and Compensation; 

Board Governance; Finance and Administration; Actuarial and Benefits; and Appeals and Disability 

Reviews.  There are sometimes also committees that focus on legislation and external affairs, or a 

standalone risk committee, or an executive committee, but these are not typical.  Although there had 

been instances of a committee whose focus is on corporate governance or ESG, most funds have moved 

this responsibility into the Investment Committee. 

Committees should be structured to have a reasonably balanced workload, both from the standpoint that 

all committees should have significant responsibilities, and the assignments should result in a steady 

workload over time without ongoing excessive workload or long periods when the committee is not 

required to meet. 

Each committee should be as small as practical; a good rule of thumb is about three to five members per 

committee (with an odd number to avoid tie votes), with the Investment committee having potentially up 

to seven members.  ά/ƻƳƳƛǘǘŜŜǎ ƻŦ ǘƘŜ ǿƘƻƭŜέ ǇǊƻǾide the illusion of delegation and defeat the purpose 

of appointing a committee; a committee of the whole is often an indication of the topic being too 
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important/sensitive for delegation or that there is a dysfunctional governance dynamic which should be 

recognized (e.g., lack of trust, micromanagement, or need for added trustee expertise or training). 

 

Committee Meeting Frequency and Duration 

Committee meeting frequency varies by committee.  The most common committee, which exists on 

nearly every board, is the Audit Committee.  It typically meets 3-5 times per year, based upon annual 

auditing activities and responsibilities. 

The Investment Committee is the second most prevalent committee.  Meeting frequency varies based 

upon the level of delegation to staff.  For example, when a board has delegated investment manager 

selection to staff and has appropriate oversight and checks and balances in place, it may only meet 4-5 

times per year (e.g., Teacher Retirement System of Texas).   

For boards that have an Appeals Committee, the meeting frequency is often monthly.  However, at many 

systems this is handled as an administrative function and is not a function of the board (though subject to 

board oversight).  Prevailing practice with public retirement systems is to have a hierarchy of decision 

processes and checks and balances in reviewing disability claims and appeals, as this is the nature of the 

appeals process.  Often, disability appeals are handled by an administrative law judge.  If a member files 

an appeal, the system legal staff typically handles the response, sometimes with the assistance of a 

consultant. 

Each state is somewhat different in the procedural requirements for handling disability reviews and 

appeals, but funds generally have some type of medical review or medical advisory board that reviews 

and then recommends to staff either acceptance or denial based on the medical documentation and legal 

requirements.  Legal staff guide the process and compliance with legal standards unique to the system 

and staǘŜΩǎ ŀŘƳƛƴƛǎǘǊŀǘƛǾŜ ǇǊƻŎŜŘǳǊŜǎ ǊŜǉǳƛǊŜƳŜƴǘǎΦ   

In some states, if a settlement is not reached, the appeal will again go to a judge for resolution.  In other 

ǎǘŀǘŜǎΣ ǘƘŜ ǎȅǎǘŜƳΩǎ ŦƛŘǳŎƛŀǊȅ ōƻŀǊŘ Ƙŀǎ Ŧƛƴŀƭ ƧǳǊƛǎŘƛŎǘƛƻƴΦ  IŀƴŘƭƛƴƎ ƻŦ Řƛǎŀōƛƭƛǘȅ ǊŜǾƛŜǿǎ ŀƴŘ ŀǇpeals is also 

a more-frequent board approval activity at systems where the board is involved.  Although this process 

can vary dramatically from one system to another, it typically follows a set of standard procedures and 

protocols to ensure compliance with all rules and regulations and fair outcomes. 

Each committee should have responsibilities that require it to meet at least 3-4 times annually; if not, the 

committee should be a candidate for consolidation into another committee. 
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Governance Standards of Comparison and Findings 

Board Authorities 

Board Authorities Standards of Comparison Findings 

The board has the authority to manage fund assets, without restrictions (e.g., 
legal lists), and for setting the assumed rate of return (discount rate). 

Yes 

The statutes do not place undue restrictions on the board regarding its annual 
budget or ability to hire staff, as necessary for the effective operation of the 
retirement system. 

Yes 

The current statutes do not unduly restrict the ability of the board to 
appropriately compensate its staff. 

Yes 

The board is not impeded by state statute with respect to procurement of 
goods and services necessary to effectively operate the retirement system. 

Yes 

The board has full authority to select and oversee the relationship with the 
key service providers including the custodial bank. 

Partial 

 

Board Meetings and Operations 

Board Meetings and Operations Standards of Comparison Findings 

Public sessions of board meetings are live streamed on the internet and 
recordings are available on the system website. 

Partial 

Public board meeting materials are made available on the system website 
when they are initially distributed to trustees. 

No 

The board has developed a multi-year strategic policy agenda that identifies 
the expected timing of key policy decisions (e.g., asset-liability management 
decisions, key procurement decisions, major policy reviews). 

Partial 

The board formally delegates appropriate topics to each committee, staff and 
consultants annually and sets target dates for bringing key policy items to the 
board for approval. 

No 

Detailed board due diligence work and ongoing oversight are delegated to the 
appropriate committees, with final approval and enterprise-wide items 
reserved for the full board. 

No 

There is a systematic process for engaging the board and its committees in 
identifying and evaluating policy options before a decision is made. 

Partial 

The board spends significant time discussing strategic issues and policies and 
effective delegations and does not get bogged down in excessive monitoring 
of day-to-day investment performance and operations. 

Partial 

Meeting agendas are organized and prioritized according to Powers Reserved 
for the Board: first conduct board business (e.g., call to order, roll call, 
minutes approval); then policy items; then recurring approvals; and then 
oversight (e.g., monitoring) items last. 

Partial 
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Board Meetings and Operations Standards of Comparison Findings 

Consent agendas are used effectively to handle routine board approvals. Yes 

The board conducts periodic retreats for more in-depth discussion on key 
topics, conducting board self-evaluations and executive director evaluations, 
and trustee education. 

Yes 

There is a formal policy and process that requires substantive requests for 
information from board members to go through the board chair and executive 
director to be prioritized and tracked for follow-up. 

Partial 

 

Committees 

Committees Standards of Comparison Findings 

Committees conduct due diligence on strategy and policy decisions within the 
scope of their charter. 

No 

Committees function as an important oversight mechanism for the board and 
bring appropriate policy and performance issues for the full board to address. 

No 

Each committee reviews and approves its annual agenda for recommendation 
to and approval by the board. 

No 

Each committee chair provides a report to the board at the next regularly 
scheduled board meeting to update the board as ǘƻ ǘƘŜ ŎƻƳƳƛǘǘŜŜΩǎ ŀŎǘƛǾƛǘƛŜǎΣ 
findings, and recommendations. 

Partial 

Each committee has a checklist of key questions for members to ask on various 
topics. 

No 

Committees are well-structured, each with a strategic focus and well-defined 
charter. 

No 

The board chair, in consultation with each trustee, selects and appoints 
committee members, with the approval of the entire board. 

Partial 

Each standing committee has a reasonably balanced workload and the 
committee meets with a regular cadence and does not have long periods 
when the committee is not required to meet. 

No 

About half of peer systems have a requirement for at least one member of 
the Investment Committee to have specific expertise or experience. 

Yes 

The Audit Committee typically meet 3-4 times per year, based upon annual 
auditing activities and responsibilities, with meetings lasting 0.5 to 2 hours. 

Partial 

The Investment Committee typically meets 3-6 times annually, with meetings 
lasting 1 to 3 hours, for large systems similar to STRS with delegated 
investment manager selection. 

Yes 

If a board has a committee to hear disability and retirement appeals, the 
policies and processes for this function result in a limited number of cases 
that rely on trustee judgement for adjudication. 

Yes 
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Conclusions 

Board Authorities 

Compared to other U.S. state integrated retirement systems, the STRS Board: 

¶ Is slightly larger, with 11 voting trustees compared with a median of 10 members. 

¶ Has more elected and fewer appointed members. 

¶ Has slightly above the average number of plan members as trustees. 

The STRS Board of Trustees generally has leading practice authorities, e.g., for budgets, staffing and setting 

compensation, and procurement; however, there are several lagging practices. 

Based upon Funston Advisory Services InGov© peer benchmarking data, as shown in the table below, the 

authority to select the external auditor and outside legal counsel is delegated to the Board of Trustees or 

its designees at the majority of systems in this peer group.  The STRS responsibilities are denoted by green 

shading. 

Who has final responsibility for the 
following decisions on selecting the 
following outside service providers?  

(N = 9) 
External 
Actuary 

External 
Auditor 

Outside Legal 
Counsel 

Board of Trustees 8 4 2 

Executive Director / CEO 1 1 3 

Treasurer or Comptroller  1  

Attorney General   4 

State Auditor  3  

Source: Funston Advisory Service InGov© Research 

 

STRS is in a small minority of U.S. states (Iowa, Ohio, Pennsylvania, and Tennessee) where the State 

Treasurer selects the custodial bank for the state retirement system DB plans, which is considered a 

lagging practice.  This is addressed in more detail in section 3.d. Custodian Policy. 

STRS purchasing exceptions and limitations vis-à-vis standard state policies are consistent with most peer 

funds. 

 

Recommendations for Improvement 

Board Authorities 

R1.4.1  The Ohio legislature should consider allowing the System to select its own external legal 

counsel. 
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Board Meetings and Operations 

STRS currently livestreams the public sessions of its board meetings through their website.  The video feed 

presents the meeting presentation materials and does not include any participant video.  This has been 

an important first step in providing stakeholder access to meetings necessitated by the COVID-19 

pandemic.  STRS has the statutory authority to continue to conduct virtual meetings, and trustees and 

staff have indicated the intent is to continue to livestream the meetings. 

Increasingly, peer funds have been livestreaming their board meetings, including speakers and other 

participants in the video, and providing links to an archive of videos from past meetings on their website.  

This is a further step in transparency that does not require the stakeholder to be available at the time of 

the meeting in order to see and hear the discussion and observe how decisions were reached. 

Most peer systems also maintain an archive of past meeting agendas and minutes on their web site; STRS 

provides them for a short period and then removes them.  Similarly, leading practice is to provide public 

meeting materials from the board book on the website well in advance of meetings, and to maintain an 

archive for access to materials from past meetings; STRS Board books are uploaded just before the Board 

meeting begins and are removed just before the next meeting.  Staff are concerned that, because 

materials are occasionally updated from the initial distribution prior to the meeting, making board books 

available to the public when the Board first receives them could result in dissemination of incorrect 

information. 

The number of STRS Board meetings annually, 10, is the median for the peer group; however, at 6 hours, 

the meetings are the longest in the peer group.  Increasingly, peer systems that have delegated 

investment manager selection to staff have reduced Board meeting frequency to quarterly (e.g., TRS of 

Texas) or bi-monthly (e.g., CalSTRS).  If STRS develops well-functioning committees (see below), it could 

consider changing the Board meeting schedule to bi-monthly. 

 

On average over the past two 
years, how many times has 

your Board met annually as a 
full Board? 

What is the average duration of 
a regular full Board meeting, in 

hours? 

Total Full Board 
Meeting Hours Per 

Year 

Meetings/ 
Year Responses 

Hours by 
Response Average Hours 

6 4 3, 3, 2, 4 3.0 18 

10 3 4, 1, 6 3.8 38 

12 1 2 2.0 24 

14 1 5 5.0 70 

Averages 

8.9   3.4 30.3 

STRS of Ohio 

10   6 60 

Source: Funston Advisory Service InGov© Research 
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STRS staff typically provides trustee access to board books (all the materials for committee and full board 

meetings) on the Friday before meetings through the board portal.  The meetings typically begin with 

committees on a Wednesday and the full Board meeting on Thursday.  Prevailing practice at peer funds is 

to provide board books at least five working days (or a calendar week) prior to a meeting.  Some provide 

materials two weeks in advance.  Since STRS has ten meetings per year, with many four or five weeks 

apart, it may not be practical to ask staff to provide board books two weeks in advance.  However, if the 

Board were to change to bi-monthly meetings this could be a reasonable expectation. 

The STRS Board does not utilize its committees consistently, which results in longer full board meetings 

than peer systems.  Typically, the Board formally delegates appropriate topics to each committee annually 

and sets target dates for bringing key policy items to the Board for approval.  Detailed board due diligence 

work is delegated to the appropriate committees, with final approval and enterprise-wide items reserved 

for the full board.  The committees also play an important role in overseeing the areas they are responsible 

for, with the responsibility to escalate issues to the full board, as appropriate. 

Because the full STRS Board deliberates most items (with the exception of disability appeals), the Board 

tends to spend the bulk of its time on actuarial and investment issues.  These are critically important areas, 

but the net result is that there is limited time available for oversight of other areas.  More effective use of 

committees could improve oversight of the entire organization.  The following is an analysis of the 

scheduled time on the STRS Board and committee meeting planning agendas from the past year: 
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The 32 hours of Oversee time from the chart above is broken down as indicated in the chart below: 

 

 

As one example where there could be additional board focus, there are currently two major information 

technology projects underway within STRS; cyber security is an area of increasing concern, and the Board 

only spent minimal time over the past year in oversight of technology, as shown. 

An analysis of typical STRS board book materials indicates that over half are related to oversight and 

minimal represent verification of reporting and controls. 

 

The Board agenda does not follow a particular order of topical items.  Leading practice is to organize the 

agenda based upon the powers reserved for the Board.  After the initial call to order and approval of 

minutes, this would focus on the strategic policy and delegation items first, followed by approval of Board 

decisions, then oversight reports, followed by verification reports. 
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The STRS Board policy Delegation to the Executive Director includes the following provision: άbƻ .ƻŀǊŘ 

member or officer has authority over the Executive Director, except Board committees working within the 

scope of their respective charters.  Information may be requested by these individuals or groups.  

However, if such request ς in the EȄŜŎǳǘƛǾŜ 5ƛǊŜŎǘƻǊΩǎ ƧǳŘƎƳŜƴǘ ς requires a material amount of staff time 

or funds or is disruptive, it may be refused.έ  

This policy is typical at most peer funds, as a disciplined process helps to improve responsiveness and 

ensure requests are followed up appropriately.  However, it can be difficult for the Executive Director to 

refuse a request from a trustee.  Therefore, leading practice is to have all substantive requests for 

information and/or staff follow-up to be fielded by the Board Chair who, in consultation with the Executive 

Director, will determine the appropriateness and priority of the request.  This process also ensures that 

information is shared with the entire Board rather than with just the trustee who made the request.  

 

Recommendations for Improvement 

Board Meetings and Operations 

R1.4.2 The STRS Board should continue to livestream the public sessions of its meetings and 

consider adding speaker and participant video; recordings should be archived and links 

should be easily accessible on the STRS website. 

R1.4.3 STRS should consider providing Board public meeting materials on the website when they 

are available to trustees, with the understanding that they are preliminary, and maintain 

an archive of Board meeting agendas, materials, and minutes on their web site to improve 

transparency. 

R1.4.4 The STRS Board should formally delegate policy and decision due diligence and more 

oversight responsibilities to its committees to reduce full Board meeting time and improve 

decision-making and oversight. 

R1.4.5 Once a well-functioning committee structure is realized, the Board should consider reducing 

the frequency of its full Board meetings to bi-monthly. 

R1.4.6 Staff should provide trustees access to Board book materials at least five working days 

before the meetings; if Board meeting frequency is reduced to bi-monthly the Board book 

lead time could be increased more. 

R1.4.7 The STRS Board should consider organizing its meeting agendas around the powers 

reserved. 

R1.4.8 Revise the policy and process for prioritizing and tracking trustee requests for information 

from staff or consultants/advisors to involve the Board Chair, in consultation with the 

Executive Director, in prioritization, approval, and follow-up on the requests. 
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Committees 

Five of the six committees at STRS are the most prevalent with the peer systems ς the Final Average Salary 

Committee is not found at any of the peer systems in this group. 

However, STRS is unusual because two of its committees have not met for the past several years (Staff 

Compensation and Benefits and Health Care). 

As indicated below, the STRS Board spends twice as many hours in full board meetings annually as 

compared to the peer group average (60 vs. 29 hours).  STRS Board time in committee meetings is about 

29 hours compared to the peer average of 35 hours.  Most of the elected trustees noted that they each 

attend most committee meetings, even if they are not members of the committee, and participate in the 

discussion but do not vote. 

However, the STRS Board spends 24 hours, or 80% of its committee time, with the Disability Review Panel 

ς over three times the average for other boards that have a Disability Committee.  As a result, all other 

committees meet significantly less than is typical at peer funds. 

  



2022 Fiduciary Performance Audit of STRS of Ohio 

36 

Funston Advisory Services LLC 

Note:  STRS responses are indicated by green shading. 

Committee 

No. of 
Standing 

Committees  
N = 9 

Ave. No. 
of 

Members 

Ave. No. 
of 

Meetings 

Ave. 
Duration 

of 
Meetings 
(Hours) 

Ave. 
Time 

Spent in 
Comm. 
Mts. 

(Hours) 

Audit/Audit & Risk 6 4.5 (5) 3.5 (1.5) 1.2 (1.5) 2.8 

Investment 6 7.2 (5) 8.3 (3) 2.8 (1) 15.5 

Disability/Appeals 4 7.0 (3) 7.1 (9.5) 2.1 (2.5) 6.6 

Personnel/Compensation 4 4.8 (5) 3.5 (0) 0.8 (0) 1.2 

Health Insurance/Insurance 3 7.0 (5) 4.5 (0) 0.8 (0) 1.2 

Legislative/Policy 3 4.0 3.5 1.3 1.5 

Benefits 2 4.0 3.5 1.2 0.9 

Finance/Administration/ 
Budget 

2 5.0 3.5 1.2 0.9 

Governance/Board 
Governance 

2 6.0 4.5 1.2 1.2 

Defined Contribution/ 
Deferred Compensation 

1 7.0 1.5 0.8 0.1 

Executive 1 5.0 7.5 1.5 1.3 

Proxy/Corporate Governance/ 
Sustainability /ESG 

1 7.0 1.5 0.8 0.1 

Audit/Risk/Insurance 1 7.0 3.5 2.5 1.0 

Administration & Audit 1 4.0 3.5 0.8 0.3 

Elections 1 7.0 1.5 0.3 0.1 

Final Average Salary 1 7.0 (3) 3.5 (3.5) 0.8 (0.8) 0.3 

   Average 4.3    35.0 

   STRS of Ohio 6    28.8 

Source: Funston Advisory Service InGov© Research 
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In summary, we conclude that, with the exception of the Disability Review Panel, and to a lesser extent 

the Audit Committee, STRS Board committees are not used consistently or effectively.  Many trustees 

stated that they do not see this as a problem and believe all items should be discussed with the full Board. 

While prevailing practice is overwhelmingly to have functioning committees of the board that in total 

meet significantly more hours than the full board, there are exceptions where the board successfully 

conducts all its business in full board meetings.  One board that FAS has worked with meets bi-monthly 

and spends about 24 hours annually in meetings with no committees.  However, they have adopted 

several leading practices that allow this to function effectively: 

¶ Extensive delegations to staff. 

¶ Effective exception-based reporting significantly reduces time spent on oversight items and 

allows the board to focus its time primarily on policy items and approvals. 

¶ Half-day retreats twice annually to address a range of issues such as strategic planning, 

asset/liability management, major projects, business continuity and cybersecurity, board 

governance, legislative agendas, and budgets. 

¶ Standard templates for policy and decision items that include executive summaries, discussion of 

alternatives considered, pros and cons of each alternative, risks, business case, and dissenting 

opinions. 

In addition, ǘƘƛǎ ǎȅǎǘŜƳ ǳǘƛƭƛȊŜǎ άǿƻǊƪƛƴƎ ƎǊƻǳǇǎέ ǘƘŀǘ ƛƴŎƭǳŘŜǎ ǎŜǾŜǊŀƭ ǘǊǳǎǘŜŜǎ ǿƻǊƪƛƴƎ ǿƛǘƘ staff in many 

of the areas that are normally covered by board committees.  In Ohio this could be difficult to replicate 

due to open meeting requirements. 

In our experience, development of well-functioning committees is the most effective way to utilize trustee 

time while improving decision due diligence and system oversight.  The current STRS situation of having 

six standing committees and one ongoing ad hoc committee, with only one standing committee fully 

functional (the Disability Review Panel), is not effective. 
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At many systems, the role of the Disability Review Panel (DRP) is handled as an administrative function 

and is not a function of the board (though subject to board oversight).  Prevailing practice with public 

retirement systems is to have a hierarchy of decision processes and checks and balances in reviewing 

disability claims and appeals, as this is the nature of the appeals process.  A medical review board, which 

already exists with STRS, reviews and then recommends to staff for acceptance or denial based on the 

medical documentation and legal requirements.  

Legal ǎǘŀŦŦ ƎǳƛŘŜ ǘƘŜ ǇǊƻŎŜǎǎ ŀƴŘ ŎƻƳǇƭƛŀƴŎŜ ǿƛǘƘ ƭŜƎŀƭ ǎǘŀƴŘŀǊŘǎ ǳƴƛǉǳŜ ǘƻ ǘƘŜ ǎȅǎǘŜƳ ŀƴŘ ǎǘŀǘŜΩǎ 

administrative procedures requirements.  Some of the STRS trustees, as well as senior staff, stated that 

the Board rarely disagrees with the recommendations of the medical review board and that the Board 

could focus more on oversight of a delegated process.  It should also be noted that, according to the CEM 

pension administration benchmarking, the duration of an average disability appeal at STRS is 3 months, 

compared to peer average of 2 months and leading practice of 1 month.  STRS should consider how the 

disability appeals process can be streamlined to reduce the elapsed time required for resolution; DAP and 

Board involvement may contribute to the slower process.  

Similarly, trustees and staff explained that the final average salary process is defined by administrative 

rules and is mechanical, and that the Final Average Salary (FAS) Committee does not disagree with any 

recommended approvals and, consequently, does not add much value. 

The STRS Audit Committee has typically met one or two times per year, with last year being an exception 

due to hiring a new Chief Audit Executive and onboarding a new external audit firm; prevailing practice is 

three to four times annually, consistent with the internal and external audit planning and reporting cycles.  

Most of the peer boards, 6 of 8 in our peer group, assign oversight of enterprise (non-investment) risk 

management (ERM) to their Audit or Audit and Risk Committee; STRS does not assign ERM to any 

committee.  Leading practice is also to have the Audit Committee responsible for overseeing 

cybersecurity, a growing area of concern; at STRS, this also is not assigned to any committee, although 

the Internal Audit staff member who focuses on IT does periodically meet with the Audit Committee.  The 

role of the Audit Committee is discussed in more detail in section 5.  Risk Management and Controls. 

Potential improvements for the STRS Board committee structure could include: 

1. Elimination of the Disability Review Panel (DRP) and Final Average Salary (FAS) committees. 

2. A more active Audit Committee that meets quarterly and has an expanded charter to include 

enterprise risk management (ERM), compliance, and cybersecurity oversight. 

3. A more active Investment Committee that oversees investment performance and brings items to 

the full Board as appropriate, as well as conducting initial due diligence on proposed investment 

beliefs and investment policy changes. 

4. A more active Staff Compensation and Benefits Committee, renamed the Finance and 

Compensation Committee, that oversees budgeting and financial processes, conducts the annual 

Executive Director goal setting and evaluation process for the Board, leads Executive Director 

succession planning, and oversees the staff compensation policies and processes and brings 

recommendations to the Board. 
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5. Expanding and renaming the Health Care Committee to become the Member Services Committee 

with oversight responsibility for both pension administration and health care policy and 

operations. 

6. Formalize the ad hoc Board Education and Planning Committee as a standing committee, renamed 

the Board Governance Committee, with responsibility for board governance policies, board self-

evaluation and continuing education, and oversight of strategic planning. 

As mentioned, it is prevailing practice for the Board chair to meet with each trustee, particularly new 

trustees, and discuss their interests in serving on various committees.  The chair then annually makes 

committee membership appointments, subject to approval of the full Board.  Each newly-constituted 

committee, in turn, elects its chair for the upcoming year.  While many appointments carry over from year 

to year for continuity, there is also a balance in changing committee appointments as a means of trustee 

development and leadership succession planning. 

At STRS, several trustees mentioned that they had not been asked their areas of interest by the Board 

chair, and that both committee appointments and leadership positions were typically carried over from 

ǘƘŜ ǇǊƛƻǊ άǎŜŀǘέ ǿƘŜƴ ŀ ƴŜǿ ǘǊǳǎǘŜŜ ƧƻƛƴŜŘ ǘƘŜ .ƻŀǊŘΦ  This comment was also made as to how committee 

chairs were selected. 

More concerning, the Board Chair is currently chair of four committees (Audit, Disability Review Panel, 

Final Average Salary, and Investment).  Prevailing practice at other large public retirement systems is for 

the Board Chair to not chair committees, with the except of the Board Governance Committee.  We have 

never seen a system where the Board Chair is also the Audit Committee chair, as this presents a potential 

conflict of interest. 

Also of concern is that the four appointed trustees are not allowed to chair a Board committee based 

upon recent practice.  This potentially under-utilizes the appointed trustees who have experience in 

accounting and auditing and in institutional investments, for example.  Most boards attempt to leverage 

the experience of their trustees to the extent possible.  

 

Recommendations for Improvement 

R1.4.9 ¢ƘŜ {¢w{ .ƻŀǊŘ ǎƘƻǳƭŘ ŜƭƛƳƛƴŀǘŜ ǘƘŜ .ƻŀǊŘΩǎ 5ƛǎŀōƛƭƛǘȅ wŜǾƛŜǿ tŀƴŜƭ ό5wtύ ŀƴŘ ŘŜƭŜƎŀǘŜ 

the disability appeals process to staff and the medical review board and focus the Board 

more on oversight of the policies and procedures, including approval of selection of the 

medical review board.  This will enable the Board to focus on process and oversight where 

it determines that delegation is prudent. 

R1.4.10 The STRS Board should eliminate the Final Average Salary Committee and delegate the 

approval responsibility to staff. 
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R1.4.11 The STRS Board should commit to a functioning standing board committee approach, with 

a streamlined structure with five standing committees, as indicated below, and new 

charters should be developed that clearly articulate the responsibilities of each committee: 

¶ Audit Committee 

¶ Investment Committee 

¶ Finance and Compensation Committee 

¶ Member Services Committee 

¶ Board Governance Committee 

R1.4.12 Each committee, under the guidance of its chair, should develop its long-term calendar in 

ǎǳǇǇƻǊǘ ƻŦ ǘƘŜ .ƻŀǊŘΩǎ Ƴǳƭǘƛ-year calendar to ensure committee activities support key 

Board decisions effectively.  

R1.4.13 The Board Chair should meet with each trustee, especially when they are first elected or 

appointed, and discuss their interests and experience in consideration of their appointment 

to committees. 

R1.4.14 The Governance Manual should be revised consistent with the existing practice where the 

Board chair proposes committee membership each year and makes the recommendation 

to the full Board for approval. 

R1.4.15 Each committee should elect its chair annually; the Board Chair should not be the chair of 

any Board committees, with the exception of the Board Governance Committee if that new 

committee is implemented. 

R1.4.16 Appointed trustees should be considered as potential committee chairs, especially when 

they have the most relevant experience in the area of responsibility of the committee. 

R1.4.17 With assistance from staff, each committee should develop a list of standard questions to 

ask on each key topic. 

 

See Exhibit D for proposed content for committee charters. 
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1.5 Budget Process 

STRS budget process and its adherence to board approved budget.  

Expectations   

!ŎŎƻǊŘƛƴƎ ǘƻ ǘƘŜ DǊŜŀǘŜǊ ²ŀǎƘƛƴƎǘƻƴ {ƻŎƛŜǘȅ ƻŦ /t!ǎ 9ŘǳŎŀǘƛƻƴŀƭ CƻǳƴŘŀǘƛƻƴΣ ά! ƎƻƻŘ ōǳŘƎŜǘƛƴƎ ǇǊƻŎŜǎǎ 

engages those who are responsible for adhering to the budget and implementing the organization's 

objectives in creating the budget.  Both finance committee and senior staff participation is built into the 

process and a timeline is established leaving adequate time for research, review, feedback, revisions, etc. 

before the budget is ready for presentation to the full board.  The annual budgeting process should be 

documented, with tasks, responsibility assignments and deadlines clearly stated.  A good budgeting 

process should incorporate strategic planning initiatives and stipulate that income is budgeted before 

expenses.  Fixed costs are identified and related to reliable revenue.  Budgeting decisions are driven both 

ōȅ Ƴƛǎǎƛƻƴ ǇǊƛƻǊƛǘƛŜǎ ŀƴŘ ŦƛǎŎŀƭ ŀŎŎƻǳƴǘŀōƛƭƛǘȅΦέ 15

One of the key aspects included in the above statement is the linkage to strategic planning initiatives.  A 

public retirement system typically does not have a capital planning process that identifies key capital 

investment needs, so it is very important that longer-term project spending is identified and appropriately 

included in the annual budget.  

Since a significant portion of the administrative costs of a retirement system are personnel related, the 

prevailing practice is to budget and monitor staffing headcount by department.  Costs in a number of 

operational areas in a public retirement system can be driven by volume of activity ς for example, costs 

related to processing new retirees, or costs related to updating member files to conform to rule changes.  

An effective budgeting process identifies those costs that are primarily fixed and not sensitive to changes 

in activity levels and those costs that are significantly subject to fluctuation.  For those costs that are 

activity-level dependent, the budget assumptions should specifically include the anticipated volumes that 

drive costs so that any variance, either over or under budget, can be readily understood.  

Regarding budget monitoring, the annual budget should be calendared monthly to allow tracking and 

reporting on a monthly process.  Each department head who is responsible for their budget should receive 

monthly performance reports on a timely basis, should become aware of any significant variances, and 

should report to the executive team regarding the source of the variance and whether or not any 

corrective action was warranted.  
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Budget Process Standards of Comparison and Findings  

 Budget Process Standards of Comparison  Findings 

The directional framework for both operating and capital budgets cascades 
ŦǊƻƳ ǘƘŜ {ȅǎǘŜƳΩǎ ǎǘǊŀǘŜƎƛŎ ǇƭŀƴΦ 

Partial 

There is a comprehensive budget policy which is implemented effectively for 
all administrative costs (not including external investment fees). 

Yes 

The budget reporting policy and process is effective in planning and managing 
costs and providing timely financial performance reports. 

Yes 

The budgeting and budget reporting processes are largely automated and do 
not rely on manually intensive processes and spreadsheets. 

Partial 

There is an integrated budgeting and reporting tool. Partial 

The travel and expense reporting processes have effective controls. Yes 

  

  

Conclusions  

Budget Policy and Practice 

The policies that govern and guide the Ohio STRS budgeting process are laid out in detail in accordance 

with section 3307.041(D) of the Ohio Revised Code.   The policy is highly detailed in (1) the definition of 

the mandatory timing of budget preparation activities, (2) the classification methodology of budget 

spending, (3) its linkage to organizational goals, (4) the major steps in the process of budget development 

and key departmental, senior management, and board responsibilities, and (5) ongoing practices in 

managing the budget and reporting status throughout the year.  The policy is supported by line-item 

descriptions that facilitate standards in budget development and tracking. 

  

Budget Development 

On an overarching basis, the annual budget development process at STRS is considered effective from 

both a controls and execution perspective.  The budget development cycle runs for approximately 4 - 5 

months, commencing each February and concluding with submission to the ORSC no later than 60 days 

prior to the Board adoption of the budget.  The annual cycle begins with detailed discussions between the 

Finance staff and each internal department within STRS.  These bottom-up reviews provide the 

organization with a strong foundation that establishes an important, detailed understanding of annual 

ƻǇŜǊŀǘƛƴƎ ŀƴŘ ŎŀǇƛǘŀƭ ƛƳǇǊƻǾŜƳŜƴǘ ōǳŘƎŜǘǎΣ ŎǊƛǘƛŎŀƭ ǘƻ ǘƘŜ ǎǘŀŦŦΩǎ ŀōƛƭƛǘȅ ǘƻ ǇǊƻǾƛŘŜ Ŧǳƭƭ ŘŜǘŀƛƭǎ ŀƴŘ 

justifications to the Board at the time the budget is presented, and to properly prepare the standardized 

accounting of all budgeted line items in accordance with General Ledger codes for ease of roll up reporting 

and future production of the ACFR.        

The numerous iterations in the annual budget development process have been in place for many years 

and there is a recognition that management across the organization is highly adept in producing budgets 
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annually.  Given the long tenure of associates within STRS, the annual budget development process has 

ōŜŎƻƳŜ ƘƛƎƘƭȅ ǘǳƴŜŘΦ  CƻƭƭƻǿƛƴƎ ǘƘŜ ǎǘŀƴŘŀǊŘ άƎǊƻǳƴŘ ƭŜǾŜƭέ ƳŜŜǘƛƴƎǎ across the entire STRS 

organization, Finance organizes and conducts a set of roll up reviews across the levels of management 

within each organization.  Multiple department heads in the STRS organization described the existence of 

ŀ άōǳŘƎŜǘ ŦƭǳŜƴŎȅέ ς a full awareness and appreciation of the annual cycle, its supporting procedures and 

data standards, expectations of their responsibilities and important deadlines and milestones along its 

development.  Ultimately, the department heads, CFO and Executive Director meet to review and approve 

all budgets, prior to packaging them up for distribution to and review with the Board and ORSC. 

Despite well-defined policies and procedures, the budget development process is inherently inefficient, 

almost exclusively due to its manual nature and dependency on Microsoft Excel spreadsheets.  These Excel 

workbooks are the primary means of capturing and rolling up budget forecasts for STRS.  Internal staff 

that were interviewed for this audit were uniform in their hope that the organization could leverage 

automation to facilitate a more straight-through-processing budget development process at a near point 

in the future.  Additionally, a common refrain was shared regarding the frequent requirement to repeat 

time consuming budget input steps on the spreadsheets whenever adjustments were required due to 

numerous reasons ranging from upstream budget adjustments by superiors, to simple input errors.  This 

operating paradigm also introduced a collateral challenge of maintaining effective version control.  The 

STRS Finance department recognizes that the use of Excel and its lack of integration with the general 

ledger system creates a burdensome budget development process within the organization and has set in 

motion plans to introduce a new, integrated platform to create a more straight-through processing 

solution.     

During the annual review and approval process with the STRS Board, it is common for the Board to raise 

questions about the budget, notably (but not exclusively) in the areas of variable compensation and 

capital improvement initiatives.  Capital budgets are also developed each year from the bottom-up, not 

simply carried forward as part of a multi-year forecasting process.  The Board will receive and review the 

ǇǊƻǇƻǎŜŘ ŀƴƴǳŀƭ ōǳŘƎŜǘ ƴƻǘ ƻƴƭȅ ŀǎ ŀ ǎǘŀƴŘŀƭƻƴŜ ŘƻŎǳƳŜƴǘΣ ōǳǘ ŀƭǎƻ ǊŜƭŀǘƛǾŜ ǘƻ ŎǳǊǊŜƴǘ ȅŜŀǊΩǎ ǊŜǎǳƭǘǎΣ 

inclusive of budget notes, a desirable practice in providing proper fiduciary oversight.  The BƻŀǊŘΩǎ 

attention to detail during the annual budget review enables the broader organization to streamline 

budget tracking and reporting practices throughout the year following the approval process.     

Ohio STRS does not currently develop a three-year operating plan, a practice becoming more 

commonplace with very large public pension plans.   The main benefit of a three-year financial forecast is 

for the BƻŀǊŘ ǘƻ ŎƻƴƴŜŎǘ ǘƘŜ ƻǊƎŀƴƛȊŀǘƛƻƴΩǎ ǎǘǊŀǘŜƎƛŎ Ǉƭŀƴ ǘƻ ǇǊƻƧŜŎǘŜŘ ǎǇŜƴŘ ƻǾŜǊ ŀ ǇǊŜ-defined cycle of 

capital investments and operating costs.   A three-year plan is also optimized to forecast the influence of 

external drivers (e.g., projected volume of retirees) on changes in the budget (i.e., vendor costs and 

staffing.)    It serves to highlight risks to maintaining current budget levels and to establish a pipeline of 

potential capital initiatives.    The recommended cadence for a three-year operating plan would be to 

produce it as a direct follow-up to the publication of the strategic plan and to refresh it at the midpoint 

between strategic planning cycles. 
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Budget Tracking and Reporting 

Given the strong governance, attention to detail in the bottom-up budget development process, and level 

of board review of the proposed budget prior to approval, the process of tracking actuals against 

forecasted budgets within the STRS organization and reporting results to the STRS Board has also become 

routine.  The general ledger system provides online services and important notes to each department to 

facilitate ongoing expense management throughout the year.  Fungibility standards exist to provide 

management with an important level of flexibility in overseeing their budgets efficiently.  The board 

monthly budget performance reports are developed and distributed by the Finance Team and contain 

granular level information (i.e., by vendor).   The Board takes up the budget only as part of routine matters.     

 

Budget tracking practices at STRS are considered strong and effective.  Historically, the organization has 

maintained a very strong and consistent track record at managing actual spending in accordance with 

forecasted budgets throughout the annual cycle.  On the rare occasion when it was anticipated that 

spending levels could exceed those budgeted (e.g., 2016), management prepared a timely and detailed 

review for the board to amend the budget.  In looking ahead, management reflects the importance of 

ensuring current staffing levels in the functional support of operating budget oversight in order to 

maintain historical levels of operational performance in this area.   

Two recent recognitions for performance in financial management bear mentioning.  Crowe LLC, the 

ƛƴŘŜǇŜƴŘŜƴǘΣ ŜȄǘŜǊƴŀƭ ŀǳŘƛǘƛƴƎ ŦƛǊƳ ŀǎǎƛƎƴŜŘ ōȅ ǘƘŜ hƘƛƻ !ǳŘƛǘƻǊ ƻŦ {ǘŀǘŜΣ ǊŜǇƻǊǘŜŘ ŀ άŎƭŜŀƴέ ƻpinion on 

STRSΩ ŦƛǎŎŀƭ нлнм ŦƛƴŀƴŎƛŀƭ ǎǘŀǘŜƳŜƴǘǎΣ ŀŦŦƛǊƳƛƴƎ ǘƘŜ ŦƛƴŀƴŎƛŀƭ ƛƴŦƻǊƳŀǘƛƻƴ ǇǊŜǇŀǊŜŘ ōȅ ǘƘŜ ǇŜƴǎƛƻƴ ŦǳƴŘΦ  

¢ƘŜ ǊŜǇƻǊǘ ǎƘƻǿŜŘ {¢w{Ω ŦƛƴŀƴŎƛŀƭ ǎǘŀǘŜƳŜƴǘǎ ǿŜǊŜ ŦŀƛǊƭȅ ǇǊŜǎŜƴǘŜŘ ƛƴ ŀŎŎƻǊŘŀƴŎŜ ǿƛǘƘ ƎŜƴŜǊŀƭƭȅ 

accepted accounting principles, and the firm found no instances of noncompliance nor any material 

weaknesses in internal controls.  !ŘŘƛǘƛƻƴŀƭƭȅΣ {¢w{ ŜŀǊƴŜŘ ǘƘŜ DƻǾŜǊƴƳŜƴǘ CƛƴŀƴŎŜ hŦŦƛŎŜǊǎ !ǎǎƻŎƛŀǘƛƻƴΩǎ 

όDCh!ύ /ŜǊǘƛŦƛŎŀǘŜ ƻŦ !ŎƘƛŜǾŜƳŜƴǘ ŦƻǊ 9ȄŎŜƭƭŜƴŎŜ ƛƴ CƛƴŀƴŎƛŀƭ wŜǇƻǊǘƛƴƎ ŦƻǊ ǘƘŜ ǎȅǎǘŜƳΩǎ !ƴƴǳŀƭ 

Comprehensive Financial Report for fiscal year 2020.  In fact, STRS has received this award for more than 

30 consecutive years. 

The potential breadth and depth of inherent risks (i.e., financial, reputational) associated with high dollar, 

capital project initiatives, especially those that are developed through the strategic planning process and 

support mission-critical operational functions including investments, accounting, and member services, 

suggest that the Board should apply a more heightened level of ongoing oversight to track their progress 

from both a budgetary and quantifiable benefits realization perspective than that which is currently 

applied during the routine matters discussion at the monthly Board meeting.  Strategic planning 

documents for STRS effectively lay out the key goals and supportive metrics.  Further, the CFO develops 

and presents a corresponding budget framework to orient the Board on financial impacts of the plan.   

More detailed attribution of major forecasted capital initiatives to the key goals are included as part of 

the publication of the plan.  

Finally, the practice of reporting monthly budget forecasts to actuals for multiyear capital initiatives is 

admirable; however, because deviations between the two are often de minimus over short durations, the 

practice can inadvertently mask important imminent or unplanned impacts on the project and its budget.  
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Travel, Expense Management and Reporting 

The STRS organization maintains strong policies and procedures to support expense management.   

Policies set spending authorization limits across the organization, establish clear guidelines for 

competitive bidding, and define ongoing practices for board oversight of expense management.   

Delegation authorities to financial management for approval of invoices, purchase of goods and services, 

and routine payments are well codified.    Detailed travel and expense policies define permissible and 

impermissible expenditures and prescribe pre-travel authorization and expense reimbursement 

procedures which are clearly defined and stringently adhered to.      

The aforementioned general ledger platform that is being contemplated is also expected to reduce 

dependency on manual procedures and batch style processing for expense management as well.   New 

features including receipt scanning and automated reporting should streamline the end-to-end expense 

management processes, further reinforcing standardization and accelerating entry, validation and 

reimbursement tasks. 

 

Recommendations for Improvement  

R1.5.1 Continue to move forward with the initiative to convert general ledger platform from 

Peoplesoft to Workday to eliminate dependency on spreadsheet-based budget 

development and expense reporting processes and to shorten the overall window of time 

to develop the annual capital and expense budgets.    

R1.5.2   As part of the Workday project, redesign current procedures in budget development, 

reporting, and expense management processes to optimize workflows from an overall 

efficiency and controls perspective. 

R1.5.3 Given forecasted retirements across the organization, assess the risk of loss of fluency 

ŀŎǊƻǎǎ ǘƘŜ ƻǊƎŀƴƛȊŀǘƛƻƴΩǎ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ōǳŘƎŜǘŀǊȅ ǇƻƭƛŎƛŜǎ ŀƴŘ ǇǊƻŎŜŘures and actively 

commence knowledge transfer activities to avoid potential gaps in the performance of 

budget development and tracking processes. 

R1.5.4 Formalize development of a three-year Operating Plan from the strategic plan to produce a 

multi-year, forecasted capital and expense plan for the organization.   

R1.5.5   Augment monthly budget reports with quarterly updates of capital improvement initiatives 

using stop light style formatting for reporting costs, schedule and benefit realization. 
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1.6 Conflicts of Interest 

Written policies and procedures currently in place to monitor and guard against professional 

conflicts of interest. 

Expectations  

A public retirement system should have policies and practices to effectively and transparently address 

actual or apparent conflicts of interest.  Lǘ ƛǎ ƛƳǇƻǊǘŀƴǘ ǘƘŀǘ ǘƘŜ ǎȅǎǘŜƳΩǎ ǇƻƭƛŎƛŜǎ ŎƭŜŀǊƭȅ ƛŘŜƴǘƛŦȅ ǘƘŜ 

persons who are subject to its conflicts of interest policies ς i.e., covered persons ς typically board 

members, staff, managers, consultants, and certain key service providers.  Board members and staff 

should receive regular training regarding conflicts of interest, including the process for disclosing and/or 

curing any potential conflicts.  Investment managers, consultants, and other professional service 

providers should be subject to initial and annual disclosure, as well as ongoing reporting obligations.  

Board members and staff should be subject to annual verification, certification, and public reporting with 

respect to compliance. 

 

General Conflicts of Interest Standards of Comparison and Findings 

General Conflicts of Interest Standards of Comparison Findings 

The following policies are in place:  

¶ Ethics Yes 

¶ Standards of Conduct Yes 

¶ Conflicts of Interest and Recusal Partial 

¶ Misuse of confidential/proprietary information Partial 

¶ Manager/Vendor Referral No 

The Ethics Policy describes board members' obligations with respect to 
conflicts of interest and provides appropriate guidance to board members 
regarding their obligations. 

No 

The Financial Disclosure Statements cover reporting of financial interests that 
could raise potential conflicts of interest. 

Partial 

There is an Investment and Business Opportunity Referrals Policy which 
addresses potential for board member improper influence and adequately 
protects board members from the appearance of impropriety. 

No 

Consultants confirm compliance with conflicts of interest and ethics policies 
annually. 

No 

There is a policy regarding the use of placement agents or other mechanisms 
ƛƴ ƻǊŘŜǊ ǘƻ ǊŜŘǳŎŜ ŀƴȅ ǇƻǘŜƴǘƛŀƭ ŦƻǊ άǇŀȅ-to-Ǉƭŀȅέ ƻǊ ƛǘǎ ǇƻǘŜƴǘƛŀƭ ŀǇǇŜŀǊŀƴŎŜΦ   

Partial 

There is a separate employee personal conduct policy covering prohibited 
activity, ethical conduct, gifts, personal trading, and whistleblower protection. 

Yes 
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Conclusions 

Section 3307.042 of the Ohio Revised Code  requires the STRS Board, in consultation with the Ohio ethics 

commission, to develop an ethics policy governing the Board and STRS employees.  The Board has 

complied with the statutory requirement and adopted an ethics policy (Appendix B to the Governance 

Manual), and employee ethics is covered in the Associate Guidelines.  The Revised Code also requires the 

Board to periodically provide ethics training to members and employees of the Board.  The Board adopted 

ǘƘŜ .ƻŀǊŘ aŜƳōŜǊǎΩ /ƻŘŜ ƻŦ /ƻƴŘǳŎǘΣ ǿƘƛŎƘ ŀŘŘǊŜǎǎŜǎΣ inter alia, the exclusive benefit rule, the duty to 

avoid conflicts, limitations on employment with the System, the lack of individual authority, and cites the 

applicable statutory references. 

While the Ethics Policy describes certain types of conflicts of interest, it provides no guidance as to the 

actions that one should take upon the occurrence of a potential or actual conflict, such as consulting with 

legal counsel, disclosure and recusal.  In addition, where a conflict has been identified, circumstances may 

require that the conflicted party be excluded from certain discussions or screened from to prevent the 

receipt of confidential information with respect to the conflict. 

The BoardΩs Ethics Policy provides that Board members may not use or disclose confidential information 

protected by law, absent authorization.  However, it does not discuss fiduciary or policy limitations on the 

disclosure of confidential information otherwise.  It is important to note that certain information, while 

not protected by law, could cause harm to the System if improperly disclosed to a third party, and such 

disclosure could result in a breach of the duty of loyalty. 

Section 3307.042 of the Revised Code requires the Board to establish a procedure to ensure that 

employees are informed regarding procedures for filing complaints alleging violations of the Ohio ethics 

laws (Chapter 102 and/or Sections 2921.42-43) with the Ohio Ethics Commission or the appropriate 

prosecuting attorney.  While the Board and the Associate Ethics Policies provide the contact information 

for the Ethics Commission or STRS legal counsel for any advice, assistance, or questions related to the 

statutes or the Ethics Policies, the policies do not explicitly address the procedures for filing a complaint.   

In addition, while the Associate Guidelines contain a Non-Harassment policy that encourages employees 

to report fraud, waste and abuse and prohibits any form of retaliation, STRS does not have a 

comprehensive whistleblower policy.  Consideration should be given to whether reference to additional 

situations and protections covered in the Ohio Whistleblower Protection Act (Section 4113.51 of the 

Revised Code) should be added to the Associate Guidelines. 

While the sample of STRS investment agreement revealed that it is generally receiving placement agent 

representations, STRS does not have a stand-alone policy regarding implementation of pay-to-play rules. 

Board members, the Executive Director, Chief Investment Officer and State Retirement System 

Investment Officers are required to file annual financial disclosure statements with the State Ethics 

commission   within 90 days of hire and each May.  While disclosures may be reviewed on an ad hoc basis, 

there is no internal process for reviewing the disclosures or ongoing process for monitoring potential 

conflicts.   

It is a leading practice at peer funds to establish a policy that provides a prudent process for handling 

situations where Board members encounter potential service providers or investment opportunities and 

wish to refer them to staff.  These policies usually specify a point of contact with the staff (e.g., the Chief 
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Investment Officer or Executive Director), include a tracking mechanism and provide reports back to the 

Board or Audit Committee to make sure that co-fiduciaries are aware of referral activities.  Policies also 

usually provide that the same due diligence standards apply, regardless of the referral source, and prohibit 

attempts to exercise undue influence. 

 

Investment-Related Conflicts of Interest Standards of Comparison and Findings 

Investment-Related Conflicts of Interest Standards of Comparison Findings 

There is an insider trading policy and a policy for material non-public 
information (MNPI). 

Yes* 

Investment managers are required to affirm that they do not have a conflict 
of interest at the outset of the relationship and reaffirm this annually.   

Partial 

Any conflicts that arise with investment managers during the course of the 
relationship are timely disclosed to the system in writing.   

No 

The template side letter requires investment managers to complete a 
disclosure form upon execution of the side letter and again annually.   

No 

Investment Compliance is responsible for ensuring that the required annual 
disclosures are received.   

No 

Investment Compliance verifies that information received is consistent with 
data reported to the SEC or otherwise available to STRS.   

No 

Investment Compliance escalates any significant findings.   No 

External managers and broker/dealers must affirm compliance with system 
rules annually. 

No 

* See specific recommendations with respect to the MNPI policy in section 3.1.9. 

 

Conclusions  

{¢w{Ω ǎǘŀƴŘŀǊŘ Investment Management Agreement όάLa!έύ ǊŜǉǳƛǊŜǎ ƛƴǾŜǎǘƳŜƴǘ ƳŀƴŀƎŜǊǎ ǘƻ ŎƻƴŘǳŎǘ 

investment activities in manner consistent with the Code of Ethics and the Standards of Professional 

Conduct adopted by the CFA institute.  The IMA also requires investment managers to comply, to the 

extent applicable, with the reporting requirements contained in Revised Code Sections 101.90 et seq (Joint 

Legislative Ethics Committee) and Chapter 102 (Ohio Ethics Commission) of the Ohio Revised Code, and 

provide evidence of compliance upon request and notify STRS of any change in the representations 

contained in the IMA.  The standard IMA also requires managers to promptly notify STRS if its 

representations in the IMA, including with respect to conducting its activities in accordance with 

applicable ethics laws, cease to be satisfied, or as otherwise requested by STRS.  {¢w{Ω ŦƻǊƳ ǎƛŘŜ ƭŜǘǘŜǊ 

requires the general partner to cause the partnership to comply with Revised Code Sections 101.90 et 

seq., 102.03, 2921.43, and 3307 and the reporting requirements related to political contributions. 

Revised Code Section 101.90 et seq pertains to lobbyist and employer disclosures, and while STRS 

interprets ǘƘŜ ŘŜŦƛƴƛǘƛƻƴ ƻŦ άǊŜǘƛǊŜƳŜƴǘ ǎȅǎǘŜƳ ƭƻōōȅƛǎǘέ as covering certain investment manager activities 



2022 Fiduciary Performance Audit of STRS of Ohio 

49 

Funston Advisory Services LLC 

targeted to influence the {ȅǎǘŜƳΩǎ decisions, it is unclear to what extent a reporting obligation would be 

triggered by a manager in the normal course.  

 

Recommendations for Improvement 

R.1.6.1 Amend the Ethics Policy to identify a process, subject to required external approvals, for 

consulting with counsel, disclosing and/or curing any potential conflicts. 

R.1.6.2 Establish a process to monitor and cure any continuing conflicts of interest. 

R.1.6.3 Adopt a comprehensive confidentiality policy. 

R.1.6.4 Adopt manager/vendor referral policy, which addresses ex parte communications and 

avoiding potential for board member improper influence. 

R.1.6.5 Consider expanding Associate Guidelines to incorporate or reference provisions from the 

Ohio Whistleblower Act. 

R.1.6.6 Adopt an SEC pay-to-play policy. 

R.1.6.7 Require each trustee, senior staff member, and all investment staff to provide an annual 

certification of compliance with the Code of Conduct, Ethics and Conflicts of Interest 

policies. 

R.1.6.8 Require annual affirmations from all counterparties of the investment office, such as 

investment managers and broker/dealers, that they are in compliance with all contractual, 

legal and regulatory ethics and compliance requirements applicable to their provision of 

services to the System. 

R.1.6.9 Require annual ethics/compliance affirmations from consultants and key professional 

service providers, such as investment consultants, management companies, and legal 

counsel, including acknowledgement of receipt of STRS policies at the entity level and 

individual certifications from key persons. 

R.1.6.10 Establish a robust compliance process, including  comparison of STRS transactions against 

Financial Disclosure Statements and other public filings and ensuring that all compliance 

exceptions are escalated for remedial action, as appropriate, and reported to the Board or 

Audit Committee. 
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1.7 Succession planning 

Succession planning for key positions. 

Expectations  

Selecting, evaluating, and preparing for the succession of the executive director (ED) are among the most 

important functions of a fiduciary board.  Lǘ ƛǎ ǘƘǊƻǳƎƘ ǘƘŜ ŜȄŜŎǳǘƛǾŜ ŘƛǊŜŎǘƻǊ ǘƘŀǘ ǘƘŜ ōƻŀǊŘΩǎ ŘƛǊŜŎǘƛƻƴ 

and policies are executed, and organizational leadership and public presence are demonstrated.    

¢ƘŜ ƛƳǇƻǊǘŀƴŎŜ ƻŦ ǘƘŜ 95Ωǎ Ǉƻǎƛǘƛƻƴ ŀƴŘ the reporting and working relationship with the board cannot be 

overstated.  It is to the ED that a board first looks for implementation, and that individual is the single 

point of executive accountability as the most senior officer of the system.   

The ED has overall responsibility for both operations and enterprise administration in the execution of 

board approved directions within policy.  The ED should lead the strategic planning process to identify 

and develop needed long-term capabilities and actively engage the board in the process.   

The ED is also responsible for advising the board on direction and policy.  This includes coordinating staff 

research and advice and making recommendations based on the pros and cons of the range of available 

policy options and their implications.  The ED should also be able to engage consultants to advise the staff.  

The ED is responsible for hiring, evaluating, compensating, and planning for the succession of the senior 

officers and staff of the system for both operations and enterprise functions.  The ED and senior officers 

should timely report actual progress toward goals and expectations to the board and its committees.   

The ED is responsible for providing reasonable (but not absolute) assurances to the board that there are 

capable people, processes, systems, and resources in place to effectively and efficiently manage the 

system to achieve expected performance.  This includes the responsibility to timely identify and escalate 

matters to the board when actual performance varies unacceptably from what is expected, or when 

resources may be inadequate.  It also includes the responsibility of providing accurate and timely 

information for board decision-making.  The ED should seek board direction and adapt execution of 

approved directions as needed.  

TƘŜ 95Ωǎ Ǝƻŀƭǎ ǎƘƻǳƭŘ ōŜ ŎƭŜŀǊƭȅ ŘŜŦƛƴŜŘ ƛƴ ŀŘǾŀƴŎŜ ŀƴŘ ƭƛƴƪŜŘ ǘƻ ǘƘŜ ǎȅǎǘŜƳΩǎ ǎǘǊŀǘŜƎƛŎ ǇƭŀƴΦ  ¢ƘŜ ED 

should be held accountable for the achievement of these goals using an annual written evaluation and 

with compensation linked to measurable performance.  It is a prevailing practice among peers for the 

board to have the authority to set compensation for this position.  Certainly, every institutional investor 

and corporation would see this as fundamental to the relationship. 

CƻǊ ŀƭƭ ǘƘŜǎŜ ǊŜŀǎƻƴǎΣ ǘƘŜ ŜȄŜŎǳǘƛǾŜ ŘƛǊŜŎǘƻǊΩǎ ǎǳŎŎŜǎǎƛƻƴ Ǉƭŀƴ ƛǎ ǾŜǊȅ ƛƳǇƻǊǘŀƴǘ ƛƴ ǘƘŜ ŜǾŜƴǘ ƻŦ ŀ ǘŜƳǇƻǊŀǊȅ 

vacancy in this position or in the event of a permanent vacancy due to retirement or other reasons.  The 

leadership and performance of all senior officers and staff, with the exception of the Chief Audit Executive 

(CAE) who reports directly to the board, is ultimately the responsibility of the ED.   

Succession planning for other key positions in a public retirement system is a critical responsibility of the 

executive director.  The plan should be approved by the board, then updated as necessary.  Public 

retirement systems all have some hurdles in succession planning, especially for those that are directly 

within the executive function of state government and that operate within civil service requirements and 



2022 Fiduciary Performance Audit of STRS of Ohio 

51 

Funston Advisory Services LLC 

union contracts.  Typically, the identification of specific individuals for specific positions is prohibited.  

Nonetheless, a succession plan, particularly for emergency vacancies, is a prevailing practice for meeting 

business continuity needs.   

The succession plan should maintain internal governance and checks and balances such as segregation of 

duties.  For example, if there are two positions that are control positions in that each is required to 

countersign documents, then those positions should be covered by someone within those respective 

functions and not the ED. 

The ED has the responsibility to keep the board informed and the plan up-to-date.  Within a system-wide 

plan, the board should ensure there is a clear emergency succession plan for its direct reports, i.e., the 

executive director and the CAE.  The board should also become familiar with the bench strength of the 

leadership of the system through exposure to executives at board and committee meetings.  Succession 

planning for senior level positions is also typically embedded in hiring and promotion decisions. 

 

Succession Planning Standards of Comparison and Findings 

Succession Planning Standards of Comparison Findings 

There is a succession plan for the executive director approved by the board 
including an emergency succession plan; the emergency succession plan 
maintains segregation of duties. 

Partial 

There are succession plans for all key positions given the constraints of the 
civil service. 

Yes 

There is a clear understanding of how often the ED and senior staff succession 
plan is reviewed with the board or a designated board committee. 

Yes 

The staff ongoing education plans link to developing bench strength and 
supporting succession plans. 

Yes 

The system has a robust strategic planning process that is transparent both 
internally and externally. 

No 

The strategic plan is a useful and valuable tool used at all levels of the 
organization in goal setting and accountability. 

Partial 

There is a standard process for engaging the leadership team, the board and 
the ED around the strategic plan. 

Partial 

The board or board committee has a process for meeting with the ED to 
ǊŜǾƛŜǿ ŀƴŘ ǳǇŘŀǘŜ Ǝƻŀƭǎ ŀƴŘ ŜƴǎǳǊŜ ǘƘŜ 95Ωǎ ŦƻŎǳǎ incorporates important 
goals of the strategic plan for that year.   

Partial 

 

Conclusions 

Succession plans vary in detail and depth, with some such as Finance, Member Benefits and IT outlining 

bench strength, development plans, readiness to assume responsibilities immediately, and where 

external hires are desired.  It is apparent that the majority of departments put significant thought into 
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developing these plans and regularly review and use these plans.  However, technical expertise and 

management/leadership skills are distinct; training to manage or lead should be part of the overall 

education and succession planning. 

The Executive Director succession plan was developed by the previous ED, and it appears that the current 

plan has not been updated for 2022 and approved by the Board.  

It is apparent that the succession to the new Executive Director went well and the Board followed a 

prevailing practice of utilizing a national search firm, in this instance Korn Ferry, and sourced both external 

and internal candidates.  STRS had a communication plan upon selection to inform, in a timely manner, 

all internal associates, legislators, plan members, stakeholders and the public.  The ED succession plan did 

not outline critical skills necessary for the ED position; going forward the Board should include skill 

identification within its ED succession plan and the Board should have a discussion about the type of 

person/skills necessary to lead a large organization, both internally and externally.  A knowledge of 

internal functions and processes as well as the skills to be an important ambassador and understand the 

external landscape in the public sector, and the ability to be an effective spokesperson for the system 

should be part of the calculus. 

Generally, the Department Directors who developed these succession plans were thoughtful about skill 

sets and segregation of duties.  

¢ƘŜ .ƻŀǊŘΩǎ tƻƭƛŎȅ aŀƴǳŀƭ ƻǳǘƭƛƴŜǎ ǘƘŀǘΣ ŀƳƻƴƎ ƻǘƘŜǊ ǊŜǇƻǊǘǎΣ ǘƘŜ 95 ǊŜǇƻǊǘs on succession planning 

annually.  It is unclear the extent to which the Board reviews or discusses the bench strength within the 

Executive and other Departments, or pending retirements from critical positions, and it is unclear to what 

extent Departments are focused on bench strength for the future through its recruitment efforts.  It is a 

balancing act to enhance STRS employee culture by developing from within and with bringing on external 

talent to develop bench strength and add different ideas and perspectives to the mix.  Evaluation of bench 

strength and key gap identification in staffing back-up is critical. 

STRS does have a strategic plan that is consistently updated and presented to the Board monthly on a 

transactional basis.  However, monthly strategic planning updates to the Board that are solely transaction 

in nature are not meaningful and can obscure the longer-term planning horizon of the plan and the desired 

outcomes.  Updates are more meaningful if they occur no more often than twice yearly and include 

conversation about the direction of the plan with updates and recommended course correction if 

necessary. 

The Strategic Plan has apparently been updated two or three times in the last 10 years but executive 

leadership is not clear about the process going forward.  There are a variety of strategic planning processes 

and consultants that can assist, but of importance is that whatever the process, it should contain broad 

internal and external stakeholder involvement.  A common understanding of how the plan is used to 

support individual goal setting and longer-term needs is essential.  The succession plan should be 

ǎǳǇǇƻǊǘŜŘ ōȅ ǘƘŜ ǎȅǎǘŜƳΩǎ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǎǘŀŦŦƛƴƎ ƴŜŜŘǎ ŦƻǊ ŦǳǘǳǊŜ ŘŜǎƛǊŜŘ ƻǳǘŎƻƳŜǎ ŀƴŘ {¢w{ ǾƛǎƛƻƴΦ  

The longer- term Strategic Plan is not referenced in succession plans nor does it appear to be used directly 

in department goal setting and review process.  The ED is apparently evaluated annually in a process 

where Deputies of all departments participate in providing information around Executive compliance with 

policies.  
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It is unclear whether or when external parties and stakeholders have been involved in strategic planning, 

but apparently not all stakeholders are involved in the process.   

   

Recommendations for Improvement 

R1.7.1   The Executive Director succession plan should be updated and reviewed and approved by 

the Board and be more specific in its requirements. 

R1.7.2   All Department plans should elaborate on training/education needs and coordinate with 

the Iw ŘŜǇŀǊǘƳŜƴǘ ǘƻ ōǳŘƎŜǘ ŀƴŘ ƳŀƪŜ ǘǊŀƛƴƛƴƎ ŀǾŀƛƭŀōƭŜ ŀƴŘ ƭƛƴƪŜŘ ǘƻ ŀǎǎƻŎƛŀǘŜǎΩ ŀƴƴǳŀƭ 

goals and strategic plan.   

R1.7.3   The ED and senior staff, and then ED and Board, should candidly discuss the importance of 

hiring externally for certain positions which are difficult to recruit and retain, address 

temporary needs or require unique skills or resources.   

R1.7.4   STRS should develop a more robust and transparent process around strategic planning.  

R1.7.5   Strategic plan updates to the Board and strategic planning conversations should usually 

take place no more often than twice yearly to avoid confusion of tactical and strategic 

decisions processes. 

R1.7.6   Consistent with R1.4.9, the Finance and Compensation Committee (if implemented) should 

review ED goal setting and review performance, and reference an updated and inclusive 

strategic plan. 
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1.8 Administrative Costs 

Administrative costs, including determining their appropriateness compared to comparable 

public systems. 

Expectations  

The scope of this section of the review includes the administrative costs of the retirement system.  

Investment-related costs are addressed separately in Section Three: Investment Policy and Oversight. 

The system participates in periodic benchmarking of pension administration costs and service levels 

through studies conducted by an independent service such as, e.g., CEM Benchmarking Inc. of Toronto, 

Canada.  The system manages performance by developing achievable goals in the areas of cost, service 

and transaction volumes, and considers pension administration cost relative to service levels achieved. 

 

Administrative Costs Standards of Comparison and Findings 

Administrative Costs Standards of Comparison Findings 

The administrative headcount is consistent with peers. Yes 

The cost per member and annuitant is consistent with peers. Yes 

 

Conclusions 

Based upon Funston Advisory Services InGov© peer benchmarking, shown below, STRS appears to have 

reasonable levels of staffing and budgets compared to the peer group.  STRS has higher investment 

staffing due to a much higher level of internal investment management than these peers.  Similarly, the 

level of IT staffing is higher than the peer group average due to support of in-house investment accounting 

systems. 

 

Metric STRS 
Peer 

Average Low High 
No. of 
Peers 

Total FTEs per 10,000 DB Plan Members 10.1 11.9 5.2 22.8 7 

Retirement + Member Services + Employer Services 
FTEs per 10,000 DB Plan Members 

2.4 4.2 0.6 11.6 9 

Information Technology FTEs per 10,000 DB Plan 
Members 

2.4 1.8 0.6 4.6 9 

Finance and Accounting FTEs per 10,000 DB Plan 
Members 

0.5 1.2 0.4 3.9 9 

Investment Management FTEs per $1 billion AUM 1.1 0.8 0.5 1.1 7 

Total Budget (less Health and Insurance 
Administration) per DB Plan Member 

$230 $290 $117 $789 7 
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These InGov© findings are consistent with the findings from the most recent CEM Pension Administration 

Benchmarking report for 2021.  This peer benchmarking study focused only on the costs related to 

member, annuitant, and employer services.  It should also be noted that the STRS total service score was 

92 out of 100, the second highest in the entire CEM peer universe. 

Among the conclusions cited by CEM in their report were: 

¶ άYour total pension administration cost of $101 per active member and annuitant was $7 below 

the peer average of $108 and $19 below the universe average. 

¶ Between 2014 and 2021 your total pension administration cost per active member and annuitant 

decreased 1.0% per annumΦέ 

We conclude that STRS has done an effective job of managing its administrative costs. 

 

Recommendations for Improvement 

No recommendations at this time.  
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1.9 Communication policies and procedures 

Communication policies and procedures of STRS between the board, its members, and its 

retirees. 

Expectations  

As a fiduciary, the board has an obligation to provide accurate reports to its fund beneficiaries and 

employers on plan status and performance, as well as submit statutorily required statement of funds 

reports to participants, financial statements and various other reports to participants, legislative oversite 

bodies and interested public.  In addition, accurate stakeholder understanding of pension fund issues is 

ŎǊƛǘƛŎŀƭ ǘƻ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ǊŜǘƛǊŜƳŜƴǘ ǎŜŎǳǊƛǘȅΣ ŀǎ ǿŜƭƭ ŀǎ ǘƻ ǘƘŜ ǇƭŀƴΩǎ ǎǳǎǘŀƛƴŀōƛƭƛǘȅ ŀƴŘ ǎǳŎŎŜǎǎΦ  All 

Stakeholder groups are included in access to information and dialogue. 

A board policy commonly establishes communications roles for trustees and staff to ensure interactions 

with stakeholders are appropriate and that the information provided is accurate and consistent.  The 

executive director (ED) is normally the designated spokesperson for most matters.  

The ED commonly delegates most day-to-day communications responsibilities to a public information 

officer (PIO).  That can entail leading staff or consultants that manage websites, requests for information, 

social media channels, and the content and design of official materials and media relations.  The PIO also 

typically assists trustees with matters that require a public response from the board.  Many larger funds 

now have a team involved in managing external relations and communications.  The PIO and ED develop 

key messages and communication strategies and ensure the board is well informed.  The board approves 

ǘƘŜ ōŀǎƛŎ ǘƘǊǳǎǘ ƻŦ ŀ ǎȅǎǘŜƳΩǎ ƳŜǎǎŀƎƛƴƎΦ  Consistency and clarity of messages is critical.  The PIO and ED 

have been well trained in the development and use of messaging as a critical component of effective 

communication. 

The board chair is usually the spokesperson for matters involving board decisions and situations where it 

is inappropriate for the ED to speak on behalf of the board.  Board policy typically directs that other 

trustees speak on behalf of the board only when authorized to do so by the board.  If an individual trustee 

is compelled to comment on a board matter, it is important to indicate if they are voicing a personal 

opinion or if they are speaking for the board.  

Peer policies commonly require trustees to inform the ED if they are contacted by media, elected officials, 

vendors, or by other stakeholders.  This policy enables the board and leadership to have a more complete 

picture of matters that interest stakeholders and to provide a consistent response and develop important 

messages.  

In a public retirement system, it is important to engage key stakeholders such as beneficiaries, active 

members, retirees and the legislature in the strategic planning process both in the formulation of the plan 

and in its communication plan development for day- to- day communication expectations and for crisis 

communications.  Transparency is important. 

Trustees are typically directed not to provide specific advice regarding the rights or benefits to which an 

individual fund participant may be entitled.  They are also not to divulge information about individual 

participants in the fund or other confidential matters they may encounter as they carry out their 

responsibilities.  Generally, trustees do not have access to any individual account information nor should 
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they ask to access such information; however, staff provides aggregated information routinely.  Prior to 

engaging in external communications on sensitive issues, the ED is usually expected to consult with the 

board or board chair, as circumstances allow.  Some policies require that the board or board chair review 

ǇǊŜǎǎ ǊŜƭŜŀǎŜǎ ōŜŦƻǊŜ ǘƘŜȅ ŀǊŜ ŘƛǎǎŜƳƛƴŀǘŜŘ ǘƻ ŜƴǎǳǊŜ ǘƘŀǘ ǘƘŜȅ ŀŎŎǳǊŀǘŜƭȅ ǊŜŦƭŜŎǘ ǘƘŜ ōƻŀǊŘΩǎ ǾƛŜǿǎ.  

Other funds have delegated this function but expect the board to be updated in real time. 

In addition, trustees should each have a system-specific email account for several reasons: first, to clarify 

ǘƘŜ ŎŀǇŀŎƛǘȅ ƛƴ ǿƘƛŎƘ ǘƘŜȅ ŀǊŜ ŎƻƳƳǳƴƛŎŀǘƛƴƎ ŜǎǇŜŎƛŀƭƭȅ ƛŦ ǘƘŜȅ ǿŜŀǊ άƳǳƭǘƛǇƭŜ Ƙŀǘǎέ, and secondly to 

keep personal and public accounts separate.  Are they speaking as a trustee, a private citizen, a legislator 

or in their official capacity?   Public retirement systems may receive requests for information and trustees 

may have their email accounts included in these requests, as well as discovery requests.  For these 

reasons, the leading practice is for the system to provide system-dedicated email accounts for trustees to 

be used only for system business. 

 

Communication Standards of Comparison and Findings 

Communication Policies and Procedures Standards of Comparison Findings 

There is a robust stakeholder communications policy, communications plan 
and crisis communications plan. 

No 

Communications roles are clear for the board and senior executives. Yes 

The board has a policy that the ED speaks for the fund generally, and the 
bƻŀǊŘΩǎ ŜȄǇŜŎǘŀǘƛƻƴǎ ŦƻǊ ōŜƛƴƎ ŀŘǾƛǎŜŘΦ 

Yes 

¶ The policy applies to media, legislative, or individual requests for 
information or position of the fund on any particular issue. 

Yes 

¶ The ED is accessible and responds timely.  Personal contact with 
legislators and member and retiree groups is a key responsibility 
in representing the fund and keeping stakeholders advised.   

Yes 

¶ Messaging is consistent and clear and is not a recitation of facts.  
Messaging has heart and is stated in a manner that advocates for 
the fund and its beliefs and positions. 

Partial 

Written and oral communications are in plain language and understandable 
for those outside the pension fund administration or investment field. 

Partial 

Policies and practices support a proactive role in keeping legislators 
adequately informed regarding system performance and on any potential 
legislative concerns. 

Yes 

Participants are able to interact with the system and obtain current 
information electronically or in a paper format if preferred. 

Yes 

The system is accessible for individual member communications and 
interaction, and the system can communicate quickly with the vast majority 
of fund participants electronically. 

Partial 
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Communication Policies and Procedures Standards of Comparison Findings 

Stakeholder communication is clearly written, concise, and stakeholders are 
advised on contacts for questions or additional information.  Key staff 
including the ED meet with all stakeholder groups at least twice annually in 
person and listen to questions and share updates on pension fund health and 
issues going forward.  They engage in dialogue around shared issues.   

Partial 

The Fund is literate in multiple communication media including social media 
platforms.  The Fund has consultants and staff that are capable of monitoring 
and pushing information via multiple resources. 

Partial 

Meaningful and impactful messaging is consistent across the system and is 
always timely and purposeful.   

Partial 

Trustees utilize a system-specific email account to clarify the capacity in 
which they are communicating and to keep personal and public accounts 
separate. 

Partial 

 
 

Conclusions 

STRS does not have an internal staff communications policy.  Board Governance Policies do specify who 

may speak for the system and give broad delegation to the ED as well as clarify that individual Board 

members do not represent the System. 

Board members each have Surface tablets that are dedicated to STRS business. 

Communications Department staff have experience depth with STRS and generally have the necessary 

staff and tools to meet communication needs except in certain key areas.  Staff has solid communication 

skills depth and breadth to support internal departmental needs, but the Communications Department 

does not have social media skills or communication advocacy skills to deal with adverse public or 

constituent attention, or with crisis communication needs. 

Included among the STRS Strategic Planning Goals is Goal 2: Engaged Customers, Foster and maintain 

engaged and informed members, employers, and other stakeholders.  Staff consistently update tasks 

performed as initiatives under this goal.  Those tasks list such things as emailed information and member 

meetings and what staff attended and presented.  

STRS does not have a Stakeholder Communication Plan. 

Most 2020 and 2021 meetings with third parties were virtual, and some included the ED.  There were no 

combined stakeholder information sharing and listening meetings for pension issues; their stated 

preference is to meet with constituent groups individually.  STRS ED and key staff spend a great deal of 

time  meeting with stakeholder groups and will meet with anyone who desires a meeting , but there is a 

perception among some that  participation and access for input is not even across interested parties. 

Communications Department coordinates as needed with Governmental Relations for legislative material 

or talking points, however communication appears factually dense and that approach obscures the main 

points of communication.  Effective communication is not a recitation of all facts. 
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Social media had not been an emphasis within the Communications Department, but STRS has needed 

social media skills more frequently as a result of minority negative social media concerning COLA and 

investments.  All electronic and social media needs have increased during COVID.   

STRS currently has email addresses for approximately 75% of its membership, which is a high level 

compared to peers.  Nonetheless, 25% of members still require hard copy communications materials.  

STRS has no Crisis Communication Plan and has not worked with a Crisis Communication consultant to 

develop skills in this area.  Expertise in crisis communication, with specialized consultants if needed, is a 

key part of a communication plan. 

Information sharing in response to inquiries appears heavily fact laden and messaging is less strategic.  

Concern expressed by some interviewees is that external group communication is not as healthy as it 

should be, and that STRS faces risk in not listening and responding timely with clear and thoughtful 

messages.  C!{ ƘŜŀǊŘ ǎŜǾŜǊŀƭ ǘƛƳŜǎ ǘƘŀǘ {¢w{ ŘƻŜǎ ƴƻǘ άǘŜƭƭ ƛǘǎ ǎǘƻǊȅέ ǘƻ ŎƻƳƳǳƴƛŎŀǘŜ ŜŦŦŜŎǘƛǾŜƭȅ ŀƴŘ 

respond to inquiries and criticisms.  For example, one interviewee noted that STRS has never yet explained 

its private equity profile nor its fee structure.  But overall, this observation pertains to all external 

communication styles and approach.  Facts can be layered and accessible to support messages that should 

passionately describe what STRS believes in order to meet its fiduciary goals for the benefit of its members 

and retirees.  

Current communication style is not effective when it includes a list of known facts at one time.  Factually 

dense communication obscures the messages.  All senior staff, including the ED, should understand STRS 

key messages and practice how to use messaging by working with a communication consultant skilled in 

this area.  Coaching is extremely helpful to hone skills.  All senior staff should be able to stay on message 

while authentically entertaining questions and engaging in difficult dialogue with constituents.   Some 

ŜȄǇǊŜǎǎŜŘ ǘƘŀǘ ǘƘŜ ƘŜǎƛǘŀƴŎȅ ƻǊ ƛƴŀōƛƭƛǘȅ ǘƻ άǘŜƭƭ ǘƘŜ ǎǘƻǊȅέ ŀƴŘ ǎǘŜǇ ǳǇ ǘƻ ŎƻƳƳǳƴƛŎŀǘƛƻƴ ƴŜŜŘǎ ŜǊƻŘŜǎ 

confidence in the system and creates a high level of uncertainty among some of its members and retirees.  

Timely public messaging is even more important in the face of negative public comments or campaigns.   

Although STRS has provided each trustee with their individual STRS email accounts, as well as Microsoft 

Surface devices for both receipt of board books and messaging, we understand that some trustees do not 

consistently utilize their STRS email account for STRS business.  This could result in lack of clarity for when 

they are sending messages in their role as an STRS trustee and also expose their personal email account 

to requests for information, as well as discovery in the case of litigation. 

 

Recommendations for Improvement  

R1.9.1   STRS should immediately contract with a communication consultation for skill 

augmentation, or hire experienced staff with skills in crisis communication, social media, 

and proactive messaging, and develop internal goals that include these areas of need. 

R1.9.2   STRS should work internally with senior staff around messaging to meet the outcomes of 

its Strategic Goal #2.    

R1.9.3   Although already at a relatively high level, STRS should continue to expand its electronic 

reach beyond 75% of its population and continue to reduce the need for  print material. 
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R1.9.4   STRS should consider using the Healthcare and Pension Advocates (HPA) group to test its 

messages and listen to feedback on communication needs.     

R1.9.5   STRS senior staff, including the ED, should offer to meet at least twice annually with as many 

stakeholder groups as possible. 

R1.9.6   STRS should develop a Communications Plan that addresses stakeholder communication, 

crisis communication and social media, with assigned goals separate from STRS strategic 

plan.   

R1.9.7   STRS staff leadership should continue to meet most often and in person with those 

constituents or members of the public that are most critical of STRS, provided interaction is 

consistent with advice of legal counsel where ongoing litigation is involved. 

R1.9.8 The STRS Board should ensure all its members are exclusively utilizing their STRS email 

account for system-related messages. 
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1.10 Oversight of the Defined Contribution Plan 

Assess whether the Board of Trustees is fulfilling its fiduciary duties with respect to the Defined 

Contribution (DC) plan. 

Expectations 

¢ƘŜ ŦƛŘǳŎƛŀǊȅ ŘǳǘƛŜǎ ƻǿŜŘ ǘƻ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎ ŀƴŘ ōŜƴŜŦƛŎƛŀǊƛŜǎ ƻŦ ŀ ƎƻǾŜǊƴƳŜƴǘŀƭ ŘŜŦƛƴŜŘ ōŜƴŜŦƛǘ όά5.έύ 

Ǉƭŀƴ ŀƴŘ ŀ ŘŜŦƛƴŜŘ ŎƻƴǘǊƛōǳǘƛƻƴ όά5/έύ Ǉƭŀƴ ŀǊŜ ǘƘŜ ǎŀƳŜΤ ƘƻǿŜǾŜǊΣ ǘƘŜ manner in which a fiduciary fulfills 

its responsibilities is different.  It is important that board members are aware that the determination of 

prudence is contextual, and the structural differences between DB and DC plans leads to a divergent 

analysis regarding whether an acǘƛƻƴ ƻǊ ƛƴŀŎǘƛƻƴ ƛǎ ǇǊǳŘŜƴǘ ǳƴŘŜǊ ǘƘŜ ŎƛǊŎǳƳǎǘŀƴŎŜǎΦ  ! ōƻŀǊŘΩǎ ŎƻǊŜ 

fiduciary functions with respect to a defined contribution plan include: 

¶ Plan design. 

¶ Administering the plan in compliance with governing documents, including the plan and 

applicable law. 

¶ Prudently selecting and monitoring service providers and consultants. 

¶ Prudently selecting and monitoring investment options and their performance. 

¶ Monitoring plan expenses and ensuring reasonable investment fees passed to participants. 

¶ Ensuring that participants are appropriately educated about the plan and investment options. 

Board members are responsible for being knowledgeable about their requirements to fulfill their fiduciary 

duties.  Board education leading practices include:  

¶ Understanding key industry issues. 

¶ Staying up to date on regulatory and legislative activities and fee trends. 

¶ Committing to ongoing fiduciary development and training. 

As continuous monitoring is a key element of DC plan oversight, it is a leading practice for a board to 

designate responsibility for oversight to an appropriate committee.  Sometimes this is a standalone DC 

Plan committee, particularly during the start-up phase, but more often oversight is included in the charter 

of a Finance Committee or Benefits Committee or Investment Committee. 

 

DC Plan Standards of Comparison 

DC Plan Standards of Comparison Findings 

A committee of the board has oversight responsibility for the DC Plan. No 

The board receives training of their DC plan fiduciary responsibilities at least 
annually. 

No 

The board periodically reviews and considers improvements to plan design, 
for example, annually. 

Partial 

There is a comprehensive DC plan document(s). Yes 

The DC plan document(s) are reviewed and updated annually. No 
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DC Plan Standards of Comparison Findings 

A single senior executive is identified and responsible for overseeing the DC 
plan and reporting to the board. 

Partial 

The plan sponsor provides member education that compares the DC plan to 
other options (e.g., DB and CO plans) and discusses pros and cons of each, 
inclusive of projected illustrations of income in retirement. 

Yes 

There is a default option offered to participants based on a target date fund 
lineup.    

Yes 

There is a menu of diverse investment options chosen to provide participant 
choice when developing asset allocation-based decisions based on their 
individual circumstances. 

Yes 

The board tracks the performance of the default option and evaluates the  
glide path in the target date fund option based on their evaluation of the 
appropriate risk preference for the participant population. 

Partial 

There is a DC plan investment policy statement. No 

The board regularly reviews the DC plan investment policy statement and 
investment options, with advice from staff and consultants. 

No 

DC plan policies clearly define responsibilities for selecting asset class 
offerings and fund selection. 

No 

An external third-party provides plan design advice to the board and 
administers the DC plan(s). 

No 

An investment consultant provides DC plan investment offering advice and 
monitors investment option performance against benchmarks and peers. 

No 

Third-party DC plan provider and advisor contracts are reconsidered 
periodically, e.g., every 3-5 years, through an effective RFP process. 

No 

There is an effective ongoing DC plan member education program. Yes 

Daily unit values (NAVs) are set for each fund in the DC plan and are used to 
value in-good-order transactions by participants (i.e., subscriptions, 
redemptions, transfers).    Proper controls are in place to prevent participant 
excessive trading and market timing. 

Partial 

DC plan members are regularly surveyed to obtain member satisfaction and 
other feedback. 

No 

DC investment offerings and performance are regularly benchmarked to 
other DC plans. 

Partial 

DC plan costs and fees are regularly benchmarked to other DC plans. Partial 

The plan provides pre-retirement counseling and education about 
annuitization, rollover, and lump sum options to participants. 

Yes 
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Conclusions 

{ƛƴŎŜ ǘƘŜ 5/ tƭŀƴΩǎ inception, STRS has adopted a DC plan investment structure that commingles DC plan 

assets and DB assets and offers investment strategies designed for the DB plan investment.  Members 

have the unusual and attractive option of annuitizing their account balance at the DB assumed rated of 

return less 350 basis points.  There is no separate investment fund, strategy, or policy statement for the 

DC plan.  Similarly, the Board does not have an independent investment advisor for the DC plan nor an 

advisor on plan design.  

The Board received an update on the DC plan in September 2021 that included a review of election rates 

and demographics and a review of fees for each fund.  Staff intends to make this an annual review going 

forward, but it had not occurred regularly previously.   Participants are also able to access their account 

balance and performance daily through online websites. 

We did not find evidence of Board ŦƛŘǳŎƛŀǊȅ ǘǊŀƛƴƛƴƎ ǎǇŜŎƛŦƛŎŀƭƭȅ ǊŜƎŀǊŘƛƴƎ ǘƘŜ .ƻŀǊŘΩǎ ǊŜǎǇƻƴǎƛōƛƭƛǘƛŜǎ ŦƻǊ 

DC plan oversight.  During our interviews we did not observe a clear understanding by trustees as to the 

.ƻŀǊŘΩǎ ŦƛŘǳŎƛŀǊȅ ǊŜǎǇƻƴǎƛōƛƭƛǘƛŜǎΦ  ¢ƘŜ ŎǳǊǊŜƴǘ .ƻŀǊŘ ǊŜǾƛŜǿǎ ŀƴŘ ƭŜǾŜƭ ƻŦ ƻǾŜǊǎƛƎƘǘ ŀǊŜ ƴƻǘ ǳǇ ǘƻ ǇǊŜǾŀƛƭƛƴƎ 

practice levels of prudence. 

{¢w{ ŘƻŜǎ ǳǘƛƭƛȊŜ ŀ ǎŜǇŀǊŀǘŜ ǊŜŎƻǊŘƪŜŜǇŜǊΣ bw{Σ ǘƻ ƳŀƴŀƎŜ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭ 5/ Ǉƭŀƴ ŀŎŎƻǳƴǘ άǇǊƻ-forma 

ōŀƭŀƴŎŜǎέ ŀƴŘ ǇǊƻǾƛŘŜ ǇŀǊǘƛŎƛǇŀƴǘ ƛƴǾŜǎǘƳŜƴǘ ŎƻǳƴǎŜƭƛƴƎ ŀƴŘ ǊŜǘƛǊŜƳŜƴǘ ŜǎǘƛƳŀǘŜǎ ŀƴŘ ƻǇǘƛƻƴǎΦ  ¢ƘŜ {¢w{ 

investment funds used for DC are valued (on an unaudited basis) each day, and books are closed on a 

monthly basis.  Unaudited daily values are used for participant account balances and transactions.  This is 

a deviation from the prevailing practice of daily valuation and closing in the 401k, 403b, and 457 plan 

market space.  The STRS counselors provide overall retirement counseling for all members. 

We observed a fee comparison in the September 2021 Board report to benchmark STRS fees charged 

versus large third-party investment providers (TIAA and Vanguard) but were unclear regarding the type 

of vehicles/share classes chosen to compare STRS options with third party choices.  We believe this type 

of analysis and presentation to the Board should be expanded upon in future presentations to either the 

Board or appropriate committees delegated review responsibilities for DC matters. 

 

Recommendations 

R1.10.1 Develop a Board continuing education program for DC plan fiduciary duties, plan design and 

oversight. 

R10.1.2 Hire an independent DC plan advisor and independent investment consultant. 

R10.1.3 More formally assign an individual in the STRS organization to lead the DC plan. 

R10.1.4 Engage in a review of the DC Plan design and all policies, practices, and processes for the DC 

plan. 

R10.1.5 Establish Board agenda items explicit to required DC and Combined Plan matters and assign 

oversight of these Plan features to a Board committee. 
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2. Organizational Structure and Staffing 

The Contractor will perform a review of the overall organizational structure of STRS and its 

capacity and effectiveness in implementing the policy and assignments delineated by the STRS 

Board and management.  Specifically, this will include an analysis of: 

2.1 Staffing size, hiring procedures, staff qualifications, roles, compensation, performance 

evaluation requirements, and an analysis of these factors compared to other similar size 

public pensions; 

2.2 Adequacy of process to evaluate and improve customer/member satisfaction; 

2.3 ²ƘŜǘƘŜǊ ŎƻƳǇŜƴǎŀǘƛƻƴ ƭŜǾŜƭǎ ŀǊŜ ǎǳŦŦƛŎƛŜƴǘ ǘƻ ŦŀŎƛƭƛǘŀǘŜ {¢w{Ωǎ ŀōƛƭƛǘȅ ǘƻ ŀǘǘǊŀŎǘ ŀƴŘ ǊŜǘŀƛƴ 

qualified pension fund professionals; and 

2.4 Monitoring and maintaining staff qualifications and continuing education requirements, 

including leadership development process. 

 

Organization Structure and Staffing Review Activities 

1. Assessed the organization structure, staffing and capabilities of STRS as compared to peer 

retirement systems;  

2. Reviewed human resources policies and practices and compared them to leading practices;  

3. Assessed staff qualifications and hiring and evaluation processes;  

4. Evaluated compensation policies and structure;  

5. Assessed processes for monitoring, measuring and improving member satisfaction;  

6. Reviewed staff training and continuing education policies and program and compared to peer 

retirement systems; 

7. Compared customer service monitoring policies and practices and results with leading practices 

at peer state retirement systems in the U.S.;   

8. Reviewed strategic plans, customer service reports, and the most recent CEM Benchmarking 

pension administration report, interviewed senior executives, and utilized the FAS public 

retirement benchmarking knowledgebase to assess member satisfaction monitoring and 

management; 

9. Compared compensation policies and practices with leading practices at peer state retirement 

systems in the U.S.;   

10. Reviewed the compensation structure and the latest system-wide Compensation and 

Classification Study; and 

11. Utilized the FAS public retirement benchmarking knowledgebase to assess compensation policies 

and structure. 
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Overview of Organization Structure and Staffing 

Overall, STRS has a sound organizational model, a reasonable level of staffing resources, and an 

effective human resources program, including compensation. 

STRS uses the most common structural model among state public retirement systems, an integrated 

investment and pension administration organization with a single fiduciary board, with an Executive 

Director (ED) reporting to a Board of Trustees as the sole operating report.  Span of control and lines of 

authority at STRS are clearly defined.  Where most appropriate, organizationally defined responsibilities 

and procedural separation of duties provide important checks and balances to prevent compliance and 

reputational risk. 

Senior Human Resources management provides update reports each month for the board, an indication 

of the priority the board places on maintaining a capable staff.  Key leadership across the organization 

have cited more recent challenging trends in retention and recruitment.  At the present time, employee 

turnover remains at a modest level. 

The HR function at STRS, working with management across the organization, has implemented a highly 

structured, procedures oriented, and uniform approach to position and performance management, and 

position descriptions exist across all departments and levels.  There is an effective performance 

management process linked to compensation. 

STRS has a biennial succession process whereby organization leaders document eligible successors (if 

applicable) across all management positions within their purview.  STRS could potentially benefit from 

enhancing this process with a more formalized talent review process and culture surveys.  However, 

overall, the STRS HR function is very professional and effective. 

Member services are high quality. 

STRS has had a long-term focus on providing high-quality member services and has an extensive system 

of performance metrics that are monitored, including frequent member satisfaction surveys.  The pension 

administration system, called STaRS, has been designed to maximize member self-service, with extensive 

integration of information, workflows, and user self-service, and has resulted in higher user satisfaction, 

higher staff productivity, and a lower volume of inquiries.  Based upon the CEM Benchmarking analysis, 

STRS has consistently had a leading service level score for many years, rating second in its peer group of 

43 systems in 2021, while incurring costs 6% below its peer group average in 2021.  STRS has reduced its 

member service costs by 1% annually over the past 8 years while the average peer system has increased 

by 2.4% annually. 

Compensation is consistent with prevailing practice. 

In 2005, the STRS Board set in place both a compensation philosophy and policy that govern compensation 

for associates; both remain in place today.  STRS has conducted periodic independent benchmark reviews 

of positions and associated compensation ranges across the organization.  The STRS compensation policy 

and practices could be considered prevailing practice for peer public funds.  The total compensation for 

the investment professional team (inclusive of Performance-Based Incentives) was running somewhat 

below the targeted 50/50 blended benchmark peer group median. 
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The STRS performance management cycle, which includes four integrated steps, is leading practice. 

To facilitate retention and recruitment of investment professionals, the STRS Board approved an annual 

variable component of total compensation for investment professionals in 1985, which is reviewed 

annually.   Approximately 90 out of the 500 staff members within STRS are eligible to receive annual 

variable pay through the Performance Based Incentive (PBI) program.   The population of PBI eligible staff 

is determined to have a direct influence on investment values and returns for the system.  The structure 

of the PBI program is based on both absolute and relative returns in the investment portfolio.  The 

performance measures that determine the PBI and individual awards are based solely on quantitative 

goals and the calculation is formulaic.   Consistent with leading practices, the determination of variable 

compensation is based on both short term (one year) and longer term (five years) performance.  Although 

this program is consistent with leading practices, most public retirement systems with incentive 

compensation programs, like STRS, must proactively communicate the context for both the incentive 

compensation and the overall level of compensation for its investment professionals.  This is an 

opportunity for improvement for STRS and could be part of an overall stakeholder relations 

communications strategy and program. 

Training and development are leading practices. 

Training and development opportunities at STRS are well documented, broad based, and easily accessible.    

Employee participation is encouraged in formal and ad-hoc programs, inclusive of both internal skills 

building workshops and external skill building seminars offered through third parties.  HR leadership 

presents statistics on employee attendance across key training and development programs as part of its 

annual management review to the Board.  This practice is another important piece of evidence in support 

ƻŦ ǘƘŜ ƻǊƎŀƴƛȊŀǘƛƻƴΩǎ ƻǾŜǊŀƭƭ ƳƛƴŘǎŜǘ ŀƴŘ ŎƻƳƳƛǘƳŜƴǘ ǘƻǿŀǊŘǎ ŜƳǇƭƻȅŜŜ ŘŜǾŜƭƻǇƳŜƴǘΦ     
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2.1 Staffing and Compensation 

Staffing size, hiring procedures, staff qualifications, roles, compensation, performance evaluation 

requirements, and an analysis of these factors compared to other similar size public pensions. 

Expectations  

An effective organization structure facilitates overall organization performance.  When assessing the 

organizational structure of a public retirement system, key considerations include: 

¶ Clarity of lines of reporting and responsibilities with appropriate spans of control; 

¶ Appropriate assignment of responsibilities to operating departments to facilitate development of 

capabilities and coordination of work; 

¶ Ability of support functions, combined with external service providers, to effectively serve 

operating departments; 

¶ Delegation and segregation of duties from a control standpoint, where appropriate; and, 

¶ Facilitation of information flow in support of internal and external communications requirements. 

When evaluating the staffing and capabilities of a public retirement system and comparing to peer 

systems, it is important to understand any differences in services provided to members and annuitants, 

use of third-party providers vs. internal staffing, scale of operations, and any other areas which may not 

directly compare.  Taking those factors into consideration, comparisons to peer retirement systems 

ǘȅǇƛŎŀƭƭȅ ǇǊƻǾƛŘŜ ŀƴ ƛƴŘƛŎŀǘƛƻƴ ƻŦ ǘƘŜ ŀǇǇǊƻǇǊƛŀǘŜƴŜǎǎ ƻŦ ŀ ǎȅǎǘŜƳΩǎ ƭŜǾŜƭ ƻŦ ǎǘŀŦŦƛƴg.  The capabilities of a 

system should be aligned with the services offered, regardless of whether they are internally-staffed or 

from a third-party provider. 
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Staffing and Compensation Standards of Comparison and Findings 

Staffing and Compensation Standards of Comparison Findings 

The organization structure and management span of control is appropriate 
ŦƻǊ ŀ ǊŜǘƛǊŜƳŜƴǘ ǎȅǎǘŜƳ ƻŦ {¢w{Ωǎ ǎŎŀƭŜΣ ƭƛƴŜǎ ƻŦ ŀǳǘƘƻǊƛǘȅ ŀǊŜ ŎƭŜŀǊΣ ŀƴŘ ƛǘ 
appears to function effectively. 

Yes 

The Chief Financial Officer (CFO) reports directly to the ED. Yes 

There is a separate organization with a director-level leader for its health care 
insurance operations. 

Yes 

The Board, ED and Chief Investment Officer work with HR staff to develop a 
formal/strategic plan and program for long-term staff development and 
retention of expertise. 

Partial 

A position description exists for each staff member that describes general and 
position-specific requirements. 

Yes 

The system periodically conducts or participates in an independent 
compensation study and utilizes the results to improve its compensation 
structure and ranges (See also 2.3). 

Yes 

Recruitment and hiring practices are effective; open positions and time-to-fill 
are monitored and open positions are filled in a timely manner.  (See also 2.3) 

Partial 

There is an effective employee performance management system linked to 
the compensation system (See also 2.3). 

Yes 

There is a practice for obtaining employee-level input regarding professional 
satisfaction and retention issues. 

Partial 

HR staff resources focus on:   

¶ Hiring issues. Yes 

¶ Skills gaps. Partial 

¶ Job rotation and backup capabilities. Partial 

¶ Staff/positions with retirement eligibility. Yes 

¶ Succession planning and talent review. Partial 

A tuition reimbursement program is available to all staff to encourage 
professional development (see Section 2.4). 

Yes 

 

  

Conclusions 

Organizational Design 

As referenced in Section 1, Board Governance and Administration, STRS uses the most common structural 

model among state public retirement systems, i.e., an integrated investment and pension administration 

organization with a single fiduciary board, with an Executive Director (ED) reporting to a Board of Trustees 
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as the sole operating report.  The organization structure and staffing should take into consideration the 

services provided by STRS: defined benefit pensions, defined contribution pensions, and health insurance 

for annuitants.  Our assessment in this review is based upon leading practices for this type of public 

retirement system that offers these services.  As also referenced in Section 1, the overall staffing level of 

STRS is comparable to peers on a per member basis. 

Span of control and lines of authority at Ohio STRS are clearly defined.  Key positions, including the Heads 

of Finance, Investments and Member Benefits, also bear the title of Deputy Executive Director.  Signed 

delegation of authority documents exist across the leadership of the organization, both line and staff areas 

alike.  Where most appropriate, organizationally defined responsibilities and procedural separation of 

duties provide important checks and balances to prevent compliance and reputational risk, including but 

not limited to:  

¶ Investment Accounting within the Office of the Chief Financial Officer; and 

¶ Human Resource and Audit as approvers of variable compensation (see Section 2.3). 

Like many public pension plan operating models, the important client-facing organization, Member 

Benefits, maintains designated departments to support processing of benefits administration (i.e., 

disabilities, member benefits, recipient benefits), healthcare benefits, counseling, and services, each 

headed by a director level manager.     

  

HR Strategy, Organization and Current Challenges 

In the most recently developed strategic plan, the organization designated strategic goal number 3 as 

ά9ƳǇƭƻȅ ŜȄǇŜǊƛŜƴŎŜŘ ŀƴŘ ŎǊŜŘŜƴǘƛŀƭŜŘ ŜƳǇƭƻȅŜŜǎ ƛƴ ǘƘŜ ǿƻǊƪŦƻǊŎŜΦέ   /ŜƴǘǊŀƭ ǘƻ ŀŎhieving this goal is 

attracting and retaining people and maintaining a high level of professionalism in the culture.  Given the 

ŎƻƴŎǳǊǊŜƴǘ ǇŜǊƛƻŘ ƻŦ ά¢ƘŜ DǊŜŀǘ wŜǘƛǊŜƳŜƴǘ ŀƴŘ DǊŜŀǘ wŜǎƛƎƴŀǘƛƻƴέΣ ǘƘŜ ƛƴŎƭǳǎƛƻƴ ƻŦ ǘƘƛǎ Ǝƻŀƭ ƛƴ ǘƘŜ 

strategic plan is considered prescient.     It is worth noting, however, that key critical success factors that 

will facilitate the realization of this strategy are absent from the STRS enterprise risk register, but note 

that these topics were mentioned during a recent ERM presentation to the board.    

Senior Human Resources management, required to provide update reports each month for the Board, 

recognizes that addressing this strategic goal requires diligence and attentiveness across most every HR 

discipline including salary, payroll, and benefits; training and development; recruitment, interviewing and 

onboarding; and talent management and succession planning.  Staffing levels to support many of the 

critical HR functions is often only one to two people, with many HR associates required to wear multiple 

hats.   The sparsity of resources introduces some key risks including: 

¶ Lack of backup and succession capabilities for delivering critical HR services (key person risk). 

¶ Bandwidth challenges in attending to both day-to-day responsibilities (i.e., payroll, position 

description management, recruiting and onboarding, training delivery) and those required to 

effectuate positive change, either tactically or strategically. 

¶ Workload capacity limitations to respond to growth and other drivers of change that impact 

resource management across the workspace (i.e., volumes, new service offerings, regulatory or 

legislative requirements, organizational change), and the planning and implementation of 

strategic initiatives (i.e., PeopleSoft to Workday conversion). 
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Key leadership across the organization have cited more recent challenging trends in retention and 

recruitment.  The STRS turnover rate is considered low at 8.5% but is projected to rise due to both pending 

retirements and voluntary separations in the coming years.    Universally, senior management across STRS, 

including HR leadership, cite lengthening recruitment cycles as one of the largest challenges currently 

facing the organization.   Consistent with current marketplace trends, the number of applicants for open 

positions at STRS has decreased from historic norms.   Unfortunately, the difficulty in attracting talent is 

expected to worsen.      From a fulfillment perspective, STRS has not utilized external recruiters since 2009, 

except for specialized positions (e.g., real estate investment professionals).  On the positive side, the 

organization intends to grow its recruitment function and is using more websites to support their efforts. 

  

Position and Performance Management 

The HR function at STRS, working with management across the organization, has implemented a highly 

structured, procedures oriented, and uniform approach to position and performance management.   

Position descriptions exist across all departments and levels within the enterprise.    Quantitative data is 

assigned, including job codes and grades.    Qualitative information on each description includes a section 

for duties and responsibilities and another for knowledge, skills, and abilities.   A list of current incumbents 

in each position is also appended to the description. 

The responsibilities for both position and performance management are shared between HR and each 

department.  HR creates templates, standards, and procedures for management to use when creating or 

updating information on a job description or executing periodic performance management functions.  HR 

also maintains and publishes data on job description changes and pertinent demographics for the 

organization which it includes in its annual Staffing, Compensation and Benefits Review.    

Details on the performance management process and its linkage to compensation are included in Section 

2.3.  HR publishes a list of ratings (using four levels of performance from Exceeds Expectations to Needs 

Improvement) and a list of associate and managerial competencies for supervisors to use during their 

execution of annual reviews.     Staff goals are set in place at the beginning of each fiscal year and are 

classified as essential (day-to-day), problem solving (continuous improvement), or innovative (change 

oriented).   The combination of goal development and competency descriptions is designed to create a 

more robust meaningful evaluative process, by enabling supervisory staff to focus their assessments and 

comments oƴ ōƻǘƘ ǘƘŜ άǿƘŀǘέ ŀƴŘ ǘƘŜ άƘƻǿέΦ  Iw ƛǎ ƘƛƎƘƭȅ ŘŜǇŜƴŘŜƴǘ ƻƴ ǘƘŜ tŜƻǇƭŜǎƻŦǘ ǇƭŀǘŦƻǊƳ ǘƻ 

support these functions, which unfortunately is manual in nature and lacks many self-service features 

found in more modern business systems.    
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Succession Planning, Talent Assessment, and Employee Feedback 

STRS has endeavored to address the key risk of succession through a biennial process.  Every other year, 

STRS organization leaders document eligible successors (if applicable) across all management positions 

within their purview.  The format and level of detail varies widely from organization to organization.    

Moreover, the process is not produced as the output of a more formal talent review process which is 

ŘŜǎƛƎƴŜŘ ǘƻ ƘƻƭƛǎǘƛŎŀƭƭȅ ŀǎǎŜǎǎ ŀǎǎƻŎƛŀǘŜǎΩ ǎǘǊengths, growth potential, important professional 

development needs, and likelihood / propensity of separation from the organization through retirement 

or resignation.  All four components are considered essential to execute a bottom-up succession plan, and 

to introduce a valuable job rotation and formalized backup program to mitigate key person risk in critical 

functional support areas.  

Finally, the STRS HR department does not issue a staff culture survey / opinion survey across the 

organization or utilize a third party to do so.  Acquiring staff feedback across a multitude of topics including 

overall satisfaction, training and development, compensation and benefits, and performance 

management and promotional practices is considered best practice in both the public and private sector.  

Given the strategic importance of HR, as designated in the STRS strategic goals, this valuable feedback 

tool is notably absent from the STRS inventory at the present time.     

  

Recommendations for Improvement 

R2.1.1 Perform a workload and skills analysis of the STRS HR organization including all regular, 

tactical and strategic responsibilities.  Address key person risk in critical HR functions and 

address bandwidth challenges accordingly.    

R2.1.2 Assess key capabilities across the discipline of change management to support the planned 

PeopleSoft to Workday platform conversion.    As part of project planning for that effort, 

consider using third party resources to support key project functions including user 

acceptance testing, procedures development, and training.  

R2.1.3 Lƴ ƭƛƎƘǘ ƻŦ ǘƘŜ άDǊŜŀǘ wŜǘƛǊŜƳŜƴǘέ ŀƴŘ άDǊŜŀǘ wŜǎƛƎƴŀǘƛƻƴέΣ ǊŜŜȄŀƳƛƴŜ ǊŜŎǊǳƛǘƳŜƴǘ 

challenges and key person risks across the organization.   Update key recruitment statistics 

monthly.   Seek to expand the bandwidth of recruiting resources, augment with third party 

recruiters as needed, and consider introducing incentives for onboarding where 

appropriate.    

R2.1.4 Introduce an annual talent review process within STRS.  Identify high performers, high 

potentials, individualized training and development needs, and at-risk associates, 

incorporate output from talent review into a standardized succession planning report 

yearly, and keep current in accordance with managerial assignments changes. 

R2.1.5 Introduce a comprehensive STRS employee culture survey no less frequently than 

biennially; consider contracting an experienced consultant that measures the 

characteristics that are the foundation for a high-performance workplace. 
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2.2 Customer/Member Satisfaction 

Adequacy of process to evaluate and improve customer/member satisfaction. 

Expectations  

A high-performing public retirement system should have a strong focus on providing high-quality services to 

its members.  To ensure that it is meeting its objectives, it should have identified metrics which measure the 

effectiveness of key retirement administration processes and put in place monitoring and reporting which 

provides feedback to staff and allows management to understand how well the system is performing and 

where it can and should improve. 

Key member services processes which are typically measured and monitored, according to CEM Benchmarking, 

include: 

¶ On-time payment performance. 

¶ Pension inception without a cash flow interruption. 

¶ Disability turnaround time. 

¶ Call center outcomes. 

¶ Call center wait time. 

¶ Percentage of members counseled. 

¶ Percentage of members attending presentations. 

¶ Satisfaction with website capabilities. 

In addition, members and annuitants should be surveyed on a regular basis, particularly those which have had 

direct interaction with the system, such as newly-retired members, members who have called the customer 

service center, members who have attended counseling sessions or presentations, and members who have 

ƳŀŘŜ ǇǳǊŎƘŀǎŜǎ ƻǊ ǿƛǘƘŘǊŀǿŀƭǎΦ  ¢ƘŜ ǎǳǊǾŜȅ Řŀǘŀ ƛǎ ŀƴ ƛƴǘŜƎǊŀƭ ǇŀǊǘ ƻŦ ǘƘŜ ǎȅǎǘŜƳΩǎ ƳŜƳōŜǊ ǎŜǊǾƛŎŜ 

performance management processes, and reports should be regularly received by operating management.  In 

addition, the Board should receive periodic reports on member satisfaction, typically quarterly. 

  



2022 Fiduciary Performance Audit of STRS of Ohio 

73 

Funston Advisory Services LLC 

Customer/Member Satisfaction Standards of Comparison and Findings 

Customer/Member Satisfaction Standards of Comparison Findings 

The system has implemented substantial member self-service capabilities on 

their website. 

Yes 

The strategic plan includes a focus on maintaining and improving levels of 

member service. 

Yes 

The customer service system provides a platform to make member service 

improvements. 

Yes 

Employer and member service systems have extensive self-validation and 

reconciliation capabilities to maintain data integrity without significant 

manual intervention. 

Yes 

Service levels are rated as satisfactory or higher by participants. Yes 

There is regular monitoring and reporting of member services metrics. Yes 

 

Conclusions 

STRS has had a long-term focus on providing high-quality member services and has been recognized by 

their peers as a leading system.  STRS has earned the highest service-level score in the CEM Benchmarking 

study for 12 of the 24 years the study has been in place and had the highest or second highest score for 

19 of the 24 years.  STRS has an extensive system of performance metrics that are monitored, including 

frequent member satisfaction surveys.  Nearly every member interaction is surveyed, and there are 

regular reports to the Board in the ED report.  STRS initially used outside providers to conduct member 

satisfaction surveys, but now has the capability to conduct all member surveys with internal staff in each 

area. 

STRS has a strategic plan (developed two years ago) with a 3-5 year time frame that is completed by senior 

staff.  For member services, the plan includes customer service goals and initiatives to expand online, self-

service capabilities and obtain more email addresses from retirees and active members (although STRS is 

already above its peer group average in both).  Staff expects to update the strategic plan some time over 

the next two years. 

STaRS, based upon the Vitech V3 application, is the major benefits administration system used by STRS.  

STaRS can track performance and workflow internally, and documents are scanned and available to users.  

Call center operations have been linked to STaRS, and operators now have information immediately 

available, making the call center more productive and efficient. 

Since it was initially implemented, the STaRS system has been designed to maximize member self-service.  

The system improvements, with extensive integration of information, workflows, and user self-service, 

have resulted in higher user satisfaction and a lower volume of inquiries, resulting in a reduction in 

Member Services headcount over the period 2013-2021 from 170 to 115 associates achieved through 

attrition.  In addition, data quality has been enhanced, resulting in fewer requirements for clean-up of 

incorrect data. 
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The STaRS system is now mature, and most system enhancement requests are now for smaller 

enhancements, as most of the high volume, low complexity automation opportunities have been 

addressed. 

The pension website self-service capability development is driven by the Member Services organization.  

Among some of the more advanced self-service capabilities are: 

¶ Scheduling appointments. 

¶ Retirement applications. 

¶ Tax status changes and other real-time edits. 

The Vision and Dental plans are separate and provided by third parties, as are the DC plans, which have a 

separate recordkeeper.  This is typical practice among those public retirement systems that provide those 

benefits. 

The CEM Benchmarking, Inc. pension administration benchmarking program is by far the most 

comprehensive and widely supported program for analyzing benefit administration costs and service 

levels and identifying leading practices in the retirement industry.  STRS has participated in the CEM 

Benchmarking pension administration benchmarking program annually since its inaugural study 

conducted in 1998.  The most recent report available is for the 2021 calendar year.  Results of the 2021 

report were shared with the STRS Board of Trustees at their March 2022 meeting. 

Based upon the CEM Benchmarking analysis, STRS has consistently had a leading service level score for 

many years, rating second in its peer group of 43 systems in 2021, while incurring costs per active member 

and annuitant 6% below its peer group average in 2021.  STRS has reduced its member service costs 1% 

annually over the past 8 years while the average peer system has increased by 2.4% annually.   

Among the attributes where STRS achieves very high member service scores from CEM are: 

¶ Member transactions, especially: 

o Pension payments. 

o Pension inceptions (annuity pension inceptions are paid without an interruption of cash 

flow greater than 1 month between the final paycheck and the first pension check). 

o Service credit purchases and transfer-in applications. 

¶ Member communications, especially: 

o Call center (low wait times and hang-ups). 

o 1-on-1 counseling and member presentations (level of participation). 

o Written pension estimates. 

o Website (level of member self-service and capabilities). 

o Member statements. 

¶ Member experience surveying. 

¶ Disaster recovery. 

STRS is to be commended for their very high level of member service.  CEM did identify a few areas to 

consider for potential further improvement recognizing the cost may outweigh the benefit. 

¶ Reduce processing time on a disability application from the current 3 months at STRS; the peer 

average is 2 months and the standard cited by CEM is 1 month or less. 
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¶ Providing a live chat function on the website to allow another channel of service. 

¶ Providing access to videos directly through the website. 

STRS could consider any or all of these potential improvements but will need to consider the cost/ benefit 

of each. 

In addition, although there do not appear to be service issues, STRS does not currently regularly survey 

employer satisfaction, although it does generally obtain feedback after employer interactions.  This may 

be another area to consider for improved customer service. 

 

Recommendations for Improvement 

R2.2.1 Consider streamlining the disability application process to reduce the time to resolution.  See 

also R1.4.7 

R2.2.2 Consider enhancements to the STaRS system and/or STRS website to provide additional member 

services improvements: 

¶ Adding a live chat function on the STRS website 

¶ Providing access to videos online through the website 
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2.3 Compensation 

²ƘŜǘƘŜǊ ŎƻƳǇŜƴǎŀǘƛƻƴ ƭŜǾŜƭǎ ŀǊŜ ǎǳŦŦƛŎƛŜƴǘ ǘƻ ŦŀŎƛƭƛǘŀǘŜ {¢w{Ωǎ ŀōƛƭƛǘȅ ǘƻ ŀǘǘǊŀŎǘ ŀƴŘ ǊŜǘŀƛƴ 

qualified pension fund professionals. 

Expectations  

An effective compensation policy should be based upon a compensation philosophy designed to support 

the needs of the organization.  The policy should operationalize the compensation philosophy and include 

detailed compensation practices, such as how the basis for compensation will be determined, 

determination of salary grading structure, guidelines for merit increases, and benefits. 

Leading practice for maintaining an effective compensation structure includes periodically benchmarking 

compensation levels for each type of position and aligning the structure to current labor market 

conditions to ensure competitive compensation without significantly exceeding the objectives of the 

overall compensation philosophy. 

  

Compensation Standards of Comparison and Findings 

Compensation Standards of Comparison Findings 

The system has defined its employee compensation philosophy and 
compensation goals to guide its compensation policy and structure. 

Yes 

The Employee Compensation Policy defines the compensation approval 
processes and responsibilities for implementing the compensation 
philosophy. 

Partial 

The board of trustees is responsible for approval of annual merit increases 
and any incentive plans.   

Yes 

The board approves commissioning of an independent compensation 
program review at least every five years, at the recommendation of the ED. 

Yes 

For the investment staff, there is a long-term incentive (LTI) compensation 
plan that is driven by real and relative investment results directly attributable 
to the participating eligible employee. 

Partial 

The Employee Compensation policy also defines the roles of the ED, Deputy 
ED, and HR in managing and administering the compensation program, 
including: 

 

¶ Review of grade levels and position classifications. Yes 

¶ Performance management processes. Yes 

¶ Annual review of salary structure and merit increases and incentive 
awards 

Yes 

¶ A comprehensive set of HR policies has recently been reviewed and 
updated and defines the overall compensation and benefits program. 

Yes 

In addition to the Employee Compensation Policy, there are other HR policies  
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Compensation Standards of Comparison Findings 

which define other aspects of the compensation and benefits program, 
including: 

¶ Assignment of and modifications to salaries Yes 

¶ Employee recognition Yes 

¶ Compensation for unused leave time Yes 

The system periodically benchmarks its salary structure through the use of an 
independent third party as its policy specifies. 

Yes 

  

Conclusions 

Compensation Philosophy, Policy and Practices 

In 2005, the STRS Board set in place both a compensation philosophy and policy that governs 

compensation for associates.   Both the philosophy and policy remain in place today and are referenced 

in the Appendix of the annual Staffing, Compensation and Benefits review.    The philosophy describes a 

άǎǘǊŀǘŜƎƛŎ ǘƻǘŀƭ ŎƻƳǇŜƴǎŀǘƛƻƴ ǇǊƻƎǊŀƳ ǘƘŀǘ ŀǘǘǊŀŎǘǎΣ ƳƻǘƛǾŀǘŜǎ ŀƴŘ ǊŜǘŀƛƴǎ ǘƻǇ ŀǎǎƻŎƛŀǘŜǎέ ǘƻ ŀŎƘƛŜǾŜ ǘƘŜ 

ƻǊƎŀƴƛȊŀǘƛƻƴΩǎ Ǿƛǎƛƻƴ ǘƻ ǇǊƻǾƛŘŜ ŎƻƳǇǊŜƘŜƴǎƛǾŜ ǊŜǘƛǊŜƳŜƴǘ ōŜƴŜŦƛǘǎ ŀƴŘ ǉǳŀƭƛǘȅ ǎŜǊǾƛŎŜ ǘƻ ǘƘŜƛǊ ƳŜƳōŜǊǎΦ   

Furthermore, the Board adopted compensation principles based on fairness and consistency, internal 

equity, market competitiveness and flexibility.   Key compensation targets set forth in 2005 (base salary) 

and in the review of the 2009 (investment performance-based incentive compensation) include:  

1. Base salaries to a goal of 62.5 percentile of competitive market rates; and 

2. The median compensation of a blended peer group weighted 50% to large/leading public funds 

and 50% to national private sector firms for investment eligible personnel. 

STRS conducted an independent benchmark review of positions and associated compensation ranges 

across the organization in 2013 and repeated it in 2018.   Results were published by grade and correlated 

to the actual minimum, median and maximum compensation for STRS associates.    The most recent 

McLagan survey from 2018, which compared STRS to a peer group that included both public and private 

sector financial organizations, suggested that STRS salary levels for non-investment staff were competitive 

with median base salary levels without consideration of private sector variable compensation.  STRS non-

investment staff do not have bonus compensation.  On the investment side, McLagan found that STRS 

base salary levels were competitive, but total compensation for the investment professional team 

(inclusive of PBI) was modestly below the blended peer group median. 

¢ƘŜ .ƻŀǊŘΩǎ {ǘŀŦŦ /ƻƳǇŜƴǎŀǘƛƻƴ ŀƴŘ .ŜƴŜŦit Committee charter has the responsibility to review the salary 

structure and benefits provided by STRS, compare them with the competitive marketplace, and 

recommend modifications where deemed appropriate.   They are also tasked with reviewing the 

employment practices of STRS, including the Performance Based Incentive (PBI) Program for eligible 

investment associates, and suggesting modifications where deemed appropriate.  In lieu of the 

Committee, which has not met recently, the full Board has effectively adopted these responsibilities.  

In between benchmark cycles, STRS Human Resources compensation pulls data from external 
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compensation surveys (e.g., Mercer, Towers Watson, Gartner) and develops an average compensation 

level for all rolls which is published to the salary master guide.   The multiple guides for positions are 

updated annually.   This practice enables the organization to respond more quickly to changes in the 

marketplace.  Finally, Human Resources produces a Staffing, Compensation and Benefits review on an 

annual basis.  The document is shared with senior staff each year and with the Board on a biennial basis.    

Additionally, the head of STRS Human Resources meets periodically throughout the year with his peers 

from the other Ohio State Retirement Systems.    These meetings are valuable in reviewing and comparing 

compensation and benefit practices and examining shared benefits (e.g., OPERS retirement benefits) 

among participating Systems. 

The processes supporting the compensation philosophy are well documented, effectively controlled and 

ƛƴǘŜƎǊŀǘŜŘ ƛƴǘƻ ǘƘŜ ƻǊƎŀƴƛȊŀǘƛƻƴΩǎ ŀƴƴǳŀƭ ōǳŘƎŜǘ ŎȅŎƭŜΦ  Iw ǇǊƻŎŜŘǳǊŜǎ ŦƻǊ {¢w{ ƳŀƴŀƎŜƳŜƴǘ ǘƻ ŎƻƴŘǳŎǘ 

evaluations and submit merit and variable compensation award recommendations into the system are 

provided to all supervisory personnel.  The annual merit increases and incentive awards are linked to the 

budget submission, approved up through the ED, and ultimately presented to the Board for approval 

jointly by the Heads of HR, Finance and the ED.  Specific to the ŘŜǘŜǊƳƛƴŀǘƛƻƴ ƻŦ ǘƘŜ 95Ωǎ ŀƴƴǳŀƭ ƎƻŀƭǎΣ 

evaluation and compensation, the head of HR maintains a dotted line to the Board and meets privately 

with them. 

It is notable that while the Associates Guidelines document contains a wealth of materials describing the 

ƻǊƎŀƴƛȊŀǘƛƻƴΩǎ ǇƻƭƛŎƛŜǎΣ ŀǎ ǿŜƭƭ ŀǎ ƛƴ ŘŜǇǘƘ ƳŀǘŜǊƛŀƭ ƻƴ ƛƴŘƛǾƛŘǳŀƭ ŎƻƳǇƻƴŜƴǘǎ ƻŦ ǘƘŜ ƻǊƎŀƴƛȊŀǘƛƻƴΩǎ 

compensation program, it lacks mention of an overarching policy on compensation.    

  

Performance Management Process and Link to Compensation 

The performance management process is clearly described in the STRS Associate Guidelines document.    

The description includes a direct link between performance management and compensation.  The 

performance management cycle eloquently describes four integrated steps that, in totality, serve not only 

as an annual evaluation tool for STRS associates, but also as a mechanism to support the continuous 

improvement goals of associates and the organization.      The performance management process begins 

with the Goal Setting stage ς designed to establish clear and measurable objectives for associates using 

three specific categories of goal types ς essential, problem solving, or innovative.   A minimum and 

maximum number of goals is prescribed in the initial stage of the performance management cycle.  

The second stage of the performance management process reinforces the shared roles of management 

and staff and is entitled Feedback and Coaching.  From a timeframe perspective, it represents the longest 

of the stages (since it is effectively continuous) and is considered a best practice in performance 

management.   At the end of the annual performance management cycle, during the Performance 

Appraisal stage, associates are encouraged to develop self-appraisals and management prepares an 

assessment against the original goals.    A performance indicator is assigned to the associate for their 

performance over the period.    During the fourth and final stage of the performance management 

process, Recognition and Rewards, associates are compensated for both their achievement of goals and 

for the demonstration of skills and behaviors in doing so. 
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Investment Staff Variable Compensation 

A seemingly never-ending challenge for both boards and executive management of state retirement 

systems exists in the topic of incentive-based compensation for investment professionals.   Incentive 

based compensation is viewed as an essential tool in competing with the private sector for front-office 

portfolio management and investment analytical talent and in retaining high performing staff.     

TƘŜǊŜ ƛǎ ǎǘƛƭƭ ŎƻƴǎƛŘŜǊŀōƭŜ ƻƴƎƻƛƴƎ ŘŜōŀǘŜ ŀōƻǳǘ άōŜǎǘ ǇǊŀŎǘƛŎŜǎέ ŦƻǊ ŜƛǘƘŜǊ ŀǎǎŜǘ ƳŀƴŀƎŜƳŜƴǘ όƛΦŜΦΣ ƛƴ 

house investment management) or asset ownership (i.e., third party investment management) models 

across US public pension plans.  Within the state retirement systems of Ohio, there is considerable 

variability in the use of performance-based incentive programs for investment professionals.  Strong 

opinions in either direction (for or against) are commonly found on boards comprised of elected trustees 

representing participants and retirees and appointed trustees with investment experience.  One can see 

this same internal debate on paying market-based compensated levels for in-house investment talent 

within other market sectors ς with higher education as a good example.  While many aspects relating to 

this topic are discussed by the board during executive session, it is widely accepted that leading practices 

for public pension plan boards that adopt incentive-based compensation programs for investment 

professionals include the following:  

¶ A united position in communicating their support for the program and the processes that 

support it.  

¶ A clear rationale and written philosophy supporting the decision to adopt a variable 

compensation program based on investment results. 

¶ ! ǘǊŀƴǎǇŀǊŜƴǘ ŀƴŘ ǳƴƛŦƛŜŘ ƳŜǎǎŀƎŜ ŀōƻǳǘ ǘƘŜ ǊŜǎǳƭǘǎ ŀƴŘ ǘƘŜ ōƻŀǊŘΩǎ ǊƻƭŜ ƛƴ ŀǇǇǊƻǾƛƴƎ ǘƘŜƳΦ     

To facilitate retention and recruitment of investment professionals, the STRS Board approved an annual 

variable component of total compensation for investment professionals beginning in 1985, which is 

reviewed and approved by the Board annually.   Approximately 90 out of the 500 staff members within 

STRS are eligible to receive annual variable pay through the Performance Based Incentive (PBI) program.   

The population of PBI eligible staff is determined to have a direct influence on investment values and 

returns for the system.  Through the annual budgeting process, the Board sets in place the variable 

compensation pool and separately approves its distribution soon after the beginning of the fiscal cycle. 

The structure of the PBI program at STRS is based on both absolute and relative returns in the investment 

portfolio.  The performance measures that determine the PBI and individual awards are based solely on 

quantitative goals and the calculation is formulaic.   Detailed information about the plan, including formula 

and process, is published in the Ohio STRS Associate Guidelines to promote transparency.   Consistent 

with leading practices, the determination of variable compensation is based on both short term (one year) 

and longer term (three to five years) performance.  

A summary of the key features of PBI that support the tightly controlled and transparent aspects of the 

program include: 

¶ Exclusive utilization of quantitative performance measures in the determination of an 

ƛƴǾŜǎǘƳŜƴǘ ǇǊƻŦŜǎǎƛƻƴŀƭΩǎ ǾŀǊƛŀōƭŜ ŎƻƳǇŜƴǎŀǘƛƻƴ ŀǿŀǊŘ. 

¶ Direct linkage of the maximum incentive awards to the absolute results of the broader market 

with pre-defined haircuts when the market returns are negative. 
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¶ Executive Director is responsible for approving PBI compensation, submitting it to the Board, 

and reviewing the results with HR and Legal in Executive Session.   The STRS Board approves 

annual PBI policy/program and payouts. 

¶ Formulaic determination of awards identifying critical variables, eligibility by grade, hurdle rates, 

and calculations that are transparent to staff. 

¶ Clear separation of responsibilities between Investments and Finance in the calculation of 

portfolio performance. 

¶ Utilization of compensation benchmark provider in the determination of total compensation. 

¶ Third party, independent validation of total portfolio and asset class returns. 

¶ Consideration of risks taken to achieve relative returns at an asset class level.  

¶ Advanced submission of individual goals by Investments and approval by HR and the Executive 

Director. 

¶ LƴŘŜǇŜƴŘŜƴǘ ǾŜǊƛŦƛŎŀǘƛƻƴ ƻŦ ŜŀŎƘ ŀǎǎƻŎƛŀǘŜΩǎ ŀǿŀǊŘ ōȅ LƴǾŜǎǘƳŜƴǘǎΣ !ǳŘƛǘΣ ŀƴŘ IǳƳŀƴ 

Resources to ensure that it is in compliance with Board policy. 

¶ Clear separation of responsibility between Investments and HR with the latter solely responsible 

for final processing and payment release of PBI. 

Against the three best practices for board adoption and communication of the PBI program, the published 

compensation philosophy and board policies are effective in providing overarching support for the overall 

program and its purpose.    The Board has been less attentive in their delivery of a unified and transparent 

public message supporting the results, even though they are central to the approval and distribution of 

the compensation.  

Long term (deferred) compensation has not been a part of the STRS total compensation package for 

investment professionals.    While the annual variable awards promote sustained performance over a 

prolonged period (5 years), all PBI awards are distributed annually.  More recently, many public pension 

plans have adopted a more bifurcated approach to variable compensation, based on models historically 

observed in the asset management private sector.  In the bifurcated model, total compensation 

opportunities are divided into three buckets ς base salary, annual variable compensation (i.e., PBI), and 

longer-term variable compensation.   The components of the latter typically include (1) an annual award 

ƻŦ άƭƻƴƎ ǘŜǊƳ ǳƴƛǘǎ16έ ƘŀǾƛƴƎ ŀƴ ƛƴƛǘƛŀƭ ŎŀǎƘ ǾŀƭǳŜΤ όнύ ŀ ŦƻǊƳǳƭŀƛŎ ŎŀƭŎǳƭŀǘƛƻƴ ƻŦ ǘƘŜ ǾŀǊƛŀōƭŜǎ ǘƘŀǘ 

determine the initial and ongoing values of the units awarded, often based more heavily on rolling 

performance; (3) a clearly defined methodology for refreshing the value of unvested units on an annual 

basis between award and vested date; (4) a predefined vesting and payout schedule for deferred, variable 

compensation that may be staggered across multiple years; and (5) published policies for the disposition 

of unvested units due to separation, disability and retirement.   
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Additional Compensation Opportunities 

The total compensation-based philosophy at STRS incorporates a number of other monetary 

opportunities for associates that recognize individual performance, support of the organization, and 

professional development.   The full suite of these programs is documented in the Employee Associate 

Guidelines.    Their compensation values vary but most are relatively modest in size.    Their existence in 

ǘƻǘŀƭ ƭŜƴŘǎ ǎǳǇǇƻǊǘ ǘƻ ǘƘŜ ƻǊƎŀƴƛȊŀǘƛƻƴΩǎ ŎƻƳǇŜƴǎŀǘƛƻƴ ǇƘƛƭƻǎƻǇƘȅ Ǝƻŀƭǎ ƻŦ ŜƳǇƭƻȅŜŜ ŜƴƎŀƎŜƳŜƴǘ ŀƴŘ 

retention.  Associates are encouraged to participate and hurdles for qualification are not considered 

burdensome.    In no particular order, they include: 

¶ Certification Award Programs. 

¶ New Associate Referral Programs. 

¶ Recognition Awards (for outstanding performance, special projects and cost savings ideas 

considered above and beyond job responsibilities). 

¶ Service Anniversary Awards (given at five-year anniversaries to non-PBI eligible associates at pay 

grade 10 or below). 

¶ Compensatory and Overtime. 

¶ Compensation for Unused Leave Time. 

Finally, participation in the OPERS retirement plan requires a 10% contribution (of base salary) from 

associates which is coupled with a 14% contribution from STRS.    

 

Recommendations for Improvement 

R2.3.1  Establish a Board communication to STRS participants, employers and retirees about the 

approved results of the performance-based incentive program annually. 

R2.3.2  Package key details of compensation targets, compensation processes, and compensation-

based programs into an overarching compensation policy document that cascades from the 

compensation philosophy. 

R2.3.3  Engage McLagan or another third party to refresh the independent compensation study as 

soon as possible.   Consider adopting a policy to conduct independent compensation studies 

on a defined periodic basis.  

R2.3.4  Conduct an analysis of a long-term deferred variable compensation program for investment 

professionals and senior management of STRS. 

R2.3.5  Consider modifying the application of absolute market return haircuts uniformly to all 

annual individual performance awards to a total pool-based structure to enable 

outperformers to be appropriately recognized for extraordinary relative performance in an 

otherwise down market year.  

R2.3.6 Execute the platform conversion from PeopleSoft to Workday to streamline compensation 

and performance management procedures.      
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2.4 Staff Qualifications and Continuing Education 

Monitoring and maintaining staff qualifications and continuing education requirements. 

Expectations  

Leading practices for staff training and continuing education policies within public retirement systems 

include: 

¶ A staff training policy which requires minimum annual levels of training, such as: 

o Mandatory for all employees (e.g., fiduciary, compliance, information security). 

o Department specific (e.g., investments, IT, member services). 

o Role-specific (e.g., leadership training for managers and directors). 

¶ Training roles and responsibilities. 

¶ New employee orientation requirements. 

¶ Types of acceptable training (e.g., on-the-job training, on-site training classes, self-study 

including online, training available through other state agencies, external training programs). 

¶ Employee reimbursement policy for external training. 

¶ Tuition reimbursement policy. 

¶ Professional certification expense reimbursement policy. 

A well-executed employee training program should include a comprehensive training plan and program 

for the organization which identifies training needs and monitors participation at the individual level.  

Typically, the Human Resources (HR) department will have a central leadership and coordinating role in 

providing training which is common across the organization, and each department head has a lead role 

for department-specific training, with support from HR. 

 

Staff Qualifications and Continuing Education Standards of Comparison and Findings 

Staff Qualifications and Continuing Education Standards of Comparison Findings 

Staff development design and offerings are well structured to support the 
ƻǊƎŀƴƛȊŀǘƛƻƴΩǎ ǎǘǊŀǘŜƎƛŎ ǇƭŀƴΦ    

Yes, but linked only 
indirectly 

There are effective staff training and continuing education practices and 
these are included in formal policy statements. 

Yes 

There is an onboarding program for new employees which includes training 
and a structured review process. 

Yes 

There are tuition and professional certification reimbursement policies for 
staff. 

Yes 

An organization-wide staff development program includes tracking individual 
skills and experiences, completed education, monitoring the relationship 
between development, performance and retention, and establishing a 
continuous improvement culture for training and development needs. 

Partial 
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Conclusions 

Strategic Goal number 3 in the STRS Strategic Plan, entitled High Quality Workforce, reads as follows.  

ά9ƳǇƭƻȅ ŀƴ ŜȄǇŜǊƛŜƴŎŜŘΣ ŎǊŜŘŜƴǘƛŀƭŜŘΣ ǇǊƻŦŜǎǎƛƻƴŀƭ ŀƴŘ ŘŜŘƛŎŀǘŜŘ {¢w{ ǿƻǊƪŦƻǊŎŜΦ   {ǳǇǇƻǊǘƛƴƎ 

objectives include (1) continue to attract, develop, and maintain a high quality, diverse and engaged 

workforce, and (2) foster a culture of professionalism, service orientation and ethical business practices.     

A critical success factor in the attainment of this goal and its underlying objectives is the development and 

delivery of a high-quality training and development program across the STRS organization.    

Achieving success in staff development begins with a culture and mindset that supports continued training 

and education.  Evidence of this paradigm exists at STRS at numerous levels beginning with the breadth 

and depth of training and educational opportunities described within the employee guide both within the 

compensation section and well as the employee benefit section.    The linkage of formal education and 

staff training to overarching employee policies effectively codifies its value among senior leadership and 

the Board, while certification and tuition reimbursement incentives promote the retention of staff who 

value the importance of professional development. 

Training and development opportunities at STRS are well documented, broad based, and easily accessible.    

Employee participation is encouraged in formal and ad-hoc programs, inclusive of both internal skills 

building workshops and external skill building seminars offered through third parties.   HR maintains and 

publishes a calendar of upcoming training programs, provides important descriptions of them and 

indicates applicability to targeted audiences where appropriate.   Formal mentoring programs for 

associates and 360o feedback and developmental programs for supervisors, offered through Center of 

Creative Leadership, are additional optional offerings that are notable.   For the vast majority of these 

offerings, authorization for enrollment and participation is achieved simply through departmental 

permissions.    Monetary certification awards accompany completion of external certifications that are 

ŜǎǎŜƴǘƛŀƭ ƻǊ ǾŀƭǳŀōƭŜ ǘƻ ǘƘŜ ŜȄŜŎǳǘƛƻƴ ƻŦ ŀƴ ŀǎǎƻŎƛŀǘŜΩǎ ǊŜǎǇƻƴǎƛōƛƭƛǘƛŜǎΦ     

On the whole, following a general orientation training (Charting Your Success) for new hires, training and 

ŘŜǾŜƭƻǇƳŜƴǘ ŀǘ {¢w{ Ŏŀƴ ōŜ ǎǳƳƳŀǊƛȊŜŘ ŀǎ ƘŀǾƛƴƎ ŀƴ άŜƳǇƭƻȅŜŜ ŎƘƻƛŎŜέ ōŀǎŜŘ ŀǇǇǊƻŀŎƘΣ 

notwithstanding mandatory trainings and/or educational offerings on ethical and compliance-based 

subjects, requiring periodic certification and/or attestation of completion.  Policies and practices in the 

four stages of performance management ς Planning and Setting Goals, Feedback and Coaching, 

Performance Appraisal and Recognition and Rewards ς do not emphasize continued development for 

STRS associates.  Further, professional development is not considered one of the three recommended 

Ǝƻŀƭ ǘȅǇŜǎ ό9ǎǎŜƴǘƛŀƭΣ tǊƻōƭŜƳ {ƻƭǾƛƴƎΣ LƴƴƻǾŀǘƛǾŜύ ƛƴ ŀƴ ŜƳǇƭƻȅŜŜΩǎ ŀǇǇǊŀƛǎŀƭ ǇǊƻŎŜǎǎΦ    LƴŎƭǳǎƛƻƴ ƻŦ ŀ 

developmental goal in the annual performance management process would be considered a best practice 

for organizations that encourage a mindset of continuous improvement. 

HR leadership presents statistics on employee attendance across key training and development programs 

at STRS as part of its annual management review to the Board.  This practice is another important piece 

ƻŦ ŜǾƛŘŜƴŎŜ ƛƴ ǎǳǇǇƻǊǘ ƻŦ ǘƘŜ ƻǊƎŀƴƛȊŀǘƛƻƴΩǎ ƻǾŜǊŀƭƭ ƳƛƴŘǎŜǘ ŀƴŘ ŎƻƳƳƛǘƳŜƴǘ ǘƻǿŀǊŘǎ ŜƳǇƭƻȅŜŜ 

development.    Maturing this process into the future towards best practice would involve two additional 

actions.   The first is the establishment of goals for employee participation in training and development 

programs against which actual attendance may be compared while the second would require the 

capability to broadly correlate employee training and development practices with performance evaluation 
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results, career growth, and retention.  The latter would serve as an evaluative tool of the efficacy of the 

training program and provide important information to foster a culture of continuous improvement in 

offerings.    Given staff workload constraints, HR may seek to engage third party service providers to 

effectively incorporate the recommendations that appear below. 

Finally, it is worth noting that at the time of this fiduciary audit, STRS employee participation in training 

has decreased precipitously due to the pandemic.  However, the organization has taken important steps 

to reestablish development program offerings in advance of associates return to the office.    

   

Recommendations for Improvement 

R2.4.1 Cross reference training and development offers against the strategic goal and underlying 

objective and triage the relationship between them and their perceived influence in the 

attainment of the goal (e.g., direct, indirect, none).    Expand and augment offers to fill in 

main training and development gaps that are not currently addressed. 

R2.4.2   Ensure that the goals in the strategic plan identify skill and capability requirements to 

ensure that the organization has the essential skills necessary to achieve those objectives. 

R2.4.3   LƴǘǊƻŘǳŎŜ ŀ ƳƛƴƛƳǳƳ ƻŦ ƻƴŜ ǇǊƻŦŜǎǎƛƻƴŀƭ ŘŜǾŜƭƻǇƳŜƴǘ Ǝƻŀƭ ƛƴǘƻ ŜŀŎƘ ŜƳǇƭƻȅŜŜΩǎ ŀƴƴǳŀƭ 

performance plan.   

R2.4.4   Regularly monitor tuition reimbursement maximums for full and part time employees, both 

on an annual and lifetime basis.    Adjust levels as prescribed by industry trends in order to 

provide retention incentives for staff. 

R2.4.5   Set bottom-up training and development attendance goals concurrent to the budget 

development cycle, maintain statistics on attendance, and introduce analytic capabilities to 

understand effectiveness of training offers vis-a-vis performance evaluation, career 

progression, and retention, and maintain the inventory of internal and external training 

options on the basis of correlated results. 
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3. Investment Policy and Oversight 

 

Overview and Summary of Findings 

A majority of STRS assets are managed internally. 

¢ƘŜ {ǘŀǘŜ ¢ŜŀŎƘŜǊǎ wŜǘƛǊŜƳŜƴǘ .ƻŀǊŘ ƻŦ hƘƛƻ όά.ƻŀǊŘέύ ƛǎ ǾŜǎǘŜŘ ǿƛǘƘ ǘƘŜ ŀǳǘƘƻǊƛǘȅ ǘƻ ƳŀƴŀƎŜ ǘƘŜ ŀǎǎŜǘǎ 

ƻŦ ǘƘŜ {ǘŀǘŜ ¢ŜŀŎƘŜǊǎ wŜǘƛǊŜƳŜƴǘ {ȅǎǘŜƳ ƻŦ hƘƛƻ όά{¢w{έύΦ  As described in Section 1 of this review, the 

majority (88%) of the largest U.S. state retirement plans utilize both internal and external management 

ƻŦ ǇŜƴǎƛƻƴ ŀǎǎŜǘǎΦ  ¢ƘŜ {¢w{ .ƻŀǊŘ Ƙŀǎ ŀŘƻǇǘŜŘ ǘƘƛǎ ŀǇǇǊƻŀŎƘΦ  {¢w{Ω ƛƴǾŜǎǘƳŜƴǘ ƻŦŦƛŎŜ ƻǇŜǊŀǘŜǎ ŀǎ ŀ 

multi-strategy investment management organization and is reflective of the organizational structure of 

{¢w{Ω ƭŀǊƎŜǎǘ ¦.S. peers such as CalPERS, CalSTRS, State of Wisconsin Investment Board, and the Teacher 

Retirement System (TRS) of Texas, all of which manage a majority of their assets internally. 

The effective use of lower cost in-house management by STRS is at an advanced level, as demonstrated 

by the CEM investment management report.   

Strong performance results versus benchmarks and peers (as measured by the independent reporting 

ǊŜŎŜƛǾŜŘ ŦǊƻƳ /ŀƭƭŀƴ ŀƴŘ /9a ŀƴŘ ǾŜǊƛŦƛŜŘ ōȅ !/!ύ Ƙŀǎ ōŜŜƴ ƎŜƴŜǊŀǘŜŘ ƛƴ ŀƭƭ ŀǊŜŀǎΦ  {¢w{Ω ŜŀǊƭȅ ŀŘƻǇǘƛƻƴ 

of what has become known as GIPS performance standards for asset owners demonstrates a commitment 

to transparency and fairness when reporting performance.    

There is a collegial and respectful work culture. 

In addition, we observed a collegial and respectful work culture during our review (which we believe is 

the basis for ongoing success).  Our discussions with senior members of the investment department, 

Board, service providers and our review of the documentation of the STRS investment policies utilized 

when investing the assets of the retirement system suggest it is operating with prevailing or leading 

practices in nearly all areas as compared to other very large professionally managed United States public 

pension plans.   

 

3.1 Investment Policy and Procedures  

{¢w{Ω {ǘŀǘŜƳŜƴǘ ƻŦ LƴǾŜǎǘƳŜƴǘ hōƧŜŎǘƛǾŜǎ ŀƴŘ Policy (SIOP) is consistent with prevailing practice.  A 

Statement of Investment Beliefs (SIB) should be written and adopted by the Board to provide an explicit 

basis to guide the various implementation policies utilized by the staff and outlined in the SIOP. 

The content of the SIOP itself is also typical for a U.S. public retirement system.  The STRS system of 

ensuring the investment portfolio is kept within the approved asset allocation is working well and all 

necessary information is available on a timely basis to decision makers and compliance/monitoring 

agents.  The SIOP adheres to the most recent Asset Liability Management (ALM) study and the policy 

changes established since the most recent ALM study, with the exception that the discount rate 

assumption was lowered to 7.0% in June, 2021, and this is not yet reflected in a revised SIOP.   

A leading practice to consider would link the investment allocation to the unique liability characteristics 

and funding policies of the STRS defined benefit plan.  The SIOP should also document the in-house 
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investment approach taken by STRS, including policies and procedures to determine when investment 

portfolios will be managed in-house and when outsourced to external investment managers. 

A separate SIOP should be developed for both the STRS Defined Contribution (DC) plan and the STRS 

Post Employment Healthcare plan (PEHC).   

These separate pools of assets overseen by the STRS Investment Department on behalf of the STRS Board 

should each have a SIOP that considers the different purposes and different potential structures and cash 

flows of these plans. 

The rebalancing policies and procedures are articulated in the SIOP and appear thoughtfully considered 

and implemented through an approval process including the asset class heads and the office of the 

Deputy Executive Director - Investments.  However, documentation of the rationale for rebalancing 

actions should be improved.  Investment decision due diligence is generally sound.   

The process and due diligence standards used by staff when selecting external managers are outlined well 

and documented.  The STRS Investment Outlook and expectations for change in investment approach are 

documented well in the annual investment plan.  Targets for capital market allocations (within ranges 

established by the Board in the periodic strategic asset allocation review) over the coming year and active 

risk expected within each asset class are identified and articulated well in this annual investment review 

document and could be considered a leading practice.   

¢ƘŜ ά9ƴŘǎ ǾǎΦ aŜŀƴǎέ ƳƻŘŜƭ ƻŦ ǇƻƭƛŎȅ ƎƻǾŜǊƴŀƴŎŜ ƛǎ ƴƻǘ ƛƴǘǳƛǘƛǾŜ ŀƴŘ ƴŜŜŘǎ ǳǇŘŀǘƛƴƎΦ 

The STRS Governance Manual covers many of the topics expected in a retirement system governance 

ƳŀƴǳŀƭΤ ƘƻǿŜǾŜǊΣ ǘƘŜ άŜƴŘǎ ǾǎΦ ƳŜŀƴǎϦ ƻǊƎŀƴƛȊƛƴƎ ŦǊŀƳŜǿƻǊƪ ƛǎ ƴƻǘ ƛƴǘǳƛǘƛǾŜ ŦƻǊ ǘƘŜ ǊŜŀŘŜǊ and does not 

sufficiently convey the powers reserved for the Board and those delegated to the Executive Director and 

committees.  Topics that would typically be in a single policy or subsection are dispersed throughout the 

different sections of the manual or only addressed in administrative rules or by statute, leaving the reader 

to search through several sources of authority to find the applicable governance rule. 

In addition, mŀƴȅ ƻŦ ǘƘŜ άǇƻƭƛŎƛŜǎέ ƛƴ ǘƘŜ DƻǾŜǊƴŀƴŎŜ aŀƴǳŀƭ ŀǊŜ ƴƻǘ ǇƻƭƛŎƛŜǎΤ ǊŀǘƘŜǊΣ ǘƘŜȅ ŀŘŘǊŜǎǎ 

procedures and tasks that are more appropriate for implementation procedures.  STRS should consider 

substantial revisions to the Governance Manual to address applicable policy gaps and make the 

Governance Manual a more user-friendly resource for Board members, staff, professional service 

providers, participants, and stakeholders. 

 

3.2 Investment oversight and review.  

STRS appears to follow prevailing industry practices in all areas of performance measurement and 

monitoring.   

The use of ACA to perform GIPS asset owner verification and performance examination services at the 

plan and individual asset level is a leading practice.  The measurement of after fee performance 

benchmarking through CEM is a prevailing practice for large public funds.  Attribution techniques 

performed by the general consultant, Callan, follow prevailing ǇǊŀŎǘƛŎŜΦ  bƻǊǘƘŜǊƴ ¢ǊǳǎǘΩǎ ǇŜǊŦƻǊƳŀƴŎŜ 

calculations of the internally and externally managed strategies for liquid alternatives, US equity swaps, 
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ƛƴǘŜǊƴŀǘƛƻƴŀƭ ŜǉǳƛǘƛŜǎ ŀƴŘ ŜȄǘŜǊƴŀƭ ŦƛȄŜŘ ƛƴŎƻƳŜ ǇƻǊǘŦƻƭƛƻǎ ŀǊŜ ŀ ǇǊŜǾŀƛƭƛƴƎ ƛƴŘǳǎǘǊȅ ǇǊŀŎǘƛŎŜΦ  DǊƻǎǾŜƴƻǊΩǎ 

role as a third-party administrator monitoring and documenting all cash flows for the alternatives program 

and real estate portfolios provides independent verification of all the inputs required for performance 

calculations for these portfolios and is a prevailing practice.   

The appraisal process for direct investments in the Real Estate department appears in keeping with 

ǇǊŜǾŀƛƭƛƴƎ ƛƴŘǳǎǘǊȅ ǇǊŀŎǘƛŎŜǎ ŀƴŘ ǇǊƻǾƛŘŜǎ ŀƴ ŀǊƳΩǎ ƭŜƴƎǘƘ ŀǇǇǊŀƛǎŀƭκǾŀƭǳŀǘƛƻƴ ǇǊƻŎŜǎǎ ŦƻǊ ǘƘŜǎŜ ŘƛŦŦƛŎǳƭǘ-

to-value investments.   

There are several areas for improvement in oversight and clarity of roles. 

Due to the extensive use of internally-managed portfolios, we recommend that STRS retain a third-party 

to provide a periodic due diligence review of each in-house investment strategy.  Other improvement 

opportunities include formalizing the role of third-party investment and operational due diligence 

advisors in the monitoring and evaluation process and, over time, establish a valuation process for private 

equity co-investments that is performed by an independent third-party to ensure transparency. 

Transaction cost management and broker practices are highly controlled at STRS and considered 

consistent with leading practices across the public pension plan space.   

On a semiannual basis, the STRS Board receives and reviews a Broker Evaluation and Associated Policies 

Document.  STRS staff prepares the report, and Callan, in their role as investment consultant, offers their 

opinion. 

The level of detail and bottom-up methodology utilized by the STRS Investment Team in the area of 

Brokerage Selection and Reporting, CSA and Soft-Dollar inclusive of policy setting, decision criteria, 

process execution, and enforcement and oversight of the program are considered to be prevailing 

practice. 

For trade cost analysis, STRS effectively utilizes the services of Virtu to measure trade execution 

effectiveness against a variety of parameters including by trader, by account, by market.   In the future, 

STRS may consider augmenting the results of this analysis with that offered through the transaction cost 

survey offered by CEM (or other service provider) as part of their Investment Cost Effectiveness Analysis 

Report. 

The benchmark development process for the asset portfolio, the calculation of performance results and 

the presentation of performance results to the STRS Board is at leading practice level.   

In particular, the early adoption of GIPS standards and the use of ACA to audit performance calculations 

in compliance with these standards for asset owners is a leading practice.  The Callan benchmark review 

documentation and the Board approval of these benchmarks in January 2021 is an example of a leading 

practice in the area of benchmark development at the asset class and Plan level.   

All aspects of external manager compensation are leading or prevailing practice. 

The Ohio STRS practices in managing the end-to-end processes for external manager compensation are 

well documented, tightly controlled and disciplined, and broad based.    On an overall basis, they compare 

very well to best practices in public pension plans for external managers of both public accounts and 

alternative based accounts.  The execution and validation practices for external manager fees processes 
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at STRS are among the most thorough and well controlled in the public pension plan space.   Private / 

alternative asset procedures and practices for external manager fee validations are also considered 

robust. 

The CEM investment benchmarking report indicates that, for the asset allocation approved by the 

Board, the internal and external costs of managing the fund are 14 basis points below the peer median. 

STRS has engaged the benchmarking services of CEM to analyze investment performance and cost.    In 

the most recent report presented during December 2021, CEM reported that STRS costs were 14.0 bps 

below what median peers would expect to pay for similar services if they had the STRS asset mix during 

the five-year period ended 12/31/20.  The analysis showed that STRS fee levels rated near or better than 

the peer group benchmark levels for the majority of public funds (by sub-asset class) and alternative funds 

(by asset class), with the latter being measured against both costs as a percentage of commitment and as 

a percentage of AUM.  STRS should request that CEM, in its next investment benchmarking report, reflect 

{¢w{Ω ŀŎǘǳŀƭ carried interest for private equity instead of utilizing the peer median as default carried 

interest. 

STRS investment sourcing, due diligence and decision-making processes are consistent with prevailing 

practices in the industry. 

The annual investment plan outlines the assumptions that are incorporated into the investment outlook 

for the total plan and each of the asset class areas and could be considered leading practice.  Once a 

decision is made to conduct an external manager search, the sourcing of external managers for public 

asset classes relies on a broadly distributed RFP process conducted at the staff level, with assistance from 

the investment consultants, a prevailing industry practice.  The General Partner sourcing process followed 

by the Alternatives team is appropriately tailored to the target areas identified, and both the operational 

due diligence and investment due diligence are done in-house by the investment team, according to 

documented process and procedures.  This is also true for co-investment ideas brought to the team by 

existing investment partners.  The Investment Strategy Committee is the approval body for manager 

selection and is limited to investment staff only.  Leading practice is to include other key staff such as 

general counsel, compliance, and operational due diligence, with the ability of non-investment office staff 

to either veto or escalate the decision on investments for operational or legal reasons.   

 

3.3 Investment and fiduciary risk.  

The Board is risk-aware with respect to investments and receives appropriate aggregation reports that 

identify investment positions. 

The Board appears to be aware of the relevant investment risks being undertaken in the overall 

investment of the STRS portfolio, with the monthly Investment Activities report providing a clear 

understanding of the major risk positions and staff activities overseeing the investment pools.  Aggregate 

public equity positions are reported by country, industry, capitalization range and fixed income positions 

by duration, quality sector, country sector.  Similar consolidated position reporting for the Board is also 

produced by the Alternatives area and Real Estate area.   
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The governance of the risk process associated with the implementation of the investment portfolios and 

the asset classes (and the total Plan) is prevailing practice.   

The quantitative and qualitative performance reports received by the Board from Callan and staff on the 

investment portfolio as well as the checks and balances that are in place to assure the accuracy of these 

reports are appropriate.   

 

3.4 Custodian policy. 

Custody of public assets at STRS is contracted with Fifth Third Bank for domestic securities, and through 

Fifth Third Bank to Northern Trust Bank (as sub-custodian) for international securities, respectively.   

The two relationships have been in place since 1995 (Fifth Third Bank) and 2016 (Northern Trust as sub-

custodian to Fifth Third).  The banking relationships are managed through the Treasurer of State (TOS), 

who performs this function for all Ohio state public pension plans and other agencies with asset 

safekeeping needs.   RFPs are issued every four years.   Additional fee-based service offerings provided by 

the banks are contracted directly through the participating agency. 

During the most recent selection process, the TOS included STRS staff in the development of the RFPs and 

in evaluation of proposals.  The selection process resulted in STRS receiving services from the custodial 

bank it wanted.  However, STRS was not part of the contractual negotiations. 

The Ohio custodian policy, with the Treasurer of State selecting custodial banks, and the requirement 

for an international sub-custodian, has over time resulted in STRS following an in-house strategy and 

minimizing services from the custody banks. 

Over past decades, STRS has chosen not to establish a broad-based and integrated relationship with its 

custody bank due to its historical lack of control of the custodial bank selection process and the 

requirement to utilize an Ohio-based bank that cannot support its global needs.  The vast majority of 

institutional investment management organizations outsource official back-office, books-and-records 

accounting (ABOR) and performance reporting to their custodial bank, and an increasing number are 

opting to outsource historic middle office functions such as order management support, trade and 

corporate actions processing, proxy and class action services, reference data management, capital call 

and distribution processing, and tax reclaim services. 

Today, the full suite of front-, middle-, and back-office investment services functions and technology are 

supported in house at STRS.  This άōŜǎǘ ƛƴ Ŏƭŀǎǎέ ŎƻƳǇƻƴŜƴǘƛȊŜŘ ƳƻŘŜƭ Ƙŀǎ ōŜŜƴ ǊŜǇƭŀŎŜŘ ƻǾŜǊ ǘƛƳŜ ōȅ a 

nimbler, integrated, data-centric approach, typically provided by the external custodial bank.   

Within the narrower scope of external services provided to STRS, the relationship and operating 

environment between the agency and its two custodial banks can effectively be summarized as an 

άƻǇǘƛƳƛȊŀǘƛƻƴ ƻŦ ǘƘŜ ǎǳōƻǇǘƛƳŀƭέΦ 

Our analysis concludes that existing (limited) services offered by Fifth Third Bank and Northern Trust to 

STRS are operationally sound, form the basis of a highly collaborative relationship, and are supported by 

an effective reporting and oversight program.  The nature of the relationship has evolved over time as 

STRS has experienced three bank changes over a six-year period.  All parties view the currently defined 
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service levels and scorecard reporting process as highly effective.  For custodial bank monitoring, 

contractual compliance and performance feedback, the TOS has developed a monthly process, facilitated 

by a third-party expert firm, that produces a performance scorecard with ratings provided by each 

custodial bank, by STRS, and by TOS staff.      

The cash management services provided to STRS by Fifth Third and Northern Trust are considered robust 

and well controlled.   

The custodians effectively manage cash balances to ensure that investment operations are not adversely 

impacted by the absence of funds (e.g., purchase settlements) and that cash available across both 

internally managed and externally managed portfolios is effectively and efficiently invested in either short 

term investment funds (STIF), money market funds, or in direct deposit accounts (DDAs), all of which are 

interest bearing.     

Ohio has a unique custodial services model that does not lend itself to comparison to peers with respect 

to cost. 

The uniqueness of the Ohio custodial service model ς resulting in a state domiciled provider for domestic 

securities and another (often more highly sophisticated) bank for international securities ς makes it 

somewhat challenging to perform an effective economic comparative analysis of services received. 

Although the Ohio custodƛŀƭ ǎŜǊǾƛŎŜǎ ƳƻŘŜƭ ƛǎ ŀ ƭŀƎƎƛƴƎ ǇǊŀŎǘƛŎŜΣ ǘƘŜ ¢ǊŜŀǎǳǊŜǊ ƻŦ {ǘŀǘŜΩǎ ƻŦŦƛŎŜ Ƙŀǎ 

improved custody bank selection and oversight processes. 

The lack of authority for the STRS Board of Trustees to select the custodial banks is a lagging practice, as 

is the lack of authority for STRS staff to directly manage the custodial bank relationship on a day-to-day 

basis.  Having said that, the current TOS staff are to be commended for taking a constructive and 

collaborative approach to working with STRS to select and contract with the appropriate custodial banks 

and proactively monitoring and managing performance.  Under the current statutory requirement for the 

TOS to serve as custodian of the STRS funds, this could be considered to be an effective approach.   We 

recommend that the Treasurer of State and STRS develop a Memorandum of Understanding that 

documents current policies and procedures with respect to selection and oversight of the custodial banks 

to ensure that the effective current policies and processes remain and are improved in the future, even 

as new Treasurers are in office. 

The law in Ohio Revised Code 135.03, άInstitutions eligible as public depositoriesέ, and its interpretation, 

severely restricts the selection of potential custodial banks which can serve STRS.   

²ƘƛƭŜ ǘƘŜ ǎǘŀǘǳǘŜ ǎǘŀǘŜǎΣ ά!ƴȅ ƴŀǘƛƻƴŀƭ ōŀƴƪΣ ŀƴȅ ōŀƴƪ ŘƻƛƴƎ ōǳǎƛƴŜǎǎ ǳƴŘŜǊ ŀǳǘƘƻǊƛǘȅ ƎǊŀƴǘŜŘ ōȅ ǘƘŜ 

superintendent of financial institutions, or any bank doing business under authority granted by the 

regulatory authority of another state of the United States, located in this state, is eligible to become a 

ǇǳōƭƛŎ ŘŜǇƻǎƛǘƻǊȅΣ ǎǳōƧŜŎǘ ǘƻ ǎŜŎǘƛƻƴǎ морΦлм ǘƻ морΦнм ƻŦ ǘƘŜ wŜǾƛǎŜŘ /ƻŘŜΦέ  It is our understanding that 

ǘƘŜ ǇƘǊŀǎŜ άƭƻŎŀǘŜŘ ƛƴ ǘƘƛǎ ǎǘŀǘŜέ Ƙŀǎ ōŜŜƴ ƛƴǘŜǊǇǊŜǘŜŘ ƛƴ ŀ ǿŀȅ ǘƘŀǘ ŜƭƛƳƛƴŀǘŜǎ ŀƭƭ ōǳǘ ƻƴŜ ƻŦ ǘƘŜ ƳŀƧƻǊ 

global custodial banks.  As a result, an additional sub-custodial bank has been selected to handle 

investment manager accounts with international holdings. 

This legal requirement is highly unusual for U.S. state public pension funds.  FAS is not aware of any other 

state that has an in-state custodial bank requirement.  As a result, all state funds outside of Ohio utilize a 



2022 Fiduciary Performance Audit of STRS of Ohio 

91 

Funston Advisory Services LLC 

single custodial bank for their global custody services.  This results in more efficient processing and 

reporting, fewer reconciliation requirements, and lower costs. 

While many states, including Ohio, have laws encouraging selection of in-state investment managers, 

there is typically a qualifier that the managers must offer competitive services to other managers being 

ŎƻƴǎƛŘŜǊŜŘΦ  LƴŘŜŜŘΣ ǘƘŜ hƘƛƻ ǎǘŀǘǳǘŜ ŜƴŎƻǳǊŀƎŜǎ ǘƘŜ ǎŜƭŜŎǘƛƻƴ άǿƘŜƴ ŀƴ hƘƛƻ-qualified agent offers 

quality, services, and safety comparable ǘƻ ƻǘƘŜǊ ŀƎŜƴǘǎ ƻǘƘŜǊǿƛǎŜ ŀǾŀƛƭŀōƭŜΦέ  !ǎ ŀƭƭ ōǳǘ ƻƴŜ ƻŦ ǘƘŜ hƘƛƻ-

based custodial banks do not offer international support, they do not offer comparable services to the 

many other global custodial banks available to serve STRS.   

The legislature should eliminate the requirement for the STRS custodial bank to have a presence in Ohio 

to allow for a single global custodial bank to serve STRS to reduce costs and complexity.  
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3.1 Investment Policy and Procedures  

Scope of Review  

The Contractor will perform an evaluation of the board investment policy and procedures.  The 

Contractor will: 

3.1.1 Review the process by which the investment policy is adopted and compare that process to best 

practices. 

3.1.2 Review the Investment Policy Statement and compare it to industry best practices. 

3.1.3 Determine whether STRS investment policy includes all critical elements, acknowledging an 

ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ {¢w{Ωǎ ŦƛƴŀƴŎƛŀƭ ŀƴŘ ŀŎǘǳŀǊƛŀƭ ŎƘŀǊŀŎǘŜǊƛǎǘƛŎǎΣ ŀƴŘ ƛƴ ŀŎŎƻǊŘŀƴŎŜ ǿƛǘƘ 

established investment and funding goals, and risk tolerances. 

3.1.4 Evaluate whether the asset allocation is tied to the investment policy statement. 

3.1.5 Evaluate whether STRS investment policy is compatible with the most recent asset/liability study 

and five-year experience review. 

3.1.6 Evaluate the adequacy of the mechanisms and decision-making processes utilized for setting, 

periodically reviewing, and rebalancing the asset allocation. 

3.1.7 Evaluate whether STRS policy specifies to what extent the basis for particular investment 

decisions should be articulated in writing by the Board or STRS staff. 

3.1.8 Evaluate the extent to which STRS observes its formal written investment policies and 

procedures, and identify what, if any, practical problems have resulted either on a systematic 

or isolated (but significant) basis. 

3.1.9 9ǾŀƭǳŀǘŜ Ƙƻǿ ƻŦǘŜƴ ŀƴŘ ōȅ ǿƘŀǘ ǇǊƻŎŜǎǎ ǘƘŜ ōƻŀǊŘ ƻǊ ǎǘŀŦŦ ǊŜǾƛŜǿǎ {¢w{Ωǎ ǿǊƛǘǘŜƴ ǇƻƭƛŎƛŜǎΣ 

guidelines, and procedures. 

 

Review Activities 

CƻǊ ƻǳǊ ŀǎǎŜǎǎƳŜƴǘ ƻŦ ǘƘŜ .ƻŀǊŘΩǎ Investment Policy and Procedures, we utilized the following sources of 

information to complete our assessment and comparison to leading, prevailing and lagging practices: 

¶ {¢w{Ωǎ ŎǳǊǊŜƴǘ LƴǾŜǎǘƳŜƴǘ tƻƭƛŎȅ {ǘŀǘŜƳŜƴǘ ό{Lhtύ ŀƴŘ {ǘŀǘŜƳŜƴǘ ƻŦ CǳƴŘ DƻǾŜǊƴŀƴŎŜ ό{CDύ 

dated March 18, 2021 and prior versions made available  

¶ Interviews and follow-up discussions with STRS investment staff 

¶ Interviews and follow up discussions with the general investment consultant Callan and the 

Alternatives Consultant Cliffwater  

¶ Interview with the Cost Consultant CEM  

¶ Interview with the Performance Consultant ASA  

¶ Interview with the STRS in-house finance staff, Deputy Executive Director ς Investments and in-

house actuary  

¶ Interview with the STRS external actuary ς Cheiron  

¶ Interview with the STRS Custodians Northern Trust and Fifth Third and the STRS Alternatives 

Administrator Grosvenor  
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¶ Monthly Investment Activity reports, Rebalancing reports and Risk reports and 

analyses/presentations historically provided to the STRS Board such as the Callan benchmarking 

study presented in Dec 2020/Jan 2021 

¶ FAS investment policy and operations knowledgebase 

¶ STRSΩǎ ACFR annual investment report and monthly investment reports during the past 3 years 

¶ {¢w{Ωǎ Ƴƻǎǘ ǊŜŎŜƴǘ нлмт ŀǎǎŜǘ-liability study and Callan presentations and observations regarding 

the 2022 asset-liability study now underway 

¶ {¢w{Ωǎ Ƴƻǎǘ ǊŜŎŜƴǘ ŦƛǾŜ-year experience review and documents presented by Cheiron related to 

the current experience review being undertaken 

¶ {¢w{Ωǎ ǊŜōŀƭŀƴŎƛng policies reviews and rebalancing activity reports 

¶ STRSΩǎ .ƻŀǊŘ ƳƛƴǳǘŜs 

¶ Asset Class Review documents presented to the Board during 2021 

¶ STRSΩǎ ƛƴǾŜǎǘƳŜƴǘ ŦƛƭŜǎ ǊŜƭŀǘŜŘ ǘƻ ǎǇŜŎƛŦƛŎ ƛƴǾŜǎǘƳŜƴǘ managers and related investment ideas 

¶ The Investment Staff Guidelines and Procedures document and related documents particular to 

the implementation of each asset class 

¶ Relevant STRSΩǎ ƛƴǘŜǊƴŀƭ ŀǳŘƛǘ ǊŜǾƛŜǿǎ ŀƴŘ {ǘŀŦŦ LƴǾŜǎǘƳŜƴǘ /ƻƳƳƛǘǘŜŜ ό{L/ύ ŘƻŎǳƳŜƴǘŀǘion 

To develop our assessment, we utilized the knowledge of our team members and the FAS knowledgebase 

to assess the contents of the SIOP.  The FAS team reviewed documents provided to evaluate consistency 

of investment staff actions with established policies.  Using the information described above, the FAS 

team: 

1. Assessed how the SIOP is developed and updated and compared to leading and prevailing 

practices.  

2. Reviewed the content of the SIOP and compared to peer leading practices.  

3. Determined whether STRS SIht ƛƴŎƭǳŘŜǎ ŀƴ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ {¢w{Ω ŦƛƴŀƴŎƛŀƭ ŀƴŘ ŀŎǘǳŀǊƛŀƭ 

characteristics and is developed in accordance with established investment and funding goals, 

and risk tolerances. 

4. Assessed consistency between the SIOP and the asset allocation, the asset/liability study, and the 

most recent five-year experience study. 

5. Reviewed mechanisms and decision-making processes for periodically reviewing and rebalancing 

the asset allocation.  

6. 9ǾŀƭǳŀǘŜŘ {¢w{Ωǎ ǇƻƭƛŎƛŜǎ ŀƴŘ ǇǊŀŎǘƛŎŜǎ ŦƻǊ ŘƻŎǳƳŜƴǘŀǘƛƻƴ ƻŦ ƛƴǾŜǎǘƳŜnt decisions. 

7. 9ǾŀƭǳŀǘŜŘ {¢w{Ωǎ ŎƻƳǇƭƛŀƴŎŜ ǿƛǘƘ ŘƻŎǳƳŜƴǘŜŘ ƛƴǾŜǎǘƳŜƴǘ ǇƻƭƛŎƛŜǎ ŀƴŘ ǇǊƻŎŜŘǳǊŜǎ ŀƴŘ ƛŘŜƴǘƛŦƛŜŘ 

any issues .  

8. Reviewed STRS Board and staff policies and processes for periodic review and updating of 

investment policies, guidelines and procedures.  

9. Observed how the STRS Board assesses risk during the asset allocation process.  

10. Observed how the system identifies and controls investment and fiduciary risk and compared to 

leading practices.  

Note:  our review activities did not include tests of transaction compliance with policy. 
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3.1.1 Investment Policy Development Process  

Review the process by which the investment policy is adopted and compare that process to best 

practices. 

Expectations  

Good governance practices create a formal decision-making process that guides the establishment and 

implementation of investment policies following fiduciary standards.  The formality and accountability 

that derives from good governance practices, including the development and adoption of clear and 

comprehensive policies (and compliance with such policies), is essential to demonstrating prudence.  The 

twin duties of prudence and care combine to create the core fiduciary responsibilities for those charged 

with investing retirement assets.  

A Statement of Investment Beliefs (SIB), written and adopted by the board, is typically developed as a 

separate document, although occasionally incorporated into the SIOP.  The outcome of this exercise is 

generally used as a basis for understanding the various implementation policies utilized by the staff and 

outlined in the SIOP.  In the SIB, the board agrees to the general philosophies that guide staff when 

implementing the investment portfolio (beliefs about market efficiency, risk, active vs. passive, internal 

management vs. external management, approach to ESG, etc.), establish appropriate investment time 

horizons, discuss fee sensitivity, discuss sensitivity to external influences such as liquidity constraints as 

well as stakeholder interests.  The SIB documents these philosophies as a guide for use by the staff when 

implementing the investment portfolio and provides guidance to the board and external stakeholders 

when reviewing results. 

A SIOP is the overarching document which establishes the intended policies and procedures for the 

ƳŀƴŀƎŜƳŜƴǘ ŀƴŘ ƻǇŜǊŀǘƛƻƴǎ ƻŦ ŀ ŦǳƴŘΩǎ ƛƴǾŜǎǘƳŜƴǘ ǇǊƻƎǊŀƳ ŎƻƴǎƛǎǘŜƴǘ ǿƛǘƘ ǘƘŜ {L.Φ  Lǘ ƛǎ ƳŜŀƴǘ ǘƻ 

establish guidelines that will be followed yet not be formulaic by requiring actions when circumstances 

may not warrant such actions.  It should be reviewed and approved by the ultimate fiduciary for the Plan 

ς the Board ς and kept current, reflecting input from all aspects of the sponsoring organization and service 

providers assisting the staff/board.   

The SIOP also typically documents the conclusions of a strategic asset allocation plan that considers both 

the opportunities from an asset perspective and the unique liability needs of the Pension Plan and is 

adopted for a multi-year (typically 3-5-years) period.  Most plans, including STRS, conduct asset / liability 

studies as part of the process of establishing a strategic asset allocation plan.  The asset side of this study 

takes into account the current investment portfolio, anticipated asset class assumptions for beta returns 

and risks and correlations between asset classes, anticipated risk adjusted alpha potential and the 

ƻǇŜǊŀǘƛƻƴŀƭ ŀōƛƭƛǘȅ ǘƻ ƛƳǇƭŜƳŜƴǘ ŘŜǎƛǊŜŘ ŎƘŀƴƎŜǎ ƻǾŜǊ ǘƘŜ tƭŀƴΩǎ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ƘƻǊƛȊƻƴΦ  ¢ƘŜ ǳƴƛǉǳŜ 

liability characteristics of the plan are typically incorporated into the ALM analysis ς with an analysis of 

the asset returns, expected contribution policies or possible variations in expected contributions and also 

an outlook for funding levels.  Although it may be revisited annually, both to examine progress towards 

meeting long-term goals and to consider whether the assumptions and conditions extant at the point of 

adoption are still valid, rapid changes to the asset allocation are generally discouraged.  Rebalancing to 

maintain asset allocation targets within acceptable ranges is generally mandated unless extraordinary 

circumstances are being encountered and discussed with the board. 



2022 Fiduciary Performance Audit of STRS of Ohio 

95 

Funston Advisory Services LLC 

The board typically actively participates in the establishment of strategic asset allocation targets through 

the ALM study.  This participation allows the board to consider its expectations for the future economic 

environment, reach consensus on its views of the potential capital market assumptions (expected 

risk/return/correlation) of various asset classes, develop an understanding of key actuarial characteristics 

and expected outcomes, consider all implicit issues such as economic leverage, transparency, fee levels, 

liquidity, and whether the board has reason to believe its staff and managers have the resources and skills 

required to implement the expected goals.   

When asset allocation changes are suggested that require meaningful changes in the asset allocation 

targets previously established in the ALM process, the documentation of the strategic asset allocation 

process should include implementation schedules, approved by the board, that outline expectations for 

the investment office to move to the new asset allocation over time   Also, the strategic asset allocation 

process allows a thorough reǾƛŜǿ ƻŦ ǘƘŜ tƭŀƴΩǎ ŀŎǘǳŀǊƛŀƭ ŎƘŀǊŀŎǘŜǊƛǎǘƛŎǎ ŀƴŘ ŀǎǎǳƳǇǘƛƻƴǎ ƛƴƘŜǊŜƴǘ ƛƴ ǘƘŜ 

ŘŜǘŜǊƳƛƴŀǘƛƻƴ ƻŦ ǘƘŜ ǇƭŀƴΩǎ ƳŀƪŜǳǇΦ  CƛŘǳŎƛŀǊƛŜǎ ƴŜŜŘ ǘƻ ŜǾŀƭǳŀǘŜ ǘƘŜ ŀōƛƭƛǘȅ ƻŦ ǘƘŜ tƭŀƴ {ǇƻƴǎƻǊ ǘƻ 

continue making required contributions to fund the plan going forward, the governance context the plan 

ƛǎ ǿƻǊƪƛƴƎ ǳƴŘŜǊ ŀƴŘ ǘƘŜ ǇƭŀƴΩǎ ŀōƛƭƛǘȅ ǘƻ ǎǳǎǘŀƛƴ ǇƻǘŜƴǘƛŀƭ ŎƘŀƭƭŜƴƎŜǎ ǘƻ ǘƘŜ ŎǳǊǊŜƴǘ ƎƻǾŜǊƴŀƴŎŜ ǎǘǊǳŎǘǳǊŜ 

and other relevant externally imposed changes to the current plan situation.  From this perspective, 

inclusion of an Enterprise Risk Management assessment is ideal.  This process allows the board to 

understand and evaluate whether both investment risks and possible externally imposed governance 

changes that exist in any target investment allocation are appropriate for the Plan and its participants.   

The process and frequency for reporting on investment strategies and the portfolio risk management 

program should be defined and documented in the SIOP. 

 

SIOP Development Standards of Comparison and Findings 

SIOP Development Standards of Comparison Findings 

The SIOP typically includes the conclusions of a strategic asset allocation 

plan and is adopted for a multi-year (typically 3-5-years) period.   

Yes 

The board actively participates in a robust strategic asset allocation process 

through the ALM study.   

Yes 

The strategic asset allocation process should include implementation 

schedules, approved by the board, that outlines expectations for the 

investment office to move to the new asset allocation over time when there 

are significant allocation changes. 

Yes 

A Statement of Investment Beliefs (SIB), written and adopted by the board, 

is typically either incorporated into a Statement of Investment Policy or 

developed separately with the outcome incorporated into this document. 

No 

The process and frequency for reporting on investment strategies and the 

portfolio risk management program is defined and documented in the SIOP. 

Yes 
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Conclusions 

We believe STRS follows leading practices in the process of development of the SIOP.  Input is solicited 

from multiple sources by the Board and Staff, actuarial input, stakeholder input, an understanding of the 

sensitivities of funding issues from the Ohio legislative process are all evidenced in the Board materials 

and minutes.  Interviews with the Trustees, review of Board minutes, and interviews with Staff and 

observations from the STRS website suggest most are acting with a high level of knowledge regarding the 

key issues impacting the STRS investment policy for the DB plan.  We found most are offering constructive 

input and consideration of the issues involved when setting the investment policy.  

While we acknowledge there are many points typically brought up in a Statement of Investment Beliefs 

(SIB) contained throughout the STRS documentation process, STRS should consolidate these thoughts and 

include in a separate SIB.  This document would provide the philosophical foundation for the approach 

that STRS is using to manage and administer the retirement plans for the organization.   

The STRS Board received a presentation from Callan regarding investment beliefs during its March 2022 

meeting.  The concept appeared to be well received, and a committee will be formed to oversee 

development of a proposed Statement of Investment Beliefs.  The Board expects to discuss the draft at a  

meeting later this year. 

 

Recommendations for Improvement 

R3.1.1.1  The STRS Board should add to the guidance provided by the Board to staff by the 

development of a Statement of Investment Beliefs (SIB). 
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3.1.2 The Investment Policy Statement  

Review the investment policy statement and compare it to industry best practices. 

Expectations 

The SIOP serves as a strategic guide in the planning and implementation of an investment program.  The 

SIOP articulates unique issues related to governance of the investment program, establishes appropriate 

asset allocation targets, incorporates policies and beliefs used to implement an investment program with 

internal and/or external managers, establishes the approaches and frequency to monitor results and risks.  

The SIOP also establishes accountability for the various entities that may work on behalf of an asset owner.  

Most importantly, the SIOP serves as a policy guide that offers an objective course of action to be followed 

during periods of disruption when emotional or instinctive responses might otherwise result in less 

prudent actions.  It is meant to establish guidelines that will be followed yet not be formulaic, requiring 

actions when circumstances may not warrant such actions.  The SIOP should be consistent with a 

Statement of Investment Beliefs (SIB) that is reflective of the approach fiduciaries believe is appropriate 

to implement the investment program.   

 

Investment Policy Statement Standards of Comparison and Findings 

Investment Policy Statement Standards of Comparison Findings 

The Investment Policy Statement (SIOP) specifies delegations and 
responsibilities, including: 

 

¶ Defines the major risks and risk management approaches, including 
links to underlying liability structure. 

Partial 

¶ Includes the asset allocation, implementation approach, rebalancing, 
and performance benchmarks both for asset classes and for the fund 
as whole. 

Yes 

¶ Makes levels of delegations and related accountabilities explicit. Yes 

¶ Incorporates a Statement of Investment Beliefs (may also be free-
standing). 

No 

¶ It is detailed, yet clear and concise. Yes 

¶ The SIOP articulates the principles that are important to the board to 
provide guidance to staff rather than a rules-based approach with 
limited flexibility. 

Partial 

The SIOP should focus on investment portfolio structures and policies that 
govern investment functions and practices. 

Yes 
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Conclusions  

The STRS Statement of Investment Objectives and Policy (SIOP) is at prevailing practice levels in most 

areas. 

On the positive side of the ledger ς the SIOP specifies staff authorities, Board delegations and 

responsibilities, defines the return objectives and liquidity objectives, the SIOP outlines asset class targets 

and return/risk assumptions, details active risk and return objectives for each asset class, and specifies 

performance benchmarks.  It is detailed, yet clear and concise.  It outlines policies relating to most key 

asset implementation areas including rebalancing, derivatives, proxy voting, Ohio Investments, Trading, 

Securities Lending, Valuations and Performance Measurement.  Looked at from an asset only perspective, 

the SIOP is strong. 

While we recognize public retirement systems do not typically focus on the relationship between liabilities 

and assets in the SIOP, leading practice organizations link the investment allocation to the unique liability 

characteristics and funding policies of that specific plan.  Reference to the plan actuarial characteristics 

and funding policies followed by State mandate for STRS given its funding position are missing from the 

SIOP.  Consequently, the logic for how tƘŜ {LhtΩǎ ǘŀǊƎŜǘ ŀƭƭƻŎŀǘƛƻƴ ǎǳǇǇƻǊǘǎ {¢w{ ǎǇŜŎƛŦƛŎ ŎƛǊŎǳƳǎǘŀƴŎŜǎ ƛǎ 

missing.  The SIOP can be improved by incorporating a Board approved understanding of the key actuarial 

assumptions utilized.  This is timely, as discussions of the key actuarial risks and goals took place during 

the January and February 2022 Board meetings regarding funding goals and risk awareness.  Actuarial 

concepts and risks explored at these Board meetings could be incorporated into the SIOP.  STRS should 

consider identifying key actuarial assumptions contained in the forecasted liability (contribution rates, 

mortality rates, salary assumptions, etc.) and specifically outline ranges of measurement expectations for 

these items.  Based on this analysis, STRS could identify key liability targets to be met during the forecast 

horizon or that might pose a rethinking of the asset allocation targets.  Funding assumptions/goals for 

both contributions (which are outside the purview of the SIOP but directly impact the need for return) 

and investment goals should be articulated.  

Additionally, we believe articulating a Statement of Investment Beliefs (SIB) (see above) by the Board will 

provide better support and justification for the approach staff utilizes in the implementation of the 

investment program.  In particular, an understanding of the reliance on active management through in-

house investments and the key risks and advantages of relying on this approach should be mentioned in 

the SIB.  Having the Board adopt a SIB would provide strong direction to the investment team regarding 

the appropriate investment strategies for plan participants.  We note that several beliefs are articulated 

within the SIOP (active vs. passive and return expectations is well articulated as well as active risk 

budgeting concepts) and the Statement of Fund Governance which contains a strong articulation of the 

expectation of roles of the Staff and Board as well as the expected approach to Board Oversight.  However, 

acknowledging that there are critical issues associated with the development of in-house implementation 

of active management in all asset categories and including analysis of where external management will 

ōŜ ƛƳǇƭŜƳŜƴǘŜŘ ƛǎ ŜȄǇŜŎǘŜŘΦ  ¢ƘŜ {L. ŎƻǳƭŘ ŀƭǎƻ ǎŜǘ ŦƻǊǘƘ {¢w{Ω ŀǇǇǊƻŀŎƘ ǘƻ 9ƴǾƛǊƻƴƳŜƴǘŀƭΣ {ƻŎƛŀƭ ŀƴŘ 

Governance (ESG) issues including Responsible Investment.  By articulating the logic for the investment 

program and the approach being utilized we believe this will allow greater transparency to stakeholders 

ς and hopefully furtherance of trust will result.   
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Recommendations for Improvement 

R3.1.2.1  The SIOP should be customized to reflect the unique liability and risk assumptions relative 

to the circumstances of Ohio STRS DB Plan.  
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3.1.3 IPS Completeness 

5ŜǘŜǊƳƛƴŜ ǿƘŜǘƘŜǊ {¢w{Ωǎ ƛƴǾŜǎǘƳŜƴǘ ǇƻƭƛŎȅ ƛƴŎƭǳŘŜǎ ŀƭƭ ŎǊƛǘƛŎŀƭ ŜƭŜƳŜƴǘǎΣ ŀŎƪƴƻǿƭŜŘƎƛƴƎ ŀƴ 

ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ {¢w{Ωǎ ŦƛƴŀƴŎƛal and actuarial characteristics, and in accordance with 

established investment and funding goals, and risk tolerances. 

Expectations  

The SIOP should define all key policy issues, including actuarial assumptions, and articulate responsibilities 

and accountabilities for them.  

 

SIOP Completeness Standards of Comparison and Findings 

SIOP Completeness Standards of Comparison Findings 

Overall structure for setting and reviewing the asset allocation is provided in 
the SIOP, including the risk profile and targets. 

Yes 

Documents the policies, processes, and responsibilities for:  

¶ Selection and use of benchmarks. Yes 

¶ Rebalancing for both asset classes and sub-asset classes or styles, 
including levels of tactical over/under weights. 

Yes 

¶ Liquidity. Yes 

¶ Securities lending, including collateral management and policies. Yes 

¶ Foreign exchange. Yes 

¶ Transition management. Yes 

¶ Use of brokers. Yes 

¶ The standards for permitted and prohibited investments. Yes 

¶ ESG considerations. No 

¶ Any specials programs (e.g., in-state, MWBE, Iran/Sudan, etc.). Yes 

Monitoring methodology for portfolios, whether external or internal. Yes 

Prohibited investments are specified. Yes 

Delegations to the investment staff are explicit, as are the conditions for 
those delegations.   

Yes 

Decisions reserved for the board are explicit.   Yes 

The framework and process employed for development of internal 
management strategies (if applicable) is documented. 

No 

If there are other retirement plans, for example DC or hybrid plans, they have 
their own separate SIOP documents. 

No 
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Conclusions  

The SIOP articulates investment implementation guidelines and guidance regarding implementation 

policies and procedures well.  As described earlier, the SIOP omits an explanation of the origin of these 

policies sourcing from the actuarial assumptions and plan characteristics.  The SIOP also omits the facts, 

circumstances, and beliefs to document the origins of, and the rationale for, the in-house investment 

approach taken by STRS and supporting analyses in the documentation to support these conclusions. 

Given the importance of this approach to the implementation of the STRS investment portfolio, we believe 

the Board should set up policies and procedures to determine when investment portfolios will be 

managed in-house and when outsourced to external investment managers This should be part of the 

overall SIOP. 

We believe a separate SIOP should be developed for both the STRS Defined Contribution (DC) plan and 

the STRS Post Employment Healthcare plan (PEHC).  We reviewed the Defined Contribution Plan 

Procedures document and found the documentation of the procedures robust.  While we understand 

general policies and procedures for these Plans are included in the current SIOP,  the different purposes 

and different potential structures and cash flows of these plans warrant a separate logic statement and 

investment process review  from the DB plan. 

 

Recommendations for Improvement 

R3.1.3.1     Consider the inclusion of a policy in the SIOP for determining when investment portfolios 

will be managed in-house and when hiring external managers for a given portfolio is 

warranted.   

R3.1.3.2 Establish a Statement of Investment Objectives and Policy (SIOP) and monitoring process 

for the Defined Contribution Plan. 

R3.1.3.3 Establish a Statement of Investment Objectives and Policy (SIOP) and monitoring process 

for the Post Employment Health Plan. 
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3.1.4 Linkage of Asset Allocation to the SIOP 

Evaluate whether the asset allocation is tied to the investment policy statement (SIOP). 

Expectations 

Real time asset allocation is actively managed and monitored within the standards set by the SIOP.  

 

Linkage of Asset Allocation to the SIOP Standards of Comparison and Findings 

Linkage of Asset Allocation to the SIOP Standards of Comparison Findings 

Investment Beliefs, SIOP and asset allocation are consistent. Yes 

Processes in the SIOP for the development, delivery, approval and oversight 

of strategic and tactical investment plans, including rebalancing, are followed. 

Yes 

There are measures in place to monitor the asset allocation on a real-time, or 

reasonably real time, basis. 

Yes 

Where it is impractical to achieve the asset allocation in the SIOP (for instance 

where there is a major change to a private asset class) there is a transition 

plan in place, and it is monitored and reported upon. 

Yes 

There are appropriate periodic reports on the actual asset allocation to the 

board. 

Yes 

 

 

Conclusions 

We found that the STRS system of ensuring the investment portfolio is kept within the approved asset 

allocation is working well.  We believe all necessary information is available on a timely basis to all 

appropriate decision makers and compliance/monitoring agents.  It was beyond the scope of this review 

to evaluate the efficiency of this in-house developed system of linking multiple service providers.  It is 

possible that with the evolution of the new Finance/Accounting system greater efficiencies can be 

realized.  The chart below from the SIOP dated March 2021 is indicative of the regular monthly reporting 

that the Board receives regarding the linkage of the actual asset allocation to the targets.   The monthly 

formal compliance assertion by the Investment Policies Director is an example of the checks and balances 

that take place between departments to assure the Asset Allocation is linked to the SIOP. 
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Asset Class Target*  Band Actual 
Var to 
Target Within Band 

Equity-Dom 28% 23%-33% 28.0% 0% Yes 

Equity-LƴǘΩƭ 23% 18%-28% 23.2% 0.2% Yes 

Alternatives 17% 10%-22% 19.8% 2.8% Yes 

Fixed Income 21% 12%-28% 19.4% -1.6% Yes 

Real Estate 10% 6%-13% 8.7% -1.3% Yes 

Liquidity Reserve 1% 0%-5% 0.9% -0.1% Yes 

 

These targets were in place on 9/30/21 and were updated in March 2022. 

 

Recommendations for Improvement 

No recommendations at this time. 
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3.1.5 IPS Compatibility with Asset/Liability Study and Experience Review 

Evaluate whether STRS investment policy is compatible with the most recent asset/liability study 

and five-year experience review. 

Expectations  

Overarching governance documents (e.g., SIB and SIOP) should be informed by the relevant studies 

(asset/liability study and experience study).  Decisions to deviate from the findings of the studies in 

creating the SIOP and asset allocation should be noted and explained. 

 

SIOP Compatibility with Asset/Liability Study and Experience Review Standards of Comparison 

and Findings 

IPS Compatibility with Asset/Liability Study and Experience Review 

Standards of Comparison Findings 

The SIOP is compatible with the most recent asset/liability study and five-year 

experience review. 

Yes 

Should there be no major differences between the most recent asset/liability 

study or experience review, the reasons should have been made explicit and 

the board should have taken affirmative action to accept them.   

Yes 

 

Conclusions  

The SIOP adheres to the most recent ALM study, and the policy changes established since the most recent 

ALM study with the exception that the discount rate assumption was lowered to 7.0% during June, 2021.  

This is not yet reflected in a revised SIOP.   

Given that an updated ALM study is in progress as of the writing of this report, STRS should update the 

SIOP with the new actuarial discount rate and the new target asset allocations once they have been 

adopted.  The STRS approach to ALM review and management appears to be in keeping with prevailing 

practices.  Reliance on externally developed (Callan) investment assumptions reviewed by in-house 

experts (Chief Economist and asset class heads) appears thoughtful and well developed.  The Callan ALM 

report takes a 10-year investment horizon in their investment outlook while the Cheiron actuarial 

assumptions rely on a 30-year outlook.  The more conservative Callan investment return assumption is 

lower than the 30-year assumed rate of return by Cheiron.  This type of difference in forecasted return 

given the difference in time horizon is common in ALM studies such as the one currently underway.  This 

was well documented and the Board received ample explanation of the approach.  The formulation of the 

actuarial assumptions via Cheiron and review by in-house staff again appears to be following leading 

practices, as does the approach they are using to recommend changes to key assumptions in the 

ŜȄǇŜǊƛŜƴŎŜ ǊŜǾƛŜǿ Ƨǳǎǘ ǇǊŜǎŜƴǘŜŘ ƛǎ ŀǇǇǊƻǇǊƛŀǘŜΦ  /ŀƭƭŀƴΩǎ ŀǇǇǊƻŀŎƘ ǘƻ ƳƻŘŜƭ asset and liability outcomes 

appears in keeping with industry practices.  The presentation of the modeling output in special sessions 

of the Board appears to give ample time for education and review of the material by the Board.  The SIOP 



2022 Fiduciary Performance Audit of STRS of Ohio 

105 

Funston Advisory Services LLC 

documents the results of the various inputs from past ALM studies in a concise and efficient manner.   

 

Recommendations for Improvement  

No recommendations at this time. 
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3.1.6 Asset Allocation Review and Rebalancing  

Evaluate the adequacy of the mechanisms and decision-making processes utilized for setting, 

periodically reviewing, and rebalancing the asset allocation. 

Expectations  

A written rebalancing policy should specify the criteria for rebalancing and procedures to faithfully 

implement that rebalancing policy, and should be reasonably designed to achieve the approved asset 

allocation. 

 

Asset Allocation Review and Rebalancing Standards of Comparison  

Asset Allocation Review and Rebalancing Standards of Comparison Findings 

There are adequate processes in place to monitor actual asset allocation so as 

to be able to recognize the need to rebalance in a timely manner. 

Yes 

Rebalancing responsibilities, processes, and provisions are well defined. Yes 

Rebalancing decisions are well-documented.  The files are reflective of the 

processes and actions undertaken and the reason for those actions is 

documented. 

Partial 

The actual process of rebalancing is risk-based, sophisticated, and consistent 

with the investment philosophy of the fund overall. 

Yes 

 

Conclusions  

The rebalancing policies and procedures are articulated in the SIOP (Section 5.0), and the Investment Staff 

Guidelines and Procedures document dated 10/1/20.  The rebalancing and cash raising efforts are 

reported in the monthly Investment Activity Report to the Board.  Rebalancing actions appear thoughtfully 

considered and implemented through the weekly trade order discussion and approval process between 

the asset class heads and the office of the Deputy Executive Director - Investments.  In addition, the 

Investment Compliance Verification Report provides a detailed monthly analysis of the allocations to the 

asset classes specified in the SIOP.  This report demonstrates adherence to the asset class target exposures 

and tolerance bands and also provides a detailed analysis of the active risk budget adherence to SIOP 

targets for each asset class.  The management of the illiquid portions of the portfolio (Real Estate and 

Alternatives) appear to be thoughtful regarding their cash forecasting efforts and are incorporated well 

into the overall cash management of the plan.  We believe the checks and balances in place between staff, 

ǘƘŜ hƘƛƻ ¢ǊŜŀǎǳǊŜǊΩǎ ƻŦŦƛŎŜ ŀƴŘ DǊƻǎǾŜƴƻǊ ŀŎǘƛƴƎ ŀǎ ŀ ǘƘƛǊŘ-party administrator for the private asset 

classes represents a strong process and are evidence of STRS following industry prevailing practice in the 

area of cash management and rebalancing. 

The meaningful required cash outflows for benefit payments (expected $4.0 billion - $5.0 billion per year) 

requires constantly monitoring the expected cash flow at the Plan level.  In addition, variable cash flows 

from the illiquid portfolios managed by STRS ς Real Estate and Alternatives ς and the moderate use of 
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derivatives (some of which require daily cash settlement) necessitate a constant monitoring of short and 

intermediate term cash requirements.  We believe STRS staff have appropriate internal policies and 

procedures and operational technology to handle this important task.  The liquid treasury portfolio 

allocation plays a critical role in liquidity management in the STRS target portfolio.  

The role of the Deputy Executive Director ς Investments in managing the rebalancing needs and ongoing 

cash flow requirements is quite important.  This role acts as the balancing agent between the various 

rebalancing and cash raising demands.  While we found guidelines the role follows, we did not find explicit 

acknowledgement of this role in the either the SIOP or the Investment Staff Guidelines and Procedures.  

Documenting his / her role as the ultimate decision maker regarding rebalancing, cash raising and cash 

management within the asset allocation boundaries established in the SIOP with the ability to go outside 

boundaries when approval is sought and granted by a decision party such as the Executive Director would 

be additive.  We also believe that a method of documenting the weekly cash management and rebalancing 

decisions made would be helpful over time should the need for recreating the circumstances surrounding 

the weekly decisions be required. 

 

Recommendations for Improvement 

R3.1.6.1    Include a description of the Deputy Executive Director Investments ς Chief Investment 

Officer role as the ultimate decision maker and the process followed by the staff in the 

rebalancing process and cash management effort in the SIOP and the Investment Staff 

Guidelines and Procedures to clarify his/her authorities within the overall rebalancing 

policies established in the SIOP. 

R3.1.6.2 The reasoning for rebalancing actions should be documented and retained for future 

reference. 
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3.1.7 Due Diligence Documentation 

Evaluate whether STRS policy specifies to what extent the basis for particular investment 

decisions should be articulated in writing by the Board or STRS staff. 

Expectations  

All investment decisions should be documented to the extent necessary for an observer to understand 

what information and analyses the decision maker had at the time, and the rationale for and 

appropriateness of the investment.   

 

Due Diligence Documentation Standards of Comparison and Findings 

Due Diligence Documentation Standards of Comparison Findings 

Due diligence processes and standards are well documented for:  

¶ Investment fit. Yes 

¶ Investment due diligence. Yes 

¶ Operational due diligence. Yes 

Due diligence activities and reports and investment memos are retained 
electronically to document strategy and processes. 

Yes 

Investment decisions and rationale are well-documented.   Yes 

The files are reflective of the processes and actions undertaken.   Yes 

The Investment Committee periodically (e.g., biennially/triennially) reviews 
strategic and decision-making documentation formats to enable assessment/ 
suggestions as to their fiduciary/communication effectiveness. 

No 

 

Conclusions  

The STRS Investment Outlook and expectations for change in investment approach are documented well 

in the annual investment plan.  This document is presented once per year to the Board ς typically in June 

ς and contains a good picture of the current economic outlook, portfolio position and expectation for 

future portfolio changes/emphases.  Targets for capital market allocations (within ranges established by 

the Board in the periodic strategic asset allocation review) over the coming year and active risk expected 

within each asset class are identified and articulated well in this annual investment review document.  We 

found this annual review documentation at a leading practice level.   

Summaries of investment activities and updates to the Board are presented in the monthly activity report.  

These monthly reports are supplemented by periodic sector updates presented once or twice per year to 

the Board by each sector head.   Examples of these sector review reports are included in Sept/Oct of 2021 

and the Real Estate update in Feb 2021 presentations to the Board.  The combination of the above 

reporting, together with the independent Callan reports and analyses on the investment portfolio 

emphases provides the Board a good understanding of where the portfolio is today relative to target 
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allocations and benchmarks, where the staff has taken positions and where it expects to change the 

investment positions and what actions it expects to take to implement the investment changes. 

The Investment Staff Guidelines and Procedures document outlines the process to be used by investment 

personnel in making their decisions in each asset class.  During our discussions with the investment staff, 

we found evidence of a strong risk awareness and extensive use of risk management tools when 

establishing portfolio positions and determining overall portfolio weights.  The internal work was not 

documented in the Investment Staff Guidelines and Procedures manual.  For the sake of transparency and 

appropriate documentation, the investment structure work that staff appears to be conducting consistent 

with expectations, should be documented in internal files and the process utilized to review the 

investment structure updated into the Investment Staff Guidelines and Procedures document.  The Board 

is kept aware of the current investment structure vs target in the Monthly Investment Activities report 

and the Callan quarterly report.  In section 3.2.1 below we outline a recommendation for the inclusion of 

a periodic review of the internally managed investment portfolios by a qualified third-party due diligence 

provider.  The expectation of this review should be documented in the Investment Staff Guidelines and 

Procedures document as well.  

The process and due diligence standards used by staff when selecting external managers are outlined well 

in this document and are transparent.  The documented standards include reference to externally 

published RFPs, compliance with Ohio Enhanced Investment Managers program requirements, input from 

the investment consultant (which we understand from our interviews includes Operational Due Diligence 

reviews), and a streamlined process of narrowing candidates ς with a final report provided to the Deputy 

Executive Director - Investments.  

While we found the Board communications from the Investment Staff effective and the materials 

complete with the excŜǇǘƛƻƴ ƻŦ ƛŘŜŀǎ ǿŜ ƛƴŎƭǳŘŜ ƭŀǘŜǊ ƛƴ ǘƘƛǎ ǊŜǇƻǊǘΣ ǿŜ ŘƛŘƴΩǘ ŦƛƴŘ ŜǾƛŘŜƴŎŜ ƻŦ άǘŀƪƛƴƎ ŀ 

ǎǘŜǇ ōŀŎƪέ ǘƻ ŘŜǘŜǊƳƛƴŜ ƻǘƘŜǊ ǿŀȅǎ ƻŦ ǇǊŜǎŜƴǘƛƴƎ ƛƴŦƻǊƳŀǘƛƻƴΦ  ²ƘƛƭŜ ǿŜ ōŜƭƛŜǾŜ ǘƘŜǊŜ ƛǎ ŀƭǿŀȅǎ ǊƻƻƳ ŦƻǊ 

improvement in presentation formats and styles, STRS is operating at a prevailing practice level today and 

we believe the Board is well served by the investment information flow they are currently receiving. 

 

Recommendations for Improvement  

R3.1.7.1  Update the Investment Staff Guidelines and Procedures document to include the process 

that the Investment Staff uses to determine and monitor portfolio risk positions and discuss 

the process they use to determine target positioning versus Strategic Benchmarks by 

monitoring portfolio weights and strategy sizing decisions. 
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3.1.8 Implementation Compliance  

Evaluate the extent to which STRS observes its formal written investment policies and 

procedures, and identify what, if any, practical problems have resulted either on a systematic or 

isolated (but significant) basis. 

Expectations  

There is a comprehensive investment compliance program in place that incorporates pre-trade and post-

trade compliance with investment guidelines, and compliance at the prohibited security, portfolio, asset 

class and fund levels.  Other parties to the investment program (consultants, brokers, custodians) are 

utilized to increase the reliability of the compliance rules (including personal trading and ethics rules as 

well as investments).  

 

Implementation Compliance Standards of Comparison and Findings  

Implementation Compliance Standards of Comparison Findings 

There is a comprehensive compliance program that monitors fund 

compliance with investment policies, and it is adequately resourced. 

Yes 

Compliance technology is used appropriately. Yes 

The Compliance function is independent of the Investment function. Yes 

Compliance has the needed access to books, records and personnel to 

perform its function. 

Yes 

Due diligence compliance checklists are used and reviews are documented 

and monitored. 

Yes 

Due diligence is handled by competent personnel. Yes 

There are no perverse incentives regarding compliance or due diligence. Yes 

A policy for handling of investment compliance exceptions is clearly 

articulated, including when the board should be informed.   

Yes 

Compliance exceptions are documented. Yes 

Compliance applies to both externally and internally managed investments. Yes 

An effective internal audit capability and process that monitors investment 

processes and controls. 

Yes 

 

Conclusions  

As is explained in section 3.2.2 below regarding the securities trading policies and procedures and also in 

the Investment Staff Guidelines and Procedures document, the STRS systems in place to provide real time 

monitoring of investments and the adherence to overall SIOP targets are leading practice.  The separation 

of the investment accounting, performance function between the finance and investment areas, the use 
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of Northern Trust Investment risk and analytic services to calculate results independently, the use of 

Grosvenor for documenting cash flows related to the Private Alternatives program and the verification of 

Plan level performance calculations through ACA Group using GIPS standards for asset owners is 

representative of strong compliance practices relying on both internal and external resources.  There 

ŀǇǇŜŀǊ ǘƻ ōŜ ǎǘǊƻƴƎ ŎƘŜŎƪǎ ŀƴŘ ōŀƭŀƴŎŜǎ ǿƛǘƘ ǘƘŜ ŎǳǎǘƻŘƛŀƭ ǇǊƻŎŜǎǎΣ ǘƘŜ hƘƛƻ ¢ǊŜŀǎǳǊŜǊΩǎ ƻŦŦƛŎŜΣ ŦƛƴŀƴŎŜ 

staff and investment staff ς in particular through the Office of Investment Policies to assure the actual 

investment program follows Board approved targets and ranges. 

 

Recommendations for Improvement  

No recommendations at this time. 
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3.1.9 Policy Review 

9ǾŀƭǳŀǘŜ Ƙƻǿ ƻŦǘŜƴ ŀƴŘ ōȅ ǿƘŀǘ ǇǊƻŎŜǎǎ ǘƘŜ ōƻŀǊŘ ƻǊ ǎǘŀŦŦ ǊŜǾƛŜǿǎ {¢w{Ωǎ written policies, 

guidelines, and procedures. 

Expectations  

DƻƻŘ ƎƻǾŜǊƴŀƴŎŜ ǇǊŀŎǘƛŎŜǎ ŎǊŜŀǘŜ ǘƘŜ ŦƻǊƳŀƭ ƛƴŦǊŀǎǘǊǳŎǘǳǊŜ ǘƘŀǘ ƎǳƛŘŜǎ ŦƛŘǳŎƛŀǊȅ ŘŜŎƛǎƛƻƴπƳŀƪƛƴƎΦ  The 

formality and accountability that derives from good governance practices, including the development and 

adoption of clear and comprehensive policies (and compliance with such policies), is essential to 

demonstrating prudence.  The duty of prudence is a core fiduciary principle; while the standard of care 

may vary based on applicable state law, most states (including Ohio) apply a prudent expert standard 

which requires the fiduciary to exercise the care, skill, prudence and diligence that a prudent expert would 

use in a similar enterprise.   

Policy setting is one of the key powers reserved for a board.  A comprehensive set of governance policies 

will provide consistency and guidance to the board and staff, establishing clear limits or standards to be 

met in the execution and implementation of board-approved objectives.   

In establishing policies, it is important that trustees periodically benchmark their governance practices 

against that of their peers.  Peer benchmarking requires ongoing education regarding evolving 

practices.  This can be accomplished through structured board training and education programs.  Peer 

benchmarking also requires fiduciaries to actively seek the advice of consultants, counsel and/or other 

experts who have access to such information.  Reviewing and analyzing peer practices can assist fiduciaries 

in determining not only how ǘƘŜƛǊ ŦǳƴŘ ƻǊ ǎȅǎǘŜƳΩǎ ƎƻǾŜǊƴŀƴŎŜ ǇǊŀŎǘƛŎŜǎ ŀƭƛƎƴ ŀƎŀƛƴǎǘ ǘƘŜƛǊ ǇŜŜǊǎΣ ōǳǘ ƛƴ 

ƛŘŜƴǘƛŦȅƛƴƎ ƎŀǇǎ ŀƴŘ ǎǘǊŜƴƎǘƘŜƴƛƴƎ ǘƘŜ ǎȅǎǘŜƳΩǎ ƎƻǾŜǊƴŀƴŎŜ ǇǊŀŎǘƛŎŜǎ ŀƴŘ ǇƻƭƛŎƛŜǎΦ   

A prevailing practice among pension funds is to establish a governance policy framework and compile 

governance policies in a governance policy manual. The governance policy manual is a central repository 

ŦƻǊ ŀƭƭ ƻŦ ǘƘŜ ōƻŀǊŘΩǎ ƎƻǾŜǊƴŀƴŎŜ ŘƻŎǳƳŜƴǘǎ ŀƴŘ ǎƘƻǳƭŘ ōŜ ǳǎŜǊ-friendly since it is an important resource 

for the board, staff, professional service providers, participants, and stakeholders. 

 

Policy Review Standards of Comparison and Findings 

Policy Review Standards of Comparison Findings 

Each policy includes a minimum timeframe (e.g., annually, biennially, 

triennially) for review and updating, as appropriate. 

Yes 

The board obtains peer policy comparisons when reviewing each policy. No 

Policy review responsibilities are clearly assigned to the appropriate board 

committees. 

No 
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Conclusions  

The STRS Governance Manual covers many of the topics that you would expect in a retirement system 

ƎƻǾŜǊƴŀƴŎŜ ƳŀƴǳŀƭΤ ƘƻǿŜǾŜǊΣ ǘƘŜ άŜƴŘǎ ǾǎΦ ƳŜŀƴǎϦ ƻǊƎŀƴƛȊƛƴƎ ŦǊŀƳŜǿƻǊƪ ƛǎ ƴƻǘ ƛƴǘǳƛǘƛǾŜ ŦƻǊ ǘƘŜ ǊŜŀŘŜǊ 

and does not sufficiently convey the powers reserved for the Board and those delegated to the Executive 

Director and committees.  Topics that you would typically see in a single policy or subsection are dispersed 

throughout the different sections of the manual or only addressed in administrative rules or by statute, 

leaving the reader to search through several sources of authority to find the applicable governance rule. 

aŀƴȅ ƻŦ ǘƘŜ άǇƻƭƛŎƛŜǎέ in the Governance Manual are not policies; rather, they address procedures and 

tasks that are more appropriate for implementation procedures.  The Section entitled ά9ȄŜŎǳǘƛǾŜ 5ƛǊŜŎǘƻǊ 

[ƛƳƛǘŀǘƛƻƴǎέ reads as a άŘƻ ƴƻǘ Řƻ ǘƘƛǎ ƭƛǎǘΣέ ǊŀǘƘŜǊ ǘƘŀƴ ŀŦŦƛǊƳŀǘƛǾŜ ǇŜǊŦƻǊƳŀƴŎŜ ƻōƭƛƎŀǘƛƻƴǎ that can be 

measured against standards and metrics approved by the Board.   

The STRS Governance Manual reads as a series of unassociated statements rather than a cogent 

framework with substantive policies, which makes it difficult for the reader to navigate and find useful 

information.  STRS should consider substantial revisions to the Governance Manual to address applicable 

policy gaps (as identified in the matrix below), and make the Governance Manual a more user-friendly 

resource for Board members, staff, professional service providers, participants, and stakeholders. 

Specifically, STRS should adopt bylaws consistent with the statutory governance requirements and 

administrative rules and addressing the subject matter gaps identified in the Model Governance Manual 

Framework.  Bylaws are a foundational and central governance document that is essential to establishing 

the affairs and conduct of the Board with respect to the performance of its functions, powers, and duties 

ǳƴŘŜǊ ƎƻǾŜǊƴƛƴƎ ƭŀǿΦ  ²ƘƛƭŜ Ƴŀƴȅ ƻŦ ǘƘŜ ǘƻǇƛŎǎ ǘƘŀǘ ǎƘƻǳƭŘ ōŜ ŎƻǾŜǊŜŘ {¢w{Ω ōȅƭŀǿǎ ŀǊŜ ŘƛǎŎǳǎǎŜŘ ƛƴ ƻǘƘŜǊ 

sources of authority, formally codifying bylaws will consolidate all the relevant information and rules in a 

central location that is easy to access and understand.  Specific bylaws recommendations are included as 

Exhibit B. 

The Governance Manual should be organized by powers reserved for the Board and policy gaps should be 

addressed, for example (see also Overview of Governance and Administration in Section 1): 

¶ Conduct the business of the board and its committees: Add policies for: election procedures and 

guidelines; conflicts of interest/recusal; board confidentiality; referral of investment 

opportunities and service provider candidates; board travel; board self-assessment; fiduciary 

review. 

¶ Approve/Set/Delegate: Add policies for: actuarial services policy; strategic planning process; 

delegations to the executive director; performance review process for the executive director; 

board-staff relations; board communications; stakeholder communications; legislative 

communications; crisis communications; enterprise performance and risk management; non-U.S. 

proxy voting; ESG; DC Plan; DC Plan investment policy statement; funding; pension benefits. 

¶ Oversee: Add policies for: placement agent disclosures; SEC pay-to-play rule compliance and 

reporting; financial disclosure; whistleblower and reporting; and revise the insider and personal 

trading policy per the below recommendation. 

¶ Verify: Add policies for audit; compliance. 

More detailed recommendations on each of these potential new policies is included in Exhibit C. 
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Recommendations for Improvement 

R3.1.9.1  Adopt a more comprehensive set of bylaws or Board governance policies.  See Exhibit B for 

examples. 

R3.1.9.2 Formalize the process for policy setting, including identifying policy needs and reviewing 

peer practices. 

R3.1.9.3 Revise the Governance Manual to be more comprehensive and user-friendly, including 

ǊŜŦƛƴƛƴƎ ǘƘŜ ŎƻƴǘŜƴǘ ƻŦ {¢w{Ω ŜȄƛǎǘƛƴƎ ǇƻƭƛŎƛŜǎ ŀƴŘ ŘŜǾŜƭƻǇƛƴƎ ƴŜǿ ǇƻƭƛŎƛŜǎ ǿƘŜǊŜ ǘƘŜǊŜ ŀǊŜ 

gaps (See Exhibit C addressing opportunities for improvement of existing policies). 

R3.1.9.4 Revise the insider trading and Material Non-Public Information (MNPI) policies (and related 

practices) to ensure that an information barrier exists between the private and public 

investment teams, and add an explicit prohibition on the public side of STRS from investing 

in IPOs or secondary offerings or corporate debt offerings (including packaged bank loans 

for companies) that are held or that were held immediately preceding the IPO within any 

related fund without prior consultation with legal counsel. 

R3.1.9.5 9ƭƛƳƛƴŀǘŜ ǘƘŜ άŜƴŘǎέ ǾǎΦ άƳŜŀƴǎέ ǇƻƭƛŎȅ ŦǊŀƳŜǿƻǊƪΣ ŀƴŘ ƻǊƎŀƴƛȊŜ ǇƻƭƛŎies around powers 

reserved. 

R3.1.9.6 Develop Strategic Policy Calendars for the Board and each Committee that identify policy 

development priorities; these should be approved by the Board annually. 
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3.2 Investment oversight and review.  

The Contractor will perform an evaluation of the oversight and control of investments.  The 

Contractor will: 

3.2.1  Evaluate the appropriateness of board and staff controls, procedures, and capabilities to 

regularly review and monitor the performance of the investments and the practices of 

investment managers, as well as ensuring compliance with policies. 

3.2.2  9ǾŀƭǳŀǘŜ {¢w{Ω ǇǊƻŎŜǎǎ ŦƻǊ ƳŜŀǎǳǊƛƴƎΣ ŜǾŀƭǳŀǘƛƴƎΣ ŀƴŘ ŎƻƴǘǊƻƭƭƛƴƎ ǘǊŀƴǎŀŎǘƛƻƴ ŎƻǎǘǎΣ ŘƛǊŜŎǘŜŘ 

brokerage and commission recapture (if any), and compare the process to other funds as well 

as public or private third-party industry surveys. 

3.2.3  Evaluate the process used to determine and measure investment performance, including how 

performance data is collected and verified and selection of appropriate benchmarks. 

3.2.4  Evaluate the basis and methodology for the compensation of external investment managers 

and advisors and payments to others, if any. 

3.2.5  Evaluate the written policies and procedures currently in place to monitor and guard against 

professional conflicts of interest. 

3.2.6  Analyze how investment managers are selected, including the transparency in the decision-

making process, due diligence provisions, whether specific criteria and procedures govern the 

selection process, whether they are actually observed in the selection process, and whether 

there is adequate documentation of selection process. 

 

Review Activities 

CƻǊ ƻǳǊ ŀǎǎŜǎǎƳŜƴǘ ƻŦ ǘƘŜ .ƻŀǊŘΩǎ LƴǾŜǎǘƳŜƴǘ tƻƭƛŎȅ ŀƴŘ tǊƻŎŜŘǳǊŜǎΣ ǿŜ ǳǘƛƭƛȊŜŘ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ǎƻǳǊŎŜǎ ƻŦ 

information to complete our assessment and comparison to leading, prevailing and lagging practices: 

¶ {¢w{Ωǎ current Investment Policy Statement (SIOP) and Statement of Fund Governance (SFG) 

dated March 18, 2021 and prior versions made available  

¶ Interviews and follow-up discussions with STRS investment staff 

¶ Interviews and follow up discussions with the general investment consultant Callan and the 

Alternatives Consultant Cliffwater  

¶ Interview with the Cost Consultant CEM  

¶ Interview with the Performance Consultant ACA  

¶ Interview with the STRS in-house finance staff, Deputy Executive Director ς Investments  

¶ Interview with the STRS Custodians Northern Trust and Fifth Third and the STRS Alternatives 

Administrator Grosvenor  

¶ Investment Activity reports, Rebalancing reports and Risk reports and analyses/presentations 

historically provided to the STRS Board such as the Callan reports  

¶ FAS performance reporting, trading and operations knowledgebase 

¶ {¢w{Ωǎ !CFR annual investment report and monthly investment reports during the past 3 years 
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¶ {¢w{Ωǎ ǊŜōŀƭŀƴŎƛƴƎ ǇƻƭƛŎƛŜǎ ǊŜǾƛŜǿǎ ŀƴŘ ǊŜōŀƭŀƴŎƛƴƎ ŀŎǘƛǾƛǘȅ ǊŜǇƻǊǘǎ 

¶ {¢w{Ωǎ .ƻŀǊŘ Ƴƛƴutes 

¶ Asset Class Review documents presented to the Board during 2021 

¶ {¢w{Ωǎ ƛƴǾŜǎǘƳŜƴǘ ŦƛƭŜǎ ǊŜƭŀǘŜŘ ǘƻ ǎǇŜŎƛŦƛŎ ƛƴǾŜǎǘƳŜƴǘ ƳŀƴŀƎŜǊǎ ŀƴŘ ǊŜƭŀǘŜŘ ƛƴǾŜǎǘƳŜƴǘ ƛŘŜŀǎ 

¶ The Investment Staff Guidelines and Procedures document and related documents particular to 

the implementation of each asset class  

¶ wŜƭŜǾŀƴǘ {¢w{Ωǎ ƛƴǘŜǊƴŀƭ ŀǳŘƛǘ ǊŜǾƛŜǿǎ ŀƴŘ {ǘŀŦŦ LƴǾŜǎǘƳŜƴǘ /ƻƳƳƛǘǘŜŜ ό{L/ύ ŘƻŎǳƳŜƴǘŀǘƛƻƴ 

To develop our assessment, we assessed the reporting function that exists between staff and board based 

on our knowledge of the STRS investment program and standard reporting templates used by asset 

owners.  The FAS team:  

1. Assessed the flow of performance monitoring actions and reports between staff, consultant and 

board relating to the how the investment program is structured and compared to leading and 

prevailing practices.  

2. Reviewed the performance calculation approach utilized at STRS and compared to FAS knowledge 

of leading practices. 

3. Reviewed the checks and balances and controls instituted by STRS staff and third parties such as 

ACA and CEM and Northern Trust in the calculation of results. 

4. Discussed with Staff and Consultants the concept of risk reporting and reviewed the reports 

provided the Board on the concept of investment risks. 

5. Reviewed the STRS Benchmark development process and performance benchmarks in place ς 

paying particular attention to the Callan Benchmark report from December 2020 and January 

2021. 

6. Reviewed external manager agreements in place and the process of conducting due diligence on 

external investment managers. 

7. Discussed in detail the valuation process in place for the Real Estate direct investments and the 

Co-Investments made by the Alternatives staff. 

8. Interviewed STRS investment and trading personnel on the subject of brokerage commissions 

and trading cost analyses. 

9. Reviewed internal documents such as the Semiannual Broker Evaluation document and the ACFR 

documents as well as Board reports on Brokerage transactions and external reports such as the 

CEM Investment Cost Effectiveness Analysis report and Virtu Trade Cost Analysis (TCA) summary 

reports. 

10. Interviewed Finance, Investment and Operations staff, Grosvenor and other relevant individuals 

on the fee calculation and negotiation process. 
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3.2.1 Monitoring and Compliance  

Evaluate the appropriateness of board and staff controls, procedures, and capabilities to 

regularly review and monitor the performance of the investments and the practices of 

investment managers, as well as ensuring compliance with policies. 

Expectations  

The SIOP should allocate responsibility for monitoring investment performance at board, staff and 

consultant levels.  Monitoring by the board should be frequent enough and detailed enough to be timely 

and provide complete information on critical issues ς yet should emphasize the oversight and policy roles 

of the board and not be used as a decision-making process.   Monitoring reports should include whether 

portfolio, asset class and total fund performance are within expectations with regard to both performance 

and risk.  Outliers should be explained, and, where appropriate, action plans detailed to the senior 

investment staff and/or board, as appropriate.   

 

Monitoring and Compliance Standards of Comparison and Findings  

Monitoring and Compliance Standards of Comparison Findings 

Performance and risk reports are compiled at least quarterly.  Appropriate 

flash reports are available to the investment staff.  A manager/GP monitoring 

policy defines frequency of due diligence visits, as well as whether in-person 

and/or on-site visits are required and conditions which dictate a special visit.   

Yes 

Monitoring policy and practice include benchmark comparisons, personnel 

and other organizational change notices, regulatory notices, etc.  

Yes 

Investment management agreements provide for external managers to 

provide notice to system in the event of material personnel changes, changes 

in corporate structure, regulatory investigations or findings, etc. 

Yes 

Investment management agreements and broker agreements provide for 

annual ethics confirmations. 

No (See 

recommendation in 

Section 1.6) 

Investment management agreements with outside managers, and the 

equivalent policies for internal management, should define appropriate 

benchmarks, expected risk profiles, permissible and prohibited investments. 

Yes 

A general investment consultant that is hired by the board, provides counsel 

to both the board and investment staff, and opines on investment staff 

decisions.  The consultant reviews both internal and external management. 

Yes 

Specialty consultants (where appropriate) hired by the board provide counsel 

to both the board and investment staff, and opine on investment staff 

decisions.  The consultant reviews both internal and external management. 

Yes 
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Conclusions  

STRS appears to follow prevailing industry practices in all areas of performance measurement and 

monitoring.  The use of ACA to perform GIPS standards for asset owner performance reviews at the plan 

and individual asset level is a leading practice.  The measurement of after fee performance benchmarking 

through CEM is a prevailing practice for large public funds.  Attribution techniques performed by the 

general consultant (Callan) follow leading or prevailing industry ǇǊŀŎǘƛŎŜΦ  bƻǊǘƘŜǊƴ ¢ǊǳǎǘΩǎ ǇŜǊŦƻǊƳŀƴŎŜ 

calculations of the externally managed strategies for international equities and external fixed income 

portfolios are a prevailing industry practice.  !ƭǎƻΣ DǊƻǎǾŜƴƻǊΩǎ ǊƻƭŜ ŀǎ ŀ ǘƘƛǊŘ-party administrator 

monitoring and documenting all cash flows for the alternatives program and real estate portfolios 

provides independent verification of all the inputs required for performance calculations for these 

portfolios is at prevailing industry standard.   

The appraisal process for direct investments in the Real Estate department appears in keeping with 

prevailing industry practices and provides an ŀǊƳΩǎ ƭŜƴƎǘƘ ŀǇǇǊŀƛǎŀƭκǾŀƭǳŀǘƛƻƴ ǇǊƻŎŜǎǎ ŦƻǊ ǘƘŜǎŜ ŘƛŦŦƛŎǳƭǘ 

ǘƻ ǾŀƭǳŜ ƛƴǾŜǎǘƳŜƴǘǎΦ  ²Ŝ ōŜƭƛŜǾŜ ǘƘŜ wŜŀƭ 9ǎǘŀǘŜ ŀǇǇǊŀƛǎŀƭ ǇǊƻŎŜǎǎ ƻǳǘƭƛƴŜŘ ƛƴ ǘƘŜ {¢w{ άwŜŀƭ 9ǎǘŀǘŜέ 

Valuation Policy Manual represents industry leading practice.  The finance department calculation of 

overall performance results is independent of the investment teams and appears robust and makes use 

of both external providers and internal skills.  Overall, the performance and monitoring processes 

performed by staff and consultants for the real estate investment program is at least at prevailing industry 

standards and in some cases above that. 

The Alternatives Investments area is an important growth area at STRS.  We found the 10/24/21 Board 

overview particularly insightful regarding the direction STRS is taking to implement the STRS program.  We 

note the large amount of attention this area has received given the fees that can be paid for successful 

programs and suggest STRS continue to support areas of fee transparency currently being discussed by 

the SEC.  We found the STRS approach to the Alternatives area well documented ς and specifically refer 

to the STRS Co and Direct Investment Guidelines, the Private Equity Policy and Procedures Monitoring 

Policy, the Opportunistic/Diversified Staff Policy and Procedures for Direct and Co-Investments, the 

Alternatives Investments Policy and Procedures Overview and other policy documents we reviewed.  The 

reliance on General Partner (GP) Audited valuations in determining STRS Limited Partner (LP) valuations 

is an industry prevailing practice.  The reliance on GP valuations for Co-Investments, given the fact that 

the STRS program is still relatively early in the maturity of its investment program, is understandable.  

While it is difficult to anticipate the exact valuation process for co-investment that will become required 

for this portion of the portfolio at the time of this writing ς following an independent process similar to 

the one in place for direct real estate valuation at STRS would be seen as leading practice.  While we 

believe the current valuation process is working fine ς preparing for a more independent process for the 

co-investment program is seen as a longer horizon goal. 

In our discussions with the various asset class heads at STRS, we found the due diligence process they 

utilize in the monitoring of external managers in the STRS program both thorough and thoughtful.  The 

information sharing that exists between the asset class heads and the external consultants ς Callan and 

Cliffwater - also appears in keeping with industry standards for pension plans with large in-house staffs.   

The Monitoring and Evaluation policies followed by staff are documented in the Investment Staff 

Guidelines and Procedures document dated 10/1/20.  While we find the staff well qualified to perform 

this role, industry practice would be to formalize the inclusion of external consultant due diligence 
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outcomes when available ς even when the opinions voiced in these due diligence reports differ from the 

inclusions of in-house staff.  Formalizing the input from external due diligence providers ς with a process 

in place of overruling the opinions voiced ς in the Investment Staff Guidelines and Procedures document 

by asset class would be additive. 

The STRS incentive compensation program provides a strong incentive for the asset class heads to closely 

monitor the various external managers and their potential for adding value in excess of fees.  That said, 

given the extensive use of in-house management at STRS and the performance-based incentive 

compensation program in place, it is particularly important for an independent investment advisor such 

as CEM to perform after fee performance comparisons of in-house managed strategies with externally 

managed products.  The strong and diverse checks and balances in the performance measurement 

process should give the Board and other stakeholders assurance that the reports of past success of the in-

house effort is an accurate reflection of performance results. 

While the Board is provided appropriate performance reporting and portfolio monitoring on all aspects 

of thŜ ǇƭŀƴΩǎ ƛƴǾŜǎǘƳŜƴǘ activity, we did not find evidence of external due diligence monitoring on the in-

house investment activities.  CǊƻƳ ǘƘƛǎ ǇŜǊǎǇŜŎǘƛǾŜΣ ǘƘŜ .ƻŀǊŘΩǎ ŘǳŜ ŘƛƭƛƎence effort for the in-house 

strategies could be enhanced by retaining an independent third-party due diligence consultant to 

periodically provide detailed reviews of each in-house investment strategy.  We understand from our 

discussions this type of review were provided  by the previous investment consultant, Russell.  Having an 

independent, external check and balance in place that provides due diligence reports on the people and 

investment processes followed by the STRS investment teams, and detailed performance attribution of 

each internally managed strategy over varying time periods, combined with an analysis of what could be 

obtained externally, ǿƻǳƭŘ ōŜ ŀŘŘƛǘƛǾŜ ǘƻ ǘƘŜ .ƻŀǊŘΩǎ ƻǾŜǊǎƛƎƘǘ ǊŜǎǇƻƴǎƛōƛƭƛǘƛŜǎ ǘƻ ŀǎǎǳǊŜ ǇǊƻǇŜǊ 

capabilities are in place.  Specifically, we could envision an external due diligence report being prepared 

in advance of the launch of any new in-house managed strategy and updated every 3-5 years in an attempt 

to monitor the in-house efforts vs. externally available strategies.  In-house management, in most cases, 

will have an inherent fee advantage to externally managed portfolios, so all other things being equal, this 

process should confirm the quality of the STRS investment efforts and improve ǘƘŜ .ƻŀǊŘΩǎ ƻǾŜǊŀƭƭ 

monitoring effort.  Of course, sometimes all other things are not equal, but such a process would reveal 

those situations.  

Finally, the discipline of requesting that internal investment professionals and external investment 

providers/employees certify confirmation with CFA Institute standards and applicable ethics laws is a 

prevailing practice among STRS peers.  We believe requesting each individual or organization involved 

with the investment process of STRS funds to annually certify compliance with these standards would 

provide meaningful reinforcement of expectations that these standards are important and should be 

adhered to when implementing investment decisions on behalf of STRS members.    

 

Recommendations for Improvement  

R3.2.1.1  Retain a third-party to provide a periodic due diligence review of in-house investment 

strategies.  These reviews could include detailed attribution analyses and performance 

versus custom peer groups of external managers and will help articulate the value add that 

STRS has gained by moving the bulk of their investment activities in-house. 
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R3.2.1.2  Formalize the role of third-party investment and operational due diligence advisors in the 

Monitoring and Evaluation Process in the Investment Staff Guidelines and Procedures 

document. 

R3.2.1.3  Over time, establish a valuation process for Private Equity co-investments that is performed 

by an independent third-party to ensure transparency. 

R3.2.1.4  Establish an annual ethics confirmation for all investment professionals / organizations 

responsible for managing STRS assets that details ethics expectations and requests annual 

certification of compliance.  (See also recommendations in Section 1.6) 
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3.2.2 Transaction Costs   

9ǾŀƭǳŀǘŜ {¢w{Ωǎ ǇǊƻŎŜǎǎ ŦƻǊ ƳŜŀǎǳǊƛƴƎΣ ŜǾŀƭǳŀǘƛƴƎΣ ŀƴŘ ŎƻƴǘǊƻƭƭƛƴƎ transaction costs, directed 

brokerage and commission recapture (if any), and compare the process to other funds as well as 

public or private third-party industry surveys.  

 Expectations  

Prevailing practice with respect to public asset brokerage includes a best execution policy which requires 

the pension fund and its managers to take all reasonable efforts to obtain the best possible result in 

trading securities on a consistent basis, taking into account both quantitative factors (e.g., price, 

commission, spread, implicit market impact, and size of the trade relative to volume) and qualitative 

factors (e.g., likelihood of execution within a desired time frame, market conditions, ability to act on a 

confidential basis, ability to handle large trades in securities having limited liquidity without undue market 

impact, creditworthiness, willingness to commit capital to a particular transaction, market knowledge, 

and  back office infrastructure).  

Prevailing practice is also to generally allow each investment manager to select their brokerage firms 

through which trading will be completed for the pension fund.  Each investment manager is also 

responsible for conducting all appropriate due diligence on the brokerage firms it selects.  

Many public funds also provide the option for their investment staff to retain the right to direct brokers 

and enter into brokerage commission recapture agreements.  Directed commission brokers are selected 

by the investment staff, often with consultant assistance.  Investment managers mutually agree to direct 

ŀ ǇŜǊŎŜƴǘŀƎŜ ƻŦ ǘƘŜƛǊ ǇƻǊǘŦƻƭƛƻ ǳƴŘŜǊ ƳŀƴŀƎŜƳŜƴǘ ǘƻ ǘƘŜ ŦǳƴŘΩǎ ŘƛǊŜŎǘŜŘ ŎƻƳƳƛǎǎƛƻƴ ōǊƻƪŜǊǎΦ  ¢ƘŜ 

objective is to select a percentage amount that generates substantial commission savings, without 

hindering the investment manager's ability to execute investment strategies that meet the objectives set 

forth in the IMA.  Many funds of the scale of STRS choose to not utilize directed brokerage based upon a 

cost/benefit analysis and the desire to allow investment managers to make their own selection and be 

responsible for their net returns.  

Each investment manager is typically required to report on brokerage firms they are using and the terms 

of those relationships.  The disclosure usually covers payment for order flow, soft dollars, covered 

ŜȄǇŜƴǎŜǎΣ ŀƴŘ ǘƘŜ ƴŀǘǳǊŜ ƻŦ ǘƘŜ ōǊƻƪŜǊ ǎŜƭŜŎǘƛƻƴ ǇǊƻŎŜǎǎΦ  ¢ƘŜ ǘŜǊƳ άǎƻŦǘ ŘƻƭƭŀǊǎέ ǘȅǇƛŎŀƭƭȅ ǊŜŦŜǊǎ ǘƻ ǘƘŜ 

amount by which a commission exceeds the price of executing a transaction.   In some cases, that amount 

is converted to credits and given to the investment manager by the executing broker for the manager to 

pay third parties for certain research, trading software and subscriptions.   Soft dollar practices are 

regulated by the Securities and Exchange Commission.  However, critics argue that soft dollar trades are 

less transparent and may result in more benefit to the manager than the client or more benefit to clients 

other than the one for whom the broker was making the trade.  The use of soft dollars has been declining 

with public pension funds and is considered a lagging practice.  

At a minimum, the investment staff reviews investment manager transactions and arrangements for 

ŎƻƳǇƭƛŀƴŎŜ ǿƛǘƘ ǘƘŜ ŦǳƴŘΩǎ ǇƻƭƛŎƛŜǎ ǘƘǊƻǳƎƘ ŀ ōŜǎǘ ŜȄŜŎǳǘƛƻƴ ŀƴŀƭȅǎƛǎΦ  ¢ƘŜ ƛƴǾŜǎǘƳŜƴǘ ƳŀƴŀƎŜǊǎ ŀƴŘ 

custodian provide the information necessary to conduct this review. 

Leading practice is for a public pension fund to periodically engage a trade analytics firm to independently 
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monitor public equity transactions over a specified time period.  Typically, the firm maintains a trading 

database with institutional averages for commissions, fees and market impact costs in most markets in 

ǿƘƛŎƘ ǘƘŜ ǇǳōƭƛŎ ŦǳƴŘ ƛƴǾŜǎǘǎΦ  wŜǇƻǊǘǎ ǳǎǳŀƭƭȅ ŎƻƳǇŀǊŜ ǘƘŜ ǘǊŀŘƛƴƎ Ŏƻǎǘǎ ƻŦ ǘƘŜ ŦǳƴŘΩǎ ǇǳōƭƛŎ ŜǉǳƛǘƛŜǎ 

investment managers to those benchmarks.  While the trading analytics firms also provide similar services 

for fixed income trades, this service is less often used and provides less benefit due to much lower fixed 

income trading costs.  

 

Transaction Costs Standards of Comparison and Findings   

Transaction Costs Standards of Comparison  Findings  

There is a program to evaluate internal and external trading to ensure that all 
securities transactions be affected to the best advantage of the system 
regarding price and execution. 

Yes 

Investment Managers provide an accounting of soft dollar transactions and an 
explanation of the goods or services received by the Investment Manager. 

Yes 

Internal audit and/or the board periodically reviews soft dollar and 
commission sharing arrangement usage. 

Yes 

There is a policy for oversight of foreign exchange by staff. Yes 

For funds with internal management, a continuously updated and vetted 
database of broker-dealers qualified to perform execution services for all 
internally managed portfolios. 

Yes 

  

 

Conclusions   

Transaction cost management and broker practices are highly controlled at STRS and considered on par 

with leading practices across the public pension plan space.  On a semiannual basis, the STRS Board 

receives and reviews a Broker Evaluation and Associated Policies Document.  STRS staff prepare the 

report, and Callan, in their role as investment consultant, offers their opinion on three key aspects: 

¶ Their comfort level with the factors that STRS takes into consideration when evaluating brokers; 

¶ The appropriateness of documentation about execution, brokerage selection, research, soft 

dollar policy, and brokerage usage; and 

¶ A definitive recommendation for the Board to approve the report.   

The document provides detailed information on brokerage evaluation methodologies and results, future 

allocation methodologies and estimates for commission sharing arrangements, and actual commission 

expenditures by broker by designation.  As important, the report contains detailed descriptions of the 

following: 

¶ Brokerage Commission Policy; 

¶ Ohio and Emerging Brokerage Firm Procedures; 
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¶ Ohio Investment Manager and Broker Policy and Program; 

¶ STRS Investment Protection Principles; and 

¶ Soft Dollar Policy, including descriptions of fiduciary responsibility, research services, soft dollar 

guidelines, budget, and ongoing monitoring requirements.  

The Board is requested to formally approve all contents of the Broker Evaluation and Associated Policies 

Document on a semiannual basis. 

 

Brokerage Selection and Reporting, CSA and Soft-Dollar 

The Ohio statute governing broker selection is considered a typical and prevailing practice, and while a 

targeted goal to increase utilization of Ohio-qualified brokers would not be considered as such, the best 

execution policies for trading take clear precedence over all other factors.  In other words, while policies 

and practices comply with the statutory requirement to attempt to increase the use of Ohio-certified, 

women-owned, and minority-owned brokers, those practices are subordinate to best execution policies.   

Consequently, Ohio-based and other brokerage utilization requirements will only achieve the level of 

άŜǉǳŀƭ ŎƻƴǎƛŘŜǊŀǘƛƻƴέ ǘƻ ǘƘŜ ōǊƻŀŘŜǊ ǳƴƛǾŜǊǎŜ ƻŦ ŀǇǇǊƻǾŜŘ ōǊƻƪŜǊǎΦ  ¢Ƙƛǎ ŜǎǎŜƴǘƛŀƭƭȅ ŜƴǎǳǊŜǎ ǘƘŀǘ ŀōƻǾŜ 

all other decision criteria, the best interest of STRS members takes overarching priority in the selection of 

brokers to support STRS public securities trading. 

The Annual Comprehensive Financial Report clearly identifies the Board as responsible for the review and 

approval of the purchases and sales broker dealer list; although exceptions that delegate broker selection 

to the Deputy Executive Director, Investments exist for best execution reasons and other factors (e.g., 

FINRA eligible members of IPO syndicates).  The proven structure and evidenced discipline of broker 

analysis also provides the staff with an opportunity to utilize the services of brokers not on the list and to 

present them to the Board for retroactive approval at the next presentation of the semiannual report.    

Given the varying nature of securities trading between fixed income and equities instruments, the criteria 

used by STRS to approve brokers appropriately varies by asset class.  The Board approves both lists as part 

of their semiannual review. 

The evaluation of brokers for fixed income is performed against six categories including financial strength, 

underwriting capabilities, secondary trading capability, investment research, economic research, and 

portfolio services.   Rankings are developed quantitatively and utilize external designations (e.g., level of 

government securities dealers) and private third-party data analysis (e.g., Bloomberg).  The resultant 

ranking suggests a direct correlation to trade volumes in the following time period.  

On the equity side, the STRS investment area maintains a list of brokers into trading eligible categories 

including bundled service providers, execution only brokers, and commission sharing arrangement (CSA) 

eligible brokers.   The document details the broker voting process practiced by the domestic and 

international equity teams and how rankings are developed to inform proposed commission allocations 

for the following period.  The allocation estimates are provided to the Board in the semiannual report.   

Following the BƻŀǊŘΩǎ ǾƻǘŜΣ ǘƘŜ ǊŜǎǳƭǘǎ ŀǊŜ ǎƘŀǊŜŘ ǿƛǘƘ ǘƘŜ ōǊƻƪŜǊ-dealers (exclusive of the proposed 

allocations), along with qualitative evaluative commentary from the investment teams.  This is considered 

a leading practice for institutional investors.   

Both bundled commission arrangements and CSAs are used by STRS to obtain research services commonly 
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found in soft dollar arrangements.   There are clear responsibilities set forth in the STRS Soft Dollar Policy 

section of the document that govern the fiduciary responsibilities and standards of care and diligence that 

provide guidance for the STRS soft dollar arrangements.   Definitions of what qualifies as research services, 

guidelines on how transactions are executive, and requirements for obtaining STRS legal approval on soft 

dollar contracts ς in writing ς are also described.   Finally, the financial aspects of the soft dollar policy are 

clarified, including setting soft dollar research budgeting and CSA account maintenance and brokerage 

monthly reporting requirements.  In aggregate, this policy and the enforcement and oversight of it is in 

line with peer standards. 

Finally, the brokerage commission policy contains language for evaluating foreign currency transactions 

including comparisons of broker prices to market prices and the use of third-party platforms (for 

transparency purposes) and the required utilization of custodial banks, where required to support more 

stringent settlement policies. 

 

Trade Cost Analysis and Benchmarking 

The head of trading for STRS provides all purchase and sales information for publicly traded securities to 

Virtu for third party trade cost analysis.   Using an Agency Cost Estimator against a Global Peer database, 

the vendor is able to quantify STRS trade execution effectiveness against a variety of parameters including 

by trader, by account, and by market.  Results, including weighted average commission levels, execution 

slippage and P&L are provided to STRS on an annual basis.    

Finally, the most recently received CEM Investment Cost Effectiveness Analysis Report references a 

transaction cost survey.  CEM cites that on a historic basis, there has been a lack of enough plans that 

could provide this data consistently.   In the report received by STRS, the benchmark provider highlights 

the increasing trend of pension plans to provide this information and presents initial qualitative results 

including percentile transaction costs by asset class and transaction costs as a percentage of purchases 

and sales.   STRS transaction cost data is not included in the paper. 

  

Recommendations for Improvement   

R3.2.2.1  Amend tables within the Semiannual Broker Evaluation and Associated Policies report to 

the Board to include identification of women and minority owned brokers, where 

applicable. 

R3.2.2.2  On an annual basis, place results of third party (Virtu) TCA trade cost analysis, with 

accompanying STRS commentary, into an appendix of Semiannual Broker Evaluation and 

Associated Policies report. 
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3.2.3 Performance Measurement  

Evaluate the process used to determine and measure investment performance (including how 

performance data is collected and verified) and selection of appropriate benchmarks. 

Expectations  

There should be performance benchmarks appropriate to each asset class or strategy and for the total 

fund.  Performance should be monitored regularly at the asset class, strategy and total fund level by both 

the board and the staff.  The staff should also regularly monitor performance at the individual manager 

level.  

 

Performance Measurement Standards of Comparison and Findings 

Performance Measurement Standards of Comparison Findings 

There are appropriate performance benchmarks for every portfolio, whether 

internal or external. 

Yes 

There are appropriate performance benchmarks for all asset classes. Yes 

There are appropriate performance benchmarks for the entire fund that both 

benchmark return relative to the market and return relative to liabilities. 

Partial 

Where there are aspirational benchmarks (i.e., a benchmark which is 

unrelated to the asset class such as S&P + some percentage used for private 

equity), there should be some basis for understanding if the fund can, or has, 

achieved that benchmark over a market cycle. 

Not applicable 

Benchmarks should be explicitly approved by the board. Yes 

 

Conclusions  

The benchmark development process for the asset portfolio, the calculation of performance results and 

the presentation of performance results to the STRS Board is at leading practice level.  In particular, the 

early adoption of GIPS standards and the use of ACA to verify performance calculations and reporting in 

compliance with these standards for asset owners is a leading practice.  The Callan benchmark review 

documentation and the Board approval of these benchmarks in January 2021 is an example of a leading 

practice in the area of benchmark development at the asset class and Plan level.  Callan reviewed each of 

the major asset classes included in the STRS portfolio, discussed the pros and cons of the benchmark in 

use and alternative benchmarks and recommended a going forward benchmark for each asset class and 

the total plan.  A peer review of use of various asset class benchmarks was also included in this report.   

Periodic review of benchmarks is a leading practice, and we suggest ongoing reviews such as this every 3-

5 years at a minimum.  The one asset class benchmark that was changed as a result of the review was the 

private alternatives area.  FAS experience is that this area can be particularly difficult to benchmark.  

/ŀƭƭŀƴΩǎ ǊŜǇƻǊǘ ǇǊƻǾƛŘŜŘ ǘƘŜ .ƻŀǊŘ ŀ ƎƻƻŘ ǊƻŀŘƳŀǇ ŦƻǊ ǘƘŜ ŘŜŎƛǎƛƻƴ ŀƳƻƴƎ benchmark possibilities and a 

strong logic for the choices that were ultimately made. 
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Consistent with our comments in the SIOP review section of this report, we did not find ongoing reporting 

on the progress STRS is making against liability measures in the performance reporting process, though 

the periodic actuarial updates provided by the finance department and Cheiron to the Board are helpful 

in this regard.  Given the inherent linkage between the investment performance of the plan and the 

ǾŀǊƛƻǳǎ ŀŎǘǳŀǊƛŀƭ ǎǘŀǘƛǎǘƛŎǎ ƳŜŀǎǳǊƛƴƎ ǘƘŜ ǇƭŀƴΩǎ ŦǳƴŘƛƴƎ ǎǘŀǘǳǎ ŀƴŘ ƻǘƘŜǊ ŀŎǘǳŀǊƛŀƭ ƳŜŀǎǳǊŜǎΣ ƛƴŎƭǳǎƛƻƴ ƻŦ 

liability measures such as funded status and other relevant actuarial areas would be additive to helping 

improve the Board understanding of the health of the pension. 

 

Recommendations for Improvement   

R3.2.3.1  Include a brief overview of the measures of the actuarial health of the Plan in the Callan 

quarterly report.  These could include estimates of funding status, time to close the funding 

gap and other relevant top-level measures of actuarial health.   

 

  
































































































































































































































