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Available for Postemployment Health Care Benefits (See Appendix D), and Statement of
Changes in Plan Net Assets Available for Postemployment Health Care Benefits (See Appendix
E).

Cost saving measures

OP&F has established several measures within the last several years to reduce health care costs.
First, benefit recipients began contributing toward the cost of their health care in 1992. This
contribution schedule changed on July 1, 2001 (See Appendix F). Secondly, Preferred Provider
Organizations (PPOs) were introduced in 1992. Under these plans, participants are encouraged
to utilize participating network providers in order to pay less out of pocket for their health care
expenses. Participating network providers have contractually agreed to charge less for their
services, a savings which can then be passed on to the participants and to OP&F. In addition, the
introduction of a stand-alone prescription drug program, as well as HMOs and Medicare HMOs,
saves money for both OP&F and plan participants.

Future funding strategies

The OP&F Trustees confront the challenge of funding the rising cost of health care benefits
without jeopardizing future pension and disability benefits. In 2001, OP&F health care costs
rose 15.52 percent. Besides the fact that the costs for health care services all across the country
keep rising, other factors affecting OP&F benefit funding include future increases in Medicare
premiums and deductibles and the extended life span of retirees. In addition, the number of
active members is decreasing compared to the number of retirees. The current ratio is 1.62 active
members to every 1 retired member and is expected to be 1.47 to 1 by 2011.

As part of the Health Care Funding Policy (See Appendix G) adopted by the OP&F Board in
December, 1997, the Board will utilize forecast studies prepared by the actuary on at least a
quinquennial basis (every five years) or other studies commissioned by the Board on an ad hoc
basis to determine the affordable level of health care. The forecast studies will be prepared
following each Quinquennial Experience Study, so as to best reflect current expectations of
OP&F pension and health care liabilities.

A study prepared by OP&F actuaries in 2001 projected that OP&F’s Health Care Stabilization
Fund would be depleted by 2008 unless changes were made to the current funding mix. Asa
result, the Board must determine an appropriate mix among the three health care funding
sources—employer contributions, investment income, and benefit recipient contributions—to
allow OP&F to provide health care well into the future. The Board’s Health Care Committee is
actively addressing the issues surrounding rising health care costs and is exploring viable long-
term health care funding options.

After carefully examining health care funding issues over the past few years, the Board voted to
implement a new health care contribution schedule for benefit recipients effective July 1, 2001.
This schedule will be adjusted annually based on OP&F’s overall annual health care costs so that
benefit recipients will collectively contribute a Board approved percentage of OP&F’s overall
costs.

Ohio Police & Fire Pension Fund Page 7
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Current enrollment figures

As of December 31, 2001, there were 22,389 OP&F benefit recipients. Benefit recipients include
both retirees and survivors. Of those, approximately 92 percent participated in the OP&F health
care programs at that time. As of December, the breakdown of enrollees and dependents was as

follows:

Number

Enrolled
Benefit recipients........cccccvevveeeeevenenns 20,625
Dependents.......cccccccoeunrereeeeeennnnnennnnen. 14,665
TOTAL ... 35,290

Ensuring accuracy of eligibility information

To keep OP&F files accurate, all benefit recipients enrolled in OP&F’s Medical Expense
Benefits Program are required to complete and return an Annual Health Care Eligibility Form
once every year. This form requests current information regarding address, covered dependents,
Workers” Compensation information, etc. It is mailed in the fall of every year. Benefit
recipients who do not comply after several requests face termination of coverage.

Ohio Police & Fire Pension Fund Page 11
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Health Care Program Breakdown

The Ohio Police & Fire Pension Fund offers an excellent medical expense benefits program
which includes coverage for major medical, prescription drug, dental, vision and long term care.
This section describes these benefits in more detail.

Major medical

Based on their area of residence, benefit recipients have the choice between two different types
of plans for major medical coverage, a Health Maintenance Organization (HMO) or the Preferred
Provider Organization (PPO). Both plan types provide excellent coverage for expenses resulting
from ordinary injuries or diseases, serious or prolonged disabilities, hospitalization and skiiled
nursing care.

HMOs—OP&F offers HMOs through five different carriers—Aetna, Kaiser Permanente,
Medical Mutual of Ohio (MMO), Paramount and United HealthCare (UHC). Eligibility for
these plans is based on area of residence as determined by the carriers. The Kaiser HMO is
restricted to the Akron/Cleveland area and requires the utilization of primary care physicians in
participating Kaiser facilities only. The other HMOs offer participants the choice of primary care
physicians who are independent practicing physicians located throughout the state. Health
Maintenance Organizations (HMOs) provide comprehensive health care coverage, including
preventive care services, diagnostic testing, inpatient medical/surgical services and more. In
addition, there are no deductibles to meet and most services are paid 100 percent after a
copayment (See Appendix H). Eligibility for these HMOs is limited to residents who live in
specific counties of Ohio and certain contiguous states.

Medicare HMOs—OP&F also offers three Medicare HMOs to Medicare eligibles who live in
eligible areas (through Kaiser, Paramount and United HealthCare). The Medicare HMO
carriers actually administer Medicare benefits, instead of Medicare. The carriers obtain this right
by entering into a contract with the Center for Medicare and Medicaid Services (CMS), an
agency of the federal government. The government then pays a fixed monthly amount for each
Medicare plan member to the carrier. The payment made by the government is based on how
much it would cost the Medicare program if the Medicare beneficiary received services under the
traditional fee-for-service program and the location of the HMO. Benefit recipients are still
Medicare beneficiaries if they enroll in a Medicare HMO. The Medicare HMOs cover all
services covered by traditional Medicare, plus much more such as routine vision, hearing and
dental care—all at no additional cost (See Appendix H).

Preferred Provider Organizations (PPOs)—The Preferred Provider Organization (PPO) is a
group of independent doctors, hospitals and other health care providers who have agreed to offer
their services at set, discounted fees under contract with a network administrator. Currently,
OP&F benefit recipients may choose between two different administrators when enrolling in the
PPO plan—Aetna U.S. Healthcare and Medical Mutual of Ohio (MMO). Both administrators
cover the same types of services, and also have the same deductibles and copayments. The only
difference between these carriers is that different providers participate in each network.

Ohio Police & Fire Pension Fund Page 13
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Health Care Report « 2001

Long term care

Long term care refers to a wide range of personal health care services for people of all ages who
need custodial care because of a chronic illness or long-lasting disability. This does not include
acute medical care, which helps people recover from an illness or injury. OP&F’s major medical
plans do not cover custodial care and Medicaid only covers long term care for people living at or
below the poverty level.

To help pay the cost of long term care, OP&F offers a separate long term care policy through
Aetna U.S. Healthcare. Enrollees are eligible for a benefit of $50 to $250 per day toward
custodial nursing home expenses, and half of the covered amount toward home care, adult day
care, or other long term care expenses. Premiums are based on the person’s age at the time of
enrollment and are paid directly to Aetna U.S. Healthcare by enrollees. This plan is available to
active OP&F members, their spouses and parents, as well as current OP&F benefit recipients and
their dependents.

Open Enroliment

Every year, plan participants have the opportunity to change plans during the open enrollment
period. This major project involves creating a customized booklet for health care participants,
which specifically outlines the plans available in their area of residence.

Ohio Police & Fire Pension Fund Page 15
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Medicare Part B Reimbursements

Upon eligibility for Medicare Part B, benefit recipients and surviving spouses are eligible for
reimbursement of the Medicare Part B premium through OP&F (as required by O.R.C. 742.45,
Section C, See Appendix A). The reimbursement is made in the monthly benefit payments at the
current annual contribution rate or the rate that the person is being charged, whichever is less.
Dependent spouses are not reimbursed for the Medicare Part B premium. Their contributions for
the OP&F medical expense benefits program were eliminated until July 1, 2001 when the new
contribution structure became effective (see Appendix F). In 2001, OP&F paid out over $5.5
million in Medicare B reimbursements.

When becoming eligible for Medicare Part B, benefit recipients should submit a copy of their
Medicare card and Medicare Part B Reimbursement Statement as soon as possible. Upon
notification of a benefit recipient’s death, the surviving spouse will be sent instructions regarding
applying for the Medicare Part B reimbursement. Retirees and surviving spouses who are
cligible to receive the Medicare B reimbursement from another Ohio Retirement System or from
another source are not eligible for the OP&F reimbursement. Reimbursement will not begin
until the proper information is received. No retroactive reimbursements are made.

Ohio Police & Fire Pension Fund Page 17
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APPENDIX A
Statutory Authority for Health Care Benefits
§ 742.45 Deduction for group health insurance.

(A) The board of trustees of the Ohio Police & Fire Pension Fund may enter into an
agreement with insurance companies, health insuring corporations, or government agencies
authorized to do business in the state for issuance of a policy or contract of health, medical,
hospital, or surgical benefits, or any combination thereof, for those individuals receiving service
or disability pensions or survivor benefits subscribing to the plan. Notwithstanding any other
provision of this chapter, the policy or contract may also include coverage for any eligible
individual’s spouse and dependent children and for any of the eligible individual’s sponsored
dependents as the board considers appropriate.

If all or any portion of the policy or contract premium is to be paid by any individual
receiving a service, disability, or survivor pension or benefit, the individual shall, by written
authorization, instruct the board to deduct from the individual’s benefit the contribution agreed to
be paid by the individual to the company, corporation, or agency.

The board may contract for coverage on the basis of part or all of the cost of the coverage
to be paid from appropriate funds of the Ohio Police & Fire Pension Fund. The cost paid from
funds of the Ohio Police & Fire Pension Fund shall be included in the employer’s contribution
rates provided by sections 742.33 and 742.34 of the Revised Code.

The board may provide for self-insurance of risk or level of risk as set forth in the
contract with the companies, corporations, or agencies, and may provide through the self-
insurance method specific benefits as authorized by the rules of the board.

(B) If the board provides health, medical, hospital, or surgical benefits through any means
other than a health insuring corporation, it shall offer to each individual eligible for the benefits
the alternative of receiving benefits through enrollment in a health insuring corporation, if all of
the following apply:

(1) The health insuring corporation provides health care services in the geographical area
in which the individual lives;

(2) The eligible individual was receiving health care benefits through a health or a health
insuring corporation before retirement;

(3) The rate and coverage provided by the health insuring corporation to eligible
individuals is comparable to that currently provided by the board under division (A) of this
section. If the rate or coverage provided by the health insuring corporation is not comparable to
that currently provided by the board under division (A) of this section, the board may deduct the
additional cost from the eligible individual’s monthly benefit.

The health insuring corporation shall accept as an enrollee any eligible individual who
requests enrollment.

Ohio Police & Fire Pension Fund Page 19



07 23eq pun,{ UoIsuad 211, 2 32104 oo

“UO1}03S STy}
Jo jusyur pue ssodmd a3 0 Juensind so[n1 ATess999U JOYJO [[€ SBW [[BYS pIeoq oy, (F)

"WRISAS JUSWAIOY

foned AemySIy 11§ 10 ‘WISAS USRIy seako[dws [00Y0S ‘WRISAS JUSWSINGY SISYILS

9Je)S ‘WISAS JuoWIRINSY seskordury orqng oY) Aq [ENpIAIPUL SWES 31} O] S[qB[IBAR SPRW

1gauaq 1o ‘yuswiAed ‘23819400 Ie[Iuls AU [)im UONOSS ST} Jopun papiaoid jysuaq 10 Juswied
‘28819400 AU JO UOBUIPIO0D oY} IO sjuswainbal o[nI Aq Ysyqelss [[eys preoq sy (q)

*98819A00 yons 1oy swnrwaid oIseq oY) 0} [enbs junoure ue ‘pspusue
Se “[S6€T "'V'O'ST TY ‘10€ "1BIS 6L .‘S961 JO SIUSWpUSWy AILNoag [e190S Sy, Jo o Med
Iopun 95BISA00 S0URIMSUI [BOIPSW 10 S[GIST[3 ST OYM pun,f UoISUsJ 2114 2 991[0d O 3y} Jopun
S}IJoUaq JOAIAINS I0 ‘AYIGRSIP 931AI10s JO Juardioal yoes 0 Ajpuow Aed “08e15409 10§ JuswAed
3Y} JO 90UAPIAd AI0joRJSTIES JO 1d19931 Suimorjoy yyuow oy SuruauiSaq ‘[reys preoq syL (D)
"PIEOQ 9} AQ PSUTULISOP SWIN B 1B Jeak © 90U0
1sB9[ 18 .IQI{J,OIIB 03 ueyd suo woy a3ueyd 0} [enpralpur S[qISI[e Yyoes jruuad [[eys preoq sy,

1007 « 110dayf sae) yeay



Health Care Report « 2001

APPENDIX B

Schedule of Changes in Net Assets Available for Benefits

Additions:
Employer Contributions
Retirant Contribution
Investment Income
Recoveries and Rebates
TOTAL ADDITIONS

Deductions:
Health care Expenses
Administrative Expenses
TOTAL DEDUCTIONS

Net Increase/Decrease

Net assets held in trust for

postemployment healthcare benefits:

Balance, Beginning of year
Balance, End of year

NOTES:

1996-2001

1996 1997 1998 1999 2000 2001
$71,890,062 $75,277,682 $79,553,768 $91,109,660 $101,205,133 $109,036,669
5,119,195 5,251,898 5,331,515 5,518,098 5,657,431 6,874,699
17,021,606 20,647,822 23,034,445 22,726,931 (3,130,947) (10,416.465)
1,576,239 979,352 979,352 - - 645,533
95,607,102 102,156,754 108,899,080 119,354,689 103,731,617 106,140,436
72,300,761 76,459,832 83,928,305 100,522,731 111,817,485 129,173,470
- 3,048,819 2,396,457 2,817,126 3,192,119 3,114,771
72,300,761 79,508,651 86,324,762 103,339,857 115,009,604 132,288,241
23,306,341 22,648,103 22,574,318 16,014,832 (11,277,987) (26,147,805)

203,467,200 226,773,540 249,421,643

271,995,961 288,010,793

276,732,806

1. Retirant contributions toward health care expenses began in June 1992.
2. Amounts for 1992-1996 are on a cash basis; beginning in 1997, amounts are on an accrual basis as prescribed by GASB

Statement No. 26.

3. Administrative expenses relating to health care were not allocated to the Health Care Fund prior to 1997.

Ohio Police & Fire Pension Fund
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Health Care Report * 2001

Contributions and Benefits - Member and employer contributions are recorded in the period the
related member salaries are earned. Benefits and refunds are recognized when due and payable in
accordance with the terms of the plan.

2. Asset Valuation Method

Valuation assets equal the net cost (book) value of all OP&F assets, except common and
preferred stocks are included in valuation assets with a value equal to that developed under the 4-
year Market Adjustment Method, with an initial value equal to market value. Under this method
realized and unrealized gains are recognized in the assets over a 4-year period: valuation assets
equal market value less 75 percent of the previous year’s realized and unrealized gains, 50
percent of the second previous year’s realized and unrealized gains, and 25 percent of the third
previous year’s realized and unrealized gains. Future payments on the Employer Accrued
Liability are capitalized at the valuation interest rate and the result is added to valuation assets.
The balance in the Health Care Stabilization Fund is excluded from total assets to arrive at
valuation assets for pension and disability benefits. Contributions due to be refunded to
terminated members are also excluded from valuation assets.

3. Funding Method

Health care benefits are funded on a pay-as-you-go basis. This fund is credited with a portion of
employer contributions equal to 7.50 percent of active member payroll, all benefit recipient
health care contributions, as well as an equal share of investment income to the balance of the
HCSF. The HCSF is charged with all health care expenses and administrative costs. As of
December 31, 2001, the balance in the HCSF was $250,585,001.

Ohio Police & Fire Pension Fund Page 23
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APPENDIX E

Statement of Changes in Plan Net Assets Available
for Postemployment Health Care Benefits

Year Ending December 31, 2001

Additions:
Contributions:
Employers
Retirants
Total Contributions

Investment Income:

Net Appreciation of Fair

Value of Investments
Bond Interest
Dividends
Real Estate Operating Income, net
Foreign Securities
Other
Less Investment Expenses

Net Investment Income

From Securities Lending Activities:
Securities Lending Income
Securities Lending Expense:
Borrower Rebates
Management Fees
Total Securities Lending Expense
Net Income from Securities Lending

Other Income
TOTAL ADDITIONS

Deductions:
Health Care Benefits
Administrative Expenses
TOTAL DEDUCTIONS
Net Increase (Decrease)

Net assets held in trust for
postemployment health care benefits:

Balance, Beginning of year

Balance, End of year

$109,036,669

6,874,699
115911,368

(15,704,826)
3,376,766
746.583
989,481
247,767
288,864

(421,183)
(10,476,548)

1,043,885

(963,189)

(20,613)

(983,802)
60,083

645,533

106,140,436

129,173,470

3,114,771

132,288,241
(26,147,805)

276,732,806
$250,585.001
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Health Care Report = 2001

Beginning July 1, 2001, the Board of Trustees introduced a simpler and more equitable
contribution schedule.

Monthly Major Medical*

Coverage | Monthly Contribution 7/1/01
Category Category Definition through 6/30/02
Single Benefit recipient** is the only $25.35
enrollee.
Two-Party | Benefit recipient** plus one $35.49
eligible family member enrolled.
Family Benefit recipient** plus two or $45.63
more eligible family members
enrolled.

*Please note that these rates are subject to change at any time.
**"Benefit recipient” includes retirees and surviving spouses.

Under the contribution schedule implemented on July 1, 2001, there are three categories of
premiums - single, two-party, and family. The amount of these contributions is simply based on
the number of family members enrolled in the program. The Board will review medical benefit
expenses annually to determine the premiums and the discount program that will be effective on
July 1% of each year.

OP&F’s Contribution Discount Program offers a contribution reduction to benefit recipients with
total annual “household income” under an amount established annually by the Board of Trustees,
which in 2001 was 30% in each coverage category. To be considered for this discount, benefit
recipients must annually request an Application for Health Care Discount form from OP&F and
submit the properly completed application to OP&F by April 30%. OP&F will send benefit
recipients notification by May 30" as to whether or not they qualify for the discount. For those
who qualify, the discount will then begin on July 1* and run through June 30" of the following
year. Benefit recipients who receive the discount must reapply for the discount each year.

Benefit recipients who enroll in medical expense benefits throughout the year may apply for the
discount when they enroll; however, to qualify, OP&F must receive a completed Application for
Health Care Contribution Discount within ninety (90) days from the date that OP&F sent the
application.

Ohio Police & Fire Pension Fund Page 27



8¢ 28eq pun,] uoIsusg 91,] 2 99104 OIyQ

"S}IJauaq 2I1ed Y)jeay jo Jurpuny
Surpunowms sonsst oy yo Surpueysiopun s, drysioquisw 9y3 Suraodull pIEMO) JI0M [[Im puE
diyszequiows s, J29J() 0 PAJEOIUNUIIOD A[9A1OJJo ST Ao1jod Surpuny sty) 18y oINSUD [IM J29d0

"S[9A9]
1Jausq ared Yj[esy] 0} SaFuryd ISPISUOD [[IM pIEOg S} ‘S)S00 aIed yj[eay SUISLI J3SJJO 0} [1e]
suonnqryuoo [joifed Jaquiswr 9A1OR puE SUOHINLIUOD Afyuow jusidioal Jysusq ur safueyd J]

's10308} Auew SuLapisuoo oye uoyendod juopuadop pue jusidioal Jysusq oy

Suoure suonnquuos oYy uorodde [[im preog oy ‘syuatdioar J1yaunq Aq suornguiuod Sunsnlpe
Uayp\ 's1509 a1eo yijeay Sururewsi [je Aed o pajsnipe aq [[im sjuspusdop pue sjusidioal

1gauaq I0J suonnqLIuod A[qiuows Y ‘preoq oy} Aq juapnid pawoap spun,f UOHBZI[IGRIS

2Ie)) UJ[BSH JO JUnoue ay3 pue [[oifed Iaquisti SA1oe Jo oSejuadiad JjusLmd oy) Aq PSISAOD S}S00
SurAed 1oye pue soIpnys 1589210J oY) JO Jred St PapN[OUI S3S0d 91Bd Iesy pajosfoid ot uo paseq

‘syyouaq uoisuad Aed 03 uonesiqo Arewrud s, 329 O YIM JUDISISUOD [9A3]

WNWIXEUI 37} 0 STEIA 9AL AI9AD 1SBI Je S)1JoUaq SIed Y3[eay Jof pasn [[oiked Joquiotu oALoR

Jo a8ejusdiad oy Isnlpe [[IM J9JQ "SW JEY) Je 20usLIadXs [BLIBMOR UO PIseq SIed Yj[eay 0)
P310A3D 2q 0} [9A3] 9[qePIOJJe WiIs}-3Uo] oY) 9q 0) ‘Apnjs JSBII0J B BIA ‘[ 66| Ul PSUILLISIIP Sem
[1o1ded Joquiaw 9Ano Jo Jusolad 69 Jo a8ejusciad [oAs] paumsse sy ‘Tjoifed Jo sSejusorad

E SB 9Jnye)s £q 19s us9q sey ‘oIed yjjesy pue uoisuad gjoq ‘siyousq [[e 10f uonnqryuod sokojdus
oY} jey) spuejsispun JJ(Q ‘SISqUSW AR JO Jeyaq uo Aed s1ofojdwe ey} SUONqLIUOd
ySnoxy) pue suonnquyuod pred jusidioal yysusq ySnory) pspuny s1 s}gausq YI[esy JO 1500 oY

"SINI[IqeI] S9Ied yjjeay pue

uorsuad 2240 JO suONLI0adxo JUILMD 109]Ja1 }58q O} St 08 ‘Apnig sousLadxy [eruusnbumng) yoes
Surmor[oy paredaid aq [[is SIIPNYS JSBOGIOF ST, ‘SISBq 00Y PE UE U0 preog ay) Aq PAUOISSTWWO)
SOIpMIs IoYJ0 10 (SIBIA 9AY A19A9) siseq [eTuuanburnb e jses] 18 uo Arenjoe oy Aq paredaid
SIIPTYS 1SBISIOJ SZIIIN [[IM Preog Y} ‘S)S00 3Ied I[esY JO [9A3] S[qePIOJJe JY} SUIULISISP O,

‘siyauaq Ajjrqesip pue uoisuad Surpiaoid

03 100dsa1 M 12940 JO AOUSA[OS Y} SOmMSUD ‘uus) Suo[ oY) 1940 ey Joutew € ul wreiSord
S1Jauaq aIed YI[eay Sy} JO SuLo) oY) SFeur [[Im JJO SHJOUSqG 2Ted Y)[BY JO 100 dY} UO ME]
Aq pasoduut suoneyWI| 9y} SIZIUF009I SI9ISTU, JO PIEOE PUN,J UOISUSJ 1I,] 29 991[04 OTYQ) YT,

Kd1104 Swipunyg aie)) qeIH

O XIANAddV

1007 « 310d3Yy 218D yieoy



Health Care Report * 2001

APPENDIX H

Health Maintenance Organization (HMO) Coverage

Description Aetna MMO Kaiser Paramount United HealthCare
PHYSICIAN SERVICES
Office Visit with PCP $5 copay $10 copay $5 copay $5 copay $5copay
Specialist

Consultation 35 copay $10 copay $5 copay $5 copay $5 copay

Treatment 100% 100% $5 copay $5 copay 100%
Immunizations & Inoculations| 100% 100% 100% 100% $5 copay
Allergy Treatment/Testing $5 copay copays: $10/$25 100% $5 copay $5 copay
Diagnostic x-ray & lab testing | '100% 100% 100% 100% 100%
Podiatrists $5 copay (if med. |$10 copay $5 copay (if med. $5 copay if medically $5 copay/1 pre-

necessary) necessary) necessary/2 preventive  |ventive visit per yr.
visits per year

Chiropractors $5 copay $10 copay, 20 visits[$5 copay: 20 visits | Subluxation: $5 copay Subluxation: $5 copay

(unlimited) per year (includes {per yr, then 50% Other: $5 copay for 20 Other: $5 copay, for 20
physical therapy) |per visit visits/then 50% unlimited |visits/then 50%
unlimited

PREVENTIVE SERVICES

(one per year)

Physical Exams $5 copay $10 copay $5 copay $5 copay $5 copay
Routine PSA Test 100% 100% $5 copay $5 copay $5 copay
Routine Mammogram 100% 100%* $5 copay $5 copay $5 copay
Routine PAP Smear 100% 100%* $5 copay $5 copay $5 copay
Routine Eye Exam $5 copay 1/yr. Not Covered $5 copay $5 copay $5 copay
Routine Hearing Exam $5 copay Not Covered $5 copay $5 copay $5 copay

*one gynecological exam per year covered with participating GYN, without PCP referral

HOSPITAL SERVICES

Hospital Confinement 100% 100% 100% 100% 100%

Inpatient Physician Visit 100% 100% 100% 100% 100%

Surgical Procedures 100% 100% 100% 100% 100%
(inpatient and out-patient)

EMERGENCY ROOM

Hospital Charges $25 copay $50 copay $50 copay $25 copay $50 copay

waived if admitted | waived if admitted |waived if admitted | waived if admitted waived if admitted
Ambulance 100% $25 copay 100% 100% 100%
MENTAL HEALTH
Inpatient Confinement 100% 100%, 30 days/ 100% 100% 100%
(unlimited) calendar yr. (unlimited) (unlimited)
(3 per lifetime)

Outpatient Care $5 copay $10 copay, 20 $5 copay $5 copay $5 copay
(nnlimitpﬂ) Visits PEr-W- _‘W} (nnlimifpd) (nnh‘mifprl}

ALCOHOL & SUBSTANCE ABUSE

Inpatient Confinement 100% 100%, 30 days/ 100% 100% 100%
(unlimited) calendar year

Outpatient Care $5 copay $10 copay, 20 $5 copay $5 copay $5 copay
(unlimited) visits per year (unlimited)

Ohio Police & Fire Pension Fund
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Health Care Report « 2001

APPENDIX I

Preferred Provider Organization (PPO) Benefits Chart

The benefit coverage for benefit recipients residing in areas considered “in-network” and “non-
network” are explained in the Network PPO Comparison Chart below. Please note that routine
check-ups and claims that the insurance company determines are for maintenance care are NOT

covered under the Preferred Provider Organization (PPO) plans.

Description Non-Network Network Out-of-Network
Medicare AGB eligible/ | Member & dependents | Member & dependents
Permanent residents | assigned to a PPO assigned to a PPO net-
of non-network area. | network and using work, but using non-
network providers. network providers.
GENERAL INFORMATION -
Major Plan Features Use any provider Use network provider | Use any provider
Deductible (per plan year):
Benefit recipient $100.00 $100.00 $250.00
Family 200.00 200.00 500.00
(no carryover)
Max. Annual Out-of-Pocket: |Excludes deductible Excludes deductible Excludes deductible
Benefit recipient $500.00 $500.00 $1,500.00
Family 750.00 750.00 2,250.00
Lifetime Maximum $1,000,000.00 $1,000,000.00 $1,000,000.00
Claim Forms Yes No Yes
Pre-certification/
Utilization review Patient responsible Provider responsible Patient responsible
Pre-certification penalty:
Inpatient (per admission) $200.00 None $200.00
Outpatient 100.00 None 100.00
Managed Second Opinion
Surgery $100.00 None $100.00
PHYSICIAN SERVICES
Office visits 80% $10.00 copay 70%
Surgeon/Consultation fees | 80% 80% 70%
Services not available
in network 80% 80% 80%
Surgeons/Surgery fees 80% 80% 70%
OB/Maternity visits
& delivery 80% 80% 70%
Diagnostic, x-ray & lab fee [80% 80% 70%
HOSPITAL SERVICES
Per admission deductible None None $100.00
Inpatient coinsurance 100% 100% 70%
Outpatient
Pre-admission testing 100% 100% 70%
Surgery 100% 100% 70%
All other 80% 80% 70%
EMERGENCY ROOM
Hospital Emergency Care* | $50 copay for facility |$50 copay for facility $50 copay for facility
(includes associated tests & | (waived if admitted); | (waived if admitted); (waived if admitted);
physician charges) 80% other charges 80% other charges 80% other charges

Ohio Police & Fire Pension Fund
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Health Care Report « 2001

APPENDIX J

Prescription Drug Benefits

Prescription Drug Benefits Chart
The chart below lists the benefits available through the Prescription Drug Program. Benefit recipi-
ents should consult their Prescription Drug Program brochure for more information on using the

retail and mail prescription services.

DESCRIPTION

When to use
You pay

Participating Pharmacies:
$5.00 for generic
$10.00 for brand names
Non-participating Pharmacies:
$7.50* for generic
$15.00* for brand name
*After deductible is satisfied

Short-term or immediate need

Drug supply per Rx
(as prescribed by physician) |
Drug deductible

Up to 60 days

| Participating Pharmacies: None

Non-Participating Pharmacies &
when claim forms filed:

$50.00 per person

$100.00 family maximum

Long-term or ongoing use
$1.00 for generic
$5.00 for brand names

" Up to 60 days

None

Claim form x:équired

Participating Pharmacies: No

Non-participating Pharmacies: Yes

No

Ohio Police & Fire Pension Fund

Page 33



y¢€ 38eq

pun,j uoisusq 3114 29 3004 OO

o[qnonpsp Iaye 9,Gf a[quonpsp IoYe ¢4,06 9A1BI0ISIY o[BI
9]quonpap IS %Gy 3[quonpap 1aYe %0¢ SOUOpPOYISOIJ
sAed [®3ma( ¥IPQ sAed [eyua(q BIPq syjouay I1 SSe[D
31quonpap 1oYe %09 3[quonpap 13ye %08 sonuopopuy
3[quonpap IaYe %09 3[quonpap 13Yye %08 | (Jourw) sonuopoLad
a[quonpap Isye 9,09 s[quonpap Ioye 9,08 SAIIBIO0]SIY JOUTA
91qHoNpap 1Y %09 9[quonpap 1aye %08 | (Joumw) Ar3mg [eI0
S[qHonpap ou YIM %08 9[qnoNpap ou WIM %001 sydeidoipey
91qnonpap ou YA %08 S[qnonpap ou YIM %001  [eAnerjed AousSowy
S1qnONpap ou Y %08 S[qHONpPSp OU YIM %001 | SIIIAISS SANUSARI]
S1qnonpap ou Yim %08 9[qUoNpap OU WIM %00] | S991aISS dnsouser(
sed [e3ua(q ®)q sAed [Bjua( ®)d( syjauay [ ssel)
S1u1] 2]qUUOSDAL 2
Aivwioysno ‘Jonsn o3 dn sdog
[YA0MIU 42Y 119U UL ISTIUBP ISHUSP Y LOMIBN
40 YAOMIBN 421uUd4d Sz | smid uondQ pauafosgviaq Surzyun TINAAD0Ud 40
Isyuap Auv P uarusidoiaq snjd uondQ paiiafoadonaq NOLLAMOSAd
I0OMIAN

paLIgJaIdeI[R(] 9Y} SUIZI[IIN USYM [9AI] JJUSq WINWIXBWI O} SAIS0SI sjuspusdap paj[orus
T1o1y) pue sjustdIoal J1Jousq ‘MO[9q UMOYS Sy “IoTwaIJela(] 9} pue snjd uondQ paLwjsidelaq
AY—SHI0MISU 0M} JO SISTSU00 wefd [ejuap ST "SSTIOMILAN OML HLIM NVId ANO

uosaad xad g0s‘1$
WNUWIXEJA 183 X Jepudje)
Aprurey oS 1$/o13urs 05§
(1234 1ad) srquonpaq
Mey) 38e13A0)) [BIUA(

98e1940)) BIUa( [Byudwd[ddng

M XIANAddV

1007 « 3.10dayf 1) yeoy




Health Care Report » 2001

APPENDIX L

Supplemental Vision Coverage

DESCRIPTION PLAN PAYS
Eye Exams* $50 for one exam every 12 months
Frames $20 for one pair every 24 months
Lenses Every 24 months:

Single Vision $30

Bifocals $40

Trifocals $60

Lenticular $100
Contact Lenses $160 every 24 months

*This is for routine eye exams only. If the doctor determines that there is a related medical condition at the time of
the exam (i.e. glaucoma, cataracts, etc.), then the claim will NOT be paid under this vision plan. The claim may be
paid, however, under the benefit recipient's major medical benefits and subject to the deductibles of the medical
plan.
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